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JGDM: 

Joe Gqabi District Municipality 

JoGEDA: 

Joe Gqabi Economic Development Agency 

KPA: 

Key Performance Area 

KPI: 

Key Performance Indicator 

LDO: 

Land Development Objective 

LED: 

Local Economic Development 

LRAD: 

Land Redistribution for Agriculture Development 

LM: 

Local Municipality 

LUM: 

Land Use Management 

MEC: 

Member of the Executive Council 

MFMA: 

Municipal Finance Management Act 

MIG: 

Municipal Infrastructure Grant 

MIMF: 

Municipal Integrity Management Framework 

MSA: 

Municipal Systems Act 

MSI: 

Mayor's Social Investment 

MSIG: 

Municipal Systems Improvement Grant 

MSP: 

Master Systems Plan 

MTEF: 

Medium Term Expenditure Framework 

MTSF: 

Medium Term Strategic Framework 

MYPE: 

Mid-year population estimates 

NDP: 

National Development Plan, Vision 2030 

NEMA: 

National Environmental Management Act 

NGO: 

National Government Organisations 

NSDP: 

National Spatial Development Perspective 

PES: 

Poverty Eradication Strategy 

PGDP: 

Provincial Growth Development Plan 

PPPFA: 

Preferential Procurement Policy Framework Act 

PSDP: 

Provincial Spatial Development Plan 

PSDF: 

Provincial Spatial Development Framework 

PGDS: 

Provincial Growth Development Strategies 

PLAS: 

Pro-active Acquisition of Land Strategy 

PLTF: 

Provincial Land Transport Framework 

PSF: 

Provincial Strategic Framework 

RAMS: 

Road Asset Management System 

RDA: 

Rural Development Agency 

RDAT: 

Rural Development & Agrarian Transformation 

RDP: 

Reconstruction and Development Programme 

RMC: 

Risk Management Charter 

RMCo: 

Risk Management Committee 

RR: 

Risk Register 

RULIV: 

Rural Livelihoods 

SANRAL: 

South African National Road Agency 

SAPS: 

South African Police Services 

SCM: 

Supply Chain Management 

SDF: 

Spatial Development Framework 

SEDA: 

Small Enterprise Development Agency 
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SETA: 

Sector Education Training Authority 

SMME: 

Small, Medium & Micro Enterprises 

SPLUMA: 

Special Planning and Land Use Management Act 

SPU: 

Special Programmes Unit 

STEP: 

Sub Tropical Ecosystem Planning Project 

TA: 

Tribal Authority 

VIP: 

Ventilated Improved Pit Latrine 

VTS: 

Vehicle Testing Station 

WMA: 

Water Management Area 

WMP: 

Water Management Plan 

WSA: 

Water Services Authorities 

WSDP: 

Water Services Development Plan 
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CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 
COMPONENT A: MAYOR'S FOREWORD 



This is the first annual report after the inception of the new Council following Local Government 
elections in August 2018. A strategic planning session for this new Council was held in February 2017 to 
craft a strategic direction for the term of the Council. It is in this session where the previous vision of the 
municipality was confirmed as the relevant vision even for this new Council. We retained this vision of 

"A leading rural municipality that delivers a better quality of life for all citizens; a municipality that is 
phenomenally viable, highly successful and passionately people-centred " The previous Council lived up 
to this vision and it is my earnest belief that the new Council would step up and build on the shoulders 
of the previous leaders. The new Council also re-affirmed the previous mission statement to continue 
"to operate a rural municipality that delivers excellent service to its people who remain its priority to 
everything it does; a municipality that is financially viable; has good governance; is transformed and 
developmental; a municipality that is clean, green and sustainable." 

Service delivery as the core mandate of local government including ELM, remains our focal point and the 
new Council did everything in their power to deliver basic services to communities for the year under 
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review. Albeit the challenges to deliver these services such as resource constraints remained, a total of 
684 households were electrified at Ward 01 in villages such as Luthuthu, Elunyaweni and Mamfengwini 
including Makhatlanyeng at Ward 08. Electrical networks were maintained and upgraded to increase 
their capacity and to accommodate growing demand of electricity both for households and business 
purposes. Smart metres were procured and their installation will be done in the next financial year. New 
street lights and high-mast lights were installed in Mt Fletcher. A total of 29.46 km of gravel roads were 
constructed benefitting more than seven communities. A total of 2.1 km of tarred road was constructed 
at Sonwabile including the storm water drainage system. Even though road maintenance did not 
perform well due to financial constraints, at least half of targeted roads were maintained. Construction 
of a sport field in Ugie and a community hall at Enkalweni commenced and implementation would roll¬ 
over to the next financial year. Programs targeting focus groups and local small businesses also 
remained the priority for the new Council. 

The two previous Councils really made effort to improve public participation and created platforms that 
were additional to legislated processes and platforms. Ward Committees and ward war rooms were 
established for the year under review. The establishment of these public participation platforms were 
established late in the financial year due to the timing of Local Government. Village and township based 
meetings were also conducted late mainly in the fourth quarter except for Ward 12 where they 
managed to conduct some meetings in the third quarter. In this regard I would like to acknowledge the 
work of Councillor R D Rashoalane who diligently did his work within a very short space of time as if he 
knew he would be passing away soon. Your finishing was great. May your soul rest in peace. 

Future plans for the Council include new focus on the construction of Early Childhood Development 
Centres as part of infrastructure development. The state of these centres is appalling and needs serious 
attention and prioritization. There are some approaches that are considered by the Council to reduce 
and/or eliminate a huge backlog in this regard. We are currently working with relevant sector 
departments and stakeholders to discuss the issue of these centres and challenges facing them. These 
discussions should later translate into a strategy for Early Childhood Development. 

Partnerships with different governments departments were maintained by the Council except for a 
Service Level Agreement with the Department of Roads and Public Works which was not renewed due 
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to financial constraints from the department. This agreement is expected to continue in the next 
financial year. 

In conclusion, I would like to thank the new Council for a good start, cooperation and the maturity in 
dealing with issues. I would also like to thank the administration for unwavering commitment in making 
sure that service delivery implementation remains the centre of our focus. Last but by no ways least, I 
would like to thank our communities for their active participation, working together and their 
development vigilance. The issues they raised during meetings and road-shows are receiving our 
attention as the Council especially issues around strengthening of monitoring and evaluation to ensure 
service quality. 


Cllr N R Lengs 
Mayor 
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COMPONENT B: EXECUTIVE SUMMARY 
1.1 MUNICIPAL MANAGER'S OVERVIEW 



During the 2016/2017 financial year, we witnessed a new municipal council assuming office and almost 
seamlessly continuing from where the previous council left off. In formulating its development strategy 
for its term of office, the new council was content with the sound strategic framework of its predecessor 
and opted to retain the vision and mission statements, whilst amendments made to the value 
statements were mere embellishments rather than a "change of course". The strategic goals that have 
been set by the council are as follows:- 

• Strategic Goal 1- Accelerate service delivery and infrastructure development 

• Strategic Goal 2 - Promote economic growth, environmental sustainability and creation of 
decent jobs 

• Improve the effectiveness of governance, administrative and financial systems 

All hands are not deck to ensure that the programmes and projects that underpin these strategic goals 
are realised. Some of the highlights are the following:- 

• The 100% expenditure of infrastructure grants, resulting in the delivery of infrastructure 
pertaining to access roads, community halls and rural electrification 

• The second consecutive conferment of the greenest award to the municipality, which carries a 
prize of R500 000 
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• The conversion of the employment status of the municipality's middle managers from 
contractual to permanent as well as the expedient filling of all section 57 manager positions 

• The proper functioning of the municipality and its committees, particularly the Executive 
Committee, Audit Committee and municipal public accounts committee 

• Sterling progress in the implementation of the municipal standard chart of accounts 

The municipality has retained an unqualified audit opinion for a record seventh (7 th ) consecutive year. 
Whilst this feat is commendable, the persistent findings which have to do, in the main, with non- 
compliance with certain provisions of the Municipal Finance Management Act (Act 56 of 2003), remain a 
cause for concern. Certain aspects of supply chain and contract management, in which the municipality 
was found to have some weaknesses, are receiving the attention of management. Whilst the 
municipality's financial position is deemed to be sound, it is concerning that there has been a noticeably 
decline in some critical ratios. The cash of hand has declined by 19% over the previous financial year 
(2016) whilst the percentage of creditors as a percentage of cash on hand has increased from 31% in the 
previous year (2016) to 47%. The continued non-payment of assessment rates pertaining to rural 
schools and clinics by the provincial department of public works, ostensible as a result of these being on 
unsurveyed land, is problematic for the municipality and is holding back the development of provincial 
government offices in Maclear. The revision of the municipal property rates act (Act no 6 of 2004) to 
phase out assessment rates on public service infrastructure does not augur well for the financial 
sustainability of the municipality. 

In spite of these challenges, the stability in the municipality, evidenced by an amicably rapport between 
the administrative and political arms of the municipality, is the pillar that supports the municipality's 
service delivery excellence. 


Khaya Gashi 
Municipal Manager 
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1.2 MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 

The functions of the Elundini Local Municipality (ELM) are derived from schedules 4B and 5B of the 
Constitution of the Republic of South Africa, read in conjunction with section 84 of the Local 
Government: Municipal Structures Act (Act No 117 of 1998). The specific functions performed by the 
ELM are listed in appendix B. 

The ELM is a Category B municipality located within the Joe Gqabi District in the north-eastern portion 
of the Eastern Cape Province. The ELM is bounded by the Alfred Nzo District in the north, Chris Hani 
District in the south, OR Tambo District in the east, and Lesotho and Senqu in the west. It is the smallest 
of three municipalities in the district, making up a quarter of its geographical area (refer to map below). 
The ELM is one of the most scenic and attractive areas of the province, with considerable potential lying 
in its deep, fertile soils and high rainfall. Compared to the other municipalities in the Joe Gqabi District, 
Elundini has prospects of significant growth and upliftment in the quality of life for its residents due to 
its relative abundance of natural resources. The urban areas and commercial farming district are the 
highest employers, where people have found employment in the agriculture, commercial and service 
sectors. 

There are very low levels of employment in the rural settlements. This can be partly attributed to the 
fact that these areas do not have a strong economic base, and partly to the fact that most inhabitants 
are involved in subsistence-related activities with little surplus being produced for economic profit. Due 
to the migrant system in operation in South Africa, the impact of recessionary downturns in the 
economy elsewhere (such as in the mining industry, Gauteng and Cape Town) have had an impact on 
the Elundini area. There is still a heavy reliance on income from migrant sources. 

The ELM has three towns namely: Mount Fletcher, Maclear and Ugie, and is characterized by vast 
farming areas in the areas surrounding Maclear and Ugie as well as the Pitseng area in Mt Fletcher. The 
majority of ELM's inhabitants reside in rural villages situated in the foothills of Maluti Mountains and 
Southern Drakensburg Range as well as the rural villages inherited through the demarcation process 
from the magisterial districts of Tsolo and Qumbu. The R56 runs through Elundini Municipal area linking 
the three towns with KwaZulu-Natal to the north and Queenstown to the south. The main Economic 
Sectors are Social services/government, agriculture, and wholesale and retail trade. 
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The ELM covers an area of 5,064 km 2 and has 17 Wards and according to the recent Community Survey 
(CS) of 2016 released by Statistics South Africa (StatsSA). The ELM is the most populous municipality in 
the Joe Gqabi District Municipality (JGDM) with an estimated population of 144 929 an increase of 6 788 
people, amounting to 4.7%, from the Census 2011 figures of 138 141 people. The largest population of 
ELM is made up of females which constitute 60.9% (88 247) of the total population and males constitute 
39.1% (56 682) of the total population. 

The ELM is one of the most scenic and attractive areas in the Province with considerable potential lying 
in its deep, fertile soils and high rainfall. Compared to the other municipalities in the JGDM, ELM has 
prospects of significant growth and upliftment in the quality of life for its residents, due to its relative 
abundance of natural resources. 


The map below depicts the geographical area of ELM: 



The JGDM total population has increased by 23 144 people from the Census 2011 figures of 349 768 to 
372 912 of the CS 2016 figures. This represents a 6.2% increase between 2011 and 2016 from an 
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increase of 2.3% between 2001 and 2011 figures. From the JGDM total population, the ELM has seen a 
significant increase of 6 790 people representing an increase of 4.7% between 2011 and 2016 as 
compared to an increase of 0.5% between 2001 and 2016. Although there has been an increase in the 
number of people, between 2011 and 2016, in both the district and ELM, there is noticeable decrease in 
the number of households both in the district and ELM. Both municipalities experienced a decrease of 
0.2% and 0.5% of households respectively as depicted by the table overleaf. Of the total number of 
households in both the JGDM and Elundini municipalities, there has been an increase in the formal 
structures which were the formal structures in JGDM increased from 60.3% to 69.6% and on ELM 
increased from 33% to 47.8%. 


Table 1: Elundini Population 


Municipality 

2001 

2011 

2016 

% growth 


Number of households 






1996 

2001 

2001 - 

2011 

2011 - 

2016 

2001 

2011 

2016 

% Change 

JGDM 

341 750 

349 768 

372 912 

8.2% 

2.3% 

6.2% 

84 835 

95 294 

95 107 

-0.2% 

Elundini 

137 394 

138 141 

144 929 

3.7% 

0.5% 

4.7% 

33 209 

35 992 

35 804 

-0.5% 


Source: Census 2001, Census 2011 and CS 2016 


The table below depicts the distribution of population by age and gender: 

Table 2: Population by Gender 



1996 

2001 

2011 

2016 

Age 

category 

Males 

Females 

Total 

Males 

Females 

Total 

Males 

Females 

Total 

Males 

Females 

Total 

00-04 

8 907 

8 900 

17 807 

7 577 

7 364 

14 941 

8 188 

7 949 

16 137 

8 761 

8 489 

17 250 

05-09 

11 047 

10 798 

21 845 

10 130 

9 926 

20 057 

8 164 

7 829 

15 993 

9 052 

9 304 

18 356 

10-14 

11 229 

11 168 

22 398 

11 391 

11 337 

22 727 

8 860 

7 866 

16 726 

9 976 

8 702 

18 678 

15-19 

8 251 

8 901 

17 152 

9 763 

9 274 

19 037 

9 013 

8 166 

17 180 

10 528 

9 617 

20 145 

20-24 

4 331 

5 431 

9 763 

4 688 

4 975 

9 663 

6 441 

5 746 

12 187 

7 762 

7 035 

14 797 

25-29 

2 352 

3 676 

6 028 

2 721 

3 791 

6 512 

4 397 

4 302 

8 699 

6 523 

5 965 

12 488 

30-34 

1 938 

3 739 

5 677 

2213 

3 364 

5 577 

3 189 

3 453 

6 641 

4 982 

5 300 

10 282 

35-39 

1 933 

3 458 

5 391 

2 060 

3 543 

5 603 

2 743 

3512 

6 256 

2 306 

2 557 

4 863 
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40-44 

1 665 

2 839 

4 504 

2 129 

3 606 

5 736 

2210 

3 387 

5 597 

1 959 

2 549 

4 508 

45-49 

1 435 

2 468 

3 904 

1 955 

3 022 

4 977 

2 074 

3 508 

5 582 

1 604 

2214 

3 818 

50-54 

1 278 

2 141 

3 419 

1 730 

2 594 

4 324 

2 120 

3 587 

5 707 

1 502 

2 492 

3 994 

55-59 

1 325 

2 035 

3 361 

1 486 

2 167 

3 653 

2 095 

3 189 

5 285 

1 388 

2 532 

3 920 

60-64 

1 334 

2 873 

4 206 

1 475 

2 560 

4 034 

1 938 

2 804 

4 742 

1 429 

2 273 

3 702 

65-69 

1 227 

2 222 

3 449 

1 559 

2 579 

4 137 

1 382 

2 032 

3 414 

943 

2 105 

3 048 

70-74 

814 

1 231 

2 046 

1 019 

1 905 

2 924 

1 156 

1 911 

3 067 

603 

1 570 

2 173 

75-79 

730 

1 191 

1 921 

565 

963 

1 528 

765 

1 666 

2 431 

360 

921 

1 281 

80-84 

241 

505 

747 

439 

930 

1 369 

453 

1 044 

1 497 

163 

713 

876 

85 + 

184 

333 

517 

191 

403 

594 

294 

706 

1 000 

108 

644 

752 

Total 

60 222 

73 911 

134 133 

63 091 

74 303 

137 393 

65 482 

72 657 

138141 

69 949 

74 982 

144 931 


Source: Census 1996, Census 2001, Census 2011 and CS 2016 


Although there has been an overall increase of 4.7% in the total population in ELM, there has been a 
decrease of 3.2% of the female population and an increase of 6.8% of the male population between 
2011 and 2016. The female population in ELM makes 51.7% of the total population and males constitute 
48.3% of the total population. In terms of the demographic distribution of the ELM population, a 
younger population, between the ages of 15 and 19, comprises the largest population followed by 10 
and 14, 05 and 09 and 00 and 04 respectively. 

Socio-economic status 

The table below depicts the socio-economic status, as per Community Satisfaction Survey of ELM during 
the year under review: 


Table 3: Socio-economic status 


Socio Economic Status 

Year 

Housing Backlog as 

Unemployment 

Proportion of Households 

Proportion of Population in 

HIV/AIDS 

Illiterate people 


proportion of current demand 

Rate 

with no Income 

Low-skilled Employment 

Prevalence 

older than 14 years 

Year -2 

21% 

24% 

40.2% 

52% 

20% 

8.4% 

Year -1 

21% 

24% 

40.2% 

52% 

20% 

8.4% 
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1.3 SERVICE DELIVERY OVERVIEW 

The ELM continues to be confronted by huge infrastructure backlogs in the areas of electricity, access 
roads, water and sanitation due to the rural nature of ELM. Water and sanitation related services were 
not included in this report as the service is now delivered by JGDM since July 2012. Notwithstanding 
huge infrastructure backlogs, electrification of rural households has significantly improved even though 
areas Ward 14 are 100% not electrified. In this regard ELM together with Department of Energy (DoE) 
are planning and considering possibilities of installing solar system as a medium term intervention for 
Ward 14. For the year under review, 684 households were electrified in Ward 1 in areas such as 
Luthuthu, Elunyaweni and Mamfengwini. An additional R3 million was received from National Treasury 
during the budget adjustment period for further connections at Ward 1. This fund from National 
Treasury also led to further electrification at Makhatlanyeng in Ward 8. During the year under review a 
total 4.335 km of electrical network was maintained and three (3) electrical networks were upgraded in 
Wade Avenue in Maclear, Ugie Link Line and Maclear Station to increase their capacity. A total of 2000 
smart metres were procured and their installation will be done in the next financial year. A total of 88 
street lights and three (3) high mast lights were installed in Mt Fletcher. 

A total of 29.46 km of gravel roads were constructed in areas such as Nkolosana, Tsitsa River to 
Sophonia, Mjikelweni, Vuvu to Nkumandeni, Mpindweni to Gamakhulu and Mbidlana. A total of 2.1 km 
of tarred road at Sonwabile was constructed. The storm water drainage system for this road was 
upgraded and is due for completion in the next financial year. A total of 5448m 2 of surfaced roads were 
maintained mainly with pothole patching and slurry seal. One sport field in Ugie was constructed and is 
partially completed. A community hall at Enkalweni was constructed and is also partially completed. 
ELM developed a Construction Procurement Strategy which was adopted in May 2015. The strategy was 
implemented with effect from July 2016 and is now up for review in 2017/2018 financial year. 

The refuse removal service only focuses in the CBD and peri-urban areas of ELM. ELM provides a weekly 
waste collection service to all the households and daily service to businesses in Maclear, Ugie and Mt. 
Fletcher. Receptacle bins/black bags are supplied to residents. There are skips (large yellow bins) and 
sidewalk bins placed at strategic points in Mt. Fletcher, Ugie and Maclear. In residential areas, bags are 
placed on the kerb outside the house and collected from there by municipality. ELM provides a weekly 
refuse removal service to urban and peri-urban areas (built-up areas) of the households, which includes 
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the indigents, within its service areas and does not provide rural waste service. The majority of 
households in rural areas either bury (make use of their own refuse dumps) or burn their waste. 

The ELM has three permitted landfill sites in Maclear, Ugie and Mt. Fletcher which started operating in 
2005. On 30 May 2013, ELM entered into a Public Private Partnership agreement with Interwaste (PTY) 
Ltd who is responsible for the operation and maintenance of the two landfill sites, the third one has 
been integrated into the PPP with took effect as from 1 July 2015. The PPP agreement is only for the 
operation and management of the landfill sites. The Department of Economic Development, 
Environmental Affairs and Tourism has funded the construction of a Material Recovery Facility (MRF) in 
Ugie landfill site, which forms part of the recycling component of waste management and that 
contributes towards local economic development and increase the lifespan of landfill sites. The MRF has 
since its construction not been utilised and ELM is assessing the cost of its renovation to make it 
functional. 


1.4 FINANCIAL HEALTH OVERVIEW 

This section has been presented in Chapter 5 of the document. 


1.5 ORGANISATIONAL DEVELOPMENT OVERVIEW 

ELM's main political and administrative offices are situated in Maclear with two administrative units in 
Mount Fletcher and Ugie which are headed by their respective unit heads. As at 30 June 2017, the ELM's 
Organogram reflected a total number of 270 positions with 259 positions filled with the remaining 11 
positions vacant, equaling 4.07% vacancy rate as compared to the 7.3% vacancy rate in the last financial 
year. Now that the Council has reviewed the organizational structure, only eleven (11) new budgeted 
vacancy will be filled in the financial year 2017/2018. The position of Municipal Manager and other 
Section 56 positions and all positions of assistant managers have been filled. The table below depicts 
2016/2017 status quo per department: 
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Table 4: Vacancies and Filled Positions 


DEPARTMENT 

NO. OF POSTS 

NO. OF FILLED 

POSITIONS 

VACANCIES 

% of Vacancies 

MM's Office 

24 

24 

0 

0% 

Infrastructure Planning and 
Development 

46 

45 

1 

2.17% 

Financial Services 

35 

34 

1 

2.86% 

Community Services 

113 

106 

7 

6.19% 

Corporate Services 

39 

39 

0 

0% 

Planning and Economic 

Development 

13 

11 

2 

15.38 

TOTAL 

270 

259 

11 

4.07% 


Page 

21 


















ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


CHAPTER 2 - GOVERNANCE 

COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 
2.1 POLITICAL GOVERNANCE 

In terms of Section 151 (2) of the Constitution of the Republic of South Africa, 1996, the executive and 
legislative authority of a municipal council is vested in its municipal council. Section 11 (1) of the Local 
Government: Municipal Systems Act (Act No 32 of 2000), stipulates that the executive and legislative 
authority of a municipality is exercised by the council of ELM, and the council takes all the decisions of 
ELM subject to Section 59. In terms of Section 59 of the Municipal Systems Act, a municipal council must 
develop a system of delegation that will maximise administrative and operational efficiency and provide 
for adequate checks and balances and, in accordance with that system, may: - 

a) Delegate appropriate powers, excluding a power mentioned in section 160 (2) of the Constitution 
and the power to set tariffs, to decide to enter into a service delivery agreement in terms of section 
76(b) and to approve or amend ELM's integrated development plan, to any of ELM's other political 
structures, political office bearers, councillors and staff members; 

b) Instruct any such political structure, political office bearer, councillor, or staff member to perform 
any of ELM's duties; and 

c) Withdraw any delegation or instruction. 

The ELM is a collective executive system combined with a ward participatory system. The original 
powers of the executive committee are outlined in section 44 of the Local Government: Municipal 
Structures Act (Act No 117 of 1998). ELM has, in terms of Section 53 of the Municipal Systems Act, 
defined the role and area of responsibility of each political structure, political office bearer and the 
municipal manager. In terms of ELM's Policy on Roles and Responsibilities and the Delegation of Power, 
as well as the delegations register, Council has devolved certain decision making powers (apart from 
those directly assigned by legislation) to the Executive Committee, the Mayor, the Speaker and the 
Municipal Manager. The Speaker is the chairperson of the municipal council, the Mayor is the 
chairperson of the Executive Committee and the Municipal Manager is the head of administration. 

After the Local Government elections that were held in August 2016, the political party composition of 
the Municipal Council is as follows:- 
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Table 5: Political Party Representation 


Political Party representation 

During the year under review 

Number 

% representation 

African National Congress 

28 

82.36 

United Democratic Movement 

1 

2.94 

Democratic Alliance 

2 

5.88 

African Independence Congress 

1 

2.94 

Economic Freedom Fighters 

1 

2.94 

Independent 

1 

2.94 

TOTAL 

34 

100 


The Executive Committee is the principal committee of the Council. It is the Committee which receives 
reports from the Standing or Portfolio Committees of Council and it must forward these reports 
together with its recommendations to the Council when it cannot dispose of matters in terms of its 
delegated authority. 

The following councillors served as members of the Executive Committee during the term under review: 

Table 6: Executive Committee Members 


COUNCILLOR 

PORTFOLIO 

Nonkongozelo Lengs 

Mayor 

Mathabang Lillian Naketsana 

Political Head: Community Services 

Thozama Victoria May 

Political Head: Infrastructure Planning and Development 

Mamello Leteba 

Political Head: Corporate Services 

Mlamli Mqamelo 

Political Head: Financial Services 

Nontuthuzelo Nkalitshana 

Political Head: Planning and Economic Development 


The Council has defined the following roles for the Speaker as the chairperson of the Council (over and 
above the roles assigned by the Municipal Structures Act): - 
S Leader of council in respect of the oversight function; 

S Custodian of the interests of the members of the municipal council; 
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•S Politically in charge of the community development workers' program; and 
S Responsible for the training and development of ward committees 

In terms of Sections 72 - 78 of the Municipal Structures Act, the Council has established 17 ward 
committees which are chaired by their respective Ward Councilors. Each committee has 10 elected 
representatives. In an endeavor to strengthen effective public participation, ELM has established a 
public participation unit, located in the Office of the Municipal Manager, which constantly gives support 
to ward committees in the form of capacity building meeting procedures, writing of minutes and 
reporting. The ward committees are consultative community structures without any formal powers 
accorded to them. Where a ward committee is fully functional and effective, it is able to influence the 
decision taken in Council. Before community issues are prioritized in the municipal IDP they are first 
discussed at ward level where Ward Committees play a significant role in the prioritization of needs of 
their respective wards. Ward Committee meetings are held regularly as per their schedule and reports 
are presented to the municipal Council through the Office of the Speaker. Ward Committees and Ward 
Councillors have a cordial relationship in general. 

The ELM established six (06) Section 80 Committees in line with administrative departments which are 
referred to as portfolio committees to assist the Executive Committee and they are:- 
S Corporate Services Portfolio Committee 
S Financial Services Portfolio Committee 

S Infrastructure Planning and Development Portfolio Committee 
S Planning and Economic Development Portfolio Committee 
S Community Services Portfolio Committee 
S Strategic Governance Portfolio Committee 
These portfolio committees are chaired by members of the Executive Committee. 

The ELM has, in terms of its By-laws relating to the Standing Rules and Orders which were revised in 
September 2016, established the following section 79 committees, inter alia:- 
S Audit Committee 
S Rules Committee 
S Municipal Public Accounts Committee 
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•S Members Interests and Ethics Committee 
S Budget Steering Committee 

During the year under review, the section 79 committees have had varying levels of functionality, with 
the most active committees being the Audit Committee and Municipal Public Accounts Committee. 


2.2 ADMINISTRATIVE GOVERNANCE 

The ELM's executive management structure consists of the Municipal Manager, appointed in terms of 
Section 54 (A) of the Local Government: Municipal Systems Act, and five managers that are directly 
accountable to the municipal manager and have been appointed by the Municipal Council in terms of 
Section 56 of the Municipal Systems Act. The macro organisational structure of ELM, for the year under 
review, consists of the following departments:- 


Table 7: Administrative Departments and Head of Departments 



DEPARTMENT 

HEAD OF DEPARTMENT 

1 . 

Office of the Municipal Manager 

Mr. Khayalethu Gashi 

2. 

Planning and Economic Development 

Mrs. Ntomboxolo C. Eddie 

3. 

Corporate Services 

Mr. Sandile R. Matubatuba 

4. 

Infrastructure Planning and Development 

Mr. Xola W. Mntonintshi 

5. 

Financial Services 

Mr. JackT. Mdeni 

6. 

Community Services 

Mr. Luther T. Kokose 


In its endeavours to succeed in its quest to meet its Constitutional obligations, ELM, through its IDP 
review processes, annual reviews its organogram in order to be able to address those challenges. Below 
is the EXCO and top management of the ELM during the year under review: 
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Cllr. N. R. Lengs: 

Her Worship the Mayor 



Cllr. M. A. Mqamelo 
Portfolio Head: 
Financial Services 



Cllr. M.P.S. Leteba 
Portfolio Head: 
Corporate Services 



Cllr. N. Nkalitshana 

Portfolio Head: 

Planning and Economic Development 



Cllr. T. I/. May 

Portfolio Head: 

Infrastructure Planning and Development 



Cllr. M. L. Naketsana 
Portfolio Head: 
Community Services 
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Mr Khaya Gashi 
Municipal Manager 


Mrs Ntomboxolo Eddie 

Director: Planning and Economic Development 


Mr Sandile Matubatuba 
Director: Corporate Services 



Mr Xola Mntonintshi MrJackMdeni Mr Thembinkosi Kokose 

Director: Infrastructure Planning and Development Chief Financial Officer (CFO) Director: Community Services 
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The tables below depict the staff movement during the year under review i.e. 2016/2017: 
Table 8: New employees 


NEW EMPLOYEE RECRUITS 

EMPLOYMENT SECTION 

FEMALE 

MALE 

TOTAL 

PWD 

AGE GROUPS 

A 

C 

1 

W 

A 

C 

1 

W 

A 

C 

1 

w 

<35 

35- 

55 

>55 

Community and Social Services 

6 




3 




9 

0 

0 

0 


7 

2 


Corporate Services 

3 




1 




4 

0 

0 

0 


4 



Finance 

2 




3 




5 

0 

0 

0 


4 

1 


Administration 

















Electricity 

1 




5 




6 

0 

0 

0 


6 



Environmental Protection 

















Health 

















Infrastructure Planning 





2 




2 

0 

0 

0 



2 


Office of the Municipal Manager 

1 




2 




3 

0 

0 



2 

1 


Public Safety 

















Road Maintenance 

















Sport and Recreation 

















Waste Management 

















Waste Water Management 

















Water and Sanitation 

















Strategic Planning 

















TOTALS 

13 




16 




29 





23 

6 
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The table above illustrates that ELM is falling short in addressing gender imbalances. There is still a challenge in attracting female employees as 
evidenced by the fact that from the 29 new employees employed by ELM, only 13 were female employees. Another factor that needs to be 
commended is the fact that of the 29 new employees, 23 employees were below the ages of 35 years and this augurs well to the survival of ELM. 

NEW LABOUR MARKET ENTRANTS 

The table below depicts that the ELM has appointed 15 new labour market entrants of which 11 are females and 4 males. Of the 15 new labour 
entrants, 14 were below 35 years and 11 were females. 


Table 9: New Labour Market Entrants 


NEW LABOUR MARKET ENTRANTS 

EMPLOYMENT SECTION 

FEMALE 

MALE 

TOTAL 

PWD 

AGE GROUPS 

A 

C 

1 

W 

A 

C 

1 

W 

A 

C 

1 

w 

<35 

35- 

55 

>55 

Community and Social Services 

6 




1 




7 

0 

0 

0 


7 



Corporate Services 

2 








2 

0 

0 

0 


2 



Finance 

1 




2 




3 

0 

0 

0 


2 

1 


Administration 

















Electricity 

1 




1 




2 

0 

0 

0 


2 



Environmental Protection 

















Health 

















Infrastructure Planning 

















Office of the Municipal Manager 

1 








1 

0 

0 

0 


1 



Public Safety 
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Road Transport 

















Sport and Recreation 

















Waste Management 

















TOTALS 

11 




4 




15 





14 

1 



LABOUR TURNOVER 

The table below depicts that there has been 14 terminations made up of 6 resignations, 3 cases of deaths, 2 dismissals and 3 retirements during 
the year under review. 
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Table 10: Labour Turnover 


EMPLOYMENT SECTION 

FEMALE 

MALE 

TOTAL 


RESIGNED 

RETIRED 

DISMISSED 

DEATH 

A 

C 

1 

W 

A 

C 

1 

W 

A 

C 

1 

w 

F 

M 

F 

M 

F 

M 

F 

M 

Community and Social Services 





5 




5 







3 




2 

Corporate Services 

1 




2 




3 




1 

2 







Finance 

1 




1 




2 




1 

1 







Administration 





















Electricity 





















Environmental Protection 





















Health 





















Public Safety 





















Infrastructure Planning 





4 




4 





1 




2 


1 

Road Transport 





















Sport and Recreation 





















Waste Management 





















Waste Water Management 





















Water and Sanitation 





















TOTALS 

2 




12 




14 




2 

4 


3 


2 


3 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


2.3 INTERGOVERNMENTAL RELATIONS 

The ELM is represented and participates in various cooperative and intergovernmental forums, through 
its Mayor and Municipal Manager. At a district level, the Mayor is a member of the District Mayor's 
Forum (DIMAFO) established in terms of sections 24 and 25 of the Intergovernmental Relations 
Framework Act (Act No 13 of 2005), whilst the Municipal Manager serves in the technical committee/s 
that support the DIMAFO. At a provincial level, ELM participates directly in the MUNIMEC, which is a 
meeting of the provincial government of the Eastern Cape with all the Mayors of the province, which is 
convened by the MEC for Local Government and Traditional Affairs. These meetings sit quarterly and are 
preceded by the Technical MUNIMEC at which the Superintendent General of Department of 
Cooperative Governance and Traditional Affairs convenes all the Municipal Managers of the province to 
discuss service delivery and cooperative governance matters. At a local level the ELM has convened four 
(04) IDP & Budget Representative Fora that discussed, among other things, the review and adoption of 
IDP and budget and other related service delivery issues. Other local IGR platforms that were 
coordinated effectively by their relevant municipal departments were Local Communicators' Forum, 
Local AIDS Council and Roads Forum to share service delivery information and progress. 


COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 

The ELM is enjoined by Section 152 of the Constitution of the Republic of South Africa, 1996, to, inter 
alia:- 

S Provide democratic and accountable government to the local community 

S Encourage the involvement of communities and community organisations in the matters of local 
government 

S Ensure the provision of services to communities in a sustainable manner 

The ELM successfully established ward committees in 13 wards to promote public participation in the 
affairs of ELM. Most of the ward committees were established in the third quarter, this was due to the 
delay in the local government elections which was around August 2016. These ward committees were 
able to convene their meetings only for two quarters to discuss community development needs as well 
as receive feedback on the progress being made by the ELM on service delivery. Other wards such as 
ward 1, 3, 7 and 13 could not establish its ward committees due to political and community challenges. 
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2.4 PUBLIC MEETINGS 

Apart from the Council meetings that are open to the members of the public, ELM held meetings with its 
communities through its IDP and Public Participation Units. Outreaches to the community were held in 
order to elicit inputs on the development and/or revision of the integrated development plan (IDP), 
whilst the IDP representative forum, consisting of councillors, ward committees, community and non¬ 
governmental organisations, traditional leaders and government departments and other organs of state, 
among others, is convened by the Mayor, in order to refine the inputs into the IDP as well as factor in 
the programmes of the various organs of state, into the IDP. 

Village and township based meetings were convened to promote focused and targeted participation 
within each ward. This intimate community engagement approach was initiated by ELM after observing 
that the conventional approach of convening ward quarterly meetings created a social distance between 
the council and the communities. This conventional approach indirectly advantaged and unwittingly 
promoted participation of communities in close proximity to the central venues of ward committee 
meetings. The new and contemporary approach not only assisted ELM to close social gap but it also 
created work opportunities under the EPWP programme for 182 unemployed young people as 
Community Participation Liaison Workers (CPLWs). These CPLWs act as administrative support to 
community meetings and also in the dissemination of information from the Council and government 
departments as they are able to reach communities from house to house. 

These village and township based meetings did not perform well for the year under review due to the 
same reason of the delay in local government elections and late recruitment of CPLWs which started in 
January 2017 and suitable applicants could not be found in the majority of the villages. Even so wards 
like Ward 1, 3, 9, 12 and 17 did convene some of their village meetings in the fourth quarter. The table 
below depicts the number of CPLWs employed per ward per village/township: 
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Table 11: List of CPLWs Employed 


NO 

WARD 

VILLAGE 

SURNAME 

NAME(S) 

GENDER 

AGE 

1 . 

1 

Ntendeleshe/Phalisa 

Ngayeka 

Tandisa 

F 

30 

2. 

Nkalweni/Joseph 

Tofile 

Zukiswa 

F 

33 

3. 

Ncembu/Mission/Ngxotho 

Pamla 

Lwando 

M 

23 

4. 

Nyibiba/ Mdeni/ Ntsilithwa 





5. 

Lututu 

Ndlokweni 

Makhi 

M 

24 

6. 

Cicirha/Sihlahleni 

Botomani 

Avela Mavis 

F 

23 

7. 

Nkalweni/Maplotini/Lalini 

Holwana 

Linda Somie 

F 

28 

8. 

Umga Farms/ Umnga Flats 

Mbolompo 

Thabisa 

F 

29 

9. 

Montgomery 

Lindi 

Olwethu 

F 

26 

10. 

Elunyaweni/Mangunkone/Gwintinkonyana 

Mabala 

Sinalo 

F 

24 

11. 

Mamfengwini/Maweni/Sihubini& Drayini 

Cetywayo 

Ncebakazi 

F 

47 

12. 

2 

Ugie Park 

Cugege 

Thuthuzelwa 

F 

29 

13. 

Bhekela 

Tindleni 

Xoliswa 

F 

31 

14. 

Mandela Park 

Molumo 

Lwando 

M 

23 

15. 

Land Camp 

Paul 

Nozuko 

F 

21 

16. 

Ntokozweni 

Maseti 

Winky 

F 

31 

17. 

JK Bhokhwe/Old location 

Mhasa 

Tanya 

F 

27 

18. 

Soccer fields 

Mdluli 

Bulelwa 

F 

30 

19. 

3 

Peter Mokhaba 

Mjuleni 

Azile 

F 

23 

20. 

Maclear Town 

Nondlazi 

Nonzuzo 

Happiness 

F 

35 

21. 

TV Park 

Khombisa 

Siyabulela 

M 

24 

22. 

Clearview 

Volsaka 

Nobuntu 

F 

42 

23. 

Sithole Park 

Mtshemla 

Kholeka 

F 

25 

24. 

Old Location 

Masoka 

Fefekazi 

F 

33 

25. 

Sonwabile 

Mziwethu 

Mzileni 

M 

25 
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26. 


Zakhele 

Poma 

Yonela 

F 

23 

27. 


Newrest 

Khedama 

Nomaxesibe 

F 

30 

28. 


Tuin Block 

Basete 

Zintle 

F 

23 

29. 


Opperville/Mission 

Dzakwa 

Noluthando 

F 

23 

30. 


Polar Park 

Nkonki 

Likho 

M 

18 

31. 


Maxhegweni 

Madini 

Phezi 

F 

21 

32. 

4 

Bethule 

Ngubo-Vundisa 

Fundiswa 

Christabella 

F 

38 

33. 


Nokhohloko 

Siziba 

Esethu 

M 

21 

34. 


Lenge 





35. 


Sigoga 

August 

Mthuthuzeli 

Herbert 

M 

36 

36. 


Khohlomoriti 





37. 


Qobeni 





38. 


Elands Hieghts 

Sejosengoe 

Itumeleng 

Walter 

M 

23 

39. 


Endingeni/Famini/Komkhulu 

Mjika 

Khayelihle 

M 

23 

40. 


Joel's Hoek 

Sejosengoe 

Keketso 

Alfred 

M 

23 

41. 


MaclearTown 

Matthews 

Justine 

F 

21 

42. 


Popcorn valley 

Makhalima 

Luvo Avela 



43. 


Ngqwaneni 

Nkohla 

Nomthandaz 

0 

F 

31 

44. 


Sakhuthe 





45. 


Mlamla 

Makalima 

Banele 

Nelisiwe 

F 

26 

46. 


Mission 





47. 


Tsikarong 

Ngqayimbana 

Thandisiwe 

F 

23 

48. 


Namba 

Mlilo 

Phozisa 

F 

27 

49. 


Matuguru 

Booi 

Yoliswa 

F 

32 
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50. 


Top Blocks 

Sejosengoe 

Boiketlo 

Desmond 

M 

22 

51. 


Mabalane 





52. 

5 

Mcwangele 

Sem 

Yonela 

F 

24 

53. 


Ntabelanga 

Gonkca 

Ayabulela 

F 

21 

54. 


Hopedale 





55. 


Sithana 

Tishala 

Nozuko 

F 

43 

56. 


St Augustine's 

Nodada 

Nonkanyiso 

F 

32 

57. 


Lower Ntywenka 

Rubushe 

Mongezi 

M 

22 

58. 


Mtshezi 

Ngqose 

Anathi 

F 

26 

59. 


Ntushu ntushu 





60. 


Mbonisweni 

Mqikela 

Siyabulela 

M 

46 

61. 


Zwelitsha 





62. 


Mpunkone 





63. 


Khwatsha 

Nota 

Mandisa 

F 

33 

64. 


Lower Ngxaza 





65. 


Mountain 

Magidigidi 

Athabile 

M 

21 

66. 

6 

Upper Ntywenka 

Masangwana 

Nobonginkos 

i 

F 

44 

67. 


Sommerville 

Mabandla 

Nkanyiso 

M 

24 

68. 


Ngcele Down 

Yengwa 

Zikhona 

F 

22 

69. 


Ngcele 

Dlokweni 

Nolusindiso 

F 

33 

70. 


Siqhungqwini 

Magazi 

Siphesihle 

F 

22 

71. 


Mqokolweni 

Ntakana 

Mawande 

M 

40 

72. 


Ngxotho 

Lingani 

Veronica 

Nomvuyisek 

0 

F 

29 

73. 


Upper Sinxako 

Thabo 

Madasa 

M 

22 

74. 


Lower Sinxako 

Mtshalu 

Cynthia 

Zusiphe 

F 

24 

75. 


Ntywenka 
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76. 


Qurana 

Mbedeni 

Fezeka 

F 

44 

77. 


Ntywenka Plantation 

Ndum-ndum 

Melikhaya 

M 

24 

78. 


Nkolosana 

Lingani 

Nicolas 

Monde 

M 

26 

79. 

7 

Upper Nxaxa( Mahlathini) 

Maqoma 

Nomvuyo 

F 

41 

80. 


Upper Nxaxa (Rodesia) 

Maya 

Thabiso 

Gladness 

F 

43 

81. 


Platana/Magwaca/Lalini 

Rashula 

Sindile 

M 

34 

82. 


Nxaxa Goerge 

Sangcozi- 

Noqwaka 

Lumka 

F 

41 

83. 


Elalini/ Etyeni 

Vangile 

Siphokazi 

F 

36 

84. 


Kat kop/Golomani/Sigcwabeni 

Ngada 

Sindile 

M 

28 

85. 


Hlangalane/Jojweni/Gamakhulu 

Ngcikiza 

Aphiwe 

F 

23 

86. 


Khohlopong/Ramlane 

Letoau 

Relebuhile 

F 

34 

87. 


Ngqayi 

Nqabeni 

Zoleka 

Debora 

F 

31 

88. 


Khohlombeni 

Ngcwangu 

Ellen 

Nombuso 

F 

48 

89. 


Ramatee 

Moshoeshoe 

Makgodu 

F 

35 

90. 


Zwelitsha/ Germiston/ Marhombe/ 
Tshikitsha 

Poma 

Thembisa 

F 

24 

91. 

8 

Makhatlanyeng 

Lekhatlanya 

Rethabile 

F 

25 

92. 


Luzie Poort 

Kwela-kwela 

Nwabisa 

Gloria 

F 

31 

93. 


Luzie Drift 

Makeng 

Mpuseng 

Beauty 

F 

26 

94. 


Moreneng 

Masiu 

Diatile 

F 

33 

95. 


Jojweni 

Landule 

Pretty 

Phakama 

F 

28 

96. 


Batlokoa 

Nyanyatsi 

Ncumisa 

F 

27 

97. 


Nkobongo 

Ndlabhu 

Babalwa 

F 

35 

98. 


Lahlangubo 

Sholoko 

Paballo 

M 

23 
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99. 


Sekoting 

Majikijela 

Princess 

Ntombikayis 

e 

F 

35 

100 

Lithoteng 

Mdlankomo 

Athini 

F 

28 

101 

Mokgalong 

Heisi 

Letholetseng 

F 

31 

102 

Nkamani 

Mgolombane 

Nomalungisa 

F 

31 

103 

Moroka 

Stephen 

Moipone 

Thelma 

F 

34 

104 

Umfanta-Mathizeni 

Nkhauli 

Maikutlo 

F 

31 

105 

Pitseng 

Lubabalo 

Kuze 

M 

32 

106 

Pitseng Farms 

Belebesi 

Mthsidiso 

F 

33 

107 

9 

Ekuthuleni 

Selai 

Refiloe Lucia 

F 

27 

108 

Ephanette Mbeki 

Mthi 

Sisanda 

F 

28 

109 

Khalankomo 

Poni 

Asanda 

M 

30 

110 

llisomzi 

Lebeta 

Pricilla 

Nteboheng 

F 

34 

111 

Katlehong 

Mohare 

Anelang 

F 

32 

112 

Thembeni 

Mathomane 

Sikhokhele 

Oscar 

M 

28 

113 

Mt Fletcher town 

Lekhoana 

Thabiso 

M 

27 

114 

10 

Mahemeng 

Letshaba 

Mmokgo 

F 

28 

115 

Madzura 

Setloboko 

Rethabile 

F 

28 

116 

Mpharane 

Ghu 

Phelokazi 

F 

26 

117 

Nkalweni 

Baholo 

Andiswa 

F 

29 

118 

Westhoek/Skote/ Mathafeni 2 

Mkololo 

Nomathamsa 

nqa 

F 

46 

119 

Mathafeni Nol 

Pharela 

Ntsoaki 

Alinah 

F 

29 

120 

Xaxazana 





121 

Silindini 

Gubudela 

Alinah 

F 

24 
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122 


Tsolobeng 

Magalela 

Siphelele 

Yoloyiso 

F 

25 

123 

Zingonyameni 

Sindisa 

Nobayethe 

F 

21 

124 

Siyalwini/Mjika/Mbambangwe 

Masekwana 

Nondumiso 

F 

35 

125 

11 

Dengwane/Thambekeni 

Ntentesa 

Xolelwa 

F 

36 

126 

Tinana/Gobho/Mjikelweni 

Sidlayi 

Phaphama 

Gloria 

F 

31 

127 

Ntatyana 

Sibindi 

Babalo 

M 

23 

128 

Matsoana/Likonyeleng 

Leboto 

Poelano 

F 

24 

129 

Khalazembe/Ngoliloe No. 2 

Mpota 

Mpokeleng 

F 

23 

130 

Lubisini 

Ndaba 

Lindokuhle 

F 

25 

131 

Farview/Xaxazana 

Lekeba 

Leloko 

M 

29 

132 

Fletcherville 

Mmesi 

Relebohile 

F 

24 

133 

Ligcadweni 

Sicwebu 

Ndileka 

F 

31 

134 

Mafusini 

Tshemese 

Masande 

M 

22 

135 

12 

Lehlakaneng 

Tsoloane 

Mpatliseng 

F 

22 

136 

Polokoe 

Khauoe 

Nthabeleng 

Celestina 

F 

41 

137 

Kinira Poort 

Chabana 

Nkahiseng 

F 

20 

138 

Ntabayikhonjwa 

Madubela 

Nomfundo 

F 

40 

139 

Mangoloaneng/Ngoliloe 

Tlali 

Teboho 

Michael 

M 

34 

140 

Popopo 

Sokhuthu 

Bongeka 

F 

26 

141 

Mahanyaneng 

Matee 

Mokhothu 

M 

34 

142 

Thabatlala 

Lekhoba 

Malente 

F 

26 

143 

Moleeko 

Lehola 

Katleho 

Abednick 

M 

25 

144 

Setaka 

Makhomfana 

Nonceba 

Esther 

F 

27 

145 

13 

Makoatlane 

Qhu 

Malehlohono 

lo 

F 

29 
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146 


Lower Nxotshana 

Magalela 

Andile 

M 

44 

147 

Seqhobong 

Semane 

Paballo 

M 

21 

148 

Mashata 

Motsienyane 

Lebohang 

F 

43 

149 

Ntoko 

Lekena 

Lefu 

M 

29 

150 

Mohoabatsane 

Khahleli 

Lerato 

F 

28 

151 

Kuebung 

Khekhe 

Mamosa 

Patricia 

F 

42 

152 

Phirintsu 

Mdladlamba 

Ongezwa 

F 

24 

153 

Setati 

Lebenya 

Matseliso 

Esther 

F 

34 

154 

Maluti 

Mqhaba 

Nkosazana 

Faith 

F 

37 

155 

14 

Vuvu 

Dlaza 

Nokubonga 

F 

23 

156 

Makgoaseng 

Lehlohla 

Baanetse 

M 

22 

157 

Thabakhubedu 

Molebatsi 

Retshedisits 

we 

F 

24 

158 

Lehana's Pass 

Lehanya 

Pilato 

M 

24 

159 

Phuting 

Pharela 

Mpokiseng 

M 

26 

160 

Refele/ Linokong 

Lekeba 

Kholiswa 

F 

21 

161 

Litaung/Zindawo 

Belebesi 

Moipome 

F 

29 

162 

Ntabelanga 

Mchinya 

Nombulelo 

F 

46 

163 

Sethabathaba/Zanyeni 

Cheele 

Mamakatsa 

F 

34 

164 

Satube 

Lehlohla 

Lerato 

F 

33 

165 

Nqalweni 

Mini 

Buyelwa 

F 

38 

166 

15 

Nkululekweni 

Dada 

Siphokazi 

F 

29 

167 

Kutloanong 

Mvinjelwa 

Lumka 

F 

27 

168 

Tsekong 

Neti 

Nomso 

F 

38 

169 

Khalatsu 

Lefusa 

Malefa 

F 

25 

170 

Makhuleng 

Telile 

Mampe 

F 

32 

171 

Basieng 

Mokotso 

Nthabeleng 

Agnes 

F 

34 
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172 


Lower Thokoana 

Ndabambi 

Nomampond 

omise 

F 

32 

173 


Liphakoeng 

Matejoa 

Kemotshepil 

e 

F 

20 

174 


Liphofung 

Makae 

Moiloa 

Phillip 

M 

49 

175 

16 

Koloni/MIube/Ndingo 

Bushu 

Nontando 

F 

27 

176 


Ketekete 

Nqayimbana 

Zoleka 

F 

26 

177 


Tsekong/Lubalweni 

Mafilika 

Nomasister 

F 

41 

178 


Magedla/Ntabamkhitha 

Fani 

Azola 

M 

25 

179 


Mcambalala/Sekgutlong 

Macupe 

Nyameka 

F 

31 

180 


Taung 

Mgojo 

Zoleka 

F 

41 

181 


Qolweni 

Njokweni 

Siliziwe 

F 

21 

182 


Chavy-chase 

Mahlakatha 

Nandipha 

F 

33 

183 


Msasangeni/Zwelitsha 

Ralintwana 

Lineo 

F 

32 

184 


No5 & Ntatyenani 

Lehana 

Nollo 

M 

23 

185 


Sihom/Tsekong/Drayini 

Magwagwa 

Mabune 

Olga 

F 

26 

186 


Karadokhwe/Lubalweni/Njaboya 

Thonga 

Nontembiso 

F 

25 

187 

17 

Takalane 

Ndlela 

Zanele 

Martha 

F 

35 

188 


Bhodi 

Qhatsi 

Asanda 

F 

28 

189 


Greenfields 

Xhego 

Songezo 

M 

27 

190 


Vincent 

Mdzanga 

Bukiwe 

F 

28 

191 


Mbidlana 

Mtshengu 

Mongi 

M 

23 

192 


Gqaqhala(Mdeni) 

Skeyi 

Mvuyisi 

M 

27 

193 


Gqaqhala(Ndoda) 

Ntakana 

Sikelela 

M 

23 

194 


Mdangwini 





195 


Robben 

Mangaliso 

Nise 

F 

25 

196 


Ugie Town 
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A total of 12 War rooms were established in ELM wards except for five (05) which could not be 
established due to community challenges. The four wards that could not establish their War Rooms 
during the year under review were Wards 01, 06, 13 and 17. A concept of Wars Rooms was derived from 
the Integrated Service Delivery Model (ISDM) which was introduced by the National Government under 
the Office the Deputy President in August 2015. The aim of ISDM was to bring together all service 
delivery stakeholders to provider services in an integrated manner. ISDM embraces the principles of 
integration, coordination, collaboration and collocation and works well through partnership in order to 
rebuild the fabric of society. Ward Rooms refer to a physical space where community meets to resolve, 
refer, coordinate service delivery and report community issues. Composition of War Rooms should take 
into consideration stakeholders that exist in that particular Ward such as Traditional Leader, Civil Society 
structures, community workers, focus groups, business, government departments, etc. 


Table 12: Wards with War Rooms established 


WARD 

DATE 

NUMBER OF 

PEOPLE 

ATTENDED 

Ward 01 

Not done 


Ward 02 

23 November 2016 

53 

Ward 03 

22 November 2016 

108 

Ward 04 

21 November 2016 

49 

Ward 05 

30 November 2018 

57 

Ward 06 

Not done 


Ward 07 

24 November 2016 

81 

Ward 08 

02 December 2016 

36 

Ward 09 

06 December 2016 

22 

Ward 10 

18 November 2016 

60 

Ward 11 

18 November 2016 

72 

Ward 12 

05 December 2016 

36 

Ward 13 

Not done 


Ward 14 

24 November 2016 

91 

Ward 15 

28 November 2016 

70 

Ward 16 

30 November 2016 

81 

Ward 17 

Not done 
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Table 13: List of Public Meetings 
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Nature of 

meetings 

proposed Date 

Date of 

Events 

No of 

Councillors 

No of 

Municipal 

Administrators 

No of Sector 

Departments 

Officials 

No of 

Community 

Members 

Issue 

Addressed 

(Yes/No) 

Date & 

Manner of 

feedback 

IDP Outreach (Ward 11, 

12,13,14 and 15) 

23 May 2017 

23 

17 

02 

495 



IDP Outreach (Ward 03, 

04, 05, 07, 08 and 10) 

24 May 2017 

33 

24 

09 

814 



IDP Outreach (Ward 01, 

02, 06, 09,16 and 17) 

29 May 2017 

35 

23 

02 

551 



Local AIDS Council 


17 

2 





Local AIDS Council 


17 

2 





Local AIDS Council 

06 April 2017 

17 

02 

04 

27 



Local AIDS Council 

28 June 2017 

17 

02 

07 

43 



Council meeting to 

adopt IDP & Budget 

13 June 2017 

32 

7 


54 



LCF meeting 

16 November 2016 

11 

3 


0 



LCF meeting 

06 June 2017 







Ward Committee 

Meeting Q1 ward 1 

None 







Ward Committee 

Meeting Q2 ward 1 

None 







Ward Committee 

Meeting Q3 ward 1 

None 
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Ward Committee 

Meeting Q4 ward 1 

None 







Ward Committee 

Meeting Q1 ward 2 

None 







Ward Committee 

Meeting Q2 ward 2 

None 







Ward Committee 

Meeting Q3 ward 2 

27 January 2017 

1 

1 





Ward Committee 

Meeting Q4 ward 2 

05 May 2017 

1 

1 





Ward Committee 

Meeting Q1 ward 3 

None 







Ward Committee 

Meeting Q2 wad 3 

None 







Ward Committee 

Meeting Q3 ward 3 

None 







Ward Committee 

Meeting Q4 ward 3 

02 May 2017 

2 

1 





Ward Committee 

Meeting Q1 ward 4 

None 







Ward Committee 

Meeting Q2 ward 4 

None 







Ward Committee 

Meeting Q3 ward 4 

26 January 2017 

1 

1 





Ward Committee 

04 May 2017 


1 
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Meeting Q4 ward 4 








Ward Committee 

Meeting Q1 ward 5 

None 







Ward Committee 

Meeting Q2 ward 5 

None 







Ward Committee 

Meeting Q3 ward 5 

01 February 2017 

1 

1 





Ward Committee 

Meeting Q4 ward 5 

03 May 2017 

1 

1 





Ward Committee 

Meeting Q1 ward 6 

None 







Ward Committee 

Meeting Q2 ward 6 

None 







Ward Committee 

Meeting Q3 ward 6 

01 February 2017 

1 

1 





Ward Committee 

Meeting Q4 ward 6 

03 May None 2017 

2 

1 





Ward Committee 

Meeting Q1 ward 7 

None 







Ward Committee 

Meeting Q2 ward 7 

None 







Ward Committee 

meeting Q3 ward 7 

None 







Ward Committee 

meeting Q4 ward 7 

None 
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Ward Committee 

meeting Q1 ward 8 

None 







Ward Committee 

meeting Q2 ward 8 

None 







Ward Committee 

meeting Q3 ward 8 

27 January 2017 

2 

1 





Ward Committee 

meeting Q4 ward 8 








Ward Committee 

meeting Q1 ward 9 

None 







Ward Committee 

meeting Q2 ward 9 

None 







Ward Committee 

meeting Q3 ward 9 

17 February 2017 

1 

1 





Ward Committee 

meeting Q4 ward 9 

04 May 2017 

1 

1 





Ward Committee 

meeting Q1 ward 10 

None 







Ward Committee 

meeting Q2 ward 10 

None 







Ward Committee 

meeting Q3 ward 10 

02 January 2017 

1 

1 





Ward Committee 

meeting Q4 ward 10 

03 May 2017 

2 

1 





Ward Committee 

None 
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meeting Q1 ward 11 








Ward Committee 

meeting Q2 ward 11 

None 







Ward Committee 

meeting Q3 ward 11 

02 January 2017 

2 

1 





Ward Committee 

meeting Q4 ward 11 

03 May 2017 

1 

1 





Ward Committee 

meeting Q1 ward 12 

None 







Ward Committee 

meeting Q2 ward 12 

None 







Ward Committee 

meeting Q3 ward 12 








Ward Committee 

meeting Q4 ward 12 

04 May 2017 

1 

1 





Ward Committee 

meeting Q1 ward 13 

None 







Ward Committee 

meeting Q2 ward 13 

None 







Ward Committee 

meeting Q3 ward 13 

None 







Ward Committee 

meeting Q4 ward 13 

None 







Ward Committee 

meeting Q1 ward 14 

None 
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Ward Committee 

meeting Q2 ward 14 

None 







Ward Committee 

meeting Q3 ward 14 

30 January 2017 

1 

1 





Ward Committee 

meeting Q4 ward 14 

05 May 2017 

1 

1 





Ward Committee 

meeting Q1 ward 15 

None 







Ward Committee 

meeting Q2 ward 15 

None 







Ward Committee 

meeting Q3 ward 15 

27 January 2017 

2 

1 





Ward Committee 

meeting Q4 ward 15 

05 May 2017 

1 

1 





Ward Committee 

meeting Q1 ward 16 

None 







Ward Committee 

meeting Q2 ward 16 

None 







Ward Committee 

meeting Q3 ward 16 








Ward Committee 

meeting Q4 ward 16 

02 May 2017 

1 

1 





Ward Committee 

meeting Q1 ward 17 

None 







Ward Committee 

None 








Page 

49 


























ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


meeting Q2 ward 17 








Ward Committee 

meeting Q3 ward 17 

27 January 2017 

1 

1 





Ward Committee 

meeting Q4 ward 17 

05 May 2017 

2 

1 





Village based meetings 

(Ward 01 - Q 4: 

Montgomery) 

30 April 2017 

2 

1 

0 




Village based meetings 

(Ward 01 - Q 4: 

Elunyaweni, 

Mangunkone and 

Gwintinkonyana) 

08 May 2017 

2 

1 

0 




Village based meetings 

(Ward 01 - Q 4: 

Ncembu, Mission and 

Ngxoxo) 

29 May 2017 

2 

1 

0 




Village based meetings 

(Ward 03 - Q 4: 

Clairview) 

06 May 2017 

2 

1 

0 




Village based meetings 

(Ward 03 - Q 4: Phola 

Park) 

27 May 2017 

2 

1 

0 

74 



Village based meetings 

(Ward 03 - Q 4: Maclear 

06 June 2017 

2 

1 

0 

27 
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Town) 








Village based meetings 

(Ward 09 - Q 4: 

llisolomzi) 

21 May 2017 

2 

1 

0 

65 



Village based meetings 

(Ward 09 - Q 4: 

Ephanette Mbeki) 

15 June 2017 

2 

1 

0 

27 



Village based meetings 

(Ward 09 - Q 4: 

Katlehong) 

18 June 2017 

2 

1 

0 

47 



Village based meetings 

(Ward 12-Q 3: Setaka) 

02 February 2017 

2 

1 

0 

55 



Village based meetings 
(Ward 12-Q 3: Polokoe 
Village) 

21 February 2017 

2 

1 

0 

14 



Village based meetings 
(Ward 12-Q 3: 
Mangoloaneng East) 

21 February 2017 

2 

1 

0 

58 



Village based meetings 
(Ward 12-Q 3) 

22 February 2017 

2 

1 

0 

23 



Village based meetings 
(Ward 12-Q 3: 
Lehlakaneng Village) 

23 February 2017 

2 

1 

0 

53 



Village based meetings 
(Ward 12-Q 3: Kinira 
Poort Village) 

23 February 2017 

2 

1 

0 

54 
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Village based meetings 
(Ward 12-Q 3: 
Mangoloaneng West) 

08 March 2017 

2 

1 

0 

77 



Village based meetings 
(Ward 12-Q 3: Popopo) 

17 March 2017 

2 

1 

0 

66 



Village based meetings 
(Ward 12-Q 4: 
Lehlakaneng Village) 

02 May 2017 

2 

1 

0 

62 



Village based meetings 
(Ward 12-Q 4: Polokoe 
Village) 

02 May 2017 

2 

1 

0 

46 



Village based meetings 
(Ward 12-Q 4: Kinira 
Poort Village) 

02 May 2017 

2 

1 

0 

40 



Village based meetings 
(Ward 12-Q 4: Moleeko 
Village) 

03 May 2017 

2 

1 

0 

41 



Village based meetings 
(Ward 12-Q 4: Setaka 
Village) 

03 May 2017 

2 

1 

0 

47 



Village based meetings 
(Ward 17-Q 4: Vincent) 

30 May 2017 

2 

1 

0 

39 



Village based meetings 
(Ward 17-Q 4: 

Takalane) 

26 June 2017 

2 

1 

0 

57 
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2.5 IDP PARTICIPATION AND ALIGNMENT 

The table below depicts the alignment of the IDP participation process: 


Table 14: IDP Participation and Alignment 


IDP Participation and Alignment Criteria* 

Yes/No 

Does ELM have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 


COMPONENT D: CORPORATE GOVERNANCE 

2.6 RISK MANAGEMENT 

The ELM developed a risk register where it classified its risks and then developed mitigating factors to 
deal with the identified risks. 


2.7 ANTI-CORRUPTION AND FRAUD 

As part of good governance practice ELM has Fraud Prevention Plan in place but they need to be 
reviewed. ELM's fraud prevention anonymous hotline managed by the independent firm of auditors 
remained functional. In the next financial year ELM is planning to develop Ethics Strategy embracing the 
components of Municipal Integrity Management Framework which supports the 2016 Local Government 
Anti-Corruption Strategy. ELM would conduct integrity management maturity assessment as part of 
Ethics Strategy development. 
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2.8 SUPPLY CHAIN MANAGEMENT 

ELM reviewed the Supply Chain Management policy in May 2017 to incorporate elements of 
infrastructure procurement strategy, new PPPFA regulations and other supply chain policy changes. All 
Bid committees such as Bid Specification, Bid Evaluation and Bid Adjudication were established and 
were functional. 

Elundini Municipality Supply chain Management Highlights 

Municipality's strengths highlighted in the report include the following: 

1. Alignment and integration of Systems. 

• SCM policy was reviewed and updated with latest MFMA circulars, which later was 
adopted in June 2017 

• Our SCM Policy has been designed to incorporate the Model SCM Policy for Infrastructure 
Delivery Management which is aligned to MFMA Circular 77 issued in terms of Section 168 
of the Municipal Finance Management Act of 2003 in support of Regulation 3(2) of the 
MFMA Supply Chain Management Regulations as a Treasury guideline determining a 
standard for municipal supply chain management policies 

• The policy also incorporates the procurement strategy that is aiming at developing and 
mentoring emerging enterprises. 

• Over this period, three (3) main contractors have successfully been appointed for practical 
implementation in this regard 

• In so far as the Procurement strategy is concerned, Local SMME's received training on 
construction field and 10 of them were regarded as competent in the Construction industry. 

2. Continuous optimizing SCM business processes 

• The municipality in place had designed a procedure manual which is intended to improve 
governance in the SCM and also to provide guidance to the ELM officials in the procurement 
of goods and services. 

• Composition, mandate, roles and functions of the SCM Committees (Bid Specification 
Committee, Bid Evaluation Committee and Bid Adjudication Committee) has also been 
reviewed and officials serving on these committees are formally appointed by the Municipal 
Manager and are therefore required to complete declaration of interests forms that are 
signed by the Commissioner of Oath. 
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3. Full scale implementation of demand management plan. 

• A process flow of the demand plan was developed; each department populated Demand 
Management Plan, which was subsequently signed off by each department. 

• To support the process, schedules for convening the committee meetings were developed 
and circulated to all SCM users. 

4. Training of Bid committees and other role players in SCM Processes. 

• Pursuant to MFMA s 119 , All role players in SCM were equipped with training on SCM 
Processes to ensure that all officials meet prescribed competency levels 

5. Vendor performance management. 

• A template for assessing service provider and contractors in their performance has 
been formulated & utilized, this assist the municipality in continuous improvement 
of the service provider as the feedback for services rendered is given back to them 
so that they can improve in the arrears of their weaknesses. 

• Contract management systems are in place and fully functionalization of Contract 
Management as a tool for tracking projects could map the municipality to its 
success. 

6. Compliance with MFMA and SCM policy 

• Progress made on reduction in irregular expenditure through screening of all companies 
prior to registration onto the database and during each transaction. 

• The use of section 36 of Supply Chain Management transactions have decreased. 

The municipality has developed, reviewed and adopted a Supply Chain Management Policy, in terms of 
which a functional and effective supply chain management unit has been established. 

Elundini Municipality Supply chain Management Highlights 

Municipality's strengths highlighted in the report include the following: 

7. Alignment and integration of Systems. 

• SCM policy was reviewed and updated with latest MFMA circulars, which later was 
adopted in June 2015 

• The policy also incorporates the procurement strategy that is aiming at developing and 
mentoring emerging enterprises. 
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• Over this period, three (3) main contractors have successfully been appointed for practical 
implementation in this regard. 

8. Continuous optimizing SCM business processes 

• Procedure manual was approved and adopted in June 2015, which was intended to improve 
governance in the SCM and also to provide guidance to the ELM officials in the procurement 
of goods and services. 

• Composition, mandate, roles and functions of the SCM Committees (Bid Specification 
Committee, Bid Evaluation Committee and Bid Adjudication Committee) has also been 
reviewed and officials serving on these committees are formally appointed by the Municipal 
Manager and are therefore required to complete declaration of interests forms that are 
signed by the Commissioner of Oath. 

9. Full scale implementation of demand management plan. 

• A process flow of the demand plan was developed; each department populated Demand 
Management Plan, which was subsequently signed off by each department. 

• To support the process, schedules for convening the committee meetings were developed 
and circulated to all SCM users. 

10. Implementation of BBBEE & SMME development through continuous training and workshops. 

• Supplier day was held to educate SMME's on the following : 

S Registration on National Treasury Central Supplier Database (CSD) 

S National Treasury e-Tender Portal 

• 52 SMME'S attended the event. 

• During the event SARS also participated in educating SMME's on Tax issues and clarifying 
the issue of Tax Compliance Pin. 

11. SCM performance management. 

• A template for assessing service provider and contractors in their performance has been 
formulated & utilized, this assist the municipality in continuous improvement of the service 
provider as the feedback for services rendered is given back to them so that they can 
improve in the arrears of their weaknesses. 

• Whilst ELM has embedded contract management as a critical process in the successful 
delivery of projects, the delays in the completion of some projects indicates that both 
project management and contract management are not operating optimally. 
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12. Compliance with MFMA and SCM policy 

• During the year under review, there was a deterioration in the management of the MFMA 
Section 32 matters as evidenced by the increase in irregular expenditure. This increase, 
which was not originally identified by management but picked up by the Auditor - General, 
occurred as a result, in the main, of the misapplication of the provisions of the provisions of 
Regulation 32 of the SCM Regulations. 

• The municipality has been found not to be adhering to the requirements pertaining to local 
content in the procurement of goods. This matter has necessitated that the process of 
approving bid specifications be expanded to include consideration thereof by the Bid 
Adjudication Committee. 

The use of section 36 of Supply Chain Management transactions have decreased 

2.9 BY-LAWS 

Although ELM has managed to employ law enforcement officers in order to ensure that municipal by¬ 
laws are implemented, their enforcement still remained a challenge. Below is the list of by-laws that 
ELM has developed and reviewed: 


Table 15: By-Laws in Place 


BY-LAW NO. 

BY LAW DESCRIPTION 

RESPONSIBLE DEPARTMENT 

1 . 

Advertising signs and disfigurement of the fronts for 
frontages of streets control By Law. 

Community Services 

2. 

Aerial Systems By Law 

Community Services 

3. 

Aerodrome - Municipal Airports By Law 

Community Services 

4. 

Barbers, Hairdressers, and Beauticians By Law 

Strategic Planning and Economic Development 

5. 

Bed and Breakfast, Guest House facilities By Law 

Strategic Planning and Economic Development 

6. 

Building control By Law 

Strategic Planning and Economic Development 

7. 

Cemeteries By Law 

Community Services 

8. 

Childcare Care Services By Law 

Community Services 

9. 

Credit and Debit collection By Law 

Financial Services 

10. 

Electricity Supply By Law 

Infrastructure Planning and Development 

11. 

Encroachment By Law 

Strategic Planning and Economic Development 

12. 

Fire Brigade By Law 

Community Services 

13. 

Fire Safety By Law 

Community Services 

14. 

Fire Works By Law 

Community Services 

15. 

Funeral Undertakers Policy By Law 

Community Services 

16. 

Impoundment of animals By Law 

Community Services 

17. 

Keeping of animals, Poultry and Bees Control By Law 

Community Services 
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18. 

Keeping of dogs control By Law 

Community Services 

19. 

Law Enforcement By Law 

Community Services 

20. 

Lease of Halls & Conference facilities By Law 

Community Services 

21. 

Library By Law 

Community Services 

22. 

Liquor By Law 

Strategic Planning and Economic Development 

23. 

Municipal Commonage By Law 

Community Services 

24. 

Municipal Taxi Rank By Law 

Community Services 

25. 

Nuisance By Law 

Community Services 

26. 

Outdoor Facility and Outdoor Municipal Building By 
Law 

Strategic Planning and Economic Development 

27. 

Parking attendants/ Car attendants By Law 

Community Services 

28. 

Parks and Open Space By Law 

Community Services 

29. 

Parks for Caravans and Mobile Homes By Law 

Community Services 

30. 

Property Rates By Law 

Financial Services 

31. 

Refuse Removal By Law 

Community Services 

32. 

Standing Orders By Law 

Corporate Services 

33. 

Street Trading By Law 

Strategic Planning and Economic Development 

34. 

Swimming Pools By Law 

Community Services 

35. 

Tariff By Law 

Financial Services 


2.10. WEBSITES 

ELM uses its website to publish all documents and information it wishes to share with its community. 
Below is the list of documents placed on the municipal website. 


Table 16: Website Content Upload 


Municipal Website: Content and Currency of Material 

Documents published on ELM's / Entity's Website 

Yes / No 

Publishing Date 

Draft IDP and Budget 2017 - 2022 

Yes 

04 April 2017 

ELM Final IDP and Budget 2017 - 2022 

Yes 

19 June 2017 

ELM Institutional SDBIP 2016/2017 

Yes 

20 July 2016 

All current performance agreements required in terms of section 57(1)(b) of the 

Municipal Systems Act (2014) and resulting scorecards 

Yes 

02 September 2016 

Final Annual Report for Year Ended 30 June 2016 

Yes 

20 February 2017 

Adjustment Budget June 2016 

Yes 

20 March 2017 

Oversight Report on the Annual Report for the year ended 30 June 2016 

Yes 

28 April 2017 


Page 

58 






































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


IDP and Budget Process Plan 2017-2018 

Yes 

18 October 2017 

ELM Amended SDBIP 2016 - 2017 

Yes 

10 March 2017 

Disposed of vehicle 

Yes 

09 May 2017 


2.11. PUBLIC SATISFACTION ON MUNICIPAL SERVICES 

There was no Community Satisfaction Survey (CSS) that was conducted for the year under 
review. The next CSS will be conducted in the financial year 2017/2018. 
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CHAPTER 3: SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 

COMPONENT A: BASIC SERVICES 

In its service delivery endevours, the ELM is still plagued with a large volume of infrastructure backlogs, 
which can be largely attributable to the rural nature of ELM and its subsequent limitation in increasing 
its revenue base and limited grant funding. 


3.1. WATER AND WASTEWATER (SANITATION) PROVISION 

The provision of water and sanitation has, as from 01 July 2012, been take over by the JGDM who had 
assumed the role of being a Water Services Provider within the municipal area. The function is then the 
sole responsibility of the district and all information pertaining to water and sanitation will be provided 
by the JGDM. 

3.2 ELECTRICITY 

Electrification of households remains one of the obvious infrastructure challenges within ELM. One of 
the main challenges with regards to rural electrification in particular has been the lack of infrastructure 
to support electrification. This is due to the fact that for years there was no sub-station in the rural part 
of ELM especially the Mt Fletcher area. Mathafeni sub station was subsequently constructed around 
2012/2013 at Ward 10 at Ezingonyameni to partially deal with challenge. In spite of the station's 
existence, link lines still needed to be constructed to enable household reticulation. Inadequate funding 
from Department of Energy (DOE) remains one of the major challenges as ELM does not have capacity 
to finance rural electrification. Last but not least, electrification challenge is exacerbated by lack of good 
working intergovernmental relations with Eskom which is the institution that is a recipient of a major 
chunk of the DOE funding. The implications of this lack of good working relations continues to result to 
inadequate synergy and/or coherence in the rolling out of rural electrification. 

Nevertheless ELM spent about R 22 284 000 of budget for the year under review on households 
electrification, network upgrades, construction of high-masts and street lights. Despite the challenges 
highlighted above, electrification backlog in ELM has significantly decreased by 23.3% from 48% in the 
last financial year to 24.4% for the year under review. 
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The table below is a testament to the improvement of electrification backlog reduction in ELM: 

Table 17: Household Electrification 


WARD 

Number 

of 

villages 

Total 

households 

Electrified 

Electrified 

(14/15) 

Electrified 

(15/16) 

Electrified 

(16/17) 

Not 

electrified 

% not 

electrified 

1 

10 

2 837 

0 

372 

1186 

684 

595 

21% 

2 

6 

2 466 

2 466 

0 

0 

0 

0 

0% 

3 

1 

200 

0 

0 

0 

0 

200 

100% 

4 

11 

1697 

304 

845 

520 

0 

28 

2% 

5 

15 

2 704 

2 348 

0 

0 

0 

356 

13% 

6 

9 

4 848 

4 732 

0 

0 

0 

116 

2% 

7 

26 

3 017 

548 

111 

0 

0 

2 358 

78% 

8 

21 

2 422 

988 

290 

0 

0 

1 144 

47% 

9 

7 

2 354 

1 648 

0 

0 

0 

706 

30% 

10 

16 

3 911 

2 999 

0 

0 

35 

877 

22% 

11 

12 

3 065 

2 281 

0 

0 

350 

434 

14% 

12 

11 

4 430 

0 

0 

535 

280 

3 615 

82% 

13 

13 

2 619 

0 

0 

30 

0 

2 589 

99% 

14 

12 

2 073 

486 

0 

0 

0 

1587 

77% 

15 

24 

2 826 

626 

0 

0 

0 

2 200 

78% 

16 

16 

3 466 

478 

111 

0 

600 

2 277 

66% 

17 

16 

2 866 

1 784 

0 

0 

800 

282 

10% 

TOTAL 

226 

47 801 

21 688 

1738 

2 274 

2 749 

19 364 

24.7% 
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Below is the staff complement for the electricity department: 

Table 18: Electricity Services Employment 


Employees: Electricity Services 


2016 

2017 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0 to 3 

3 

3 

3 

- 

0 

4 to 6 

1 

2 

1 

1 

50% 

7 to 9 

4 

4 

4 

- 

- 

10 to 12 

7 

7 

7 

- 

- 

13 to 15 

- 

- 

- 

- 

- 

16 to 18 

1 

1 

1 

- 

- 

19 to 20 

- 

- 

- 

- 

- 

Total 

16 

17 

16 

1 

5, 88% 


The table below is the capital expenditure in the electricity division during the year under review: 

Table 19: Electricity Capital Expenditure 


Capital Expenditure 2016/17: Electricity Services 

R' 000 

Capital Projects 

2016/17 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 

original budget 

Total Project 

Value 

Total All 

22 284 000 

22 284 000 

22 284 000 

0.00 



Rural Electrification 

17 500 000 

17 500 000 

17 500 000 

’0.00 

17 500 000 

Electrical Network Upgrade 

1 670 000 

1 670 000 

1 670 000 

0.00 

1 670 000 

Street Light Installation 

200 000 

200 000 

200 000 

0.00 

200 000 

High mast Light Installation 

2 914 000 

2 914 000 

2 914 000 

0.00 

2 914 000 


3.3. WASTE MANAGEMENT 

ELM has revised its structure dealing with solid waste into a section called Waste and Environment. The 
section combines both solid waste management as well as management of Parks, Amenities and Open 
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spaces, previously separate into different sections. The section is responsible for solid waste collection, 
transportation and disposal, recycling as well as environmental awareness raising among the public. The 
inclusion of parks, environment and amenities meant for the public was meant to align activities with 
current legislative obligations towards care of the general environment. 

Achievement in Waste Management Program 

• Winner of the Greenest Municipal Awards for 2016 and 2017 consecutively (Rim, prize money) 

• Collection Services to more than 7071 households and Businesses 

• Collection Services to more about 222 commercial businesses 

• Daily Street Cleaning and Skip Bin Removal Services for various institutions 

• A purchase of 2 4 Ton cage Truck for servicing Ugie and Mt Fletcher 

• Linking of the refuse fleet to the municipal vehicle tracking system for control and monitoring of 
use 

• Provision of additional Skip Bins for Mt Fletcher as well as Ugie and Maclear 

• Monitoring of the execution of the Private Public Partnership contract with Interwaste 

• Employment of 21 beneficiaries in line with the EPWP format to assist with the introduction of a 
second street cleaning shift 

• Clearing of identified illegal dumps 

The refuse removal service only focuses in the CBD and peri-urban areas of ELM. ELM provides a weekly 

waste collection service to all the households and daily service to businesses in Maclear, Ugie and Mt. 

Fletcher. Receptacle bins/black bags are supplied to residents. In residential areas, bags are placed in 
the kerb outside the house and collected from there by municipality. 

ELM provides daily refuse collection services in town (business), street sweeping and cleaning. The 
Community services Department introduced shift system for refuse/waste employees. The system was 
introduced in the three units. The main purpose of introducing shift system is to ensure that our towns 
clean at all times especially after working hours and to improve the status of cleanliness in our towns. 
There are skips and sidewalk bins placed at strategic points in Mt. Fletcher, Ugie and Maclear town. 
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FREE BASIC SERVICES 

The ELM adopted Indigent Support Policy. The basic principles of this policy are captured by indicating 
that the policy is to ensure that poor households are not denied their constitutional right of access to 
services, the ELM is required to implement an indigent support policy that makes adequate financial 
provision to ensure the provision of efficient and sustainable services to all residents within the area of 
jurisdiction. The indigent policy is intended to provide poor households on-going access to a specified 
level of service. The subsidies contained in the policy should not compromise the quality or efficiency of 
service delivery. ELM currently provides free basic refuse removal service to poor households. 


WASTE DISPOSAL/LANDFILL SITE 

ELM has three licensed waste disposal sites namely: Maclear transfer, Ugie and Mt. Fletcher waste 
disposal sites. ELM entered into PPP agreement with Interwaste (PTY) Ltd for the management and 
operation of the three sites in line with acceptable standards as well as permit conditions attached to 
the sites, effective 1 July 2013. 


RECYCLING 

The Ugie Materials Recovery Facility (MRF) has remained incomplete for many years now. Attempts 
have been made with the relevant department (DEA) to ensure that the project is completed and 
handed over for use by ELM. In terms of the National Waste Management Strategy of 2010, 
municipalities are obliged to intensify initiatives that promote recycling of waste. Once completed the 
MRF will provide much needed diversion of waste to the landfill as well as create opportunities for jobs 
among local cooperatives. ELM is currently supporting about three (3) local recyclers of waste both 
materially and in terms of capacity building. There is already discussions with the Local Economic 
Development section in ELM to galvanise the registration of primary and secondary entities which would 
take advantage of the opportunities to be created from the MRF. This is part of the recycling readiness 
programme which is gathering the necessary momentum ahead of the finalisation of the MRF. 

EDUCATION AND AWARENESS 

ELM continuously initiates programmes to increase awareness concerning waste management and 
particularly to promote a cleaner environment to live in, in and around residential areas. The main 
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purpose of these programmes is to raise awareness and educate Elundini residents on issues related to 
cleanliness, waste, environmental management and sustainable development. The Waste management 
awareness focuses on the anti-littering programmes for the public/clean up campaigns. The campaigns 
are held as a joint undertaking with the JGDM (Municipal Health Services). 


PARKS, AMENITIES AND OPEN SPACES 

ELM operates and manages a number of public amenities which include but are not limited to animal 
pounds, sports fields, community halls as well as parks, landscaping and maintenance of open spaces. 
There is regular maintenance and cleaning of the amenities through a council approved Public 
Management and Maintenance Plan which is aligned with the Standard Service Charter of ELM. A 
service level agreement designed to improve reasonable access to the amenities is being piloted among 
especially rural wards. This is informed by various challenges experience by the communities who often 
have to travel long distances in order to book the facilities. There has also been an endemic problem of 
neglect of the amenities with communities taking little or no interest in their preservation and care. It is 
envisaged that the implementation of the service agreements will lead to the development of a user 
friendly system which will not only ensure adequate access but also lead to the community taking a 
keen interest in the protection of the asset from vandalism and other acts of neglect. 

ELM has also taken an initiative to involve communities in the adoption of town parks such as in Ugie 
town. Through this communities are taking full charge in the beautification and maintenance of the 
municipal parks with support from the relevant municipal officials. Two new parks have been 
established in Maclear and Mt Fletcher through involvement of employees in the relevant section as an 
attempt to expand access to green and leisure spaces. Quite recently an old cemetery has been fenced 
and secured from further use, which has been a source of public complaints. In the near future ELM will 
be considering introduction of a cemetery management system for all its cemeteries, old and new. This 
is an integrated solution that will make it possible to migrate from the old burials register operations to 
an electronic system that will ensure all graves are identified, tagged and properly mapped. 
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3.4 HOUSING 

The provision of houses is the competency of the Provincial Governement and ELM only plays a 
facilitation role where it determines housing needs; provides land for housing development and 
develops the housing beneficiary list. The housing unit of the municipaity consists of only one official 
who is a link between ELM and the Department of Human Settlement in the Province. 

With the assistance of the DHS ELM has developed and adopted its Housing Sector Plan that clearly 
outlibes the housing backlogs; housing needs and housing future development plans. There is currently 
about three (3) rural housing development projects underway in ELM in terms of the revised housing 
sector plan. ELM is implementing an electronic data base for housing beneficiaries through support and 
training by the Provincial Human Settlements deaprtment. This is important from a point of view of 
keeping and maintaining a credible data base of beneficiaries otherwse than paper registers which get 
lost, damaged and misplaced. The unit dealing with Human Settlements is set to be incorporated into 
the Infrastructure deprtment in the next financial year as an outcome of a restructuring exercise of ELM. 
The municiality will even in this case retain its facilitation status. As of now, the accreditation for a fiull 
housing provision status has not been deemed to be desirable owing to a number of challemges among 
which are capacity and budget constraints. 

3.5 FREE BASIC SERVICES AND INDIGENT SUPPORT 

The ELM annually reviews its Indigent Support Policy whose basic principles are captured by indicating 
that the policy ensures that poor households are not denied their constitutional right of access to 
services. The ELM implements an indigent support policy that makes adequate financial provision to 
ensure the provision of efficient and sustainable services to all residents within the area of jurisdiction. 

The indigent support policy is an integral part of the Elundini's Tariff Policy that is developed and 
implemented in a transparent manner to ensure the sustainability of local public services to all of its 
citizens at an affordable cost. Critically as part of ELM commitment to improve continued access to 
service and provide a basket of free services as part of the poverty alleviation programme, Council has 
resolved to accelerate the provision of solar system to non-grid electrified homes within the municipal 
area (7 500 new applications over the MTREF), to this effect the service delivery targets have been 
amended to reflect this target; indigent support funding envelope has significantly increased to R 32.9 
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Million over the 2013/2014-2015/16 MTREF. The table below indicates the number of households with 
access to free basic services: 


Table 20: Free Basic Services 


Free Basic Services To Low Income Households 


Number of households 

Total 

Households earning less than R2,800 per month 


Free Basic Electricity 

Free Basic Refuse 

Total 

Access 

0/ 

/O 

Access 

0/ 

/O 

2013 



5 403 


838 


2014 



4 260 


1 173 


2015 



5 022 


4 202 


2016 



8 265 


4 050 


2017 


9418 

5512 


3 906 



The table below depicts the expenditure incured in the provision of the free basic services: 


Table 21: Financial Performance 


Financial Performance : 2017 Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

2015 

2016 

2017 

Actual 

Budget 

Budget 

Adjusted 

Budget 

Actual 

Electricity 

2,051,098.52 

2,973,665.00 

2,585,874.00 

2,585,874.00 

2,552,913.00 

Waste Management (Solid 

Waste) 

2,453,197.68 

1,998,927.00 

2,096,628.00 

2,096,628.00 

2,053,003.00 


COMPONENT B: ROAD TRANSPORT 
3.6 ROADS 

Roads construction and maintenance remain one of the many challenges in dealing with infrastructure 
backlogs within ELM. Albeit these challenges, ELM expenditure of all grants significantly improved for 
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the year under review - Municipal Infrastructure Grant (MIG) stood at 99.910% whilst INEP was 100% 
spent and Expanded Public Works Program (EPWP) grant was also 100%. 

ELM managed to construct 29.46km of gravel road - 7.6km for Nkolosane Access Road; 7.1km for Tsitsa 
River to Sophonia Access Road; 2.1km for Mjikelweni Access Road including the bridge; 4.76km for Vuvu 
to Nkumandeni Access Road; 5.1km for Mpindweni to Gamakhulu Access Road; 2.8km for Mbidlana 
Access Road including the construction of a low level bridge which was partially completed. ELM also 
managed to construct social amenities such as Ugie Sports stadium and Nkalweni Community Hall but 
both projects were partially completed. 

The inability of the Department of Roads and Public Works (DRPW) to renew the Service Level 
Agreement (SLA) with ELM due to financial constraints contributed negatively towards road 
maintenance. Nevertheless 40% of the funding which was allocated managed to assist ELM in 
maintaining Mbidlana Access Road at Ward 17. Maintenance of 5448m 2 was done as against the target 
of 15 222m 2 of road maintenance. The shortfall for not meeting targeted maintenance was due to non¬ 
performance of the service provider that was appointed to do maintenance. The process of appointing 
another service provider caused delays in meeting the target. 


The table below depicts the kilometres of gravel roads maintained, constructed and upgraded to a 
surfaced standard: 

Table 22 : Gravel Road Infrastructure 


Gravel Road Infrastructure 

Kilometres 


Total gravel 

roads 

New gravel roads 

constructed 

Gravel roads 

upgraded 

Gravel roads 

upgraded to tar 

Gravel roads 

graded/maintained 

2013/14 

903km 

30km 

6km 

6km 

157km 

2014/15 

921km 

27km 

6km 

- 

305km 

2015/16 

525km 

50,2km 

11km 

- 

167, 8km 
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The table below depicts the capital expenditure on infrastructure projects for the year under review: 


Table 23: Capital Expenditure 


Capital Expenditure : 2017 Infrastructure projects 

R 

Capital Projects 

2017 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 

original 

budget 

Total Project 

Value 

Total All 

43 559 847.59 

43 559 847.59 

40 971 208.48 

2 588 639.11 



Construction of Nkalweni Community Hall 

2 000 0000 

2 000 000 

1 474 686.60 

525 313.40 

4 000 0000 

Construction of Pitseng Access Road 

620 064.16 

620 064.16 

620 064.16 

0.00 

4 739 731.3 

Construction of Nobuntu to Zwelitsha 

Access Road 

138 257.67 

138 257.67 

138 257.67 

0.00 

1 243 538.03 

Construction of Botsabelo Community Hall 

1 614 011.36 

1 614 011.36 

1 614 011.36 

0.00 

2 791 106.02 

Construction of Emjikelweni Access Road 

641 178.27 

641 178.27 

641 178.27 

0.00 

3 750 000.00 

Construction of Emjikelweni Access Road 

phase 2 

3 871 337.17 

3 871 337.17 

3 871 337.17 

0.00 

4 000 000 

Construction of Pitoli to Mafusini Access 

Road 

1 279 295.94 

1 279 295.94 

1 279 295.94 

0.00 

6 400 000.00 

Construction of Maplotini Access Road 

117 030.21 

117 030.21 

117 030.21 

0.00 


Construction of Mbidlana Access Road 

3 280 027.53 

3 280 027.53 

3 280 027.53 

0.00 

3 575 340.95 

4 Construction of Nkolosane Access Road 

6 078 342.77 

6 078 342.77 

6 078 342.77 

0.00 

7 500 000.00 

Construction of Mpindweni Access Road 

3 957 878.35 

3 957 878.35 

3 957 878.35 

0.00 

4 000 000.00 

Construction of Vuvu - Nkumandeni Access 

Road 

6 096 961.68 

6 096 961.68 

6 096 961.68 

0.00 

8 342 061.69 

Construction of Tsitsa River to Sophonia 

4 861 396.58 

4 861 396.58 

4 861 396.58 

0.00 

9 780 908.57 

Construction of Sonwabile Access Road 

2 710 559.25 

2 710 559.25 

2 710 559.25 

0.00 

23 209 953.15 
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3.7 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 

ELM does not provide any public transport facility to its communities and the service is only rendered by 
the private operators. ELM continued to operate two Driving Licence Testing Centres (DLTCs) in Mt 
Fletcher and Maclear. Both units are staffed with examiners and related systems. The e-Natis system 
provided its services from both DLTCs for the registration of motor vehicles. ELM also operated learner 
testing to assist people to obtain learners licenses. A budget for the establishment of a Vehicle Testing 
Station (VTS) was allocated specifically for the design phase for Mount Fletcher VTS. Construction of the 
actual VTS is envisaged to commence in the next financial year. The old VTS in Maclear requires 
recalibration. Currently residents have to travel to other municipalities for this services something that 
comes with great inconvenience on their part. 


3.8 WASTE WATER (STORMWATER DRAINAGE) 

Roads and storm water drainage system was constructed for a 2.1km road at Sonwabile in Maclear. The 
ELM purchased its own storm water jetting equipment which comprises of an eight ton truck which 
carries a capacity of 7500 litres of water for the purpose of jetting storm water pipes. The truck also 
tows the high pressure jetting machine. The purpose of jetting storm water pipes is to ensure the free 
flowing of storm water. Should storm water pipes remain blocked, storm water may flow across then 
road making the road unsafe for road uses. The result of storm water flowing across the road will also 
cause the road to erode and/or pothole will form resulting in ELM having to carry out road repairs. 
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COMPONENT C: PLANNING AND DEVELOPMENT 

3.9. PLANNING 

3.9.1 SPLUMA Implementation 

SPLUMA has been promulgated on 1 July 2014 and the municipalities have a period of 5 years to fully 
implement the legislation. During the year under review, the department of Strategic Planning and 
Economic Development has done the following activities to implement the SPLUMA: 


Table 24: Consultative workshops 


Date 

Parties invited 

Content of workshop 

02-03/09/ 2015 

Traditional authorities 

Councillors 

SALGA 

Rural Development and Land Reform 

Background of SPLUMA and what the 

legislation entails. 

Role of traditional authorities and 

councillors in SPLUMA 

Introduction of the Spatial Development 

Framework 

Introduction of the Land Use Scheme 

Introduction of SPLUMA land use by-laws 

19/10/2015 

Umhlabha Consulting 

Traditional Authorities 

Councillors 

Infrastructure Planning and Development 

Department 

Corporate Services Department 

Community services department 

Customization of SPLUMA Land Use By- 

Law 

21/10/2015 

Traditional authorities 

Councillors 

Rural Development and Land Reform 

Department of Cooperative Governance and 

Traditional Affairs 

Department of Agriculture, Forestry and 

Fisheries 

Background of SPLUMA 

Changes that come with SPLUMA 

The role of the different government 

departments in SPLUMA 

19-20 / 04/ 2016 

Department of Cooperative Governance and 

Green paper: Eastern Cape Spatial Planning 
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Traditional Affairs 

and Land Use Management 


Traditional Authorities 



Councillors 



Adoption of By- Laws 

Of the five standard by-laws received from the Department of Rural Development and Land Reform 
(model planning and land use by-laws; model framework for delegations; model of tariffs; transitional 
provision and supporting document); the Elundini Municipality has customised, adopted and gazetted 
the land use by-law; merged the model tariff structure with the institutions tariff structure and is in the 
process of customizing the delegations framework to fit that of the institution. 

The establishment of Municipal Tribunal 

The council of ELM has resolved that the institution will form part of the District Tribunal with Joe Gqabi 
and the other local municipalities under this district (Senqu Local Municipality, Gariep Municipality and 
Maletswai Municipality). Joe Gqabi District council has taken a resolution to establish a District Planning 
Tribunal; all the municipalities have forwarded individuals to sit in the Tribunal. Local municipalities have 
received the draft service level agreements as compiled by the District and are in the process of 
interacting with the document. 


3.9.2 Maclear and Ugie inner city precinct 

ELM has a partnership with the City of Cape Town to develop Inner City Precinct Plans (ICPP) for both 
Maclear and Ugie. The purpose of the Inner City Precinct Plans is to spatially inform and guide future 
development and investment to facilitate the transformation of the Maclear and Ugie inner city core 
and to have a productive and sustainable inner-city which caters for the needs of its community. The 
ICPP fits into the existing spatial planning package of plans/documents under the Spatial Development 
Framework of ELM which is informed by its Integrated Development Framework. Therefore the ICPP is 
informed by approved higher level strategic spatial planning documentation. The ICPP will lead into 
more detailed catalytic projects as well as Spatial Development Plans and Building Plans. The draft Ugie 
and Maclear Inner City Plan is in place. 
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The development principles for both inner cities (Ugie and Maclear) are as follows: 

1. Promoting integration with respect to social, economic, institutional and physical aspect of land 
development 

The development proposal provides a diverse combination of land uses which will contribute to 
social, economic, institutional and physical aspects of land development in the area. 

2. Promoting the proper location of employment | commercial opportunities: 

Due to the strategic location and extent of some of the proposed developments, employment 
opportunities will be created for people in both urban and rural areas of Maclear and Ugie area. 
Given that there is existing informal trading within the boundaries of the tender sites, provision has 
been made for the design to accommodate such informal traders. 

3. Optimizing the use of an existing resource: 

Land is considered a valuable commodity and the optimal use of this scarce resource must be 
promoted where possible. 

4. Providing a diverse combination of land uses: 

The development proposal consists of a diverse combination of land uses. 

5. Discouraging urban sprawl 

The proposed development is intended to curb urban sprawl due to the location within an existing 
commercial and residential node and within the urban edge & densification. 

6. Development of environmentally friendly cities 

Minimizing the negative impact on the environment & promote the sustained protection of the 
environment. 

As per the draft plan, the Ugie solution strategies are as follows: 

1. Focus on the core/centre 

• Make entry points/gateways 

• Narrow the perception of the street and define building edges 
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• Provide public space for recreation and the support of traders 

• Upgrade the landscape 

2. Work with the existing urban pattern/s 

• Reinforce the intersection of Umnga Road and the High Street (R56) as the heart of the town 

• Strengthen the high street (remove loading from the street) 

• Create stronger service streets to support the high street where necessary 

3. Reconnect with natural and historical systems 

• Retain and reuse existing buildings 

• Celebrate historical buildings 

• Retain large trees 

• Create soft, natural areas within the town 

4. Create/reinforce character 

• Celebrate special natural and historical elements 

• Create sheltered pedestrian walkways on the edges of the buildings in the high street and on the 
start of Umnga Road in order to provide a unified urban character and a defined built edge 

• Use landscaping to create a unique character for the core 

• Name the high street 

5. Fill in the gaps 

• Draw an Urban Edge and control further sprawl 

• Encourage utilisation of erven especially on the main roads 

• Prepare identified public land for development (subdivision/ rezoning/lease agreements) 

• Encourage building up to the cadastral edge in the core area 

As per the draft plan, the Maclear solution strategies are as follows: 

1. Focus on the core/centre 

• Make entry points/gateways 

• Focus the interventions between Pote/Willow Streets and the R56 

• Any new institutional buildings should be sited to strengthen the core 
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• Develop a mall on the High Street (R56) 

• Place Taxis in the Town Centre 

2. Work with the existing urban pattern/s 

• The urban core should be intensified, the natural elements of the green core should be 
celebrated and retained 

• Work with the existing established retail to create a mall 

• Reinforce the high street as the main shopping destination 

• Consolidate the taxi rank onto Fourier Street 

3. Reconnect with natural and historical systems 

• Re-create a high street 

• Retain and reuse existing buildings 

• Celebrate historical buildings 

• Retain the green lung in the green core 

• Use local materials for paving, walls etc. 

4. Create/reinforce character 

• Celebrate special natural and historical elements 

• Let the town have two characters along the high street (R56) - urban and green 

• Create continuity along the high street in the urban core 

• Create character by defining and enhancing the different aspects of each place 

• Use landscaping to define place 

• Name the high street 

5. Fill in the gaps 

• Draw an Urban Edge and control further sprawl 

• Intensify land use instead of opening up new development opportunities 

• Encourage utilisation of erven especially on the main roads 

• Create the street as a space 

Consultations will be done on the draft plans with all relevant stakeholders. 
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3.9.3 Formalisation of informal settlements 

The National Department of Human Settlement has appointed a Professional Resource Team (PRT) 
through the National Upgrading Support Programme (NUSP) to develop Provincial and Municipal 
Informal Settlement Upgrading Programmes in the Eastern Cape Province. There is an agreement in 
place between the NUSP and the Eastern Cape Department of Human (ECHS Settlements to provide 
technical assistance in assessing and categorizing informal settlements and developing and an upgrading 
strategy and integrated upgrading programme for the Province and five selected Municipalities. 

The National and provincial Departments of Human Settlements has identified only five (5) 
municipalities in the Eastern Cape that will be assisted of which Elundini was one of them. This was a 
result of tour through the Eastern Cape to identify the need for the above mentioned programme. The 
Provincial Department of Human Settlements has appointed a service provider, Mampele Development 
Planners & Project Managers to compile an assessment report on all the informal settlements in 
Elundini Local Municipality. The following are the informal settlement areas which the Elundini 
Municipality will be assisted by the National Department of Human Settlements to formalise: 

• Khalankomo 

• Katlehong (assistance in land tenure ship, title deeds) 

• Ephainette Mbeki 

• Polar Park 

• Newrest and Zakhele (assistance in land tenure ship, title deeds) 

• Sithole Park (assistance in land tenure ship, title deeds) 

• Isolomzi (assistance in land tenure ship, title deeds) 

• TV Park 

• Clear View (assistance in land tenure ship, title deeds) 

• Sonwabile (assistance in land tenure ship, title deeds) 

3.9.4 Application for Land Use Development 
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Table 25: Application for Land Use Development 


Applications for Land Use Development 

Detail 

Formalisation of Townships 

Rezoning 

Built Environment 

Sub Divisions 

2016 

2017 

2016 

2017 

2016 

2017 

2016 

2017 

Planning application received 

0 

0 

1 

5 

0 

11 

0 

3 

Determination made in year of receipt 


0 

1 

5 


11 


3 

Determination made in following year 


0 


0 


0 


0 

Applications withdrawn 


0 


0 


0 



Applications outstanding at year end 


0 


0 


0 


0 

Subsidised housing 






0 




3.10 LOCAL ECONOMIC DEVELOPMENT 

ELM will be reviewing its current LED Strategy it adopted in 2012 which was implementable until the end 
of 2017. The implementation of the strategy is within the LED Section managed by the LED Manager 
located within the SP & ED development and the LED unit is fully capacitated. 

STREET TRADING 

ELM has developed a container city street trading plan which will be rolled out in the next five years for 
the three towns. One of the constraints is the funding of infrastructure to enable it to be fully 
implemented immediately. 

PROMOTION OF FORESTRY. TOURISM AND AGRICULTURE 

S FORESTRY 

The Elundini municipality supports the sustainable use of forests and forest resources to serve the 
livelihoods of poor, rural and marginalised communities. In partnership with Department of Agriculture, 
Forestry and Fisheries (DAFF), Eastern Cape Rural Development Agency (ECRDA), PG Bison and National 
Department of Rural Development and Land Reform and the communities, the municipality promotes 
access of forest resources to local communities through forestry enterprise development. During the 
year under review, the following have been achieved through the partnership that the municipality has 
with the forestry stakeholders: 
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214 hectares of land have been planted. 

A total of 166 jobs were created in the forestry production. The challenge encountered by the 
projects is the end of the funding by Job's Fund and access to water. The challenge which was 
experienced with the participation of the community of Nkolosana was resolved 
166 people from the community have been employed. 

The major assets bought include a tractor with trailer, tractor-drawn grader, bakkie, prefabricated 
office, store room containers and office furniture. 

S TOURISM 

Craft Centre 

The Elundini craft and Arts Centre has been operational since 1 st December 2016, the business case was 
developed which reflect the progress made by the Craft Centre during last financial year (2016/17). It 
will also reflect the forward plan for 2017 /18 (July 2017 to 2018). The primary purpose of the business 
case was to justify the operational needs of the Craft Centre in alignment with the budgeted amount as 
well as to reflect on previous year performance of the Craft Centre. According to the 2016/2017 Craft 
Centre has services 152 crafter beneficiaries who are doing different products such as Grass products, 
Beading, leather, visual Art, Fibre glass products and visual Art. Even through income is generated in the 
sector, funds generated from crafts are often the sole source of income for poor, usually illiterate, 
people to gain access into the formal economy and hence a continuous support from the municipality is 
needed. 

Craft provides an entry-point into the economy for under-resourced groups who are then able to 
develop their skills through experience, apprenticeship and mentoring. Craft activity acts as a low-cost 
training 'school' for skills which can be later used in the formal sector". It has also partnered with 
partnered EDCD and DSRAC who also supports the industry. The intension of the Craft Centre is to 
continue to support the sector with non-financial support programs. It aims at providing leadership and 
direction to coordinate and maximize the impact of Art and craft in Elundini with respect to growth and 
development of the sector. The crafters will also benefit through the Market platforms created by the 
Elundini Municipality in the National and provincial and art festivals and bleed 
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1. Industry Analysis 

In the 2016 the municipality Database was developed which consisted of 152 crafter beneficiaries within 
Elundini, In the 1 year of its existence the craft centre has collected a database, verified their operations 
and compliance, and analysed their need. The data collection was done in all the 17 wards of Elundini 
local Municipality through ward councillors and ward committees. 


Table 26: Registration Status of Crafters 


No of Crafter 
/artists 

Registration 

status 

Ward 

Beneficiaries 

Product 

11 

Co operatives 

3,10,14,16 

58 

Grass products, Beading, leather, 
visual Art, Fibre glass products 

96 

Not Registered 

3,10,12,14,16 

96 

Grass products, Beading, Leather, 
Visual Art. 


4. Description of products and service 

The craft centre has been operating through a minimal income generated through craft sales purchased 
from the crafters and sold to visitors and tourists. The craft centre benefits 10% on every item sold as a 
form of income generation so that it can buy itself electricity, cleaning material, toiletries, and other 
small items. In the past financial year the craft centre has enabled the crafters and artist to market and 
sell their products at the Africa day event which was hosted by the craft centre. The craft centre has also 
contributed some painting material and tools to promote young Elundini visual artist to produce quality 
art which can be sold at the craft centre. The craft centre also procured 2 sets of art performing drums 
to encourage the craft industry 


> ELUNDINI COOPERATIVE DEVELOPMENT CENTRE 

The development of localised business support centres is the key area of focus of the municipality under 
SMME development. The purpose of the localised business support centres is to link enterprises to 
business opportunities in the mainstream economy through the provision of a one-stop development 
and support facility. The municipality has provided the facility that will be used as co-operative centre. 
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ELM in partnership with DEDEAT has in this financial year developed a business plan for cooperative 
development centre and has developed the data base of all cooperatives in the area. The business plan 
funded by ELM in partnership with Department of Economic Development, Environmental Affairs and 
Tourism (DEDEAT) was implemented in year 2013/2014.The Co-operative Development Centre is 
conceptualised as a locally based organisation that delivers non-financial support to co-operatives. The 
initial set up would be the responsibility of the municipality and DEDEAT. Services provided by this Co¬ 
operative Development Centre as per the business plan developed are assistance with pre-incorporation 
training to start up co-operatives, basic training of members in co-operative enterprise skills; access to 
sources of finance; co-operative economy directory; business planning; enterprise development advice 
and guidance to new and existing cooperatives; tender Advice and information; Co-operative Advice; 
Facilitation of market access; Mentoring; and Linkages with other co-operatives and SMMEs. The core 
staff of the Cooperative Centre is constituted by the manager, the front desk officer, an intern and the 
cleaner 

During the year under review, the Elundini CDC gave support to 680 cooperatives and 110 SMME's. 

• Assistance to start up cooperatives 

• Facilitate training in co-operative and other SMMEs enterprise skills 

• Applications to source finance 

• Development of economic directory 

• Tender advise information 

• Mentorship 

• Identification of key lead projects 

• Linkages of cooperatives to private partnership for industry based development. 

> SMALLTOWN REGERENERATION 

ELM has embarked in the small town revitalisation program and identified properties to be developed as 
a priority, in order to support needs of the larger community of the town of Mount Fletcher. This 
initiative will also ensure that the relevant government services are delivered to the extreme rural 
communities surrounding the town of Mount Fletcher within the jurisdiction of Elundini Local 
Municipality and beyond due to its strategic locality. 
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In support of such an initiative the Elundini local Municipality has entered into an agreement with the 
National Department of Public Works and agreed upon a property exchange initiative that will best suit 
the needs of the community. This initiative will include a commercial development and an institutional 
government precinct development with office space for government departments in an identified area 
of town that will increase the government footprint in the town of Mount Fletcher. Spatially the two 
properties, erven 245 & 246 in Mount Fletcher along the R56 (Main street) is centrally located in the 
town and in close proximity of the Taxi rank which makes it most suitable for the commercial 
component of the initiative. Erven 3541, 3542, 3543 & 3547 due to its location and safe accesses to the 
Taxi rank without crossing a busy street is best suited for the proposed government institutional 
precinct development (see maps below). 


MAP 1: MALL DEVELOPMENT AND INSTITUTIONAL DEVELOPMENT SITES IN 

MOUNT FLETCHER 



The developer was appointed in the financial year under review. Challenges were encountered on title 
deed matters between National Department of Rural Development and National Public Works but are in 
the process of being resolved in the years 2017/2018. The municipality expect the mall to be fully 
implemented in year 2019/20 financial year. 
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MAP 2: 

MOUNT FLETCHER GOVERNMENT PRECINCT PROPOSAL BY NATIONAL DEPARTMENT OF PUBLIC 


WORKS 



The Elundini Municipality has exchanged properties with the provincial department of Public Works in 
order for them to develop an office block for government departments within their mandate on Erf 
3533 further strengthening the government precinct development footprint. The formalisation of 
extension 3 of the town which includes the properties to be developed also incorporates 177 residential 
properties on average size of 850m 2 , which will assist with the absorption of accommodation units for 
the government employees and other private individuals within the town of Mount Fletcher and is still 
in process. The exchange agreement with the Provincial Department of Public Works has resulted in a 
similar government precinct institutional development in the town of Maclear which is still to be 
considered by the council. 
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This initiative will also include a residential component specifically for the government employees, from 
the different government department accommodated in the development and there are also prospects 
of a mall development in Maclear which will be the municipality in the next two year. The Elundini local 
Municipality has also embarked on a mixed commercial development in the town of Ugie which will 
accommodate a municipal satellite office that is more strategically located for the local community. 


Table 27: MOUNT FLETCHER INFRASTRUCTURE PROJECT 


Summery of projects - Mount Fletcher 


DESCRIPTION 

estimations based on 

engineering reports 

year 1 

year 2 

year 3 

1 

Mount Fletcher Government office 

block development electrical supply 

R 3 000 000.00 





2 

Mount Fletcher low cost & middel 
income housing development electrical 
reticulation 

R 2 510 000.00 

3 

Mount Fletcher main street electrical 
supply upgrade 

R 2 073 000.00 

4 

Mount Fletcher substation and 

electrical network supply 

R 8 250 000.00 

5 

Mount Fletcher Hillgate surfaced road 

R4 000 000.00 




6 

Mount Fletcher housing bulk sewer 
supply 

R 18 000 000.00 




7 

Mount Fletcher housing bulk water 
supply 

R 19 000 000.00 




8 

Mount Fletcher residential access 
streets unpaved 

R 24 500 000.00 




9 

Mount Fletcher sewer treatment plant 

R5 300 000.00 




10 

Mount Fletcher Thembeni surfaced ring 
road 

R 10 000 000.00 




11 

Mount Fletcher town alternative 

surfaced route 

R 8 000 000.00 





TOTAL 

R 101 633 000.00 





The OTP has in the year under review entered into an agreement with the municipality approved the 
above mentioned budget for the next three years. The project will be implemented from 2017/18. 
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Katlehorg 



government p-ecnt development 
institutiona & social infrastructure 
coTTerca development ;R56] 
informal settlements 
lo* cost & rniedle ncome housing 
formal townships 


Themaeni hojs ng 
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Table 28: Registration of Building Plans 


BUILDING PLAN REGISTER 2016 - 2017 


TOWN 

Date 

Approved 

Erf 

No. 

Floor 

Area res 

Floor 

Area Buss 

App fee 


Estimated building 
Cost 

1 

UGIE 

2017-02-09 

338 

19.8 


R1 039.78 


R138 600.00 

2 

UGIE 

20/9/2016 

1084 


108 

R1 744.19 


R756 000.00 

3 

UGIE 

22/9/2016 

450 

238.9 


R2 789.63 


R1 672 300.00 

4 

MAC LEAR 

2016-07-10 

2283 

152 


R2 095.60 


R1 064 000.00 

5 

UGIE 

14/11/2016 

1099 

227 


R2 694.59 


R1 589 000.00 

6 

MTF 

2017-08-12 

3465 


602.9 

R5 696.72 


R4 220 300.00 

7 

MAC LEAR 

16/1/2017 

17 

58.3 


R1 347.26 


R408 100.00 

8 

MAC LEAR 

16/1/2017 

760 


93.52 

R1 628.55 


R654 640.00 

9 

MAC LEAR 

16/1/2017 

1768 

473 


R4 659.27 


R3 311 000.00 

10 

MAC LEAR 

16/1/2017 

2273 

146 


R2 047.68 


R1 022 000.00 

11 

MAC LEAR 

16/1/2017 

2284 

121.7 


R1 853.61 


R851 900.00 

12 

MAC LEAR 

16/1/2017 

2414 

104.8 


R1 718.64 


R733 600.00 

13 

MAC LEAR 

16/1/2017 

2460 

212 


R2 574.79 


R1 484 000.00 

14 

MAC LEAR 

16/1/2017 

2499 

204.9 


R2 518.09 


R1 434 300.00 

15 

UGIE 

16/1/2017 

2513 


350 

R3 676.93 


R2 450 000.00 

16 

MAC LEAR 

16/1/2017 

4471 

126 


R1 887.95 


R882 000.00 

17 

MAC LEAR 

30/1/2017 

2490 

170.3 


R2 241.75 


R1 192 100.00 

18 

MAC LEAR 

24/2/2017 

2256 

221 


R2 646.67 


R1 547 000.00 

19 

MAC LEAR 

2017-06-03 

513 

746 


R6 839.59 


R5 222 000.00 

20 

MAC LEAR 

23/3/2017 

2091 

387 


R3 972.43 


R2 709 000.00 

21 

MAC LEAR 

24/3/2017 

306 

206.4 


R2 530.07 


R1 444 800.00 

22 

UGIE 

2017-04-04 

1081 


250 

R2 878.28 


R1 750 000.00 

23 

UGIE 

2017-12-04 

472 


73 

R1 464.67 


R511 000.00 

24 

MAC LEAR 

2017-12-04 

3516 

196.5 


R2 451.00 


R1 375 500.00 

25 

MAC LEAR 

2017-12-04 

68 

204 


R2 510.90 


R1 428 000.00 

26 

MAC LEAR 

26/4/2017 

2484 

112 


R1 776.14 


R784 000.00 

27 

MAC LEAR 

2017-09-06 

972 

115 


R1 800.10 


R805 000.00 

28 

MAC LEAR 

2017-10-05 

260 

459 


R4 547.46 


R3 213 000.00 

29 

MAC LEAR 

29/5/2017 

327 

315.5 


R3 401.39 


R2 208 500.00 

30 

MACLEAR 

30/5/2017 

2089 

241 


R2 806.40 


R1 687 000.00 

31 

UGIE 

2017-05-06 

429 

390 


R3 996.39 


R2 730 000.00 

32 

MACLEAR 

23/6/2017 

2105 

216.5 


R2 610.73 


R1 515 500.00 







R62 546.70 


R37 047 640.00 
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INVESTMENT OPPORTUNITY 2016-17 


The table depicts the possible investments opportunities and the zoning categories the municipality has enabled in the year under review. 

Table 29: Investment Opportunity 



TOWN 

Date 

Approved 

Erf No. 

Floor Area 

res 

Floor Area 

Buss 

App fee 


Estimated building 

Cost 

1 

MACLEAR 

16/1/2017 

17 

58.3 


R 1,347.26 


R 408,100.00 

2 

MACLEAR 

16/1/2017 

760 


93.52 

R 1,628.55 


R 654,640.00 

3 

MACLEAR 

16/1/2017 

2499 

204.9 


R 2,518.09 


R 1,434,300.00 

4 

MACLEAR 

23/3/2017 

2091 

387 


R 3,972.43 


R 2,709,000.00 

5 

UGIE 

12/4/2017 

472 


73 

R 1,464.67 


R 511,000.00 

6 

MACLEAR 

12/4/2017 

68 

204 


R 2,510.90 


R 1,428,000.00 

7 

MACLEAR 

9/5/2017 

972 

115 


R 1,800.10 


R 805,000.00 

8 

MACLEAR 

30/5/2017 

2089 

241 


R 2,806.40 


R 1,687,000.00 

9 

UGIE 

5/6/2017 

429 

390 


R 3,996.39 


R 2,730,000.00 

10 

MACLEAR 

4/8/2017 

2090 

350 


R 3,676.93 


R 2,450,000.00 

11 

MTF 

11/7/2017 

3465 

602.9 


R 5,696.72 


R 4,220,300.00 







R 10,930.99 


R 5,717,040.00 
























COMPONENT D: COMMUNITY & SOCIAL SERVICES 


3.11 LIBRARIES; ARCHIVES; MUSEUMS; COMMUNITY FACILITIES; OTHER (THEATRES, ZOOS, ETC) 

Libraries are a function of the Department of Sport, Recreation, Art and Culture and ELM runs them on 

an agency basis. To give effect to this arrangement a Service Level Agreement has recently be signed 
with the provincial government who is subsidizing the services to the tune of R600 000, a significant 
drop from the previous financial year which was Rl, 2m especially considering that there is almost three 
(3) modular libraries located in rural wards which ideally should be incorporated into the agreement as 
they fall within the jurisdiction of ELM. Through partnership with MiniLab, ELM has introduced and 
launched a mini section for people who are partially sighted within the Mt Fletcher library. We are 
currently exploring initiatives to identify schools which are to be provided with libraries within school 
premises as a way of bringing services closer to where users are. 

All three towns operate library facilities through seconded professional librarians assisted by staff 
appointed by ELM. Some of the challenges regarding libraries include: 

S Reliable access to internet services (in some libraries) 

S Space constraints (no discussion rooms, offices etc.) 

S Lack of dedicated maintenance plans 
S Adequate funding 
S Outdated Memorandum of Agreement 

Infrastructure development for provision of community halls particularly in rural wards has been 
accelerated since the previous financial year. What has been learnt historically has been proper 
management and maintenance of the Halls. As of the end of the financial year a participatory model 
which involves using communities to look after the Halls has been conceptualised which shall be piloted 
in two wards. If successful the model will be rolled out to the rest of the wards which have been 
provided with community halls. ELM has during the year under review constructed two community 
halls, namely, Nkalweni and Botshabelo, although Nkalweni is still under construction and is expected to 
be finished in March 2018. 
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The table below depicts the expenditure incurred in constructing the two community halls: 

Table 30: Capital Expenditure for Community Hails 


Capital Expenditure Year 2017: Community Halls 

R 1 000 

Capital Projects 

Year 2017 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 

original budget 

Total Project 

Value 

Nkalweni Community Hall 

2 000 0000 

2 000 000 

1 474 686.60 

525 313.40 

4 000 0000 

Botsabelo Community Hall 

1 614 011.36 

1 614 001.36 

1 614011.36 

0.00 

2 791 106.02 


3.12 CEMETERIES AND CREMATORIUMS 

ELM does not operate a crematorium. Most of the cemeteries in ELM are generally nearing maximum 
capacity and a cemetery management system is required to co-ordinate their effective use. Of critical 
urgency are the numerous informal cemeteries/grave yards which are being used in and around the 
informal settlements of the three towns. In Maclear, the only possible land for expansion is located on a 
vacant land owned by Public Works and used by the Magistrates Court. This portion of land has been 
made part of ELM's master plan which when approved shall result in the extension of the Cemetery 
once negotiations with the owning department become successful. A new cemetery has been reserved 
on the outskirts of Maclear and this could accommodate 3000 graves. Unfortunately the community is 
currently refusing to utilize this new facility. 

Generally the key challenge regarding cemeteries in ELM is around communities being reluctant to use 
formally established cemeteries to avoid paying user charges. They instead resort to using informally 
established and unplanned cemeteries which must be closed down as a matter of urgency since this 
severely compromises the natural environment. 
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3.13 SPECIAL PROGRAMS 
SPU Performance Overview 

Special Programs Unit (SPU) deals with youth development, sports development, women 
empowerment, people with disability coordination, Mayor's Social Investment coordination and HIV & 
AIDS coordination. 

Mayor's Social Investment (MSI) 

ELM designed a program called Mayor's Social Investment in 2012, the program has four main pillars 
namely; 

• Bursary Support/Assistance 

• In-service Training Support 

• Adopt a school 

• Bridge of hope 

Bursary Assistance 

Applications for bursary assistance were received from 12 applicants and 02 of these applicants applied 
for faculties which were not supported by ELM and therefore did not make it through for further 
screening process. Below is the table illustrating the list of learners who applied for bursary assistance: 


Table 31: Bursary Applicants 


No 

Name of Student 

Gender 

Course Applied For 

Location 

1 . 

Andisa Sontekwa 

F 

Course not Specified 

Ngxaza A/A 

2. 

Lindokuhle Zizo Nqangotye 

F 

Bachelor of Business Administration 

2491 Narine Street, Maclear 

3. 

Nteboheng Mathibeli 

F 

ND: Industrial Engineering 

ND: Civil Engineering 

Katlehong Location, Mt Fletcher 

4. 

Nangamso Nozaza 

M 

Not Specified 

Katlehong Location, Mt Fletcher 

5. 

Rethabile Makganya 

Ramangoele 

F 

Bachelor of Agriculture 

Mangoloaneng A/A, Mount Fletcher 

6. 

Rethabile Jankie 

F 

ND: Information Technology 

Katlehong Location, Mount Fletcher 

7. 

Olwakhe Mkhanyiswa 

M 

ND: Financial Accounting 

Isolomzi Location 

8. 

Sikhanyiso Bali 

M 

ND: Engineering 

Ngcele A/A 

9. 

Isiphile Dodo 

M 

ND: Electrical Engineering 

V2005 Vincent Park, 
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10 . 

Indiphile Liwane 

F 

Not Specified 

Ngcele A/A 


Awarding of Bursary 

07 students are currently supported by ELM bursary scheme. Amongst these students, 03 were 
continuing students and 04 of them were new students to be awarded bursary in 2017. Below is a table 
which gives details about students who are current bursary beneficiaries. 
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Table 32: Bursary Beneficiaries 


No 

STUDENT NAME 

COURSE 

YEAR OF STUDY 

INSTITUTION 

COMMENTS 

LOCATION 

1 . 

Lentsha Letlala 

ND: Information 

Technology 

2 nd Year 

Mangosuthu University of 

Technology 

A student awarded in 2016 and was 

re-awarded a bursary based on 

satisfactory performance. The 

student is doing well on his 2017 

studies. 

Mpharane A/A, Mount 

Fletcher 

2 . 

Tswellang Mgijima 

Bsc Chemical Science 

2 nd Year 

University of Western Cape 

Student was awarded his bursary in 

2016 and re-awarded a bursary in 

2017 as satisfactory final results were 

submitted. 

llisolomzi Location, Mount 

Fletcher 

3 . 

Olwakhe Mkhanyiswa 

ND: Financial Accounting 

3 rd Year 

Durban University of 

Technology 

Student was awarded a bursary in 

2017 and has submitted satisfactory 

midterm results 

Isolomzi Location, Mt 

Fletcher 

4 . 

Rethabile Makganya 

Ramangoele 

Bachelor of Agriculture 

2 nd Year 

University of Free State 

Student awarded a bursary in 2017 

and submitted satisfactory results for 

midterm review. 

Mangoloaneng A/A, Mount 

Fletcher 

5 . 

Asiphe Magcayi 

Bachelor of Science in 

Forensic Science 

3 rd Year 

University of Free State 

Entered the bursary scheme in 2016. 

The student confirmed that 2017 is 

her final year of study. She was re¬ 
awarded a bursary for 2017 based on 

satisfactory results. 

Maclear Town 

6 . 

Sikhanyiso Bali 

ND: Electrical Engineering 

1 st Year 

Durban University of 

Awarded a bursary in 2017 

Ngcele A/A, Maclear 
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Technology 



7. 

Isiphile Dodo 

ND: Electrical Engineering 

1 st Year 

NMMU 

Awarded a bursary in 2017 

V2005 Vincent Park, Maclear 

8 . 

Uviwe Nelita Mnyukwane 

Bachelor of Commence 

Foundation Phase 

Rhodes University 

The student was awarded a bursary 

in 2016. She failed 2 modules 

(Computer Science and Commercial 

Law) in June and December 2016 

final results. Contract was terminated 

for 2017 due to dissatisfactory 

results. 

Ugie 

9 . 

Babalwa Maqungo 

ND: Electrical Engineering 

3 rd Year (Final 

Year) 

University of Johannesburg 

Finished the theoretical part of the 

course. Currently doing experiential 

training in Johannesburg with effect 

from June 2017. 

Mount Fletcher 

10 . 

Khanyisa Joja 

Bsc Life and 

Environmental Sciences 

4 th Year 

University of Johannesburg 

MSI agreement with the student was 

for 4 years but the student studied 

the degree over a five year period 

due to students' unrests at Walter 

Sisulu University (WSU) which 

resulted in her changing universities. 

Mount Fletcher 
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In-Service Training Support 

Ms Portia Pontsho Malotane: ND-Electrical Engineering from University of Johannesburg conducted 
the in-service training at ELM - Electricity department but due non-offering of some modules within 
ELM, other institutions were approached to assist her. Through Bridge of Hope funds, she did accredited 
training on Design and Eco-Earthing in Johannesburg with South African Institute of Electrical 
Engineering. Secondly, Nelson Mandela Bay Municipality was approached to assist her to finish 
outstanding modules. She is expected to finish her in-service training in the next financial year and be 
able to graduate. 

Ms Babalwa Maqungo: ND-Electrical Engineering in University of Johannesburg managed to get in- 

service training in one of companies in Johannesburg in June 2017. 

Adopt A School 

ELM introduced a new approach to this project which was presented and approved by the Mayor. Adopt 
A School focused on improving numeracy and literacy from ELM identified foundation phase schools. 
The plan was presented in a committee meeting held on 14 th of October 2016 and further presented in a 
meeting with principals, department of education and cluster managers on 06 December 2016. The 
Department of Education identified and recommended 10 schools to ELM. The change of approach not 
only led to the increase in the number of schools adopted but it also created 15 work opportunities for 
unemployed young within ELM. Tabled below are the details of schools, number of positions in each 
school and details of tutors allocated in these schools:- 


Table 33: Schools Adopted and Tutors 


NO 

School 

Number 

tutors 

of 

Tutors 

Comments 

1 . 

Mt Fletcher Village J.S.S 


03 

Emisang Lehlapa 

N/A 





Ongezwa Mhlana 

N/A 





Nokonwaba Msipha 

N/A 

2 . 

llingelethu J.S.S. 


03 

Thandokazi Mphithi 

N/A 





Sisanda Mhlauli 

N/A 





Mekgethwa Tibisi 

N/A 
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3 . 

Mohoabatsane J.S.S. 

01 

Ntshabiseng Machili 

N/A 


4. 

Fletcherville J.S.S. 

01 

Likeledi Lesetla 

N/A 


5. 

Elunyaweni J.S.S. 

01 

Nokubonga Wayi 

N/A 

4. 


Maclear Public Primary 

02 

Andisiwe Bhoto 

N/A 





Vuyo Gonya (Resigned) 

N/A 

5. 


Ngxaza J.S.S. 

01 

Zoliswa Constance Ntloko- 

Ntlakaza 

N/A 

6 . 


Chebenca J.S.S. 

01 

Busiswa Sidino 

N/A 

7. 


Solomzi J.S.S. 

01 

Yolanda Malamlela 

N/A 

8 . 


Elukhanyisweni J.S.S. 

01 

Reanetse Mabeta 

The tutor resigned for other 

work opportunities 





Nkemiseng Mpeke (Replacement 

tutor) 

The tutor replaced Reanetse 

Mabeta 


Bridge of Hope 

Bridge of Hope program supported the following people/groups during the year under review: 

• Butho & Yolanda Vuthela for his nomination on SABC Gospel 9 th Crown Awards on the song of 
the year category. 10 000 votes were donated to the musician and he later confirmed the 
winning on Best Gospel Traditional song "Phosan'umnatha". 

• Mr Sivuyile Dlongwana for his participation in Germany, Lower Saxony athletics marathon on 
April 2017.to buy sports wear 

• Winter track suits for 221 elderly people who participated in anti-ageing golden games that 
were done through the Department of Social Development. 

• The Basotho Traditional Council for fun run and walk marathon in December 2016. The event 
was supported with 500 water cubes e and incentives for winners. 

POLICY AND STRATEGY DEVELOPMENT 

ELM developed a Focus Group mainstreaming policy which was due for adoption and implementation in 
the following financial year. The policy guides ELM on resource allocation and how to integrate issues of 
youth, women and people with disability in the development programs. It set minimum targets which 
should be met. Furthermore, Youth Development Strategy was reviewed and the draft would be due for 
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adoption by the Council in following financial year. The youth development strategy was anchored on 
youth arts and entertainment; youth social well-being; youth enterprise development; youth 
mobilization and social cohesion. 

ELM also facilitated a process of establishing a new Elundini Youth Council (EYC) and the structure was 
established in June 2017. The new and old members of EYC participated in the development of the 
youth development strategy stated above. 

SPORTS DEVELOPMENT 

ELM hosted successfully its 6 th Mayoral Cup Tournament. Sports legends from Elundini area were 
recognised and awarded as men and women who made indelible mark in sport development within 
ELM. Their selfless sacrifices were honoured with Lifetime Achievers Award in sports development, 
having played sport during their youth and toward aging they grew and matured in becoming coaches, 
managers and mentors. These remarkable sportsmen and women were: 

• Fuzile Scara Vaphi 

• Malara Matee 

• Zwelekhaya Kutta 

• Mongezi Mabandla 

The Department of Sport, Recreation, Arts and Culture (DSRAC) supported the Mayoral Cup with the 
training of sports officials. The training was on sport administration and financial management to 
improve officials' craft and to ensure that they were able to provide guidance in sport. Furthermore, 
ELM organised a workshop for the horseracing community to ensure that horse racing was run properly 
as a sport. The Mayoral Cup just like other programs such as Adopt A School and other programs not 
only created a platform for nurturing of talent but also created work opportunities and experience for 
young people of Elundini as coordinators during the hosting of the Mayoral Cup. 

Youth Development 

> Youth Cooperative Support 

ELM targeted to support youth cooperatives registration process during financial year 2014-2015. In the 
following financial year - 2015-2016, out of the cooperatives that were supported, Together 
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Improvements Cooperative LTD from Ugie was supported. A huge brickmaking machine was procured 
for the cooperative and training on how to operate the machine was provided. In 2016/2017 financial 
year the cooperative was able to operate and produce bricks which were sold to the community and the 
market was responding in a positive manner since people were placing orders. ELM further planned to 
organize SABS approved training for production of a quality commercial product. Unfortunately in 
February 2017, the machine was stolen from the business site of the cooperative. The matter was 
reported to SAPS but no progress made this far. ELM decided to halt support for the cooperative until 
the "criminal" matter was resolve. 

Additionally, the Office of the Premier (OTP) identified and supported other Youth Cooperatives in 
Farming and Agriculture from various local and district municipalities including ELM. These cooperatives 
were trained on basic cropping, beef management and primary health care through Tsolo Agricultural 
Institute. Certificate awarding ceremony was done in two phases (03 February 2017 and 10 February 
2017). Four youth businesses with a total number of 7 individuals benefitted (Maclear Piggery, Orbidale 
Farm, Mafati Multipurpose Cooperative and Kat-Kop) from this initiative. 

> Youth in performing Arts 

Ugie Mob, a hip-hop group from Ugie was supported to record an Extended Play (EP) to put them in a 
better position for commercial release. An EP with 06 songs was successfully recorded. Marketing of the 
EP was scheduled for the following financial year. 

Women Development 

The Women Empowerment Strategy which was developed by ELM in 2014/financial year gave guidance 
on how best to advance development of women including women who received technical and business 
training during The Kairos Moment implementation. Women in fashion designing were prioritised for 
support in 2015-2016 and 2016-2017 to create bigger and better business opportunities and build 
credible business profiles to attract resources for business growth and sustainability. A cooperative for 
these women was established and were supported with material and training in the previous financial 
year. These women were supported by ELM for the year under review with machines and conventional 
park for business operations. Even though ELM supported these women for two consecutive years, 
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there were challenges that led to dismantling of the cooperative and the project did not go far in 
realising a goal of creating a clothing manufacturing company that would be run 100% by local women. 

HIV/AIDS Coordination 

A partnership with Sixteen (16) Home Community Based Organizations (HCBCs) was renewed as a 
strategy for ELM to coordinate HIV/AIDS implementation. The following HCBCs signed the partnership 
agreement with ELM: 

• Yizani Community-Based Care 

• Khanya Community-Based Care 

• Masiphathisane Community-Based Care 

• Sisikelele Community-Based Care 

• Someleze Community-Based Care 

• Zukhanye Community-Based Care 

• Zamulwazi Community-Based Care 

• Masincedane Community-Based Care 

• Mpilontle Community-Based Care 

• Phanduncedo Community-Based Care 

• Ukhozi Lwempilo Community-Based Care 

• Yayama Community-Based Care 

• Siyakha Community-Based Care 

• Harepheleng Community-Based Care 

• Ikaheng Community-Based Care 

• Ungazenzakalisi Community-Based Care 

These HCBCs delivered successfully on the outputs set for the year which included: 

• Education and awareness through door to doors, mobilization of communities to big venues and 
reaching out to areas where people had gathered themselves. 

• Provision of care and support for orphans and vulnerable children 

• Make referrals to relevant institutions like clinics, hospitals and government departments 

• Create support system for people infected and affected 
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SUPPORT TO PEOPLE WITH DISABILITIES 

ELM continued its partnership with two Non-Governmental Organizations (NGOs) - Cheshire Home and 
Siyamthanda Home. Financial support was provided to support the running of the centers and care¬ 
givers. A service level agreement was signed with each NGO with terms of reference and outputs for 
financial year. ELM achieved through partnership with these NGOs, the following: 

• Conducted education and awareness on the treatment of people with disability for cashiers at 
Boxer Store in Mt Fletcher, Elingelethu Senior Primary School and youth from Roman Catholic 
Church during 67 Minutes of Mandela Month. 

• Another awareness campaign was conducted at Hlankomo and 49 people attended 

• Four (04) information sharing sessions in schools at Ward 04 in different days to assist mainly 
teachers and learners to identify and assist learners with slow learning and certain disorders 
that might need special needs programs 

• Out of these information sessions, parents of 62 special needs children were assisted and 
referred to the Department of Education (DOE) for screening and assessment 

• Another awareness campaign was conducted at Ward 04 and Ward 07 

• Information was also shared at four different gatherings that were organized by sector 
departments 

• Door to door visits were conducted at llisolomzi and Katlehong location and the following 
challenges were identified: 

o Identity Documents that were applied for applied from Department Home affairs but 
are not returning. 

o Family members keeping SASSA grant cards and IDs for PWDs and not supporting them 
with their grants. 

o PWD with assisting devices like wheelchair/crutches that are old and needed 
replacement. 

o Referrals were made to Home Affairs, SASSA; Social Development and DOE 

• Another door to door visit was conducted at Qobeni, Ward 04. Twelve (12) women with 
disabilities who did not receive grant were discovered and referred to South African Social 
Security Agency (SASSA). 
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1) EMPLOYEES IN THE SPECIAL PROGRAMS UNIT 


The table below depicts the number of employees in the Special Programmes Unit: 

Table 34: SPU Employees 


Employees: Special Programmes 

Job Level 

Year 2016 

Year 2017 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

0 

0 

0 

0 

0% 

7-9 

3 

3 

0 

0 

0% 

10-12 

0 

0 

3 

0 

0% 

13-15 

1 

1 

1 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

4 

4 

4 

0 

0% 

T 3.14.4 


COMPONENT E: ENVIRONMENTAL PROTECTION 
3.14 POLLUTION CONTROL 

ELM does not have an Air Quality Management Plan and air pollution bylaws in place and will have to 
consider developing these to primarily comply with the Air Quality Act, of 2004 as well as to ensure 
regular monitoring and management of air pollution in the area given various sources including P.G 
Bison factory operations. Other sources of air pollution are manmade such as agricultural activities, 
burning of fossil fuels, vehicular traffic and natural sources as wind will receive corresponding priority. 
The plan will also ensure that air pollution, especially in urban centres is effectively monitored and by¬ 
laws enforced. 

Plans are afoot to have a designated air pollution control officer among already existing staff which will 
at the same time also be designated by the relevant MEC as an Environmental Management Inspector 
(EMI). These designations will ensure enforcement of compliance with all relevant environmental 
legislation including air pollution control and monitoring. 
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In the interim, forms of air pollution are dealt with through an existing framework of legislation such as 
the approved Integrated Waste Management Plan (IWMP), waste and nuisance bylaws. 


COMPONENT F: HEALTH 

In terms of the powers and functions, Environmental Health Services is a function of the JGDM while 
Primary Health Care services have been provincialised. ELM's responsibilities with regard to Municipal 
Health Services are in the area of issuing of business licenses to food handling premises as well as 
registration of general dealers, control of nuisances, overgrown erven, enforcement of related by-laws 
and National regulations as well as other issues which may affect public health. 

In all Mayoral Outreach Programme held by the Mayor in her constituencies, the issue of health facilities 
always comes up as a need because there ones that are available are either not easily accessible 
because of bad road infrastructure or are not enough to accommodate all community members they are 
supposed to service. 

3.15 CLINICS 

ELM does not run any clinics and the functioning of clincis is the competency of the Department of 
Health. Currently there are only 2 hospitals and 21 clinics servicing the entire Elundini municipal area as 
depicted by the table below: 


Table 35: Clinics in ELM 


Name 

Ward No. 

Type of Facility 

Name 

Ward No. 

Type of Facility 

Empilisweni Clinic 

(Old location Ugie) 

02 

Clinic 

Khungisizwe 

(Upper Nxaxa) 

07 

Clinic 

Ngxaza Clinic 

05 

Clinic 

Seqhobong Clinic 

13 

Clinic 

Hlangalane Clinic 

(Ramatee) 

07 

Clinic 

Sonwabile Clinic 

03 

Clinic 

Hlankomo Clinic 

16 

Clinic 

St. Augustine's 

Clinic 

05 

Clinic 

Katkop Clinic 

07 

Clinic 

Taylor Bequest 

Hospital 

09 

District 

Hospital 
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Maclear Town Clinic 

03 

Clinic 

Taylor Bequest 

(Solomzi) 

09 

Clinic 

Maclear Hospital 

03 

Hospital 

Ugie Town Clinic 

02 

Clinic 

Mangoloaneng Clinic 

12 

Clinic 

Ulundi Clinic 

14 

Clinic 

Bethania Clinic 

15 

Clinic 

Umnga Flats Clinic 

01 

Clinic 

Mqokolweni Clinic 

06 

Clinic 

Ncembu Clinic 

01 

Clinic 

Queen Noti Clinic 

06 

Clinic 

Gqaqhala Clinic 

17 

Clinic 

Lower Tsitsana 

04 

Clinic 





3.16 AMBULANCE SERVICES 

ELM does perform any ambulance services and this function is the competency of the Provincial 
Department of Health. 

3.17 HEALTH INSPECTION; FOOD AND ABATOIR LICENSING AND INSPECTION; ETC 

ELM performs its functions relating to licensing and control of undertakings that sell food to the public, 
municipal abattoirs. All these functions are contained in Schedule 5 Part B of the Municipal Structures 
Act as amended. 
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COMPONENT G: SECURITY AND SAFETY 
3.18 POLICE 

ELM does not have municipal police as yet and policing function is still a competency of the SAPS. 
Currently there are eight (8) police stations in ELM as indicated in the table below. 

Table 36: Police Stations in ELM 


AREA 

WARD 

Ugie 

Ward 2 

Maclear 

Ward 3 

Eland's Height 

Ward 4 

Katkop 

Ward 7 

Mbizeni 

Ward 8 

Mt. Fletcher 

Ward 9 

Tabase 

Ward 13 

Zamuxolo 

Ward 14 


Poor road conditions and few rural satellite police stations mean that access of rural villages to security 
facilities remains concern. Most of the communities have established the community policing forums, 
but require more support in terms of resources to function properly, (e.g. phones, lanterns/ torch). 

Below is the table detailing the activities of the traffic section: 


Table 37: Police Service Data 


Police Service Data 


Details 

Year 2015 

Year 2016 

Year 2015 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Number of road traffic accidents during the 

year 


169 

169 


2 

Number of by-law infringements attended 


6 

6 


3 

Number of police officers in the field on an 


7 

7 
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average day 





4 

Number of police officers on duty on an 

average day 


11 

11 



Table 38: Traffic Officers 


Employees: Traffic Officers 

Job Level 

Year 2016 

Year 2017 

Police 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 

Administrators 

No. 

No. 

No. 

No. 

% 

Chief Traffic& Law 






Enforcement 

1 

1 

1 

0 

0% 

Other Police Officers 





0% 

CO 

1 

o 





0% 

CD 

1 





0% 

7-9 

8 

8 

8 

0 

0% 

10-12 

3 

3 

3 

0 

0% 

13-15 

1 

1 

1 

0 

0% 

16-18 





0% 

19-20 





0% 

Total 

13 

13 

13 

0 

0% 


3.19 FIRE 

The current institutional arrangement regarding fire and disaster management is not adequate for 
purposes of discharging ELM's mandate towards its citizens. At the helm of providing response to the 
various incidents and disasters only two Fire and Disaster Management officers have been employed. 
These efforts are assisted by participation and affiliation to the local Fire Protection Agency under the 
auspices of PG Bison and the local farming community. Various efforts have been made to conclude a 
Service Level Agreement with the JGDM for the release of a Hino fire engine truck aimed at improving 
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ELM's capacity to render a comprehensive fire response. Up till now ELM relies on a skid vehicle, being a 
small bakkie carrying a mini water tank. 

ELM does not have own approved Disaster Management Plan but fully recognizes the value and 
importance associated with having one. While continuing to use the district wide Disaster plan, plans are 
at an advance stage to free resources in order to develop one. The ability of ELM to maintain its 
operations and service delivery following major incidents and or natural disasters is highly dependent on 
its disaster preparedness. ELM is planning a review of its organogram to accommodate the planned 
shared fire services model in partnership with JGDM and Working on Fire. Electing to participate in the 
shared model will yield various benefits to ELM which include a complete revamp of existing fire 
hydrants, erection of fully equipped fire stations/disaster centres, secondment of staff from Working on 
Fire as well as provision of state of the art firefighting engines and equipment. The premium that ELM 
will have to pay for all this would be considerably far less in comparison with what costs it would incur 
were it to provide these itself. Section 78 study reports have already been tabled before the Local 
Labour Forum (LLF) to pave way for a Council resolution in support of the shared service model. 


COMPONENT H: SPORT AND RECREATION 
3.20 SPORT AND RECREATION 

During the year under review, two sports fileds were constrcuted TV Park and Ugie, although TV Park 
was a continuation of a project from last financial year. The construction TV Park sport field couldn't be 
completed due to design changes and EIA issues. The table below depicts the expenditure incured in the 
two sports fileds: 
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Table 39: Capital Expenditure on Sports Fields 


Capital Expenditure Year 2017: Sports fields 

R' 000 

Capital Projects 

Year 2017 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 

original budget 

Total Project 

Value 

Construction of Ugie 

Sportsfield 

1 293 506.09 

1 293 506.09 

1 293 506.09 

0.00 

12 781 750.85 

TV Park Sport field 

5 000 000 

5 000 000 

2 797 051.17 

2 202 948.82 

5 750 250.00 


106 














Sport and Recreation Policy Objectives Taken From IDP 

Service Objectives 

Serviceindmators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Year 1 

Year 2 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(Hi) 

(iv) 

‘Previous 

Year 

(v) 

‘Current 

Year 

(vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(x) 

Service Objective xxx 

To ensure that all citizens 

in ELM have access to well 

maintained public 

amenities. 

Number of sporting facilities 

4 

4 

4 

4 

4 

5 

5 

8 


Number of parks maintained 

according to predetermined 

check list 

4 

4 

4 

4 

4 

4 

4 



Number of parks maintained 

according to predetermined 

check list 

4 

4 

4 

4 

4 

4 

4 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


3.21 EXECUTIVE AND COUNCIL 

This section deals with the function of the executive office that includes the Offices of the Mayor, the 
Speaker and the Municipal Manager. The table below depicts the number of employees in each level: 


Table 40: Executive and Council 


Employees: The Executive and Council 

Job Level 

Year 2016 

Year 2017 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 

equivalents) 

No. 

Vacancies (as a 

% of total posts) 

% 

0-3 






4-6 






7-9 

11 

14 

14 

0 

0% 

10-12 

3 

3 

2 

1 

33. 3% 

13-15 

3 

3 

3 

0 

0% 

16-18 

1 

1 

1 

0 

0% 

19-20 

1 

1 

1 

0 

0% 

Total 

19 

22 

21 

1 

4.6% 


3.22 FINANCIAL SERVICES 

The financial services department of the municipality is headed by the CFO and has the following 
sections: Supply Chain Management; Income and Revenue; Assets Management and Budget Planning, 
Monitoring and Reporting. The overall objective of the department is to ensure that the municipality 
remains financial viable. To achieve its objective the department had to perform the following activities: 
S Maximisation of cost recovery strategies employed; 

S 100% spending of capital projects as per approved demand management plan; 

S Adequate budgetary provision for the maintenance of all infrastructure as per the approved 
maintenance plan; 

S Identified skills development interventions budgeted for and spending monitored; 

S Implementation of the approved Rates Policy; 

■S Development and adoption of a revised General Valuation Roll; 
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•S Full implementation of SCM Strategy; 

S Municipality maintains sufficient cash resources to meet fixed operating costs; 

S Municipality has and maintains sufficient liquidity to meet short termed obligations; 

S Council's maximises the recovery of all costs associated with service delivery 
S Municipality has sufficient revenue to meet loan obligations during the course of the financial year, 
in line with credit agreements entered into 


3.23 HUMAN RESOURCE SERVICES 

Critical to the survival of any institution is the development and functioning of its human resources. The 
ELM as a small and rural municipality constantly finds itself competing with the private and public sector 
for limited human capital resources as a result ELM at times find it difficult to attract and retain 
competent and critical skills. The human resources department is an integral part of Corporate Services 
and is mainly responsible for the following functions as contained within the municipal IDP: 

S Effective and efficient Recruitment and Selection of personnel. 

S Effective administration of staff benefits. 

S Maintain sound Labour Relations. 

S Ensure Occupational Health and Safety of employees. 

S Wellness 

S Training and development of staff and unemployed. 

S Employment Equity development; implementation and reporting. 

S Organizational design and development. 

S Performance Management of staff below section 57 managers. 

The ELM continues to face increased pressure to present itself as a credible employer of choice and 
therefore the ability to attract and hold on talent is the single most reliable predictor of overall 
excellence and ELM seeks to have a competent and motivated workforce with increased morale for the 
purposes of improving employee performance, ELM then in December 2012 awarded a project to a 
service provider for the development of a Team Based Performance Reward Operational Plan, Market 
Related Remuneration Framework and Municipal Talent Management Strategy that will look and 
address all human related issues incorporating all the policies listed above that ELM has developed. 
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As part of an on-going Human Resources Development process, ELM has recently reviewed a number of 
HR related strategies and policies. 


3.26 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
Update Report On Establishment Of A Disaster Recovery Site 

Y' The ELM has been operating with no offsite Disaster Recovery Site and this posed a very high 
risk as far as systems are concerned. In an event disaster strikes within the municipality, all users 
critical data would be lost as no fall back plan would be in place to allow the institution to 
continue with its daily operations whilst systems are being recovered; 

Y' The council has since taken a resolution and identified the Ugie municipal offices as the 
municipality's official site for the establishment of the Disaster Recovery Site; 

S The construction of the DRS is nearly completion and will be up and running by end June 2018. 

Virtualization of Servers 

The ELM had embarked on a project to virtualize all servers and consolidate them into one server 
instead of individual physical machines. The purpose for this exercise was to save costs on maintaining 
old multiple hardware devices with different brand names requiring upgrades due to constant growth 
and technological changes. The project is expected to be complete by December 2017. The diagram 
below indicates design of the ELM's Virtualisation Upgrade Infrastructure: 
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Elundini Local Municipality Cluster Configuration 


Software Deployed 

• Windows Server 2016 

• MS Exchange 2016 


Roles Configured 

• Domain Controller 

• HyperV 

• Failover Ouster 

Physical to VM 

• Etmmon 

• Gis 

• Elmex 

• Efmdc2 

• Ex2010 


& 



Win2016 
Elundini Ouster - 
10 . 0 . 1.8 
Nodes 

Host A-Elundinihostl 
10.0.1.98 

Host B-Elundinihost2 
10.0.1.48 
Quorum Witness 
EtmBroker 
10.0.1.13 
ElmDhcp Role 
10.0.1.4 
OffSite Node 
Host C-Elundini3 


vOcOl, vDc02 
Ex 2016 

Elnv-oriates 


Fms 

r H 




Failover Cluster Manager 
From Any Host with RSAT 


Devan Govender 


BOM 


Network Infrastructure Audit 

The ELM has taken upon itself to perform a network infrastructure audit to test and identify strengths 
and weaknesses within the municipality's network infrastructure. 


The following interventions have been made during the audit and are complete; viz: 

NETWORK INFRASTRUCTURE AUDIT 

Designed a detailed diagram indicating Elundini's network infrastructure design. 

Reviewed Firewall and documented configuration 

A. Network Design: 

1. Checked if the design of the network complies with relevant applicable standards and regulations (e.g. 
RBI guidelines, PCI-DSS, Data Privacy) 

2. Ensured if sizing and growth of information have been incorporated in the design; 

3. Checked if the traffic between the sub-networks are protected by a network filtering device (e.g. 
firewall, core switch with FWSM). 
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B. 

1 . 

2. 

3. 

4. 

5. 

Perimeter Security: 

Confirmed all entry/exit network points are clearly identified in the network design. 

Confirmed that all entry / exit points are clearly identified in the network design. 

Checked that all entry / exit points serve a key business purpose; 

Verified the security requirements for all entry/exit points 

Documented the above mentioned procedures 

C. 

Reviewed and documented Network Addressing Scheme 

D. 

Reviewed and documented Router/Switch Configuration 

E. 

Reviewed and documented Network Segregation 

F. 

Documented all Network Components 

G. 

Reviewed Patch Panels, cabling consolidation units, Cable identification tags and tie-downs 

H. 

Reviewed and ensured that there is adequate: 

• Wall mounted and Free flow air conditioners; 

• Uninterruptable Power Supply (UPS) units; 

• Lighting protection; 

• Raised flooring; 

• Fire protection; 

• Physical Access control systems 

1 . 

Tested and repaired all faulty network points 


Upgrade Of Internet Bandwidth 

Due to constant growth and innovations within the ELM, the municipality has the responsibility to keep 
itself abreast regarding changes within the ICT environment. This will ensure smooth running of 
software applications, network availability and security. To this end, the ELM has accordingly procured 
and implemented a new Financial Management System (FMS) referred to as Munsoft which requires 
high reliance on internet connectivity. For this reason, the ELM had to ensure that it upgrades its 
internet line in order to accommodate all municipal activities. The internet line has since been upgraded 
from 2 meg to 4 meg. 
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Review And Development Of let Policies, Governance Frameworks And Procedure Manuals 

In order to ensure that the ELM is compliant with the National ICT Governance Standards, the 
municipality's policies, procedures and Governance Frameworks have to be constantly reviewed to 
ensure that they always meet the required standard. Below is the list of policies, procedure manuals and 
Government Frameworks that have been reviewed and developed: 

Reviewed Policies 

> Audit Log Policy; 

> Authentication Management Policy; 

> Password Policy; 

> Encryption Policy; 

> Incident Management Policy; 

> Information Security Policy; 

> IT change Control Management Policy; 

> Logical Access Control Policy; 

> Patch Management Policy; 

> User Account Management Policy; 

> VPN Access Policy 

> Wireless Network Security Policy 
Reviewed Forms 

> Active Directory Access Control Form 

> Active Directory User Accounts Form 

> Change Control Forms 

> Firewall Access Request Forms 

> ICT Policy Acceptance Form 

> Information Security Incident Form 

> Password Reset Form 

Developed ICT Procedures 

> Audit Log Procedure; 

> Authentication Management Procedure 

> Network Procedure 
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> Disaster Recovery Procedure 

> Incident Management Procedure 

> Encryption Management Procedure 

> Information security Procedure 

> IT change Control Procedure 

> Logical Access Control Procedure 

> Password Procedure 

> Patch Management Procedure 

> VPN Access Procedure 

> Wireless Access Control Procedure 

Additional Forms 

> Asset Disposal Form 

> Backup Log Sheet 

> POPI Acceptance Form 

> SharePoint Access Request Form 

> VPN Request Form 

> Website Change Request Form 

> Wireless Network Agreement Form 

> SLA Schedule 

> SLA Reporting Template 

> User Access Matrix 

> Password Reset Register 

Additional Policies 

> Internet Policy 

> Media Policy 

> Notebook/Laptop Policy 

> Physical Access Control Policy 

> Privacy Policy 

> Server Security Policy 
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> Software Licensing Policy 

> Web-Content Management Policy 

> Workstation Policy 

> ICT Standards 

> IT Project Management Policy 

> IT Capacity Planning and Management policy 

> IT Asset Management Policy 

> IT Risk Management Policy 

ICT Governance Frameworks 

> ICT Governance Charter 

> ICT Governance Policy Framework 

> ICT Management Framework 

> ICT Service Provider Framework 

> ICT Steering Committee Charter 

> ICT Steering Committee TOR 

> ICT Technology Technical Framework 

3.27 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
Properties 

ELM does not have a dedicated property division but the function is performed within the Asset 
Management Section within the Budget and Treasury Office. 

Legal 

During the year under review, the legal section of the municipaity handled the following contigent 
liabilities: 

1. Counter Pointer Trading vs ELM: Case NO: 187/2014 

Above Company was to do road repairs in Maclear. Failed to do work to satisfaction of ELM. 
Latter rightfully retained a certain percentage of money payable to above Co, i.e. +_ R950 000. 
Co sued ELM for retention fee. ELM defended action. Now waiting for ELM Attorneys to give 
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ELM draft response to claim ("Plea"). Estimated legal fees R100 000. So contingent liabilities will 
be the two amounts mentioned herein. 

2. Fezile Vaphi vs ELM : Case NO: 79/2015 

Mr Vaphi alleges that his car engine was damaged in Ugie because it got into a waterlog/ 
blocked drainage. He further alludes that ELM was negligent by not maintain its roads. As a 
result he suffered damages amounting to R85 307.67, for which he is suing ELM. We await filing 
of Plea by our Attorneys. Estimated legal fees are R 50 000, given the anticipation that this 
matter can go to trial. So contingent liabilities will be the two amounts mentioned herein. 

3. Me Farlane vs ELM: Case NO: 157/2013 

ELM has been sued by Plaintiff for fire that allegedly originated from communal property 
registered under ELM which spread to Plaintiff's property causing damages to the tune of 
R54 000. Legal fees were estimated at R20 000 and contingent liabilities were R74 000. The 
matter had since been dormant. 

4. Mount Fletcher Land Invasion: Case No: 2400/2011 

ELM obtained eviction orders against invaders in Mt Fletcher. Legal fees paid so far stand at 
R200 000. Furthermore ELM was granted wasted costs of defending this matter. Such costs have 
been taxed. ELM attorneys in a process of recovering the wasted costs. The invaders are 
involved in a time wasting exercise as they applied for a Rescission of Eviction Order granted 
against them. Their Application was heard on 28/5/2015, but postponed so that Municipality 
can organize aerial photos to show the affected area before and after eviction. It will be heard 
on 16 October 2015. Matter later heard on 16/10/2016, Application for Rescission granted. ELM 
is now in a process of filing an Application to assist ELM to get an Order enabling it to demolish 
the structures erected by the Invaders. Based on this information the estimated legal fees are a 
further R100 000. 

5. Zilwa Contractors vs ELM: Case NO: 2722/2014 

Zilwa Contractors "ZC" failed to fulfill its contractual obligations in relation to a contract with 
ELM to build Mt Fletcher Craft Centre in 2013. ELM after following due process terminated the 
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contract in March 2014. To ELM's surprise ZC decided to only challenge cancellation on 23 
September 2014 by issuing Summons against ELM claiming loss of profit as a result of the said 
cancellation, which is allegedly R 1250 000. ELM filed an Application challenging the Summons. 
Matter was recently heard, but judgment was reserved. Application later dismissed. ZC have 
now resuscitated this matter and will be heard in Mthatha High Court on 28 November 2017. 
Estimated legal fees are R 200 000. So contingent liabilities will be the two amounts mentioned 
herein. 

6. Bezuidenhout & Others vs ELM: Case NO: P432/2014 

Mr Buizedenhout, MR Perkins and Mr Lefember referred an unfair labour practice dispute in 
2004 to the South African Local Government Bargaining Council. This matter emanated from 
their claim for unpaid overtime/standby allowance dating back to 2002. They claimed 

R465 892.11 

Apparently, it is alleged that a settlement agreement was reached whereby parties agreed that 
they will pay the complainants 50% of their claim and the remaining 50% will be converted to 
leave. Unfortunately documents that they rely on could not be found. During 2005 the 
settlement agreement was made an order of Court, however only in 2011, a writ was issued, to 
attach ELM's property, but served on 14 January 2101 to ELM. In November 2014 ELM 
instructed its Attorneys to have the Writ set aside. On 17 April 2015 the Writ was indeed set 
aside. So this matter can now be regarded as finalized, for now. Estimated legal fees are 
R10 000. 


7. ELM vs Nzamela Alfred Ngcoyini 

In this matter Mr Ngcoyini was staying in the Municipal properties, consisting of two Cottages in 
Ugie, from 2010. He illegally vacated the properties in 2015. Unfortunately he failed to pay his 
rent accordingly/promptly. He only made one payment for each property in 2013. He now owes 
ELM R568 245.00. Estimated legal fees are R50 000. 

8. Jaziel Music Productions (JMP) vs ELM & Others 

ELM has received an Application for a Court interdict. It is alleged therein that ELM had 
wrongfully given a copy of Nathi Mankayi's music to Muthaland, which is currently a record 
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company responsible to promote, produce and market Nathi's music. JMP further allege that by 
so doing ELM infringed its copyright as they are the owners of the music. Furthermore according 
to the agreement it is also alleged that ELM was supposed to give JMP a right of first option if 
Nathi's music was to be released and distributed in any formats for commercial exploitation. 
They thus claim they have a right to Nathi's profits and royalties accruing therefrom. ELM's 
estimated legal fees are R343 130 and any damages that may be claimed (if ELM) loses, which 
are not known at this stage. 

9. Nangamso Civils vs ELM: Construction of Lehana to Tokwana Access Road: Case No:4279/16 
Nangamso was appointed by ELM to construct an Access Road. They did not perform well and 
their services were cancelled. They now claim that ELM owes them R961155.60 for work done / 
completed. ELM has defended this matter through Joubert Galpin & Searle attorneys. After our 
Project Manager (Tibaa Engineers) did an assessment on site it transpired that Nangamso 
actually owes ELM as they have been overpaid. ELM has filed its Notice of Intention to Defend 
and Plea. ELM to file Discovery Affidavit and wait for Nangamso attorneys to give us a Court 
date. Estimated legal fees are R200 000.00 

ELM's legal representatives details are listed chronologically below. They correspond with the numbers 

as set out above:- 

Re: 1. Mgxaji & Associates Inc. (Att: Mr S. Mgxaji) 

Flat No.3 Glencombe Flats 

45 Leeds Road, Mthatha, 5099 
Tel: 047 532 2848/Fax: 047 532 2264 
Email: mgxaji(5)mweb.co.za 

Re: 2. Me Farlane & Associates Inc. (Att: Claire Me Farlane) 

Box 370 Maclear, 5480 
Tel: 045 932 1682 /Fax: 086 455 3249 
Email: clairemac@xsinet.co.za 
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Re: 3. Jolwana Mgidlana Inc. (Att: Mr Jolwana) 

35A Delville Road, Mthatha 5099 
Tel: 047 531 0394/ Fax: 047 531 4565 
Email: Jolwana(5)telkomsa.net 

Re: 4. Fikile Ntayiya& Associates (Att: Mr Ntayiya) 

50 Madeira Street Office No.3 4 th Floor Mthatha 5090 
Tel/ Fax: 047 5314816 
Email: fiks@intekom.co.za 

Re: 5. Same as 1 above 

Re: 6. Labuschagne van der Walt Inc. (Att: Johann) 

6 Cuyler Street, Central, Port Elizabeth, 6001 

Tel: 041 582 2069/ Fax: 086 669 1511/086 210 4337 

Email: johann(5)lvdw.co.za 

Re: 7. Same as 3 above 

Re: 8. Rosin Wright Rosengarten 

45 Jan Smuts Avenue (Cnr. The Valley Road) 
Westcliffe, Johannesburg, 2193 
Tel: 011 486 0242/3 / Fax: 086 218 4930 
emaildavidf(S)rwr.co.za 

Re: 9 Joubert Galpin Searle 

173 Cape Road, Mill Park, Port Elizabeth 6000 
Tel: 0413969200 Fax: 0413730059 
Email: rynodv(5)igs.co.za 
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Procurement Services 

The ELM has, during the year under review, procured its goods and servcies in line with its Council 
adopted Procurement Plan utlising its formally appointed Bid Adjudication Committes. 
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ACTIVITY UNDERTAKEN 

IMPLEMENTED 

PROGRESS/DATE IMPLEMENTED 

SCM Policy 

ELM developed a Supply Chain Management Policy taking into 
account the Municipal SCM Regulations. The Policy was adopted by 
Council in April 2017. 

The SCM Policy was reviewed and implemented to give effect to the SCM Regulations and various 
circulars issued by National Treasury. The latest review was in June 2017. 

Committee System 

The Accounting Officer established a committee system that is 
consistent with the Municipal SCM Regulations and any other 
applicable legislation for competitive bids consisting of: 

(i) a bid specification committee; 

(ii) a bid evaluation committee; and 

(iii) a bid adjudication committee; 

Rules and procedures governing the functioning of the above 
mentioned Bid Committees were drafted. 

The Bid Specification, Bid Evaluation and Bid Adjudication Committees were formally appointed by 
the Municipal Manager and are functioning very well as they sit according to their schedule. 

Code Of Conduct, Oath Of Secrecy, 
Declaration Of All Business Interests 

The Code of Conduct, Oath of Secrecy and Declaration of all business 
interests have been drafted, and are signed by all officials involved in 
SCM process. 

The Code of Conduct, Oath of Secrecy and Declaration of all Business Interests is signed by all 
officials involved in SCM process on an annual basis. 

System of Demand Management 

Bid Specifications Committee Members Trained. 

The last training of Bid Committee members was in January 2017. 

Notice boards placed in a public area that is accessible 

Bid notice boards are placed in areas that are accessible. 

Bid Box placed in a public area that is accessible during office hours. 

The bid box is situated at Ground Floor, 01 Seller Street, Maclear, (Main Offices) and Finance 
Department at the Cashiers reception area and is open during office hours. 

Bid Specifications Committee commenced with effect from the date 
Members were appointed and membership is renewed annually. 

The Bid Specifications Committee commenced with effect from the date members were appointed 
and membership is renewed annually. 

For goods or services between the values of R1.00 and R30 000 we 
are using requisition books and requesting quotations by phone. 

The ELM requisition books that allow Section Head and Head of Department signatures for request 
and recommendation of procurement of proposed goods and services are still being utilized. 

Placing notices on the Bid Notice Boards and website and advertising 
for goods or services between the values of R30 000 and R200 000 
with effect from the date our policy was adopted. 

All bid notices for the advertising for goods and or services above R30 000 and R200 000 is placed 
on the Bid Notice Boards and ELM Website. 

Demand Management Plan adopted June 2017 

SCM office monitors and ensures that we procure according to this plan. Monthly reports on the 


122 




ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 




implementation of the plan are expected to be prepared by SCM office to the Municipal Manager. 


Bid Evaluation Committee Members trained. 

The last training of Bid Committee members was in January 2017. 


Bid Adjudication Committee Members trained. 

The last training of Bid Committee members was in January 2017. 


Threshold levels embedded in our SCM Policy are observed and 
applied. 

As per our SCM policy and pursuant to the revised Preferential Procurement Regulations, 2011. 


General preconditions for consideration of written quotations or bids 
developed. 

General Conditions of Contract included in all bids as well as special conditions where applicable. 


Lists of accredited prospective providers developed, i.e. General, 
Professional and Contractors Databases. These databases are 
updated on a daily bases to include any additional prospective 
providers and any new commodities or types of services. 

A list of accredited prospective providers is in place. The Database is updated daily. The 

Municipality is in the process of migrating the data from normal excel spread sheet to the new 

SEBATA SCM Module (System).This system is envisaged to revolutionaries the SCM paper based 
system, and on the other hand it will help minimize the risks involved with the current system such 
as in circulation of business amongst the service providers favouritism and/or collusion with 
suppliers. SCM Unit went further on that it will recommend for a camera around the tender Box to 
minimize the chances of interference and/or any sort of unruly and unethical behaviour by 
designated officials and the public. 

System of Acquisition Management 

A procedure for procuring goods or services through written or verbal 
quotations and formal written price quotations is in place and is in the 
process of being reviewed. 

A Procedure Manual for procuring goods or services through written or verbal quotations and formal 
written price quotations has been developed. 


Delegation by the Accounting Officer to all HODs approving the 
procurement of goods and services between the values of R30 001 
and R200 000 implemented. And the delegation of decision making 
powers to the Bid Adjudication Committee was made on the 12 March 
2013. 

Delegations in terms of Elundini Local Municipality' Delegation Policy is implemented. 


Process developed for competitive bidding. 

In so far our competitive bids are implemented according to our SCM policy, NT regulations and 

CIDB regulations where necessary and other relevant pieces of legislation. 


Procedures developed for the procurement of goods and services from 
other Organs of State. 

In so far the procurement of goods and services from other Organs of the State as per MFMA and 

SCM regulations. 


Procedures developed for emergency and urgent procurement of 
goods and services. 

In this instance Our SCM Policy is followed and strictly complied with .Deviation forms were 
developed and they get signed by the manager of the user department, SCM Manager and 
approved by the Chief Financial Officer(CFO) for any transaction less than R100,000.00 and 

Municipal Manager approves transactions above R100,000.00 in terms of this. 


Procedures developed for deviating from and ratification of minor 

In this instance Our SCM Policy is followed and strictly complied with .Deviation forms were 
developed and they get signed by the manager of the user department, SCM Manager and 
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breaches of procurement processes. 

approved by the Chief Financial Officer(CFO) for any transaction less than R100,000.00 and 

Municipal Manager approves transactions above R100,000.00 in terms of this. 

Bid Evaluation Committee commenced with effect from the approval of 
the SCM policy 

The committee is still in place and its meetings are set to convene as per the dates set on the Bids 
Committee calendar. 

Bid Adjudication Committee commenced with effect from 1 October 

2005. 

The committee is still in place and its meetings are set to convene every Friday. 

System of Logistics Management 

Contract documentation for all contracts entered into through the 
procurement of goods and services is kept safely on our archives. 

After each award, a Service Level Agreement (SLA) and Form of Offer and Acceptance for 
construction related contracts are signed after each award as the case may be. All contract 
documents are archived. 

System of Disposal Management 

Asset Management Policy has been developed. 

The Asset Management Policy is in place. The Asset Management Policy is reviewed whenever 
there is a need to do so 

System of Risk Management 

Risk Management aspects are in place. 

A System of Risk Management has been developed and implemented. 

Code of Conduct Signed by officials involved in SCM. 

The Code of Conduct is signed by all officials involved in SCM on an annual basis. 

Oath of Secrecy signed by officials involved in SCM. 

The Oath of Secrecy is signed by all officials involved in SCM on an annual basis. 

Declaration of all Business Interests signed by officials involved in 

SCM. 

The Declaration of all Business Interests is signed by all officials involved in SCM on an annual 
basis. 

System of Performance Management 

Monitoring and performance mechanisms put in place. 

Monitoring and performance mechanisms have been developed and implemented. 

Reporting monthly to National and Provincial Treasury on all 
adjudicated bids. 

Monthly reports are submitted to NT and PT. 

Reporting monthly to the Accounting Officer on the procurement of all 
goods and services. 

Monthly reports are submitted to the Accounting Officer. 

Reporting quarterly to the Mayor on the procurement of all goods and 
services. 

Quarterly reports are submitted to the Mayor. 

Reporting quarterly to Council on the procurement of all goods and 
services, i.e. Quarterly SCM Report. 

Quarterly reports are submitted to Council. 

Gifts Register 

Reporting as and when this occurs to the Accounting Officer in terms 
of declarations of rewards, gifts, favours, hospitality or other benefit 
promised. 

Each and every department has in the office of its HOD the Gifts register where officials are 
expected to disclose in terms of declarations of rewards, gifts, favours, hospitality or other benefit 
promised. 
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MUNICIPAL MANAGER S OFFICE 


KPA 1: MUNICIPAL TRANSFORMATION AND ORGANISATIONAL DEVELOPMENT 

Strategic Objective: To enhance organizational performance in order to achieve organizational objectives. 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.1 

% of departmental managers 
with signed performance 

contracts 

100% 

100% 

TA 

Copy of signed performance 
agreements 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives. 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.2 

% of employees on 

performance agreements 

subjected to mid-term & 
annual performance 

assessments 

100% 

50% 

TPA 

Internal Memo 

Programme 

Attendance Register 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mid-term assessments were not conducted in the term under 
review only annual assessments were conducted 

Mechanism proposed to address the performance shortfall 

Mid-term assessment to be conducted. 

CANDIDATE 

PANELIST 
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Strategic Objective: To enhance organizational performance in order to achieve organizational objectives. 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 

TN TA TPA 

Evidence Information 

Annual 

Budget 

% Spent 

1.1.3 

% participation by MM's office 

representative in the 

recruitment and selection 

processes of employees for the 

department 

100% 

100% 

TA 

Attendance registers for 

interviews 

Notice of Interviews and 

Shortlisting 

R 10 000 


PERCEIV 

CANDIDATE 

ITAGE ACHIEVED 

PANELIST 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 
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KPA 4: FINANCIAL MANAGEMENT AND VIABILITY 

Strategic Objectives: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.1.1 

% of the of capital budget 
actually spent 

100% 

83% 

TA 

Copy of expenditure report 

RIO 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

All the office equipment that was planned for was 
successfully procured and the 17% difference were 
savings made 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objectives: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 

TN TA TPA 

Evidence Information 

Annual 

Budget 

% Spent 

4.1.2 

% remedial measures taken to 

ensure compliance with 

unauthorized expenditure 

100% 

100% No reports of unauthorized 

expenditure. 

TA 


R 10 000 


PERCEIV 

CANDIDATE 

ITAGE ACHIEVED 

PANELIST 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 
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Strategic Objectives: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.1.3 

% remedial measures taken to 

ensure compliance with 

irregular expenditure 

100% 

100% There were no reports of 
irregular expenditure. 

TA 


R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objectives: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.1.4 

% remedial measures taken to 

ensure compliance with 

wasteful & fruitless 

expenditure 

100% 

100% There were no reports of 

wasteful and fruitless expenditure. 

TA 


R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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KPA 5: GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.1 

Functional governance 

structures 

(Measured by % of governance 
structures resolutions/ 

recommendations 

implemented for MM's office). 

100% 

100% 

TA 

Council Resolutions 

R 30 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 

TN TA TPA 

Evidence Information 

Annual 

Budget 

% Spent 

5.1.2 

% implementation of the 
Compliance and Risk 

Management Plan relating to 

MM's office 

1000% 

100% There were no items affecting 

the department. One risk on staff 

retention for MM that was identified 

was accepted as the risk beyond 

municipality's control. 

TA 

Copy of Risk Register 

R 100 000 


PERCEIV 

CANDIDATE 

ITAGE ACHIEVED 

PANELIST 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 
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Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.3 

% implementation of the 
departmental service delivery 

charter. 

100% 

100% 

TA 

Service Standard Charter 

Report 

R10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.4 

No of consolidated reports on 
the implementation of 

institutional service delivery 

charter 

4 

4 

TA 

Consolidated Institutional 

Service Delivery Charter 
Report 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objectives: To promote good governance, clean administration public participation and inciusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 

TN TA TPA 

Evidence Information 

Annual 

Budget 

% Spent 

5.1.5 

No of legislative compliance 
manuals developed 

[Compliance Risk Management 
Plan] 

l 

l 

TA 

Copy of Compliance Manual 

R 500 000 


PERCEIV 

CANDIDATE 

ITAGE ACHIEVED 

PANELIST 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 



Strategic Objectives: To promote good governance, clean administration public participation and inciusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 




TN TA TPA 



5.1.6 

No of ward war rooms 

established 

17 

14 

TPA 

Ward War Room Report 



PERCEIV 

CANDIDATE 

ITAGE ACHIEVED 

PANELIST 

Explanation for deviation from the planned taraets 

Three wards are outstanding due to non-establishment of 
ward committees and other community complications that 
require the attention of the Council leadership. 

Mechanism proposed to address the performance shortfall 

In the process of being finalized 
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Strategic Objectives: To promote good governance, clean administration public participation and inciusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.7 

No. of communication 

strategies reviewed. 

l 

l 

TA 

Copy of communication 
strategy 

R 500 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objectives: To promote good governance, clean administration public participation and inciusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 




TN TA TPA 



5.1.8 

No. of wards that actively 
participate in the affairs of 

ELM. 

17 

13 

TPA 

Attendance Registers 

R 2 000 000 


PERCEIV 

CANDIDATE 

ITAGE ACHIEVED 

PANELIST 

Explanation for deviation from the planned taraets 

13 Ward Committees have been established and are 
participating effectively in the affairs on ELM while 3 are still 
outstanding 

Mechanism proposed to address the performance shortfall 

The matter of the outstanding wards is being attended to politically 
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Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 




TN TA TPA 



5.1.9 

Number of youth projects 
benefited through municipal 
support 

l 

10 

TA 

Report 

R1.9m 


PERCEIS 

CANDIDATE 

ITAGE ACHIEVED 

PANELIST 

Explanation for deviation from the planned taraets 

A number of Youth Co Ops benefited through municipal 
support by means of programs (e.g. NYDA Training) 

Mechanism proposed to address the performance shortfall 



Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.10 

No of mainstreaming policies 
relating on focus groups 
developed 

l 

l 

TA 

Copy of policy 

R350 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 




TN TA TPA 



5.1.11 

Number of schools benefited 

through Mayor's social 

investment programme 

l 

10 

TA 

Report 

R300 000 


PERCEIV 

CANDIDATE 

ITAGE ACHIEVED 

PANELIST 

Explanation for deviation from the planned taraets 

10 schools are part of the Adopt a school program which is 
part of Mayor's Social Investment. 

Mechanism proposed to address the performance shortfall 



Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 




TN TA TPA 



5.1.12 

Number of learners benefitted 

from bursary assistance to 
improve education and access 
to tertiary education 

5 

7 

TA 

Report 

R350 000 


PERCEIV 

CANDIDATE 

ITAGE ACHIEVED 

PANELIST 

Explanation for deviation from the planned taraets 

Four students were added to the already three students that 
are part of the bursary program. 

Mechanism proposed to address the performance shortfall 
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Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 




TN TA TPA 



5.1.13 

Number of people benefited 
from Bridge of Hope 

l 

4 

TA 

Report 

R 150 000 


PERCEIV 

CANDIDATE 

ITAGE ACHIEVED 

PANELIST 

Explanation for deviation from the planned taraets 

Bridge of Hope was intended to help people in case of 
emergencies. Therefore more than one person will benefit 
from this throughout the year. 

Mechanism proposed to address the performance shortfall 



Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.14 

Number of women benefited 
through strategy 

implementation 

7 

7 

TA 

Close out Report 

R 800 899 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.15 

Number of successful NGO 
partnerships established to 
support skilling of PWD 

2 

2 

TA 

Copy of Signed Agreements 

R 250 966 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objectives: To promote good governance, clean administration public participation and inclusivity of focus groups 


Indicator 

No. 

Performance Indicator 

Q 4 Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.16 

Number of successful NGO 
partnerships established to 
support implementation of 
HIV/AIDS Plan 

16 

16 

TA 

Copy of Signed Agreements 

R 894 686 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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INFRASTRUCTURE PLANNING AND DEVELOPMENT 


KPA 1: MUNICIPAL TRANSFORMATION AND ORGANISATIONAL DEVELOPMENT 

Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual 
Target (As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

l.i.i 

% of departmental staff at 
assistant manager level with 
signed performance contracts 

100% 

All assistant managers have signed 

performance agreements 

TA 

Copies of PMS agreements in 

the POE. 

R 10 000 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual 
Target (As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.2 

% of employees on 
performance agreements 
subjected to quarterly 
performance assessments 

100% 

No performance assessments done to 

assistant managers during the year as the 

leading department (corporate services) hasn't 

schedule any during the financial year. 

TN 

N/A 

R 10 000 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Issues that lead too PMS assessments being rejected or disputed 
by the assistance managers have been resolved. 

Mechanism proposed to address the performance shortfall 

Office of the MM has since made preparations for an automated PMS system to be 
procured and be utilised by the institution 

CANDIDATE 

PANELIST 
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Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual 

Target (As 
per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.3 

% reduction in unfilled vacant 
post by IPD representative in 
the recruitment and selection 
processes of employees for 
the department 

100% 

All budgeted post from the department have 

been filled as follows: 

> 2x electrical technicians 

> 2x artisan aides electrical 

> lx roads technician 

> lx ADT driver operator 

> lx ISD officer 

TA 

Appointment letters 

R 10 000 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.4 

% implementation of 
mSCOA Action Plan 

100% 

100% implementation of all the MSCOA 

segments achieved in the financial year. 

TA 

Appointment letter Munisoft 

N/A 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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KPA 2: BASIC SERVICES & INFRASTRUCTURE 

Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.1 

No. of households 

electrified 

681 

684 targeted connections done at the following 

areas in ward 1 : 

Luthuthu 190 

Elunyaweni 283 

Mamfengwini 211 

An additional R3million has been received from 

Treasury during the budget adjustment period 

for further connections at ward 1 and a further 

connections at Makhatlanyeng in ward 8. 

TA 

• Government Gazette 

• Completion certificate 

R14, 5M + 

R3M 

100% 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE PANELIST 
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Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.2 

No. of overloaded 

electrical networks 
upgraded 

3 

> All 3 electrical network upgraded as 

planned. 

> Wade avenue 

> Ugie line 

> Maclear station was done using internal 

resources 

TA 

Appointment letters 

R4, 5M 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.3 

Number of smart 
meters installed 

2 000 

All 2000 meters have already been purchased 

only left for their installation 

Budget was made available in the adjustment 

budget period. 

A service provider has been appointed late in the 

financial year. 

TPA 

Appointment letter 


N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Insufficient funding resulted in the project having to be procured 
late in the financial year. 

Mechanism proposed to address the performance shortfall 

Department to make sure that all strategic objectives have been provided with adequate 
funding before they are approved in the SDBIP. 

CANDIDATE 

PANELIST 
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Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.4 

Number of Street Lights 
installed 

150 

88 street lights installed in Mt Fletcher 

Budget constraints were the results that only 88 

out of the 150 that was earlier planned. 

TPA 

Appointment letter 

Payment certificate and 
completion certificates 

R 800 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Budget constraints was the reason that this indicator could not be 
executed fully. 

Mechanism proposed to address the performance shortfall 

Budget will be made in the next financial year. 

CANDIDATE 

PANELIST 


Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.5 

Number of high mast 
light Installed 

3 

3 high mast lights installed in mount fletcher 

TA 

Appointment letter 

R 1,7 m 

100% 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.6 

Km of electrical 

network maintained 

7 Km OH 

200m UG 

4.335km 

TA 

• Inspection sheets 

• Single line diagrams for 
both Maclear and Ugie 
network lines. 

R 1,1 m 

100% 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.7 

% compliance with the 
stipulations with the 

SLA with DRPW 

100% 

40% of the R5m which was to be allocated to 

ELM by the DPRW was received in the financial 

year. 

Department of roads and public works had 

informed ELM that they short of funds to 

continue with the SLA for the 2016/17 financial 

year. 

A memo instructing ELM to stop any work 

because ELM would not be paid was issued. 

TPA 

• Letter prohibiting 
municipality not to 
continue with 

maintenance work. 

• Payment certificates of 
work already claimed. 

R 5m 

40% 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

At the end of our SLA on the 14/11/2016 the SLA contract was 
supposed to be renewed for a three year period starting on the 
15/11/2016. The DRPW were unable to commit to the SLA 
contract because there was insufficient funding 

Mechanism proposed to address the performance shortfall 

It is not possible to address the shortfall as no additional funding will be allocated to the 
associated period. The signing of a new contract was meant to have taken place in April 
2017 but the signing of the contract did not take place during this quarter. 

CANDIDATE 

PANELIST 
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Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.8 

Km's roads constructed 

per annum 

47.3km 

• 29.46km of gravel roads constructed and 
practically completed by 30/06/2017 

• Construction of 7.6km Nkolosana Access 
Road underway 

o Site establishment 95%, site 

clearing 100%, earthworks 95%, 
Drainage system 90%, Pipe laying 
90%, Layer works 95%, Headwalls 
60%, Stone pitching 20%, Gabions 
20%, Bridge 15%, Road signs 0% 

• Construction of 7.1km Tsitsa River to 
Sophonia Access Road underway 

o The following works are 

completed; Site establishment. 

Site clearing. Earthworks, Pipe 
laying, Drainage system and Layer 
works 

o Headwalls are 70% completed. 

Stone pitching 60%, Gabions 80% 
complete. Road signs 0% 

• Construction of 2.1km Mjikelweni Access 

Road and Bridge underway 

o The following works are 

completed; Site establishment. 

Site clearing. Earthworks, Pipe 
laying and Drainage system 

o Gravel wearing course is 90% 

completed. Bridge works 50% 
complete. Road signs 0% 

• Construction of 4.76km Vuvu to 
Nkumandeni Access Road successfully 

o Layer works. Drainage system. 

Pipe laying, Headwalls, Stone 
pitching, Gabions, Road signs. 

TPA 

• Monthly progress 
reports 

• Minutes of site meetings 
Correspondences 

R 37 250 000 

99.91% 
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Causeway completed 

• Construction of 5.1km Mpindweni to 
Gamakhulu Access Road successfully 
construction 

o Layer works. Drainage system. 

Pipe laying, Headwalls, Stone 

pitching, Gabions, Road signs. Low 
level bridge completed 

• Construction of 2.8km Mbidlana Access 
Road partially complete 

o Layer works. Drainage system. 

Pipe laying, Headwalls, Stone 

pitching, Gabions, Road signs, 
completed 

Low level bridge construction is 10% 
complete 





PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

During the planning period Mpindweni to Jojweni access road was 
planned at 16km and during the time of implementation it was 
discovered by ELM that SANRAL has also planned to construct a 
portion of this road. It was then agreed by both ELM and SANRAL 
that each institution should do a portion as it has already been 
approved by both parties' plans. 

Mechanism proposed to address the performance shortfall 

ELM should make it a point that most stakeholders partake in the planning of projects 
during the formulation of the IDP. 

CANDIDATE 

PANELIST 
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Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.9 

% construction of 
Stormwater drainages, 
lines and v-drains 

100% 

75% Construction of the planned 2.1km 

Sonwabile Roads & Stormwater Upgrade is 
practically complete. 

• Establishment complete 

• Earhtworks & subgrade construction 
complete 

• G7 Subbase construction complete 

• G2 Base construction complete 

• Surfacing complete 

• Laying of Stormwater pipe culverts 
complete 

Construction of headwalls and catch-pits 
95% complete 

TA 

• Monthly progress 
reports 

• Minutes of site meetings 
Correspondences 

R4 000 000.00 

100% 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

• Delay in the issuing of construction drawings by the Engineer 

• Poor performance by the Contractor due to lack of funds 
(capital) 

60 days delay in accessing the borrow pit 

Mechanism proposed to address the performance shortfall 

• Correspondence were exchanged and meeting held to address the poor 
performance until the Contractor resolved to cede the works 

• Prompt intervention to social issues by the Ward Cllrs affected 

• Promptly and accordingly availing the required information and support by the 
Engineer 

CANDIDATE 

PANELIST 
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Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.10 

No. of Sporting 
amenities constructed 

l 

IX Construction of Ugie Sports Stadium is 
underway, partially completed. 

• Appointment of the Contractor 

• Site establishment 

• Demolishing and removal of the existing 
boundary wall and foundation where 
required 

• Surveying 

• Clear & grub 

Removal of topsoil to stockpile 

TPA 

• Package orders 

• Monthly progress report 
Correspondence 

R 4 512 731 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

A significant delay was experienced whereby the sporting 
community changed the location of the sports stadium. This had 
implications of the codes to be designed for. As such the planning 
& design stage could only commence after 10 January 2017. 
Another delay was the appointment of the CLO due to social 
issues. 

Mechanism proposed to address the performance shortfall 

Through the Institutional & Social Development (ISD) Facilitator the matter was first 
discussed in a meeting held on 07 October 2016. However, the meeting did not resolve 
on the matter. Again, on 14 December 2017 a meeting was convened and the matter was 
successfully discussed. The Elundini Sports Council was then requested to put their 
decision in their letter head and submit to ELM on 04 January 2017 

CANDIDATE 

PANELIST 
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Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.11 

No. of community halls 
constructed 

l 

Construction of Nkalweni Community Hall is 
underway, partially completed. 

• Issuing of Package Orders for both the 
Consultant and the Contractor 

• Site establishment 

• Surveying & pegging 

Foundation excavations 

• Construction of concrete footings 

• Construction of brickwork to slab level 

TPA 

• Package orders 

• Monthly progress report 
Correspondence 

R 4 Million 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Delayed commencement of the Nkalweni Community Hall project 
due to the poor performance of the service providers which led to 
delays in completing the 2015/16 project, Botshabelo Community 
Hall. The order for the consultant was only issued on 29 November 
2016. 

Mechanism proposed to address the performance shortfall 

Meetings were arranged and held to mitigate the poor performance of the service 
providers. 

CANDIDATE 

PANELIST 
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Strategic Objective: To ensure that all households and commercial sector has access to basic level of electricity, waste removal, roads and stormwater. 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.12 

M 2 of surfaced roads 
maintained 

15 222 m 2 

5448m 2 of surfaced roads maintained 

April 436m 2 Pothole Patching 

May 191m 2 Pothole Patching 

June 138m 2 Pothole Patching 

June 4683m 2 Slurry Seal 

TPA 

See Supervisor Work Sheets 

R 1 Million 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

In December 2016 the Roads Section submitted specifications to 
the Procurement Section for cold mix for the repair of potholes 
and requested them to advertise on the 10/1/2017. The advert 
was placed and the Procurement Section appointed a service 
provider, Dlomo Investments on the 21/2/2017. They did not 
meet the delivery date in their SLA so the Procurement Section 
sent a letter of demand on the 15/3/2017. The Roads Section 
then followed the process submitting a deviation on the 
24/3/2017. This resulted in the appointment of Down Low 
Construction on the 27/3/2017. A requesting was submitted and 
an order was completed on the 29/3/2017. The cold mix was 
delivered on the 5/4/2017 

Mechanism proposed to address the performance shortfall 

The Roads Maintenance Section attempted to meet target but where unsuccessful. 

Service provider will be required on a contractual basis to prevent further delays. 

Some of the paved roads are beyond their useful life and will need to be reconstructed 

CANDIDATE 

PANELIST 
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KPA 3: LOCAL ECONOMIC DEVELOPMENT 

Strategic Objective: To facilitate partnerships and initiatives to grow the key economic sectors prioritized in ELM by 2017 


Indicator No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

3.1.1 

EPWP/Mass job 
creation/ contract 
employment 

160 

89 

TA 

• Payment template 

• EPWP List 

• Monthly Report as per 
Division of Revenue Act 

R 1,598 000 

100% 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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KPA 4: FINANCIAL MANAGEMENT AND VIABILITY 

Strategic Objective: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance Indicator 

Annual 

Target(As 
per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.1.1 

% of the of capital budget actually 
spent on capital projects funded 
from equitable share 

85% 

85% of all capital expenditure realised 

in the 2016/17 financial year. 

TA 

Ledger account statement 
and consolidation report 

from Accountant. 

R 91 686 900.00 

100% 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence 

Information 

Annual Budget 

% Spent 

TN TA TPA 

4.1.2 

% expenditure on all 
infrastructure grants 

100% 

99.910% OF MIG budget spent in 2016/17 

financial year 

100% of the INEP 14,5 million spent with the 

mid-year period of 2016/17 financial year 

An additional R3million rand was also spent 

during the 2 nd period of the 2016/17 financial 

year. 

100% expenditure in the EPWP grant was also 

realised during the 2016/17 financial year. 

TA 

Ledger statement from 
the BTO. 

R 85 260 400 

100% 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Objective: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.1.3 

% remedial measures taken to 
ensure compliance with Section 
32 of the MFMA 

100% 

100% compliance with S32 of the MFMA. 

Has been realised by the department. 

TA 

Deviation register 

R 0.00 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


KPA 5: GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.1 

Functional (% of 
resolutions/ 
recommendations 
implemented for IP&D) 
governance structures 

100% 

100% of all council resolutions implemented 

during the financial year 

TA 

Resolution register 

R30 000 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 












































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual Target (As per the 
SDBIP) 

Achievements 


Evidence 

Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.2 

% implementation of the 
compliance and risk 
management plans relating 
to IP&D 

100% 

100% of matters raised in the risk register 

have been completed. 

TA 

Risk register 

R30 000 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance 

Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence 

Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.3 

% implementation of the 
departmental service 
delivery charter 

100% 

100% Implementation of service delivery charter done as 

required by council. 

All electrical faults reported have been attended to. 

All capital projects approved by council for the financial 

year are being implemented. 

All council resolutions approved by council have been 

implemented. 

TA 

• Log sheets 

• Appointment 
letters 

R30 000 

N/A 

PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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CORPORATE SERVICES DEPARTMENT 

KPA 1: MUNICIPAL TRANSFORMATION AND ORGANIZATIONAL DEVELOPMENT 

Strategic Objective: To enhance organisational performance in order to achieve organisational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% 

Spent 

TN TA TPA 

1.1.1 

Number of Organogram 
reviewed and approved on 
time 

1 

Target achieved 

• A service provider was appointed on 20 th 
October 2015 to facilitate the organizational 
review process; 

• The review process was delayed pending the 
inauguration of the new council; 

• An organogram was reviewed on the 03 rd March 
2017 and further discussed by Top Management 
on the 27 March 2017 after departmental 
inputs. 

• Organogram approved by council on 13 th June 
2017 after rigorous consultative processes; 

• The review was linked to a Work-study. 

TA 

• Copy of the Close Out Report on 
the draft organogram; 

• Attendance registers; 

• Work-study report; 

• Departmental inputs; 

• Approved Organogram; 

• Council resolution of the 13 th 
June 2017. 

R 1,5 m 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Dedicated staff members and team work 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To enhance organisational performance in order to achieve organisational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% 

Spent 

TN TA TPA 

1.1.2 

Turnaround time in 

months in the filling of 
vacant budgeted positions. 

3 months 

Target achieved 

Appointments have been done in the following 
positions 

1. ISD Facilitator; 

2. Project Coordinator - Projects & 

Contracts; 

3. General Worker-Refuse x 3; 

4. Technician - Electricity; 

5. Library Assistant; 

6. Machine Operator - Parks; 

7. eNatis Clerk; 

8. Heavy Duty Operator; 

9. Clerk FBS/Indigent; 

10. Finance Intern; 

11. Artisan Aide x 2; 

12. SHE Practitioner; 

13. Heavy Plant Operator; 

14. Expenditure Clerk; 

15. HR Clerk x 3; 

16. Machine Operators x 2; 

17. Tractor/Truck Driver-Refuse; 

18. Chief Traffic and Law Enforcement 
Officer; 

19. General Worker Refuse; 

20. Principal Clerk; 

21. Fire Fighter 

TA 

• Report dated 03/10/2014 to the 
municipal manager on recruitment; 

• Appointment letters; 

• Advertisements; 

• Minutes of shortlisting; and 

• Minutes of interviews; 

• Authority Form to Employ 

R 1,5 m 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned target 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To enhance organisational performance in order to achieve organisational objectives 


Indicat 

or No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.3 

No of employees appointed in the 
three top levels as per the 
approved Employment Equity Plan 

2 

Target achieved 

1. ISD Facilitator was offered an employment on the 07 
March 2017; 

2. SHE Practitioner, employed on the 01 May 2017 

TA 

• Appointment 
letters 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Profession 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target (As per 
the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.4 

No. of budgeted vacant 
positions to be filled including 
any replacements. 

100% 

100% appointment/replacement. 

1. ICT Systems Administrator; 

2. Unit Head - Ugie; 

3. General Worker (Refuse); 

4. Youth Coordinator; 

5. Public Participation Coordinator; 

6. Executive Assistant to the mayor; 

7. Executive Assistant to the 
Speaker; 

8. Driver to the Speaker; 

9. Pool driver; 

10. Committee section appointment 

11. Data Capturer-SCM 

12. Public Participation Officer 

13. SCM Manager 

14. General Worker Electricity x 2 

15. Administrative Assistant to 
Operations Manager, 

16. Public Participation Coordinator 

TA 

• Authority to employ form 

• Copy of Advert 

• Minutes of Shortlisting 

• Minutes of Interviews 

• Appointment letters 
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17. Executive Assistant Corporate 
Services, 

18. Artisan Electrical Services; 

19. Buyer; 

20. Youth Coordinator; 

21. Finance Intern; 

22. Bids Administration and 

Contracts Officer, 

23. Library assistant; 

24. Clerk FBS; 

25. SHE Practitioner; 

26. Machine Operator Parks; 

27. General Worker Refuse x 2; 

28. Artisan Aide 

29. Technician Electrical; 

30. Heavy Duty Plant Operator; 

31. E-Natis Clerk; 

32. General Worker refuse xl, 

33. Project Coordinator; 

34. ISD Facilitator 

35. Project Coordinator - Projects & 
Contracts; 

36. General Worker - Refuse x 3 

37. Technician - Electricity 

38. Library Assistant 

39. Machine Operator - Parks 

40. eNatis Clerk 

41. Heavy Duty Operator 

42. Clerk FBS/Indigent 

43. Finance Intern 

44. Artisan Aide x 2 

45. SHE Practitioner 

46. Heavy Plant Operator 

47. Expenditure Clerk 

48. HR Clerk x 3 

49. Machine Operators x 2 

50. Tractor/Truck Driver - Refuse 

51. Chief Traffic and Law 

Enforcement Officer 

52. General Worker Refuse 

53. Principal Clerk 
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PERCENTAGE ACHIEVED 

CANDIDATE 

PANELIST 




Explanation for deviation from the planned targets 


Mechanism proposed to address the performance shortfall 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target (As per 
the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.5 

Review of the Occupational 
Health and Safety Plan 

1 

Terms of Reference for Risk 

Identification, Risk Assessment & 
Determining Controls has been prepared 
and a bid was advertised but same could 
not be evaluated due to specifications 
not compatible with evaluation process. 

TN 

• Terms of reference duly signed; 

• Advert in the newspaper; 

• Minutes of the bidding 

process[evaluation and BAC 

committees] 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target (As per 
the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.6 

% of departmental staff (at 
assistant manager level) with 
signed performance 

agreements 

100% 

Target not achieved 

TN 


R lm 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Assistant managers are not cooperative when it comes to their 
performance management. Management is aware. 

Mechanism proposed to address the performance shortfall 

This will be addressed by introducing an automated performance management system 
and target date is 2017/2018 financial year 

CANDIDATE 

PANELIST 
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Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target (As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.7 

Mid-term and annual reviews 
of employees on 

performance agreements 

100% 

Final Performance assessments 
for the 2015/2016 financial 
year were conducted in 
December 2016. 

TPA 

• Annual Performance 

report for the 

2015/2016, assistant 

managers. 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Assistant managers are not cooperative when it comes to their 
performance management. Management is aware. 

Mechanism proposed to address the performance shortfall 

This will be addressed by introducing an automated performance management system 
and target date is 2017/2018 financial year 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance 

Indicator 

Annual Target (As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.8 

Number of Skills 
Needs Analysis 
conducted 

Final Approved skills audit 
report 

Target achieved 

1. The Approved Skills Audit Report is in 
place, 

2. On the 23 rd March 2017, the Skills 
Development Forum meeting was 
convened in order to inform and take 
the stakeholders through the process of 
Skills Auditing and to allow the members 
to make a decision about the Skills 
Needs Analysis process. 

3. It was then resolved that, since ELM has 
been struggling to implement the 
current WSP due to SCM processes, 
there is no need for new training needs 
but departments should be notified 
accordingly. 

4. That departments be afforded ban 
opportunity to submit new trainings 
needs that have arisen as a result of 

TA 

• Compiled Skills Needs Report for 
each department; 

• A Resolution taken by Skills 
Development and Employment 
Equity Forum meeting of the 15 th 
March 2017; 

• WSP/ATR submitted; 

• WSP Authorization form duly signed 
off. 










































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 





newly adopted strategic documents or 
because there has been a promotion, i.e. 
an employee moving from one post to 
another within ELM; 

5. As a result thereof, the WSP/ATR for 
2017/18 has been compiled and 
submitted to the Local Government 
SETA on the 26 th April 2017. 

6. The Plan was presented in a special 
meeting of the Skills Development and 
Employment Equity Forum on the 25 th of 
April 2017. It can be said that the WSP 
consultation process was adhered to as 
per the legislative requirements and all 
the involved stakeholders were satisfied 
and signed the WSP Authorization form 
that is attached to the submitted WSP. 





PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance 

Indicator 

Annual Target (As per 
the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN | TA | TPA 

1.1.9 

% manage and 
implement of ICT 
Risk Register 

100% 

100% of ICT Risk register managed and 
implemented the: 

• Developed and ICT Corporate governance 
frame work 

• Develop ICT charter 

• Develop Internet Policy 

• Develop Notebook-Laptop Policy 

• Develop Physical Access Security Policy 

• Develop Privacy Policy 

• Develop Server Security policy 

• Develop Software License Security Policy 

• Develop Web content Policy 

• Develop Work station Policy 

• Develop ICT procedure manuals 

• Conducted ICT security awareness 

• ICT procurement plan developed 

• Controlled physical access to the server room. 

• Training of newly elected Councillors. 

• Construction of Ugie Disaster Recovery Site is 
complete with: 

o Floor raised 
o UPS procured 

o Trelidoor installed on the server 

room door and window. 

• Appointment of ICT systems administrator. 

• Documented Firewall Rules 

All of the above Policies and procedure manuals 
were reported to the Standing committee and 
approved by council mOn 13 th June 2017; 

• Now finalising: 

1. Virtualization of physical severs 

• Procurement of 3 identical servers; 

• Migrate all physical servers to virtual 
servers; 

• Replicate servers; 

• Create a NAS offsite backup storage 

TA 

• ICT Corporate governance frame work. 

• ICT charter 

• Internet Policy 

• Notebook-Laptop Policy 

• Physical Access Security Policy 

• Privacy Policy 

• Server Security policy 

• Software License Security Policy 

• Web content Policy 

• Work station Policy 

• ICT procedure manuals 

• security awareness E-mails 

• ICT procurement plan developed 

• Physical access to the server room 
controlled. 

• Server Room Access Register 

• Attendance Register of Councillors. 

• Appointment Letter of Service provide, 
SLA and Invoice 

• Appointment letter 

• Firewall rules document 

• Standing Committee notice of the 7 
October 2016; 

• COUNCIL RESOLUTION OF THE 13 th June 
2017 
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location 

2. Construction of Building 

• Close Window with cementi 

• Install Fire Proof Door^ 

• Install Fire Proof Ceiling; 

• Change Lighting; 

• Install Fire suppression system 


Appointment Letters 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target (As per 
the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.10 

Number of ICT Policies and 

Procedure Manual 

formulated 

1 

45 policy related documents developed 
inclusive of procedure manuals and 
approved by council on 13 th June 2017, 
viz: 

1. ICT Corporate Governance 

Framework; 

2. The ICT Charter; 

3. Nineteen [19] Policies; 

4. Twelve [12] Procedure Manuals; 

5. Thirteen [13] ICT Forms 

❖ The aforementioned 

documentation was submitted to 

internal auditors for validation and 
endorsement; 

❖ Same documentation was further 
endorsed by the audit committee 
before it was work-shopped with 
councillors on 16 th and 17 th May 
2017; 

❖ The documentation was thereafter 
submitted to council for approval 
on 13 th June 2017. 

TA 

• ICT Corporate Governance Framework; 

• The ICT Charter; 

• Nineteen [19] Policies; 

• Twelve [12] Procedure Manuals; 

• Thirteen [13] ICT Forms 

• Invitation to councillors' workshop; 

• Council Resolution of the 13 th June 2017. 
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PERCENTAGE ACHIEVED 

CANDIDATE 

PANELIST 




Explanation for deviation from the planned targets 

• Committed workforce; 

• Team building exercise appears to yield positive results 


Mechanism proposed to address the performance shortfall 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target (As per 
the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.11 

% implementation of 
mSCOA Action Plan. 

100% 

mSCOA action Plan relevant to own 

department implemented 

• Identify capital requirement and 
budget (servers, IT requirements) 

• Investigate effect of changes on the 
system. 

• Set up project 

Organizational/management 
arrangements (charter, scope, plan, 
budget, risks and issues) 

• Document and map the business 
processes in ELM IT). 

• Stream leads to prepare risk registers 
for their area of responsibility. 

• Sign-off risk register. 

• Conduct an "as is" review of IT 

infrastructure, network and 

archiving. 

• Ensure proper document 

management for the SCOA project 
and municipal records. 

• Appointment Letters of Work-stream 
Members. 

• Agenda, minutes and attendance 
registers 

• Project plan and milestone reports. 

TA 

• Demand management plan. 

• ICT charter. Project plan 

• IT procedures. 

• mSCOA risk register, 

• Risk register signed off 

• AS-IS report. 

• mSCOA file 

• Appointment letters of ICT work 

stream 

• Agenda, minutes and attendance 
register 

• Project plan 

• mSCOA Risk register 

• Letters of appointment 

• Agendas, minutes and attendance 
registers 

• Council resolution extract; 
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• Risk register and mitigation 

measures. 

• Signed letters of appointment; 

• ICT work stream meetings. 

• Obtained National Treasury 

concurrence to the choice of system; 

• Obtained Council acceptance for the 
choice of system; 

• Submitted sample IDP data string on 
the Treasury portal to National 
Treasury by 30 November 2016. 

• It has since been resolved that 
mSCOA should be centrally managed 
from the CFO's office. 


• Letter of support from Treasury 
on mSCOA procurement; 

• Proof of submission of IDP Data 
String 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% 

Spent 

TN TA TPA 

1.1.12 

No. of Operational plans 
to address the 

functioning of the admin 
units (Ugie and Mt 
Fletcher) duly approved 
by Council 

1 

1 

• Operational Plan produced for the 
units; 

• Same submitted to units for their 

comments. 

TA 

• Operational Plan; 

• Correspondence with the respective 
units. 

R 10 

000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance 

Indicator 

Annual Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% 

Spent 

TN TA TPA 

1.1.13 

Number of 

engagements with 

labour in terms of LLF 

and outside LLF 

10 

There were five (5) engagements with labour namely: 

1. Local Labour Forum meeting was convened for the 
20 th of July 2016, however, it could not be 
proceeded with the business of the day due to 
quorum; 

2. Information sharing sessions were conducted in 
Ugie; Maclear; and Mt. Fletcher on the following 
dates: 

V Mt. Fletcher, 22 August 2016; 

V Ugie, 23 August 2016; 

V Maclear, 24 August 2016; 

V Mt Fletcher, 30 January 2017 

V Ugie , 1 st February 2017 

3. Negotiations with SAMWU regarding the 
appointment of Mr. Mdingi and other three 
employees who worked in the offices of the mayor 
and speaker; 

4. Various job evaluation disputes; 

5. Various engagements on Conversion on fixed 
term contracts to permanent; 

6. Engagements around the disciplinary hearings 
of Messrs Gonya and Memani; 

7. Shut Down Agreement for the 2016 December 
vacation; 

8. Mdingi reemployment contract; 

9. Appointment of the SCM Assistant Manager; 

10. Circular 1 of 2016/2017 [Time and 
Attendance]; 

11. On the temporary appointment of Akhona 
Motleleng as payroll officer; 

12. The LLF meeting was conducted on the 21 st February 
2017; 

13. The LLF Ad-hoc committee was conducted on the 
13 th March 2017; 

14. The information sharing was conducted on 30 th 

TA 

• Attendance registers for 

information sharing sessions, 
LLF and AD Hoc LLF committee; 

• Correspondence - re: C. 
Gonya; 

• Ad Hoc Committee Report; 

• Attendance registers attached 

• Various correspondence 

exchanged; 

• Attendance registers and 
invitations 

• Correspondence in the 
disciplinary hearings of 
Messrs Gonya and Memani; 

• Shut Down Agreement for 

the 2016 December 

vacation; 

• Mdingi re-employment 

contract 

• Correspondence in relation 
to appointment of the SCM 
Assistant Manager; 

• Circular 1 of 2016/2017 

[Time and Attendance] and 
all correspondence in 

relation thereto including 
meeting of a meeting held 
at mm's office; 

R 500 
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January 2017 and on the 1 st February 2017 

15. he LLF meeting was conducted on the 26 th April 
2017; 

16. The Special LLF meeting was conducted on the 22 nd 
May 2017; The Organogram review consultative 
session was conducted on the 5 th June 2017. 





PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance 

Indicator 

Annual Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.14 

Number of HR policies 
reviewed 

16 

• 16 HR Policies reviewed as from 1 st to 3 rd March 

2017. 

• There has been a workshop on the Consolidated of 

the HR Policies that was conducted 1 st to 3 rd March 

2017 and internally facilitated. 

TA 

• Programme 

• Attendance Registers 

R 200 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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KPA 4: FINANCIAL MANAGEMENT AND VIABILITY 

Strategic Objective: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance Indicator 

Annual Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.1.1 

% of the of capital budget actually 
spent on capital projects (or 
acquisition) for own department 

100% 

57% 

TPA 

• Budgetary report from 
Treasury office as at end 
June 2017; 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

The bid for Security Access could not be processed on time 
as this was a specialized area and could not get a qualified 
consultant on time. 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance Indicator 

Annual Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% 

Spent 

TN TA TPA 

4.1.2 

% remedial measures taken to ensure 
compliance with Section 32 of the 
MFMA 

100% 

100% Achievement 

TA 

Copies of requisitions made and 
processed. 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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KPA 5: GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% 

Spent 

TN TA TPA 

5.1.1 

Developed resolution schedule for 
each department from EXCO and 
Council 

14 

Fifteen [21] Schedule 
of EXCO and Council 

Resolutions 

developed 

TA 

Schedule of EXCO 

Schedule of Council Resolution 



• 27 /10/ 2016; 

• 22/11/2016 
• 12/12/2016 

• 25/01/2017; 

• 23/02/2017; 

• 22/03/2017; 

• 24/03/2017 

• 28 /04/ 2017; 

• 23 /04/2017 

• 08/06/2017 

• 17/08/2016 

• 23/08/2016 

• 31/08/2016 

• 29/09/2016 

• 23/11/2016 

• 14/12/2016 

• 18/01/2017 

• 30/01/2017 

• 28/02/2017 

• 29/03/2017 

• 13/06/2017 

PERCENTAGE ACHIEVED 

Explanation for deviation from the 

Mechanism proposed to address the performance shortfall 


planned targets 



CANDIDATE 

PANELIST 
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Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN 

TA 

TPA 

5.1.2 

% Implementation of departmental 
EXCO and Council Resolution 

100% 

100% Achieved 

TA 

Progress report on the EXCO 
resolutions 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned 

Mechanism proposed to address the performance shortfall 





targets 








CANDIDATE 

PANELIST 










Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% 

Spent 

TN TA TPA 

5.1.3 

% implementation of the 
Compliance and Risk 

Management Plans relating to CS 

100% 

100% achievement 

❖ Managed and reported on ICT Risk 

register in the audit committee 

scheduled for the 26 th August 2016; 

❖ Managed and reported on ICT Risk 

register in the audit committee 

scheduled for the 18 November 2016 

❖ Managed and reported on ICT Risk 

register in the audit committee 

scheduled for the 21 April 2017; 

❖ Managed and reported on ICT Risk 

register in the audit committee 

scheduled for the 30th June 2017 

TA 

• ICT Audit committee reports 
for the following dates: 

❖ 26 th August 2016; 

❖ 18 November 2016; 

❖ 21 April 2017; 

❖ 30 June 2017 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.4 

% implementation of the 
departmental service delivery 
charter 

100% 

100% achieved 

TA 

Service Standard Charter 
Report for 1 st , 2 nd quarter 3 rd 
quarter and 4 th quarter. 



PERCENTAGE ACHIEVED 

Exolanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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STRATEGIC PLANNING AND ECONOMIC DEVELOPMENT 


KPA 1: MUNICIPAL TRANSFORMATION AND ORGANISATIONAL DEVELOPMENT 

Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1 . 1.1 

% of departmental staff with 
signed performance contracts 

100% (3) 

100% (3) 

All assistant managers signed the 

agreements 

TA 

Copy of the agreements 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.2 

% of employees on 
performance agreements 
subjected to quarterly 
performance assessments 

100% (3) 

100% 

2014/2015 and 2015/2016 outstanding 

assessments done 

TA 

Facilitator reports 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.3 

% reduction in unfilled 
vacant position 

7, 6% (1) 

7.6% (1) 

The post is filled by the present 

incumbent responsible for Property 

Development until the contract of 3 

years expires. 

TA 

Appointment Letter 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.4 

% implementation of MSCOA 
action plan 

100% 

100% 

TA 

Report on MSCOA 
implementation plan from 

the CFO's file 

R0 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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KPA 2: LOCAL ECONOMIC DEVELOPMENT 

Strategic Objective: To ensure that all communities and households have access to basic level of electricity, waste removal, roads & storm water and public 
amenities 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.1 

No. of Land audits conducted 

1 

Inception report 

TPA 

Inception report 

R 50 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

The procurement process took long and the service provider 
was only appointed on the 4 th quarter. 

Mechanism proposed to address the performance shortfall 

The service provider is on site. 

CANDIDATE 

PANELIST 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.2 

Number of subdivision /layout 
plans for cemeteries facilitated 

3 

9 development site plans have been 

produced 

2 Pounds 

4 waste sites 

3 cemetery sites 

TA 

Layout plans for subdivision 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

All cemeteries, waste sites and pound which are not properly 
zoned have been addressed hence the development plans 
have been done for all of them rather than the cemeteries 
only 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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KPA 3: LOCAL ECONOMIC DEVELOPMENT 

Strategic objective: To facilitate partnerships and initiatives to grow the key economic sectors prioritized in ELM by 2017 


Indicator 

No. 

Performance 

Indicator 

Annual 

Target (As 
per the 

Achievements 



Evidence 

Information 

Annual 

Budget 

% Spent 




SDBIP) 



TN 

TA 

TPA 




3.1.1 

Number of partnerships 
maintained (Non - 

6 

8 


TA 


1. Agreement & copy 
of approved 

R 50 000 



cumulative) 


PARTNERSHIP 

NAME 

IMPACT/OUTCOME OF THE PARTNERSHIPS 




budget 

2. Precinct plans 

3. Precinct plan & 







1. Premier's 

Officer 

R 101 Million gazetted for the next 3 years for 
Mt Fletcher Infrastructure development. 




Developer 
appointment letter 







2. City of 

Cape Town 

2 inner city precinct plans have been developed 
to promote our small towns as liveable areas 
and economic hubs for job creation for our 
rural areas and this has triggered the bigger 
developments to be facilitated by ELM 




4. Agreements 







3. NDPW 

• Inner city precinct plan for Mt Fletcher 

• Exchange land (245&246) for mall 
development & the developer has now 
been appointed for a development worth 

R 950 million. 











4. JoGEDA 

Through the agreements, Ugie Middle Income 
Housing will be developed and Industrial Park 
Feasibility will be assessed. 







PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 

Important to note are the outcomes/impact of these strategic alliances to ELM. 
Through these initiatives, indicators of the economic wellbeing of the area shall 
improve such as (employment opportunities, personal incomes, property values 
and the value of infrastructure investment). 
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KPA 3: LOCAL ECONOMIC DEVELOPMENT 

Strategic objective: To facilitate partnerships and initiatives to grow the key economic sectors prioritized in ELM by 2017 


Indicator 

No. 

Performance 

Indicator 

Annual 

Target (As 
per the 

SDBIP) 

Achievements 



Evidence 

Information 

Annual 

Budget 

% Spent 






TN 

TA 

TPA 




3.1.1 

Number of partnerships 
maintained (Non - 

6 

8 


TA 


5. Agreement & 
project proposal 

R 50 000 



cumulative) 


PARTNERSHIP 

NAME 

IMPACT/OUTCOME OF THE PARTNERSHIPS 




6. CDC reports 

7. Correspondence 
between ELM and 







5. SANRAL 

A community based development project worth 
R 5 million was implemented through this 
partnership. 24 Local SMME were 

subcontracted. 




PDPW 

8. Report 







6. Elundini 

CDC 

Business support services to cooperatives and 
other businesses, SMME trainings and funding 
mobilisation (CDC reports) 











7. PDPW 

The partnership has started and key is the 
institutional development for offices and 
accommodation for government employees in 
Maclear. Currently, there are issues to be 
unblocked as per the attached communication 











8. PG BISON 

The partnership has been made in 3 areas 
which 2 are functioning well except the 
furniture manufacturing. 







PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 

Important to note are the outcomes/impact of these strategic alliances to ELM. 
Through these initiatives, indicators of the economic wellbeing of the area shall 
improve such as (employment opportunities, personal incomes, property values 
and the value of infrastructure investment). 
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Strategic objective: To facilitate partnerships and initiatives to grow the key economic sectors prioritized in ELM by 2017 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

3.1.2 

No. of jobs created through LED 
partnerships 

30 

89 

TA 

Agreement from SANRAL 

Spreadsheet of employment 
compiled by EASTERN Cape 
Agricultural Development 

Agency for Esixhotyeni 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

The first two years were years of establishment of trees 
which required much maintenance, but such phase will 
now end and the 450 hectors planted will be maintained 
by the few. ELM played a critical facilitation role for the 
project to shape well and be accepted by communities 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic objective: To facilitate partnerships and initiatives to grow the key economic sectors prioritized in ELM by 2017 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 




SDBIP) 


TN 

TA 

TPA 




3.1.3 

Number of Social enterprises 
with access to business support 
services through the co-operative 
Centre and other interventions 

200 

608 

Q1 = 146 

Q2 = 69 

Q3 = 197 

Q4 = 196 

TA 

CDC Reports 

R 700 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 

The centre is functioning well and has a full support of ELM 
for its services. 







Strategic objective: To facilitate partnerships and initiatives to grow the key economic sectors prioritized in ELM by 2017 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence 

Information 

Annual 

Budget 

% Spent 

TN TA TPA 

3.1.4 

Number of entrepreneurs 
who received business 
information through the 
business networks 

100 

149 

TA 

Reports, attendance 
registers & RAFI 
proposal 

R 100 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

ELM took advantage of the already attracted investor by Chris Hani 
District Municipality and its CDC for Rural Agro-Industry & Financial 
Initiative (RAFI) which ended up having 3 consultative sessions with the 
farmers resulting into a clear 20 000 hectare development framework 
plan for ELM. 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic objective: To facilitate partnerships and initiatives to grow the key economic sectors prioritized in ELM by 2017 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

3.1.5 

Annual report on inward 
investment directly or indirectly 
facilitated by ELM 

1 

1 

TA 

Report 

R 50 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
























ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Strategic objective: To facilitate partnerships and initiatives to grow the key economic sectors prioritized in ELM by 2017 


Indicator 

No. 

Performance 

Indicator 

Annual 

Target (As 
per the 

Achievements 



Evidence Information 

Annual 

Budget 

% Spent 




SDBIP) 



TN TA TPA 




3.1.6 

Number of small 
town regeneration 

5 

8 


TA 

1. Appointment letter 

2. Appointment letter 

R 500 000 



initiatives facilitated. 


INITIATIVE/PROJECT 

PROGRESS MADE 


3. Report from JoGEDA 

4. Craft Basic 
assessment report 

5. Council approval 

6. Feasibility study 
proposal by Coega 

7. Agreement and 
budget approval 

8. Report from SANRAL 

9. Street trading plan 







1. Ugie Office Park 

Developer has been appointed. 








2. Mt Fletcher Mall 

Developer has been appointed 








3. Ugie Middle 

Income housing 

Tender documents have been developed 
and it will be advertised in July 2017. 








4. Maclear Middle 
Income Housing 

Draft Basic basement report has been 
developed (For impact assessment) 








5. Maclear Mall 

Council approval obtained for the land 









6. Industrial 
Development 

Feasibility has been commissioned and is 
done by Coega Development Cooperation 









7. Mt Fletcher 

Infrastructure 

Agreement has been signed with the 
department and funds have been approved 
for three years 









8. SANRAL 

The project has been finalised 









9. Street Trading Mall 

To respond to the growth of street trading, 
a street trading mall has been designed as a 
solution to reduce the road side street 
trading. 





PERCENTAGE A( 

CANDIDATE 

:hieved 

PANELIST 

Explanation for deviation from the planned taraets 

The small town regeneration program approach ELM has adopted focuses on town 
centres as the point of service provision to rural communities. The department has 
effectively coordinated other spheres of government to fulfil the integrated land 
development approach, hence the projects listed above will also be implemented 
by other spheres of government. Such approach assists in realisation of the same 
goals of ELM. 

Mechanism proposed to address the performance shortfall 



































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


KPA 4: FINANCIAL MANAGEMENT AND VIABILITY 

Strategic Objective: To improve the efficiency of capital planning and spending 


Indicator No. 

Performance Indicator 

Annual Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.1.1 

% of the capital budget 
actually spent 

100% 

Small Town Regeneration which was 

a capital budget for service delivery is 

100% spent 

TA 

BTO system report 

R 694 387 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To improve the efficiency of capital planning and spending 


Indicator No. 

Performance Indicator 

Annual Target (As 
per the SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.1.2 

% remedial measures taken 
to ensure compliance with 
Section 32 of the MFMA 

100% 

100% 

TA 

Report 

R0 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 












































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


KPA 5: GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.1 

% Implementation of 
departmental EXCO and 
Council resolutions 

100% 

100% 

TA 

EXCO resolution updated 

report 

R 30 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.2 

% implementation of the 
Compliance and risk 
management plans 

100% 


TN 

N/A 

R 30 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 












































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.3 

% implementation of the 
institutional service delivery 
charter 

100% 

100% 

TA 

Service delivery charter 
reports 

R 30 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.4 

Credibility rating of IDP 

High rating 

High Rating 

TA 

IDP assessment report 

R 200 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 












































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.5 

No. of verified Institutional 
performance reports 

5 

18 

Consolidate Q1 Report 

Consolidated Midterm Report 

Consolidated Q3 

Check list reports 5 each quarter 

TA 

Reports 

R 50 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

The performance information reports have reflected an 
movement (Dash board exercise by the Municipal manager 
and audited performance information) 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
























ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


COMMUNITY SERVICES DEPARTMENT 


KPA 1: MUNICIPAL TRANSFORMATION AND ORGANISATIONAL DEVELOPMENT 

Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator No. 

Performance 

Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.1 

% of departmental assistant 
managers with signed 
performance contracts 

100% 

33% 

-One assistant manager signed 

performance agreement out of three 

TPA 

Performance agreement 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mr Mvumvu refused to sign his PA stating that it ought to have 
been signed by end July 2016. 

Mr Memani submitted a 15/16 PA and could not redo and 
submit. 

Mechanism proposed to address the performance shortfall 

All the three managers shall have their new agreements signed for the next financial year 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator No. 

Performance 

Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.2 

% of employees on 
performance agreements 
subjected to mid-term and 

annual reviews 

100% 

33% 

-The one assistant manager was 
subjected to annual performance 
assessments 

TN 

-Mid-year Performance 
report 

-Annual performance report 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Performance assessments for the two other assistant 
managers could not be undertaken as they did not sign 
agreements. 

Mechanism proposed to address the performance shortfall 

All employees shall have their agreements signed for the next financial year. 

CANDIDATE 

PANELIST 












































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.3 

% reduction in number of 

unfilled vacancies 

100% 

100% 

-as a standard practise, the department 

completes a request for employment 

form on submission of a 

resignation/retirement notification from 

Corporate Services 

TA 

Appointment letters 

R 300 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.4 

% implementation of MSCOA 
implementation plan 

100% 

100% 

-Report on the implementation of 

MSCOA 

TA 

Council resolution extract 
-Letter of support from 
Treasury on mSCOA 
procurement. 

R0 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

beating women 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 












































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


KPA 2: BASIC SERVICES AND INFRASTRUCTURE 

Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.1 

No. of residential/urban 
households and commercial 
properties with access to basic 
solid waste removal 

7 071 

7278 

-This is the updated combined number 
of residential and commercial 
businesses collection points furnished 
by Finance/billing section. 

TA 

Collection schedule 

SmartServ report 

R0 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

More residential settlements were included for servicing 

Mechanism proposed to address the performance shortfall 

Achievement to be used as baseline in next financial year reporting 

CANDIDATE PANELIST 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.2 

Number of reports submitted 
to MM and Standing 
committee on the performance 

of PPP contractor 

10 

(9) -Monthly monitoring reports on the 
performance of the PPP contractor submitted 
to the standing committee from the month of 
October 2016. 

(1) -report omitted for the month of 

September was submitted in October 2016 

TA 

Reports 

R2.5 mill 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 








































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


CANDIDATE 

PANELIST 




Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.3 

No. of refuse Collection 

Vehicles purchased 

l 

l 

- 4 Tonne refuse/cage truck purchased 

to facilitate service delivery 

TA 

Appointment letter 

Purchase order 

R 750 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.4 

No. of meetings facilitated on 
the Handing over of Ugie MRF 

l 

l 

-No meeting took place 

TN 

-Invitations to a meeting 
-Draft report of MRF 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Assistant Manager Waste tried to facilitate twice but failed 
on both instances owing to non-availability of the relevant 
provincial officials responsible for the project. 

Mechanism proposed to address the performance shortfall 

Arranged to be facilitated in the next financial year 

CANDIDATE 

PANELIST 


















































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 




Evidence Information 

Annual 

Budget 

% Spent 




TN 

TA 

TPA 



2.1.5 

Statistical report on library 
users of the three municipal 
libraries 

l 

3 

-One consolidated statistical report for 
the three units on users of libraries 
submitted quarterly 


TA 


Report from all three 
libraries 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 


CANDIDATE 

PANELIST 

One report was submitted for each quarter except for 
quarter one (assumed duties during quarter 2) 

The will be a consolidated statistical report for each quarter for the 2017/18 financial 
year 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.6 

No. of new library initiatives 
facilitated 

l 

2 

-Tinana satellite library established, 

-Opened section for partially sighted 

users at Mt Fletcher library 

TA 

Letter of invitation, 
report/letter of 
commendation, attendance 
register 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Discussions per the service agreement with DESRAC yielded 
positive results for a new initiative to service rural 
communities. 

Mechanism proposed to address the performance shortfall 

n/a 

CANDIDATE 

PANELIST 












































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.7 

Developed user policy manual 
for community Halls and 

Sports fields 

l 

l 

-One public amenities maintenance and 

management policy developed in-house 

together with standard operating 

procedures for amenities 

TA 

Developed template for 
halls and sports fields 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE PANELIST 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.8 

Signed MOA for Fire Services 

l 

l 

-SLA signed between JGDM and ELM to 
improve firefighting capacity 

TA 

Signed SLA for Fire Fighting 

Vehicle with JGDM 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 












































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.9 

Number of bylaw enforcement 
actions done 

5 

(5) 

- Notice for public display of goods, etc. 

TA 

Violation notices, pictorials 
register of impounded 
goods, warnings etc. 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.10 

No. of reports on activities at 
all municipal pounds 

l 

3 

-Renovation of Maclear Pound Guard 

House 

-2 x sale by auction of impounded 
animals in the three units 

TA 

Appointment letter 
-Advertisements 
-Reports to STANCO 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 












































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.11 

No. of reports on traffic 
related activities undertaken 

(Vehicle licensing, driving 
licence testing, road traffic 
fines/tickets, warrants etc.) 

3 

3 

-Learner drivers licence 
-Testing of drivers licence 
-Road traffic fines/warrants report 

TA 

Report on leaner driver 
applications and driver test 
applications 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.12 

Number of Health and Safety 
interventions instituted 

3 

4 

-Procurement and issue of PPE to about 
+-110, 

- Purchase of training shoe to 9 office 
attendants 

TA 

List of staff issued with PPE, 

wellness referrals 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Health and Safety committee discussions on the need for 
suitable and comfortable working shoes 

Mechanism proposed to address the performance shortfall 

n/a 

CANDIDATE 

PANELIST 












































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities and houses 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.13 

Number of waste collection 

reforms instituted 

4 

5 

-Newly designed overtime 

application/claim forms, greenest 

municipality recognition /award, 

introduction of 2 after hours shift, 

introduction of daily status report, 

replacing refuse tractor for a 4 tonne 

truck in Mt Fletcher 

TA 

Forms, status report 
template, greenest 
competition prize money, 
purchase order 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Use of old tractor as a collection vehicle retarded progress in 
ensuring effective collection of refuse. 

Mechanism proposed to address the performance shortfall 

n/a 

CANDIDATE 

PANELIST 
























ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


KPA 3: LOCAL ECONOMIC DEVELOPMENT 

Strategic Objective: To facilitate partnerships and initiatives to grow the key economic sectors prioritized in ELM by 2017 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

3.1.1 

Number of support 
initiatives for local recyclers 

1 

1 

-Maclear recycling co-operatives 

TA 

Rental invoice / standing 
committee report 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


KPA 4: FINANCIAL MANAGEMENT AND VIABILITY 

Strategic Objective: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.1.1 

% of the of capital budget 
actually spent 

100% 

100% 

-Purchase of 2 vehicles, one for Mt. 
Fletcher supervisor and the other a 
refuse truck for Mt Fletcher 

TA 

Budget Print out of Capital 
Expenditure 

R300 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To improve the efficiency of capital planning and spending 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.1.2 

% remedial measures taken 
to ensure compliance with 
Section 32 of the MFMA 

100% 

100% 

-no reported incident of section 32 

violations findings identified for 

correction 

TA 

Confirmatory note from the 
CFO/MM 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


KPA 5: GOOD GOVERNANCE AND PUBLIC PARTICIPATION 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance 

Indicator 

Annual 

Target(As 
per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN 

TA 

TPA 

5.1.1 

% Implementation of 
departmental EXCO and 
Council Resolutions 

100% 

100% 

-of Council resolutions relevant to the 
department implemented 

TA 

List of council resolutions 

R 30 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance 

Indicator 

Annual 

Target (As 
per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN 

TA 

TPA 

5.1.2 

% implementation of the 
Compliance and Risk 
Management Plans 

100% 

100% 

-Risks identified were managed and dealt 

with satisfactorily 

TA 

Risk register 

R 30 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance Indicator 

Annual 

Target (As 
per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.3 

% implementation of the 
Institutional Service Delivery 
Charter 

100% 

100% 

-Service delivery charter incorporated 
into the public amenities maintenance 
plan developed and therefore adhered 
to. 

TA 

Report on implementation 

of the charter 

R 30 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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BUDGET AND TREASURY OFFICE 

KPA 1: MUNICIPAL TRANSFORMATION AND ORGANIZATIONAL DEVELOPMENT 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

l.i.i 

% of (assistant managers) 
departmental staff with 
signed performance 
agreements 

100% 

100% 

TA 

Signed performance 
agreements 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.2 

% of employees on 
performance agreements 
subjected to quarterly 
performance assessments 

100% 

100% 

TA 

Assessment report 

R 10 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target (As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.3 

% reduction in unfilled 

vacant posts 

100% 

100% 

TA 

There are no vacant posts 

R 40 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To enhance organizational performance in order to achieve organizational objectives 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target (As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

1.1.4 

% implementation of 

mSCOA Action Plan 

100% 

100% 

TA 

mSCOA Project Plan 

R 1,8 million 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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KPA 2: BASIC SERVICES AND INFRASTRUCTURE 

Strategic Objective: To ensure that all communities and households has access to basic level of electricity, waste removal, roads & storm water 
and public amenities 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

2.1.1 

Number households 

registered in the indigent 
register accessing free 

basic services 

10 000 

9 542 

TPA 

Indigent register 

R 2 167 

551 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Dates set up with communities and councillors kept being 
cancelled 

Mechanism proposed to address the performance shortfall 

A workshop was conducted with councillors to equip them to be able to assist 
communities on areas of clarity 

CANDIDATE 

PANELIST 
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KPA 4: FINANCIAL MANAGEMENT AND VIABILITY 


Strategic Objective: To improve financial management and financial viability linked to Local Government financial bench-mark standard by 
2018 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target (As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.2.1 

% Implementation of 
monitoring per the 
approved demand 

management plan 

100% 

91% 

TPA 

Demand Management Plan 

report 

R34 029 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Departments do not submit their specifications on time 

Mechanism proposed to address the performance shortfall 

SCM effectiveness will be intensified by ensuring all specifications and procurement 
processes will be done early in the financial year 

CANDIDATE 

PANELIST 


Strategic Objective: To improve financial management and financial viability linked to Local Government financial benchmark standard by 2018 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target (As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.2.2 

Liquidity Ratio (Current 

Assets to Current 

Liabilities). 

1.5:1 

2.273:1 

TA 

Section 71 report 

R 34 029 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

The norm is 1.5-2.5:1. The achievement is within the norm 

range 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To improve financial management and financial viability linked to Local Government financial benchmark standard by 2018 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target (As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.2.3 

Cost Coverage 

Cash and cash 

equivalents/ Fixed 
operating costs (excluding 
non-cash items) 

l 

3 

TA 

Section 71 

R 2 100 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

The norm is 1 - 3. Our ratio of 3 is within the Treasury set 

norm. 

Mechanism proposed to address the performance shortfall 

CANDIDATE PANELIST 


Strategic Objective: To improve financial management and financial viability linked to Local Government financial benchmark standard by 2018 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target (As 
per the 
SDBIP) 

Achievements 


Evidence 

Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.2.5 

Net Debtors Days (Gross 

debtors-bad debt 

provision/billed revenue) 

x 365 

150 days 

1241 days 

TN 

Section 71 report 

R 682 543 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

The department of Public Works is not paying for their 
accounts in the rural areas 

Mechanism proposed to address the performance shortfall 

Putting a lot of pressure on Public Works to pay for their accounts 

CANDIDATE 

PANELIST 
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Strategic Objective: To improve financial management and financial viability linked to Local Government financial benchmark standard by 2018 


Indicator 

No. 

Performance Indicator 

Annual Target 
(As per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

4.2.6 

% of Capital Budget to Total 
budgeted expenditure 
(Total capital budget/total 
budgeted expenditure) x 

100) 

10% 

16.6% 

TA 

Budget extract 

R 52 000 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

More funds were made available for capital projects 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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KPA 5: GOOD GOVERNANCE AND PUBLIC PARTICIPATION 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target (As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.1 

Functional (% of 
resolutions / 

recommendations 

implemented) 

governance structures 
relating to Budget and 
Treasury 

100% 

100% 

TA 

Resolutions register 

R 34 029 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance 

Indicator 

Annual 
Target (As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN 

TA 

TPA 

5.1.2 

Retain unqualified audit 
opinion 

l 

l 

TA 

Audit report 

R 3 082 500 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned targets 

Mechanism proposed to address the performance shortfall 

CANDIDATE PANELIST 
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Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance 

Indicator 

Annual 

Target(As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.3 

% implementation of the 
departmental service 
delivery charter 

100% 

100% 

TA 

Service charter report 

R 34 029 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned taraets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance 

Indicator 

Annual 

Target(As 
per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.4 

% implementation of the 
Compliance and Risk 
Management Plans 
relating to Budget and 
Treasury 

100% 

100% 

TA 

Compliance and Risk 
Management Plan 

R 34 029 000 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 
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Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance 

Indicator 

Annual 

Target (As 
per the 
SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.5 

To address all matters as 

per the audit action plan 

100% 

100% 

TA 

Audit Action Plan 

R 3 082 500 


PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 


Strategic Objective: To promote good governance and clean administration 


Indicator 

No. 

Performance 

Indicator 

Annual 

Target (As 
per the 

SDBIP) 

Achievements 


Evidence Information 

Annual 

Budget 

% Spent 

TN TA TPA 

5.1.6 

% remedial measures 

taken to ensure 

compliance with Section 

32 of the MFMA 

100% 

100% 

TA 

Reports to MPAC 



PERCENTAGE ACHIEVED 

Explanation for deviation from the planned tarqets 

Mechanism proposed to address the performance shortfall 

CANDIDATE 

PANELIST 












































ANNUAL 2016/2017 PERFORMANCE ANALYSIS REPORT 

DEPARTMENTAL ANALYSIS OF TARGETS ACHIEVEMENT 

1. MUNICIPAL MANAGER'S OFFICE 


Targets 

Planned 

Targets 

Achieved 

Targets 

Partially 

achieved 

Targets not 
achieved 

% Achieved 

% not 

Achieved 

% Partially 
Achieved 

23 

20 

3 

- 

87% 

- 

13% 


2. STRATEGIC PLANNING AND ECONOMIC DEVELOPMENT 


Targets 

Planned 

Targets 

Achieved 

Targets 

Partially 

achieved 

Targets not 
achieved 

% Achieved 

% not 

Achieved 

% Partially 
Achieved 

19 

17 

1 

1 

89, 48% 

5, 26% 

5, 26% 


3. COMMUNITY SERVICES 


Targets 

Planned 

Targets 

Achieved 

Targets 

Partially 

achieved 

Targets not 
achieved 

% Achieved 

% not 

Achieved 

% Partially 
Achieved 

23 

20 

1 

2 

86, 96% 

8, 7% 

4, 34% 


4. BUDGET AND TREASURY 


Targets 

Planned 

Targets 

Achieved 

Targets 

Partially 

achieved 

Targets not 
achieved 

% Achieved 

% not 

Achieved 

% Partially 
Achieved 

16 

13 

2 

1 

81, 25% 

6, 25% 

12, 5% 


208 | P a g e 
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5. CORPORATE SERVICES 


Targets 

Planned 

Targets 

Achieved 

Targets 

Partially 

achieved 

Targets not 
achieved 

% Achieved 

% not 

Achieved 

% Partially 
Achieved 

20 

16 

2 

2 

80% 

10% 

10% 


6. INFRASTRUCTURE PLANNING 


Targets 

Planned 

Targets 

Achieved 

Targets 

Partially 

achieved 

Targets not 
achieved 

% Achieved 

% not 

Achieved 

% Partially 
Achieved 

24 

15 

7 

2 

62, 5% 

8, 33 

29,17% 


ANNUAL 2016/2017 DEPARTMENTAL PERFORMANCE ACHIEVEMENT ANALYSIS 


KEY PERFORMANCE AREAS 

TT 

TA 

TN 

Good Governance and Public Participation 

37 

34 

3 

Municipal Transformation and Institutional Development 

33 

27 

6 

Basic Service Delivery and Infrastructure Development 

28 

18 

10 

Local Economic Development 

8 

8 

- 

Municipal Finance Viability and management 

18 

15 

3 

TOTAL TARGETS/PERFORMANCE AREA 

124 

102 

22 


As can be seen from the table below, a total of 124 departmental targets that were planned for the year 
under review, of these 102 were achieved equalling 82, 3% achievement of the planned targets and 22 
targets, equalling 27, 7% of total targets, were either partially achieved or not achieved at all. This is an 
improvement of 1, 8% departmental achievement from the last year's achievement. 


TARGETS 

TARGETS 

TARGETS NOT 

% ACHIEVED 

% NOT 

PLANNED 

ACHIEVED 

ACHIEVED 


ACHIEVED 

124 

102 

22 

82, 3% 

22% 
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2016/2017 ANNUAL INSTITUTIONAL PERFORMANCE ANALYSIS REPORT 
INSTITUTIONAL ANALYSIS OF TARGETS ACHIEVED 


Targets 

Planned 

Targets 

Achieved 

Targets not 
achieved 

Targets 

partially 

achieved 

% Achieved 

% not 

Achieved 

% 

Partially 

Achieved 

16 

15 

0 

1 

88, 24% 

0 

11, 76 


2016/2017 INSTITUTIONAL PERFORMANCE ACHIEVEMENT ANALYSIS 


KEY PERFORMANCE AREAS 

TT 

TA 

TN 

TPA 

% 

Achieved 

KPA 1: Municipal Transformation and Institutional 

Development 

3 

3 



100% 

KPA 2: Basic Service Delivery and Infrastructure 

3 

2 

- 

1 

66, 7% 

KPA 3: Local Economic Development 

3 

2 

- 

1 

66, 7% 

KPA 4: Municipal Finance Viability and Management 

4 

4 

- 

- 

100% 

KPA 5: Good Governance and Public Participation 

3 

3 

- 

- 

100% 

TOTAL TARGETS /PERFORMANCE AREA 

16 

14 

- 

2 

87, 5% 


2016/2017 INSTITUTIONAL PERFORMANCE ANALYSIS FOR ALL TARGETS PLANNED 


TOTAL 

TARGETS 

TOTAL TARGETS 

ACHIEVED 

TOTAL TARGETS 

NOT ACHIEVED 

% ACHIEVED 

% NOT ACHIEVED 

% PARTIALLY 

ACHIEVED 

16 

14 

2 

87,5 

- 

12, 5% 



































CHAPTER 4: ORGANISATIONAL DEVELOPMENT PERFORMANCE (PERFORMANCE REPORT PART 

ID 

As part of the IDP review process, the ELM has reviewed its Organogram to ensure that it is able to 
deliver on its constitutional obligations. In terms of the approved Organogram, ELM during the year 
under review had 270 positions and had employed 259 employees and had 11 vacancies equalling 4, 
07% vacancy rate. 

COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 
EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Of the filled positions (262), there are 119 female employees in ELM constituting 45, 42% of the total 
workforce and male employees are 143 making 54, 58% of the total workforce, it can be said that 
Elundini Local Municipality is striving for a 50/50 streak in terms of Employment Equity. Below is the 
gender breakdown of staff compliment of Elundini Local Municipality per occupational level: 


The table contains information on all employees, including people with disabilities. 


Table 41 : All employees 


Occupational Levels 

Male 

Female 

Foreign Nationals 

Total 

A 

C 

1 

w 

A 

C 

1 

w 

Male 

Female 

Top management 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 

Senior management 

3 

0 

0 

0 

1 

0 

0 

0 

0 

0 

4 

Professionally qualified and experienced 
specialists and mid-management 

13 

0 

0 

2 

11 

0 

0 

0 

0 

0 

26 

Skilled technical and academically qualified 
workers, junior management, supervisors, 
foremen, and superintendents 

31 

1 

0 

1 

27 

0 

0 

1 

0 

0 

60 

Semi-skilled and discretionary decision 
making 

41 

0 

0 

0 

49 

0 

0 

0 

0 

0 

89 

Unskilled and defined decision making 

50 

0 

0 

0 

30 

0 

0 

0 

0 

0 

79 

TOTAL PERMANENT 

139 

1 

0 

3 

118 

0 

0 

1 

0 

0 

259 

Temporary employees 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

GRAND TOTAL 

139 

1 

0 

3 

118 

0 

0 

1 

0 

0 

262 


211 | P a g e 
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The tables below depict the number of employees, the rate of turnover and the vacany rate: 

Table 41: Number of Employees 


Employees 

Description 

Year-1 

2015/2016 

YearO 

2016/2017 

Employees No. 

Approved Posts No. 

Employees No. 

Vacancies No. 

Vacancies'^ 

Water 

- 

- 

- 

- 

- 

Waste Water (Sanitation) 


- 

- 

- 

- 

Electricity 

10 

19 

16 

3 

15,8% 

Waste Management 

48 

50 

47 

3 

6% 

Housing 

1 

1 

1 

0 

- 

Waste Water (Stormwater Drainage) 






Roads 

20 

20 

20 

0 

- 

Transport 






Planning 

- 





Local Economic Development 

5 

5 

4 

1 

20% 

Planning (Strategic & Regulatory) 

7 

7 

7 

0 

0 

Local Economic Development 






Community & Social Services 

58 

75 

75 

0 

0 

Environmental Protection 






Health 






Security and Safety 






Sport and Recreation 






Corporate Policy Offices and Other 

99 

93 

90 

3 

3, 2% 

Totals 

248 

270 

259 

10 

3, 7% 
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Table 42: Vacancy Rate 


Vacancy Rate: 2017 

Designations 

‘Total 

‘Vacancies 

‘Vacancies 


Approved 

(Total time that 

(as a proportion of 


Posts 

vacancies exist 

total posts in each 



using fulltime 

category) 



equivalents) 



No. 

No. 

% 

Municipal Manager 

1 

0 

0 

CFO 

1 

0 

0 

Other S57 Managers (excluding Finance Posts) 

3 

1 

33, 3% 

Other S57 Managers (Finance posts) 

0 

0 

0 

Police officers 

14 

1 

7,1% 

Fire fighters 

3 

1 

33, 3% 

Senior management: Levels 13-15 (excluding 




Finance Posts) 

18 

1 

5, 6% 

Senior management: Levels 13-15 (Finance posts) 

5 

1 

20% 

Highly skilled supervision: levels 9-12 (excluding 




Finance posts) 

50 

0 

0% 

Highly skilled supervision: levels 9-12 (Finance 




posts) 

10 

2 

20% 

Total 

105 

7 

6, 7% 


Table 43: Staff turnover 



Turn-over Rate: 2017 


Details 

Total Appointments as of 

beginning of Financial 

Year 

No. 

Terminations during the 

Financial Year 

No. 

Turn-over Rate* 

Year -2 

16 

10 

62, 5% 

Year-1 

16 

10 

62, 5% 

YearO 

15 

14 

93, 3% 
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COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 
4.2 POLICIES 


The table below illustrates the list of HR related policies available in ELM: 

Table 44: HR Plans and Policies 


HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by council or 

comment on failure to adopt 



% 

% 


1 

Affirmative Action/ Employment 




2 

Attraction and Retention 

X 


4-Jul-07 

3 

Code of Conduct for employees 

X 


4-Jul-07 

4 

Delegations, Authorisation & 

Responsibility 

X 


4-Jul-07 

5 

Disciplinary Code and Procedures 

X 


4-Jul-07 

6 

Essential Services 

X 


4-Jul-07 

7 

Employee Assistance / Wellness 

X 


4-Jul-07 

8 

Employment Equity 

X 


4-Jul-07 

9 

Exit Management 

X 


4-Jul-07 

10 

Grievance Procedures 

X 


4-Jul-07 

11 

HIV/Aids 

X 


4-Jul-07 

12 

Human Resource and Development 

X 


4-Jul-07 

13 

Information Technology 



4-Jul-07 

14 

Job Evaluation 

X 


4-Jul-07 

15 

Leave 

X 


4-Jul-07 

16 

Occupational Health and Safety 

X 


25-Jun-13 

17 

Official Housing 

X 


25-Jun-13 

18 

Official Journeys 

X 


25-Jun-13 

19 

Official transport to attend Funerals 

X 


25-Jun-13 

20 

Official Working Hours and Overtime 

X 


25-Jun-13 

21 

Organisational Rights 

X 



22 

Payroll Deductions 

X 


4-Jul-07 

23 

Performance Management and 

X 


4-Jul-07 
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Development 




24 

Recruitment, Selection and Appointments 

X 


4-Jul-07 

25 

Remuneration Scales and Allowances 

X 


4-Jul-07 

26 

Resettlement 

X 


4-Jul-07 

27 

Sexual Harassment 

X 


4-Jul-07 

28 

Skills Development 

X 



29 

Smoking 

X 



30 

Special Skills 




31 

Work Organisation 




32 

Uniforms and Protective Clothing 

X 


4-Jul-07 

33 

Other: 





4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Below is the list of diciplinary actions that took place 

Table 45: Cases of Misconduct 


Disciplinary Action Taken on Cases of Financial Misconduct 

POSITION 

Nature of Alleged Misconduct and Rand value of any 
loss to ELM 

Disciplinary Action 
taken 

Date Finalized 

None 

None 

None 

None 


Table 46: Number of Suspension 


Number and Period of Suspensions 

Position 

Nature of Alleged 

Misconduct 

Date of 

Suspension 

Details of Disciplinary Action taken or Status of Case 

and Reasons why not Finalised 

Date Finalised 

None 

None 

None 

None 

None 
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4.4 PERFORMANCE REWARDS 

Section 57 Managers and all Assistant Managers sign their performance agreements at the beginning of 
each financial year within the prescribed period. Quarterly, midyear and annual performance 
assessments are done based on the output plans contained in the managers' performance agreements 
that are linked to ELM's SDBIP. Performance rewards are then paid to all deserving individuals who had 
exceeded the performance of their targtes and the payment of the performance rewards is governed by 
the Performance Management System ELM has adopted. The maximum amount of the parformance 
reward paid to the deserving individual is 14% of that person's total package. 


COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 

Another ingredient for the survival and productivity of any institution is the development and 
capacitation of its workforce. The ELM, after reviewing its annual skills development plan, sets aside 
funding, within its limited resources, for skills developent for both councillors and employees. The tables 
below depicts the type of training intiatives benefited both councillors and employees and the 
expenditure incurred. 






4.5 


SKILLS DEVELOPMENT AND TRAINING 


The table below depicts the number and types of training that both councillors and empployees benefited on during the year under review: 


Skills Matrix 


Management level 

Gender 

Employees 
in post as 
at 30 June 
2017 

Number of skilled employees required and actual as at 30 June 2017 



Learnerships 

Skills programmes & other 
short courses 

Other forms of training 

Total 




Actual: 

Actual: 

2017 

Actual: 

Actual: 

2017 

Actual: 

Actual: 

2017 

Actual: 

Actual: 

2017 



No. 

End of 

End of 

Target 

End of 

End of 

Target 

End of 

End of 

Target 

End of 

End of 

Target 




2016 

2017 


2016 

2017 


2016 

2017 


2016 

2017 


MM and s57 

Female 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 





Male 

5 

2 

0 

0 

0 

2 

2 

0 

0 

0 

2 

2 

2 

Councillors 

Female 

15 

0 

4 

4 

0 

15 

15 

0 

0 

0 

0 

19 

19 


Male 

19 

5 

7 

7 

0 

19 

19 

0 

0 

0 

5 

26 

26 

Managers 

Female 

5 

1 

0 

0 

0 

3 

3 

0 

0 

0 

1 

3 

3 


Male 

14 

3 

1 

1 

3 

3 

3 

0 

0 

0 

6 

4 

4 

Senior Officials 

Female 

3 

0 

0 

0 

0 

1 

1 

1 

0 

0 

1 

1 

1 


Male 

2 

0 

0 

0 

2 

2 

2 

0 

0 

0 

2 

2 

2 

Technicians and 

Female 

7 

0 

0 

0 

1 

2 

2 

0 

0 

0 

1 

2 

2 

associate professionals* 

Male 

12 

0 

0 

0 

1 

3 

3 

0 

0 

0 

1 

3 

3 

Professionals 

Female 

14 

0 

1 

1 

0 

7 

7 

0 

0 

0 

0 

8 

8 


Male 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Sub total 

Female 

45 

1 

5 


1 

28 


1 

0 


3 

33 

33 


Male 

77 

10 

8 


6 

29 


0 

0 


16 

39 

39 

Total 


122 

11 

13 

13 

7 

57 

57 

1 

0 

0 

19 

72 

72 


*Registered with professional Associate Body e.g. CA (SA) j 4,5,1 


Writing the Sub totals creates inaccuracy because the template formulas are set to count the sub totals plus the numbers that make them. 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 

4.6 EMPLOYEE EXPENDITURE 


The table below shows employees whose salaries exceeded the grade determined by the job evaluation: 


Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 

Occupation 

Number of 
employees 

Job evaluation 

level 

Remuneration 

level 

Reason for 

deviation 

Manager: Administration 
Support 

1 

TG 15 

TG 16 

Historical 
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General Information 


Nature of Business and Principal Activities 
Legal Form of Entity 

Executive Committee 

Mayor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Speaker 

Chief Finance Officer (CFO) 

Accounting Officer 
Registered Office 


Bankers 


Municipal Grading 
Auditors 


Attorneys 


Other Directors 

Director Corporate Services 
Director Infrastructure Planning and Development 
Director: Planning and Economic Development 
Director: Community Services 

Section 79 Chairpersons 

Members Interest and Ethics Committee 
Municipal Public Accounts Committee 
Rules Committee 
Budget Steering Committee 


Elundini Municipality is a local municipality performing the functions as; 
set out in the Constitution (Act no 108 of 1996). 

South African Category B Municipality (Local Municipality) as defined 
by the Municipal Structures Act (Act no 117 of 1998) 

NR Yetani-Lengs 
MPS Letebe 
ML Naketsana 
AM Mqamelo 
TV May 
N Nkalitshana 

W Hokwana 
J Mdeni 
K Gashi 

No 1 Sellar Street 
Madear 
5480 

First National Bank, Maclear 
Standard Bank, Maclear 

Grade 3 

Office of the Auditor General - South Africa 
Registered Auditors 

McFarlane & Associates 
Venns Attorneys 
Mgxaji Attorneys 
Jolwana Mgidlana Incorporated 
Wikus van Rensburg 
Van der Walt Attorneys 
Fikile Ntayiya & Associates 

S Matubatuba 
XW Mntonintshi 
NC Eddie 
L Kokose 


LC Booka 
M Marubelela 
W Hokwana 
NR Lengs 


Portfolio head 
Portfolio head 
Portfolio head 
Portfolio head 
Portfolio head 


Economic Development 


Corporate Services 
Community Services 
Financial Services 
Technical Services 
Strategic Planning and 
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General Information 

Audit Committee 


Chairperson (from 18 January 2017) 
Chairperson (up to 26 August 2016) 
Member (from 18 January 2017) 
Member 
Member 


Mr T de Beer 


Adv G Richards 
Mr P Songo 
Ms F Hluyo Mushohwe 
Mr A Mlambo 


Councillors of the Elundini Local Municipality 

Ward 1 - F W Ngayeka 
Ward 2 - T J Pikinini 
Ward 3 - Z Mampintsha 
Ward 4 - K A Mgijima 
Ward 5 - S J T Magadla 
Ward 6 - S Mdoda 
Ward 7 - G Sotsu 
Ward 8 - D J Mbombo 
Ward 9 - M Marubelela 
Ward 10 - T Moleboheng 
Ward 11 - L Lubanga 
Ward 12 - R D Rashoalane 
Ward 13 - L S Ndumndum 
Ward 14 - N G Ntaopane 
Ward 15 - L C Booka 
Ward 16 - Z L Thwethiso 
Ward 17 - V Ntuthu 
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Proportional - K P Mahleleba 
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Proportional - B Msuthwana 
Proportional - G Moni 
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Proportional - M N Ndlumbini 
Proportional - N L Motema 
Proportional - N N Ndabangaye 
Proportional - X P Majikijela 
Proportional - NR Yelani-Lengs 
Proportional - W Hokwana 
Proportional - MPS Letebe 
Proportional - ML Naketsana 
Proportional - AM Mqamelo 
Proportional - TV May 
Proportional - N Nkalitshana 
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Index 


The reports and statements set out below comprise the annual financial statements for the year ended presented to the 
provincial legislature: 


Index 

Approval of Annual Financial Statements 
Statement of Financial Position 
Statement of Financial Performance 
Statement of Changes in Net Assets 
Cash Flow Statement 

Statement of Comparison of Budget and Actual Amounts 
Notes to the Annual Financial Statements For The Year Ended 


Page 

4 

5 

6 

7 

8 
9 

10-71 


The following supplementary information does not form part of the annual financial statements for the year ended and is 
unaudited: 

72 

Appendix A - Schedule of External Loans 


Appendix B - Grants and Subsidies 

Abbreviations 


73 


ASB 

EPWP 

GRAP 

MFMA 

PAYE 

SALGA 

SCM 

SDL 

UIF 

VAT 


Accounting Standars Board 

Expanded Public Works Programme 

Generally Recognised Accounting Practice 

Municipal Finance Management Act 

Pay-as-you-eam tax 

African Local Government Association 

Supply Chain Management 

Skills Development Levy 

Unemployment Insurance Fund 

Value Added Tax 
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Annual Financial Statements For The Year Ended for the year ended 30 June 2017 

Approval of Annual Financial Statements 


l am responsible for the preparation of these annual financial statements for the year ended 30 June 2017, which are set out on 
pages 1 to 73 in terms of Section 126 (1) of the Municipal Finance Management Act and which I have signed on behalf of the 
Municipality. The annual financial statements have been prepared in accordance with GRAP. 

I acknowledge that I am ultimately responsible for the system of internal financial control and that the system of internal control 
provides reasonable assurance that the financial records can be relied on. 

I have reviewed the Municipality’s cash flow forecast for the year to 30 June 2018 and am satisfied that the Municipality can 
continue in operational existence for the foreseeable future. 

The external auditors are responsible for independently reviewing and reporting on the Municipality’s financial statements. 

I certify that the remuneration of Councillors and in-kind benefits are within the upper limits of the framework envisaged in 
Section 219 of the Constitution, read with the Remuneration of Public Officer Bearers Act and the annual determinations of the 
Minister of Cooperative Governance and Traditional Affairs in accordance with this Act. 


K Gashi 

Municipal Manager 
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Statement of Financial Position as at 30 June 2017 

Figures in Rand Notes 2017 2016 

Restated* 


Assets 

Current Assets 

Inventory 

Receivables from Exchange Transactions 
Receivables from Non-Exchange Transactions 
Taxes 

Cash and Cash Equivalents 


Non-Current Assets 

Property, Plant and Equipment 
Investment Property 
Intangible Assets 


Total Assets 

Liabilities 

Current Liabilities 

Current Portion of Deferred Revenue 
Consumer Deposits 
Employee Benefit Obligation 
Payables from Exchange Transactions 
Unspent Conditional Grants and Receipts 
Finance Leases 


Non-Current Liabilities 

Employee Benefit Obligation 
Finance Leases 
Provisions 
Deferred Revenue 


Total Liabilities 
Net Assets 

Accumulated Surplus 


2 

262 597 

364 795 

3 

2 781 846 

3 544 138 

4 

5 184 222 

3 927 835 

5 

6 895 146 

3 281 203 

6 

41 931 565 

51 715 876 


57 055 376 

62 833 847 


7 

367 982 080 

339 179 718 

8 

36 160 126 

36 237 098 

9 

7 

226 642 


404 142 213 

375 643 458 


461 197 589 

438 477 305 


10 

185 377 

159 403 

11 

401 769 

388 085 

12 

6 866 506 

10 399 665 

13 

27 965 576 

23 654 126 

14 

557 297 

1 426 821 

15 

181 892 

148 507 


36 158 417 

36 176 607 


12 

3 846 941 

4 019 893 

15 

162 782 

344 674 

16 

11 832 026 

11 156 232 

10 

171 900 

357 277 


16 013 649 

15 878 076 


52 172 066 

52 054 683 


409 025 523 

386 422 622 


409 025 523 

386 422 622 


5 


{ 224 } 


See Note 41 
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Statement of Financial Performance 

Figures in Rand Notes 2017 2016 

Restated* 


Revenue 


Revenue from Exchange Transactions 


Service Charges 

17 

23 991 872 

20 807 242 

Rental of Facilities and Equipment 

18 

1 575 232 

1 551 737 

Interest Received - Investment 

19 

4 538 778 

3 652 476 

Interest Received - Outstanding Debtors 

19 

1 803 688 

1 400 071 

Licences and Permits 

20 

2 371 155 

1 864 978 

Other Income 

21 

790 566 

922 943 

Total Revenue from Exchange Transactions 

Revenue from Non-Exchange Transactions 


35 071 291 

30 199 447 

Taxation revenue 

Property Rates 

22 

17 218 030 

14 582 826 

Transfer Revenue 

Government Grants & Subsidies 

23 

193 612 524 

190 730 567 

Other Revenue 

Actuarial Gains 


238 

338 443 

Fines 

24 

472 199 

940 831 

Reversal of Impairment 


16 936 

28 094 

Other Income 

21 

500 000 

- 

Total Revenue from Non-Exchange Transactions 


211 819 927 

206 620 761 

Total Revenue 


246 891 218 

236 820 208 

Expenditure 

Employee Related Costs 

25 

(70 480 366) 

(70 802 984) 

Remuneration of Councillors 

26 

(10 228 972) 

(10 791 698) 

Debt Impairment 

27 

(9 185 391) 

(6132 625) 

Depreciation and Amortisation 

28 

(26 956 047) 

(26 843 182) 

Collection Costs 


(1 130 951) 

(1 105 620) 

Stock Adjustments 


- 

(25 924) 

Repairs and Maintenance 

29 

(9 619 398) 

(5 168 375) 

Finance Costs 

30 

(1 205 324) 

(907 467) 

Bulk Purchases 

31 

(21 294 712) 

(19 064 933) 

Contracted Services 

32 

(2 727 340) 

(2 730 602) 

Operating grant expenditure 

33 

(20 205 512) 

(23 391 531) 

General Expenses 

34 

(51 190 470) 

(38 687 960) 

Profit/Loss on Disposal of Non-Monetary Assets 

35 

(34 904) 

(17 388) 

Actuarial Losses 


(28 930) 

- 

Total Expenditure 


(224 288 317) 

(205 670 289) 

Surplus for the Year 


22 602 901 

31 149 919 


6 

{ 225 } 


See Note 41 
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Statement of Changes in Net Assets 


Figures in Rand 

Accumulated 

Surplus 

Total net 
assets 

Balance at 30 June 2015 - Previously Reported 

Prior Period Adjustment - Refer to note 41 

Balance at 30 June 2015 Restated 

Net Surplus for the year 

354 004 703 

1 268 000 

355 272 703 

31 149 919 

354 004 703 

1 268 000 

355 272 703 
31 149 919 

Balance at 30 June 2016 Restated - Refer to note 41 

Net Surplus for the Period 

386 422 622 

22 602 901 

386 422 622 

22 602 901 

Balance at 30 June 2017 

409 025 523 

409 025 523 


7 


226 


See Note 41 















ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 


Cash Flow Statement 


Figures in Rand 

Notes 

2017 

2016 

Restated* 

Cash flows from operating activities 




Receipts 

Rates, Services and Other 


33 432 555 

36 046 788 

Government 


192 743 000 

190 602 036 

Interest Income 


6 342 466 

5 052 548 


232 518 021 231 701 372 


Payments 

Suppliers and Employees 


(186 454 970) 

(172 725 128) 

Finance Costs 


(87 447) 

(18 515) 

Net Cash Flows from Operating Activities 

36 

(186 542 417) 

45 975 604 

(172 743 643) 

58 957 729 

Cash Flows from Investing Activities 

Purchase of Property, Plant and Equipment 

7 

(56 064 980) 

(41 334 967) 

Proceeds from Sale of Property, Plant and Equipment 

7 

439 876 

221 560 

Proceeds from Sale of Investment Property 

8 

- 

150 000 

Net Cash Flows from Investing Activities 


(55 625 104) 

(40 963 407) 

Cash Flows from Financing Activities 

Decrease in Long-Term Liabilities 


(148 494) 

(110210) 

Increase in Consumer Deposits 


13 683 

26 258 

Net Cash Flows from Financing Activities 


(134 811) 

(83 952) 

Net lncrease/(Decrease) in Cash and Cash Equivalents 


(9 784 311) 

17 910 370 

Cash and Cash Equivalents at the Beginning of the Year 


51 715 876 

33 805 506 

Cash and Cash Equivalents at the End of the Year 

6 

41 931 565 

51 715 876 


8 
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Statement of Comparison of Budget and Actual Amounts 


Figures in Rand 

Approved 

Adjustments Final Budget Actual amounts 

Difference 


budget 

on comparable 

between final 



basis 

budget and 




actual 

Statement of Financial Position 





Total Current Assets 

Total Non-current Assets 

Total Current Liabilities 

Total Non-current Liabilities 

81 367 587 
354 505 825 
(45 065 043) 

19 144 759 
19 651 962 

8 024 801 
(11 156 000) 

100 512 346 
374 157 787 
(37 040 242) 
(11 156 000) 

57 055 376 
404 142 213 
(36 158 417) 
(16 013 649) 

(43 456 970) 
29 984 426 
881 825 
(4 857 649) 

Total Net Assets 

390 808 369 

35 665 522 

426 473 891 

409 025 523 

(17 448 368) 

Statement of Financial Performance 






Revenue 

Property rates 

16 118 506 

1 554 260 

17 672 766 

17 218 030 

(454 736) 

Service charges 

29 334 551 

(1 731 275) 

27 603 276 

23 991 872 

(3 611 404) 

Interest Received - Investment 

1 442 733 

57 267 

1 500 000 

4 538 778 

3 038 778 

Transfers Recognised - Operational 

148 329 000 

6 164 000 

154 493 000 

152 226 384 

(2 266 616) 

Other own revenue 

99 575 966 

25 569 097 

125 145 063 

7 530 014 

(117 615 049) 

Total Revenue 

294 800 756 

31 613 349 

326 414 105 

205 505 078 

(120 909 027) 

Expenditure 

Employee Related Costs 

(84 771 320) 

5 994 000 

(78 777 320) 

(70 480 366) 

8 296 954 

Remuneration of Councillors 

(11 540 645) 

(2 441 050) 

(13 981 695) 

(10 228 972) 

3 752 723 

Debt Impairment 

(10 331 114) 

(9 670 001) 

(20 001 115) 

(9 185 391) 

10 815 724 

Depreciation and Amortisation 

(45 736 026) 

- 

(45 736 026) 

(26 956 047) 

18 779 979 

Finance Costs 

(22 343) 

(27 657) 

(50 000) 

(1 205 324) 

(1 155 324) 

Materials and Bulk Purchases 

(40 317 323) 

(213 925) 

(40 531 248) 

(21 294 712) 

19 236 536 

Transfers and grants 

(5 701 128) 

209 988 

(5 911 116) 

- 

5911 116 

Other Expenditures 

(80 259 000) 

(19 282 120) 

(99 541 120) 

(84 937 505) 

14 603 615 

Total expenditure 

(278 678 899) 

(25 430 765) 

(304 529 640) 

(224 288 317) 

80 241 323 

Transfers Recognised - Capital 

37 250 000 

5 000 000 

42 250 000 

41 386 140 

(863 860) 

Operating Surplus 

53 371 857 

11 182 584 

64 134 465 

22 602 901 

(41 531 564) 

Cash Flow Statement 

Net Cash Flow from Operating Activities 

92 050 745 

(19 568 072) 

72 482 673 

45 975 604 

(26 507 069) 

Net Cash Flow from Investing Activities 

(53 371 856) 

(10 762 000) 

(64 133 856) 

(55 625 104) 

8 508 752 

Net Cash Flow from Financing Activities 

- 

- 

- 

(134 811) 

(134 811) 

Net increase / (decrease) in Cash and Cash 

38 678 889 

(30 330 072) 

8 348 817 

(9 784 311) 

(18 133 128) 

Equivalents 
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Notes to the Annual Financial Statements 
Accounting Policies 


1. Presentation of Annual Financial Statements For The Year Ended 

The financial statements have been prepared on an accrual basis of accounting and are in accordance with historical cost 
convention, unless specified otherwise. 

The financial statements have been prepared in accordance with the Municipal Finance Management Act (MFMA) and effective 
standards of Generally Recognised Accounting Practices (GRAP), including any interpretations and directives issued by the 
Accounting Standards Board (ASB) in accordance with Section 122(3) of the Municipal Finance Management Act (Act No 56 of 
2003). 

Accounting policies for material transactions, events or conditions not covered by the GRAP reporting framework, have been 
developed in accordance with paragraphs 8, 10 and 11 of GRAP 3 (Revised - November 2013) and the hierarchy approved in 
Directive 5 issued by the Accounting Standards Board. 

Assets, liabilities, revenue and expenses have not been offset, except when offsetting is permitted or required by a Standard of 
GRAP. 

The accounting policies applied are consistent with those used to present the previous year's financial statements, unless 
explicitly stated otherwise. The details of any changes in accounting policies are explained in the relevant notes to the financial 
statements. 

A summary of the significant accounting policies, which have been consistently applied except where an exemption has been 
granted, are disclosed below. 

1.1 Presentation currency 

The financial statements are presented in South African Rand, rounded off to the nearest Rand, which is the Municipality's 
functional currency. 

1.2 Going concern assumption 

These financial statements have been prepared on a going concern basis. 

1.3 Comparative figures 

When the presentation or classification of items in the financial statements are amended, prior period comparative amounts are 
restated, unless a standard of GRAP does not require the restatements of comparative information. The nature and reason for 
the reclassification is disclosed. 

Where material accounting errors, which relate to prior periods, have been identified in the current year, the correction is made 
retrospectively as far as is practicable, and the prior year comparatives are restated accordingly. 

Where there has been a change in accounting policy in the current year, the adjustment is made retrospectively as far as is 
practicable, and the prior year comparatives are restated accordingly. 

1.4 Amended disclosure policy 

Amendments to accounting policies are reported as and when deemed necessary based on the relevance of any such 
amendment to the format and presentation of the financial statements. 

No significant amendments were made to the accounting policy in the current year. 

1.5 Materiality 

Material omissions or misstatements of items are material if they could, individually or collectively, influence the decision or 
assessments of users made on the basis of the financial statements. Materiality depends on the nature or size of the omission 
or misstatements judged in the surrounding circumstances. The nature or size of the information item, or a combination of 
both, could be the determining factor. Materiality is determined as 1% of total operating expenditure. This materiality is from 
management's perspective and does not correlate with the auditors materiality. 


10 


229 








ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 

Notes to the Annual Financial Statements 
Accounting Policies 


1.6 Budget information 

Budget information is presented on the accrual basis and is based on the same fiscal period as the actual amounts. 

The Statement of Companson of Budget and Actual Amounts includes the comparison between the approved and final budget 
amounts, as well as a comparison between the actual amounts and final budget amounts. 

The disclosure of comparative information in respect of the previous penod is not required by the Standards of GRAP. 

1.7 Leases 

A lease is classified as a finance lease if it transfers substantially all the nsks and rewards incidental to ownership. A lease is 
classified as an operating lease if it does not transfer substantially all the nsks and rewards incidental to ownership. 

Finance leases - lessor 

The Municipality recognises lease payments receivable under a finance lease as assets (receivable) in the Statement of 
Financial Position. The asset (receivable) is calculated as the sum of all the minimum lease payments to be received, plus any 
unguaranteed residual accruing to the Municipality, discounted at the interest rate implicit in the lease. 

The asset (receivable) is reduced by the capital portion of the lease instalments received, with the interest portion being 
recognised as interest revenue on a time proportionate basis in the Statement of Financial Performance. 

Finance leases - lessee 

At the commencement of the lease term, the Municipality recognises assets acquired under finance leases as assets and the 
associated lease obligations as liabilities in the Statement of Financial Position. 

At the inception of the lease, the assets and liabilities are recognised at the lower of the fair value of the leased property and 
the present value of the minimum lease payments. The discount rate to be used in calculating the present value of the 
minimum lease payment is the interest rate implicit in the lease. If the rate implicit to the lease is not available the 
Municipality's incremental borrowing rate is used. Any initial direct costs of the Municipality are added to the amount 
recognised as an asset. 

Subsequent to initial recognition, the minimum lease payments are apportioned between the finance charge and the reduction 
of the outstanding liability. The finance charge are allocated to each period dunng the lease term so as to produce a constant 
periodic rate of interest on the remaining balance of the liability. Contingent rents, if any, are charged as expenses to the 
Statement of Financial Performance in the periods in which they are incurred. The leased assets are accounted for in 
accordance with the stated accounting policies applicable to the assets. 

Operating leases - lessor 

Operating lease revenue is recognised in the Statement of Financial Performance on a straight-line basis over the term of the 
relevant lease, unless another systematic basis is more representative of the time pattern in which benefit derived from the 
leased asset is diminished The difference between the straight-lined revenue and actual payments received will give nse to an 
asset. 

Operating leases - lessee 

Lease payment under an operating lease is recognised as an expense in the Statement of Financial Performance on a straight- 
line basis over lease term, unless another systematic basis is more representative of the time pattern of the user's benefit The 
difference between the straight-lined expenses and actual payments made will give nse to a liability. 
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Notes to the Annual Financial Statements 
Accounting Policies 


1.8 Unspent conditional government grants and receipts 

Conditional government grants are subject to specific conditions. If these specific conditions are not met, the monies received 
are repayable. 

Unspent conditional grants are financial liabilities that are separately reflected on the Statement of Financial Position. They 
represent unspent government grants, subsidies and contributions from government organs. 

This liability always has to be cash-backed. The following provisions are set for the creation and utilisation of this creditor: 

(a) Unspent conditional grants are recognised as a liability when the grant is received. 

(a) When grant conditions are met an amount equal to the conditions met are transferred to revenue in the Statement of 
Financial Performance. 

(a) The cash which backs up the creditor is invested as individual investment or part of the general investments of the 
Municipality until it is utilised. 

(a) Interest earned on the investment is treated in accordance with grant conditions. If it is payable to the funder it is 
recorded as part of the creditor. If it is the Municipality’s interest, it is recognised as interest earned in the Statement 
of Financial Performance. 

1.9 Unpaid conditional government grants and reciepts 

Unpaid conditional grants are assets in terms of the Framework that are separately reflected on the Statement of Financial 
Position. The asset is recognised when the Municipality has an enforceable right to receive the grant or if it is virtually certain 
that it will be received based on that grant conditions have been met. They represent unpaid government grants, subsidies and 
contributions from the public. 

1.10 Provisions and contingencies 

A provision is a liability of uncertain timing or amount. Provisions are recognised when the Municipality has a present legal or 
constructive obligation as a result of past events, it is probable that an outflow of resource embodying economic benefits or 
service potential will be required to settle the obligation and a reliable estimate of the provision can be made. 

Provisions are reviewed at reporting date and adjusted to reflect the current best estimate of future outflows of resources. 
Where the effect is material, non-current provisions are discounted to their present value using a discount rate that reflects the 
market's current assessment of the time value of money, adjusted for risks specific to the liability. 

Future events that may affect the amount required to settle an obligation are reflected in the amount of a provision where there 
is sufficient objective evidence that they will occur. Gains from the expected disposal of assets are not taken into account in 
measuring a provision. Provisions are not recognised for future operating losses. The present obligation under an onerous 
contract is recognised and measured as a provision. 

Where some or all of the expenditure required to settle a provision is expected to be reimbursed by another party, the 
reimbursement is recognised when it is virtually certain that reimbursement will be received if the Municipality settles the 
obligation. The reimbursement is treated as a separate asset. The amount recognised for the reimbursement will not exceed 
the amount of the provision. In the Statement of Financial Performance, the expense relating to a provision may be presented 
net of the amount recognised for a reimbursement. 

A provision for restructuring costs is recognised only when the following criteria over and above the recognition criteria of a 
provision have been met: 

(a) The Municipality has a detailed formal plan for the restructuring identifying at least: 

the business or part of a business concerned; 
the principal locations affected; 

the location, function and approximate number of employees who will be compensated for terminating their 
services; 

the expenditures that will be undertaken; and 
when the plan will be implemented. 

(b) The Municipality has raised a valid expectation in those affected that it will carry out the restructuring by starting 
to implement that plan or announcing its main features to those affected by it. 

If it is no longer probable that an outflow of resources embodying economic benefits or service potential will be required to 
settle the obligation, the provision is derecognised. 
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1.10 Provisions and contingencies (continued) 

Management's judgement is required when recognising and measurtng provisions, as well as when measurtng contingent 
liabilities. Provisions are discounted where the time value effect is material. 

The provision for rehabilitation of the landfill site is recognised as and when the environmental liability artses. The provision is 
calculated by a qualified environmental engineer. The provision represents the net present value at the reporting date of the 
expected future cash flows to rehabilitate the landfill site. The discount rate used to calculate the effect of time value of money 
is linked to the index for earthwork as published by Statistics South Africa. 

1.11 Employee benefits 

Defined-contribution plans are post-employment benefit plans under which the Municipality pays fixed contributions into a 
separate entity (a fund), and will have no legal or constructive obligation to pay further contrtbutions if the fund does not hold 
sufficient assets to pay all employee benefits relating to employee service in the current and prtor pertods. The contnbutions to 
fund obligations for the payment of retirement benefits are recognised in the Statement of Financial Performance in the year 
duhng which they become payable. 

Detined-beneftt plans are post-employment benefit plans other than defined-contnbution plans. 

Post Retirement Benefits 

The Municipality provides retirement benefits for its employees and councillors. Retirement benefits consist of defined- 
conthbution plans and defined-benefit plans. 

Multi-employer defined benefit plans 

The municipality contnbutes to vartous National- and Provincial-administered defined benefit plans on behalf of its qualifying 
employees. These funds are multi-employer funds The contributions to fund obligations for the payment of retirement benefits 
are recognised in the Statement of Financial Performance in the year they become payable. These defined benefit funds are 
actuartally valued on the projected unit credit method basis. Deficits are recovered through lump sum payments or increased 
future contnbutions on a proportional basis from all participating municipalities. 

Post Retirement Medical Obligations 

The Municipality provides post-retirement medical benefits by subsidizing the medical aid contributions of certain retired staff 
according to the rules of the medical aid funds. Council pays 70% as contribution and the remaining 40% is paid by the 
members. The entitlement to these benefits is usually conditional on the employee remaining in service up to retirement age 
and the completion of a minimum service penod The present value of the defined benefit liability is actuartally determined. 
The plan is unfunded. 

Contnbutions are recognised in the Statement of Financial Performance when employees have rendered the service entitling 
them to the contrtbution. The liability is calculated by means of the projected unit credit actuartal valuation method. The liability 
in respect of current pensioners is regarded as fully accrued, and is therefore not split between a past (or accrued) and future 
in-service element. The liability is recognised at the present value of the defined benefit obligation at the reporting date, minus 
the fair value at the reporting date of plan assets (if any) out of which the obligations are to be settled directly, plus any liability 
that may arise as a result of a minimum funding requirements. Payments made by the Municipality are set-off against the 
liability, including notional interest, resulting from the valuation by the actuartes and are recognised in the Statement of 
Financial Performance as employee benefits upon valuation. 

Actuarial gains and losses artsing from the expertence adjustments and changes in actuartal assumptions, are recognised in 
the Statement of Financial Performance in the penod that it occurs. These obligations are valued annually by independent 
qualified actuaries. 

Long Service Awards 

Long service awards are provided to employees who achieve certain pre-determined milestones of service within the 
Municipality. The Municipality’s obligation under these plans is valued by independent qualified actuartes annually and the 
corresponding liability is raised. Payments are set-off against the liability, including notional interest, resulting from the 
valuation by the actuaries and are recognised in the Statement of Financial Performance as employee benefits upon valuation. 
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1.11 Employee benefits (continued) 

Actuarial gains and losses arising from the experience adjustments and changes in actuarial assumptions, is recognised in the 
Statement of Financial Performance in the period that it occurs. These obligations are valued annually by independent qualified 
actuaries. 

Provision for Staff Leave 

Liabilities for annual leave are recognised as they accrue to employees The liability is based on the total amount of leave days 
due to employees at reporting date and also on the total remuneration package of the employee. 

Accumulating leave is earned forward and can be used in future periods if the current period’s entitlement is not used in full. All 
unused leave will be paid out to the specific employee at the end of that employee's employment term. Accumulated leave is 
vesting. 

Staff Bonuses Accrued 

The liability for staff bonuses is based on the accrued bonus for each employee at reporting date. 

Provision for Performance Bonuses 

A provision, in respect of the liability relating to the anticipated costs of performance bonuses payable to Section 57 
employees, is recognised as it accrue to Section 57 employees. Provisions are based on the employment contract stipulations 
as well as previous performance bonus payment trends. 

Pension and retirement fund obligations 

The Municipality provides retirement benefits for its employees and councillors. Defined contribution plans are post¬ 
employment benefit plans under which the Municipality pays fixed contributions into a separate entity (a fund) and will have no 
legal or constructive obligation to pay further contributions if the fund does not hold sufficient assets to pay all employee 
benefits relating to employee service in the current and prior periods. The contributions to fund obligations for the payment of 
retirement benefits are recognised in the Statement of Financial Performance in the year they become payable. The defined 
benefit funds, which are administered on a provincial basis, are actuarially valued tri-annually on the projected unit credit 
method basis. Deficits identified are recovered through lump sum payments or increased future contributions on a proportional 
basis to all participating municipalities. The contributions and lump sum payments are recognised in the Statement of Financial 
Performance in the year they become payable. Sufficient information is not available to use defined benefit accounting for a 
multi-employer plan. As a result, defined benefit plans have been accounted for as if they were defined contribution plans. 

Other Short-term Employee Benefits 

When an employee has rendered service to the Municipality during a reporting period, the Municipality recognises the 
undiscounted amount of short-term employee benefits expected to be paid in exchange for that service: 

(a) as a liability (accrued expense), after deducting any amount already paid If the amount already paid exceeds the 
undiscounted amount of the benefits, the Municipality recognises that excess as an asset (prepaid expense) to the 
extent that the prepayment will lead to, for example, a reduction in future payments or a cash refund; and 

(b) as an expense, unless another Standard requires or permits the inclusion of the benefits in the cost of an asset. 

1.12 Property, Plant and Equipment 
Initial Recognition 

Property, plant and equipment are tangible non-current assets that are held for use in the production or supply of goods or 
services, rental to others, or for administrative purposes, and are expected to be used during more than one year. 

The cost of an item of property, plant and equipment is recognised as an asset if it is probable that future economic benefits or 
service potential associated with the item will flow to the Municipality, and the cost or fair value of the item can be measured 
reliably. 
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1.12 Property. Plant and Equipment (continued) 

Items of property, plant and equipment are initially recognised at cost on its acquisition date. The cost of an item of property, 
plant and equipment is the purchase price and other costs attributable to bring the asset to the location and condition 
necessary for it to be capable of operating in the manner intended by the Municipality Trade discounts and rebates are 
deducted in arriving at the cost. The cost also includes the necessary costs of dismantling and removing the asset and 
restoring the site on which it is located. 

Where an asset is acquired through a non-exchange transaction, the cost is deemed to be equal to the fair value of that asset 
as at date of acquisition and any other costs attributable to bring the asset to the location and condition necessary for it to be 
capable of operating in the manner intended by the Municipality 

Where an item of property, plant and equipment is acquired in exchange for a non-monetary asset or monetary assets, or a 
combination of monetary and non-monetary assets, the asset acquired is initially measured at fair value (the cost). If the 
acquired item's fair value was not determinable, its deemed cost is the carrying amount of the asset(s) given up 

When significant components of an item of property, plant and equipment have different useful lives, they are accounted for as 
separate items (major components) of property, plant and equipment- 

spare parts and stand by equipment which are expected to be used for more than one period are included in property, plant 
and equipment 

Subsequent Measurement - Cost Model 

Subsequent to initial recognition, items of property, plant and equipment are measured at cost less accumulated depreciation 
and any accumulated impairment losses. Land is not depreciated as it is deemed to have an indefinite useful life. 

Where the Municipality replaces parts of an asset, it derecognises the part of the asset being replaced and capitalises the new 
component. Subsequent expenditure incurred on an asset is capitalised when it increases the capacity or future economic 
benefits or service potential associated with the asset. 

Depreciation and Impairment 

Depreciation of an asset begins when it is available for use, i.e. when it is in the location and condition necessary for it to be 
capable of operating in the manner intended by the Municipality. Depreciation of an asset ceases at the date that the asset is 
derecognised. 

Depreciation is calculated on the depreciable amount, using the straight-line method over the estimated useful lives of the 
assets. The depreciation charge for each period is recognised in Statement of Financial Performance, unless it is included in 
the carrying amount of another asset. 

The depreciation method is reviewed at each reporting date, with the effect of any changes in estimate accounted for on a 
prospective basis. 

At each reporting date the Municipality assesses whether there is any indication that expectations about the residual value and 
the useful life of an asset may have changed since the preceding reporting date. If any such indication exists, the expected 
residual value and useful life are revised and the effect of any changes in estimate accounted for on a prospective basis. 


Item Depreciation method Average useful life 


Land and Buildings 

Straight line 

20-100 

Infrastructure 

Straight line 

5-120 

Leased Assets 

Straight line 

3-7 

Other Property, Plant and Equipment 

Straight line 

3-15 
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1.12 Property, Plant and Equipment (continued) 

Impairment 

Property, plant and equipment is reviewed at each reporting date for any indication of impairment. If any such indication exists, 
the asset’s recoverable amount is estimated. The impairment recognised in the Statement of Financial Performance is the 
excess of the carrying value over the recoverable amount. 

An impairment is reversed only to the extent that the asset's carrying amount does not exceed the carrying amount that would 
have been determined had no impairment been recognised. A reversal of an impairment is recognised in the Statement of 
Financial Performance. 

De-recognition 

Items of property, plant and equipment are derecognised when the asset is disposed or when there are no further economic 
benefits or service potential expected from the use of the asset. 

The gain or loss arising on the disposal or retirement of an item of property, plant and equipment is determined as the 
difference between the sales proceeds and the carrying value and is recognised in the Statement of Financial Performance. 

Compensation from third parties for items of property, plant and equipment that were impaired, lost or given up is recognised in 
the Statement of Financial Performance when the compensation becomes receivable. 

1.13 Intangible Assets 
Initial Recognition 

An intangible asset is an identifiable non-monetary asset without physical substance. 

The Municipality recognises an intangible asset only when it is probable that the expected future economic benefits or service 
potential that are attributable to the asset will flow to the Municipality and the cost or fair value of the asset can be measured 
reliably. 

Intangible assets are initially recognised at cost on its acquisition date. The cost of an intangible asset is the purchase price 
and other costs attributable to bring the asset to the location and condition necessary for it to be capable of operating in the 
manner intended by the Municipality. Trade discounts and rebates are deducted in arriving at the cost. 

Where an intangible asset is acquired through a non-exchange transaction, its initial cost is measured at its fair value at the 
date of acquisition and any other costs attributable to bring the asset to the location and condition necessary for it to be 
capable of operating in the manner intended by the Municipality. 

Where an intangible asset is acquired in exchange for a non-monetary asset or monetary assets, or a combination of monetary 
and non-monetary assets, the asset acquired is initially measured at fair value (the cost). If the acquired item's fair value is not 
determinable, its deemed cost is the carrying amount of the asset(s) given up. 

Internally generated intangible assets are subject to a strict recognition criteria before they are capitalised. Research 
expenditure is never capitalised, while development expenditure is only capitalised to the extent that: 

(a) the technical feasibility of completing the intangible asset so that it will be available for use or sale; 

(b) its intention to complete the intangible asset and use or sell it; 

(c) its ability to use or sell the intangible asset; 

(d) how the intangible asset will generate probable future economic benefits or service potential; 

(e) the availability of adequate technical, financial and other resources to complete the development and to use or sell 
the intangible asset and 

(f) its ability to measure reliably the expenditure attributable to the intangible asset during its development. 
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1.13 Intangible Assets (continued) 

Subsequent Measurement - Cost Model 

Intangible assets are subsequently carried at cost less accumulated amortisation and any accumulated impairments losses. 

Amortisation and Impairment 

The cost of an intangible asset is amortised over the useful life where that useful life is finite. Where the useful life is indefinite, 
the asset is not amortised but is still subject to an annual impairment test. 

Amortisation of an intangible with a finite life asset begins when it is available for use, i.e. when it is in the location and 
condition necessary for it to be capable of operating in the manner intended by the Municipality. Amortisation ceases at the 
date that the asset is derecognised. 

Amortisation is calculated on the depreciable amount, using the straight-line method over the estimated useful lives of the 
intangible assets. The amortisation charge for each period is recognised in Statement of Financial Performance, unless it is 
included in the carrying amount of another asset. 

The residual value of an intangible asset with a finite useful life is considered to be zero. 

The amortisation penod and amortisation method are reviewed at each reporting date, with the effect of any changes in 
estimate accounted for on a prospective basis. 

The annual amortisation rates are based on the following estimated useful lives: 

Item Useful life 

Computer software, other 5 years 

Impairment 

Intangible assets are reviewed at each reporting date for any indication of impairment. If any such indication exists, the asset’s 
recoverable amount is estimated. The impairment recognised in the Statement of Financial Performance is the excess of the 
carrying value over the recoverable amount. 

An impairment is reversed only to the extent that the asset's carrying amount does not exceed the carrying amount that would 
have been determined had no impairment been recognised. A reversal of an impairment is recognised in the Statement of 
Financial Performance. 

De-recognition 

Intangible assets are derecognised when the asset is disposed or when there are no further economic benefits or service 
potential expected from the use of the asset. 

The gain or loss arising on the disposal or retirement of an intangible asset is determined as the difference between the sales 
proceeds and the carrying value and is recognised in the Statement of Financial Performance. 

1.14 Investment Property 
Initial Recognition 

Investment property includes property (land or a building, or part of a building, or both land and buildings held under a finance 
lease) held to earn rentals and/or for capital appreciation, rather than held to meet service delivery objectives, the production or 
supply of goods or services, for administration purposes, or the sale of an asset in the ordinary course of operations. Property 
with a currently undetermined use, is also classified as investment property. 

Investment property is recognised as an asset when it is probable that the future economic benefits or service potential that 
are associated with the investment property will flow to the Municipality, and the cost or fair value of the investment property 
can be measured reliably. 
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1.14 Investment Property (continued) 

Investment property is initially measured at cost on its acquisition date. The cost of investment property is the purchase price 
and other costs attributable to bring the asset to a condition necessary for it to be capable of operating in the manner intended 
by the Municipality. 

Where an investment property is acquired through a non-exchange transaction, its cost is measured at its fair value as at the 
date of acquisition and any other costs attributable to bring the asset to a condition necessary for it to be capable of operating 
in the manner intended by the Municipality. The cost of self-constructed investment property is the cost at date of completion 
Transfers are made to or from investment property only when there is a change in use. 

Where investment property is acquired in exchange for a non-monetary asset or monetary assets, or a combination of 
monetary and non-monetary assets, the asset acquired is initially measured at fair value (the cost). If the acquired item's fair 
value was not determinable, its deemed cost is the carrying amount of the asset(s) given up. 

Subsequent Measurement - Cost Model 

Subsequent to initial recognition, items of investment property are measured at cost less accumulated depreciation and any 
accumulated impairment losses. Land is not depreciated as it is deemed to have an indefinite useful life. 

Depreciation and Impairment - Cost Model 

Depreciation of an asset begins when it is available for use, i.e. when it is in the location and condition necessary for it to be 
capable of operating in the manner intended by the Municipality. Depreciation of an asset ceases at the date that the asset is 
derecognised. 

Depreciation is calculated on the depreciable amount, using the straight-line method over the estimated useful lives of the 
assets. The depreciation charge for each period is recognised in Statement of Financial Performance, unless it is included in 
the carrying amount of another asset. 

The depreciation method is reviewed at each reporting date, with the effect of any changes in estimate accounted for on a 
prospective basis. 

At each reporting date the Municipality assesses whether there is any indication that expectations about the residual value and 
the useful life of an asset may have changed since the preceding reporting date. If any such indication exists, the expected 
residual value and useful life are revised and the effect of any changes in estimate accounted for on a prospective basis. 

The annual depreciation rates are based on the following estimated useful lives: 

Investment Property Years 

Buildings 100-105 

Impairment 

Investment property is reviewed at each reporting date for any indication of impairment. If any such indication exists, the 
asset's recoverable amount is estimated. The impairment recognised in the Statement of Financial Performance is the excess 
of the carrying value over the recoverable amount. 

An impairment is reversed only to the extent that the asset’s carrying amount does not exceed the carrying amount that would 
have been determined had no impairment been recognised. A reversal of an impairment is recognised in the Statement of 
Financial Performance. 

De-recognition 

An investment property is derecognised on disposal or when the investment property is permanently withdrawn from use and 
no future economic benefits or service potential are expected from its disposal. 

Gains or losses arising from the retirement or disposal of investment property is determined as the difference between the net 
disposal proceeds and the carrying amount of the asset and is recognised in the Statement of Financial Performance in the 
period of the retirement or disposal. 
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1.14 Investment Property (continued) 

Compensation from third parties for items of investment property that were impaired, lost or given up is recognised in the 
Statement of Financial Performance when the compensation becomes receivable. 

1.15 Borrowing costs 

Borrowing costs that are incurred by the Municipality are expensed in the Statement of Financial Performance in the period 
during which they are incurred, regardless of how the borrowings are applied. 

1.16 Impairment of non-monetary assets 

An impairment is a loss in the future economic benefits or service potential of an asset, over and above the systematic 
recognition of the loss of the assets future economic benefits or service potential through depreciation. 

Cash-generating assets are assets held with the primary objective of generating a commercial return. Non-cash-generating 
assets are assets other than cash-generating assets. 

The Municipality assesses at each reporting date whether there is any indication that an asset may be impaired. If any such 
indication exists, the Municipality estimates the recoverable amount of the asset. 

Recoverable amount of Cash-generating assets 

The recoverable amount of an asset or a cash-generating unit is the higher of its fair value less costs to sell and its value in 
use. 

The best evidence of fair value less costs to sell is the amount obtainable from the sale of an asset in an arm's length 
transaction between knowledgeable, willing parties, less the costs of disposal. 

Value in use of a cash-generating asset is the present value of the estimated future cash flows expected to be derived from the 
continuing use of an asset and from its disposal at the end of its useful life. 

Recoverable amount of Non-cash-generating assets 

The recoverable service amount is the higher of a non-cash generating asset's fair value less costs to sell and its value in use. 

The value in use for a non-cash generating asset is the present value of the asset’s remaining service potential. Fair value less 
costs to sell is the amount obtainable from the sale of an asset in an ami's length transaction between knowledgeable, willing 
parties, less the costs of disposal- 

impairment loss 

If the recoverable amount of an asset is less than its carrying amount, the carrying amount of the asset is reduced to its 
recoverable amount. That reduction is an impairment loss 

An impairment loss of assets carried at cost less any accumulated depreciation or amortisation is recognised immediately in 
the Statement of Financial Performance. 

An impairment loss of assets carried at a revalued amount in accordance with another Standard of GRAP is treated as a 
revaluation decrease in accordance with that Standard of GRAP. 

After the recognition of an impairment loss, the depreciation (amortisation) charge for the asset is adjusted in future periods to 
allocate the asset's revised carrying amount, less its residual value (if any), on a systematic basis over its remaining useful life. 

Reversal of an impairment loss 

The Municipality assesses at each reporting date whether there is any indication that an impairment loss recognised in prior 
periods for assets may no longer exist or may have decreased. If any such indication exists, the recoverable amounts of those 
assets are estimated. 

The increased carrying amount of an asset attributable to a reversal of an impairment loss does not exceed the carrying 
amount that would have been determined had no impairment loss been recognised for the asset in prior periods. 
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1.16 Impairment of non-monetary assets (continued) 

A reversal of an impairment loss of assets carried at cost less accumulated depreciation or amortisation is recognised 
immediately in the Statement of Financial Performance 

A reversal of an impairment loss of assets earned at a revalued amount in accordance with another Standard of GRAP is 
treated as a revaluation increase in accordance with that Standard of GRAP. 

After the reversal of an impairment loss, the depreciation (amortisation) charge for the asset is adjusted in future periods to 
allocate the asset's revised carrying amount, less its residual value (if any), on a systematic basis over its remaining useful life- 

1.17 Inventories 
Initial Recognition 

Inventories are assets: 

(a) in the form of materials or supplies to be consumed in the production process; 

(b) in the form of materials or supplies to be consumed or distributed in the rendering of services; 

(c) held for sale or distribution in the ordinary course of operations; or 

(d) in the process of production for sale or distribution. 

Inventories are recognised as an asset if it is probable that future economic benefits or service potential associated with the 
item will flow to the Municipality, and the cost of the inventories can be measured reliably. 

Inventories are initially recognised at cost. Cost generally refers to the purchase price, plus non-recoverable taxes, transport 
costs and any other costs in bringing the inventories to their current location and condition. Trade discounts, rebates and other 
similar items are deducted in determining the costs of purchase. 

Where inventory is manufactured, constructed or produced, the cost includes the cost of labour, materials and overheads used 
during the manufacturing process. 

Where inventories are acquired through a non-exchange transaction, the cost is measured at the fair value as at the date of 
acquisition plus any other costs in bringing the inventories to their current location and condition- 

subsequent Measurement 

When inventories are sold, exchanged or distributed the carrying amount of those inventories are recognised as an expense in 
the period in which the related revenue is recognised. If there is no related revenue, the expense is recognised when the goods 
are distributed, or related service is rendered. 

Inventories are valued at the lower of cost and net realisable value unless they are to be distributed at no or nominal charge, in 
which case they are measured at the lower of cost and current replacement cost. 

Net realisable value is the estimated selling price in the ordinary course of operations less the estimated costs of completion 
and the estimated costs necessary to make the sale, exchange or distribution. Current replacement cost is the cost the 
Municipality would incur to acquire the asset on the reporting date. 

The amount of any write-down of inventories to net realisable value or current replacement cost and all losses of inventories is 
recognised as an expense in the period the write-down or loss occurs. 

The amount of any reversal of any write-down of inventories, arising from an increase in net realisable value or current 
replacement cost, is recognised as a reduction in the amount of inventories recognised as an expense in the period in which 
the reversal occurs. 

The basis of allocating cost to inventory items is the weighted average method. 

At reporting date, the water volume is determined by way of dip readings and the calculated volume in the distribution network. 
Water inventory is then measured by multiplying the cost per kilo litre of purified water by the amount of water in storage. 

Cost of land held for sale is assigned by using specific identification of their individual costs. 
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1.18 Financial instruments 
Initial recognition 

Financial instruments (financial assets and financial liabilities) are recognised on the Municipality's Statement of Financial 
Position when it becomes party to the contractual provisions of the instrument. 

Financial instruments are initially recognised at fair value plus, in the case of a financial asset or financial liability not at fair 
value, transaction costs that are directly attributable to the acquisition or issue of the financial asset or financial liability. If 
finance charges in respect of financial assets and financial liabilities are significantly different from similar charges usually 
obtained in an open market transaction, adjusted for the specific risks of the Municipality, such differences are immediately 
recognised in the period it occurs, and the unamortised portion adjusted over the penod of the loan transactions. 

Subsequent measurement 

Financial instalments are categonsed as follow: 

(a) Financial instruments at amortised cost are non-denvative financial instruments with fixed or determinable 
payments that are not quoted in an active market. They are included in current assets or current liabilities, except for 
maturities greater than 12 months, which are classified as non-current. After initial recognition, both financial assets 
and financial liabilities are measured at amortised cost, using the effective interest rate method. Financial assets are 
also subject to an impairment review. 

(b) Financial instruments at cost are investments in residual interests that do not have a quoted market pnce in an 
active market, and whose fair value cannot be reliably measured. Both financial assets and financial liabilities are 
subsequently measured at cost. Financial assets are subject to an impairment review. 

(c) Financial instruments at fair value compnse of financial assets or financial liabilities that are: 

(i) denvatives; 

(ii) combined instruments that are designated at fair value; 

(iii) instruments held for trading; 

(iv) non-derivative financial assets or financial liabilities with fixed or determinable payments that are 
designated at fair value at initial recognition; or 

(v) financial instruments that do not meet the definition of financial instruments at amortised cost or financial 
instruments at cost. 

Both, financial assets and financial liabilities are subsequently measured at fair value with unrealised gains or losses 
recognised directly in the Statement of Financial Performance. 

For amounts due from debtors earned at amortised cost, the Municipality first assesses whether objective evidence of 
impairment exists individually for financial assets that are individually significant or collectively for financial assets that are not 
individually significant. Objective evidence of impairment includes significant financial difficulties of the debtor, probability that 
the debtor will enter bankruptcy or financial reorganisation and default or delinquency in payments (more than 90 days 
overdue). If the Municipality determines that no objective evidence of impairment exists for an individually assessed financial 
asset, whether significant or not, it includes the asset in a group of financial assets with similar credit risk charactenstics and 
collectively assesses them for impairment. Assets that are individually assessed for impairment and for which an impairment 
loss is, or continues to be, recognised are not included in a collective assessment of impairment. 

If there is objective evidence that an impairment loss has been incurred, the amount of the loss is measured as the difference 
between the asset’s carrying amount and the present value of estimated future cash flows (excluding future expected credit 
losses that have not yet been incurred). The carrying amount of the asset is reduced through the use of an allowance account 
and the amount of the loss is recognised in the Statement of Financial Performance. Interest income continues to be accrued 
on the reduced carrying amount based on the onginal effective interest rate of the asset. Loans together with the associated 
allowances are written off when there is no realistic prospect of future recovery and all collateral has been realised or has been 
transferred to the municipality. If, in a subsequent year, the amount of the estimated impairment loss increases or decreases 
because of an event occurring after the impairment was recognised, the previously recognised impairment loss is increased or 
reduced by adjusting the allowance account. If a future write-off is later recovered, the recovery is recognised in the Statement 
of Financial Perfonnance 
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1.18 Financial instruments (continued) 

The present value of the estimated future cash flows is discounted at the financial asset’s original effective interest rate, if 
material. If a loan has a variable interest rate, the discount rate for measuring any impairment loss is the current effective 
interest rate. 

Payables and Annuity Loans 

Financial liabilities consist of payables and annuity loans. They are categorised as financial liabilities held at amortised cost 
and are initially recognised at fair value and subsequently measured at amortised cost using an effective interest rate, which is 
the initial carrying amount, less repayments, plus interest. 

Cash and Cash Equivalents 

Cash includes cash on hand (including petty cash) and cash with banks. Cash equivalents are short-term highly liquid 
investments, readily convertible into known amounts of cash that are held with registered banking institutions with maturities of 
three months or less and are subject to an insignificant risk of change in value. For the purposes of the cash flow statement, 
cash and cash equivalents comprise cash on hand, highly liquid deposits and net of bank overdrafts. The Municipality 
categorises cash and cash equivalents as financial assets carried at amortised cost. 

Bank overdrafts are recorded based on the facility utilised. Finance charges on bank overdraft are expensed as incurred. 
Amounts owing in respect of bank overdrafts are categorised as financial liabilities carried at amortised cost. 

Impairment and uncollectability of financial assets 

Financial assets, other than those at fair value, are assessed for indicators of impairment at each reporting date. Financial 
assets are impaired where there is objective evidence of impairment of financial assets. 

Financial assets measured at amortised cost 

If there is objective evidence that an impairment loss on financial assets measured at amortised cost has been incurred, the 
amount of the loss is measured as the difference between the asset's carrying amount and the present value of estimated 
future cash flows discounted at the financial asset's original effective interest rate (i.e. the effective interest rate computed at 
initial recognition). Cash flows relating to short-term financial assets are not discounted where the effect of discounting is 
immaterial. The carrying amount of the asset is reduced through the use of an allowance account. The amount of the loss is 
recognised in the Statement of Financial Performance. 

If, in a subsequent period, the amount of the impairment loss decreases and the decrease can be related objectively to an 
event occurring after the impairment was recognised, the previously recognised impairment is reversed by adjusting an 
allowance account. The amount of the reversal is recognised in Statement of Financial Performance. 

Financial assets measured at cost 

If there is objective evidence that an impairment loss has been incurred on an investment in a residual interest that is not 
measured at fair value because its fair value cannot be measured reliably, the amount of the impairment loss is measured as 
the difference between the carrying amount of the financial asset and the present value of estimated future cash flows 
discounted at the current market rate of return for a similar financial asset. Such impairment losses are not being reversed. 

Derecognition 

Financial assets 

The Municipality derecognises financial assets only when the contractual rights to the cash flows from the asset expire or it 
transfers the financial asset and substantially all the risks and rewards of ownership of the asset to another entity. Financial 
assets (receivables) are also derecognised when Council approves the write-off of financial assets due to non-recoverability. 

If the Municipality neither transfers nor retains substantially all the risks and rewards of ownership and continues to control the 
transferred asset, the Municipality recognises its retained interest in the asset and an associated liability for amounts it may 
have to pay. If the Municipality retains substantially all the risks and rewards of ownership of a transferred financial asset, the 
Municipality continues to recognise the financial asset and also recognises a collateralised borrowing for the proceeds 
received. 
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1.18 Financial instruments (continued) 

Financial liabilities 

The Municipality derecognises financial liabilities when the Municipality's obligations are discharged, cancelled or they expire. 

The Municipality recognises the difference between the carrying amount of the financial liability (or part of a financial liability) 
extinguished or transferred to another party and the consideration paid, including any non-cash assets transferred or liabilities 
assumed, in the Statement of Financial Performance. 

Offsetting of Financial Instruments 

Financial assets and financial liabilities are offset and the net amount reported in the Statement of Financial Position if there is 
a currently enforceable legal right to offset the recognised amounts and there is an intention to settle on a net basis, or to 
realise the assets and settle the liabilities simultaneously. 

1.19 Statutory receivables 

Statutory receivables arise from legislation, supporting regulations, or similar means and require settlement by another entity in 
cash or another financial asset. Statutory receivables can arise from both exchange and non-exchange transactions. 

Initial Recognition 

Statutory receivables are recognised when the related revenue (exchange or non-exchange revenue) is recognised or when 
the receivable meets the definition of an asset. The Municipality initially measure statutory receivables at their transaction 
amount. 

Subsequent Measurement 

The Municipality measures statutory receivables after initial recognition using the cost method. Under the cost method, the 
initial measurement of the receivable is subsequently changed to reflect any interest or other charges that may have accrued 
on the receivable, less any impairment losses and amounts derecognised. 

Impairment and uncoliectability of statutory receivables 

The Municipality assesses at each reporting date whether there is any indication that a statutory receivable may be impaired. 

If there is an indication that a statutory receivable may be impaired, the Municipality measures the impairment loss as the 
difference between the estimated future cash flows and the carrying amount. Where the carrying amount is higher than the 
estimated future cash flows, the carrying amount of the statutory receivable is reduced, through the use of an allowance 
account. The amount of the loss is recognised in the Statement of Financial Performance. In estimating the future cash flows, 
the Municipality considers both the amount and timing of the cash flows that it will receive in future. Consequently, where the 
effect of the time value of money is material, the Municipality discounts the estimated future cash flows using a rate that reflects 
the current risk free rate and any risks specific to the statutory receivable for which the future cash flow estimates have not 
been adjusted. 

An impairment loss recognised in prior periods for a statutory receivable is revised if there has been a change in the estimates 
used since the last impairment loss was recognised, or to reflect the effect of discounting the estimated cash flows. Any 
previously recognised impairment loss is adjusted by adjusting the allowance account. The amount of any adjustment is 
recognised in the Statement of Financial Performance. 

De-recognition 

The Municipality derecognises a statutory receivable when the rights to the cash flows from the receivable are settled, expire 
or are waived or the Municipality transfers the receivable and substantially all the risks and rewards of ownership of the 
receivable to another entity. 

When the Municipality, despite having retained some significant risks and rewards of ownership of the receivable, has 
transferred control of receivable to another entity, the Municipality derecognises the receivable and recognises separately any 
rights and obligations created or retained in the transfer 
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1.20 Revenue 

At the time of initial recognition, the full amount of revenue is recognised where the Municipality has an enforceable legal 
obligation to collect, unless the Municipality has no intention of collecting this revenue. Where the Municipality has no intention 
of collecting the revenue, rebates and discounts are offset against the related revenue. If the Municipality does not 
successfully enforce its obligation to collect the revenue this would be considered a subsequent event. 

Revenue from Non-Exchange Transactions 

Revenue from non-exchange transactions refers to transactions where the Municipality received revenue from another entity 
without directly giving approximately equal value in exchange. 

Revenue from non-exchange transactions is generally recognised to the extent that the related receipt or receivable qualifies 
for recognition as an asset and there is no liability to repay the amount. 

Taxation Revenue 

Taxation revenue comprises of property rates. Revenue from property rates is recognised when the legal entitlement to this 
revenue arises. Collection charges are recognised when such amounts are legally enforceable. Penalty interest on unpaid 
rates is recognised on a time proportion basis with reference to the pnncipal amount receivable and effective interest rate 
applicable. A composite rating system charging different rate tariffs is employed. Rebates are granted to certain categones of 
ratepayers and are deducted from revenue. 

Transfer Revenue 

Grants, transfers and donations received or receivable are recognised when the resources that have been transferred, meet 
the critena for recognition as an asset. A corresponding liability is recognised to the extent that the grant, transfer or donation 
is conditional. The liability is transferred to revenue as and when the conditions attached to the grant are met. 

Grants, transfers and donations without any conditions attached are recognised as revenue when the asset is recognised. 

Fines 

Fine Revenue constitutes both spot fines and summonses. All fines issued during the year less any cancellations or reductions 
are recognised as revenue. Any fine reductions or cancellations subsequent to the reported date is recorded as a write-off 
against the provision raised for debt impairment. 

Insurance Receipts 

Revenue from third parties i.e. insurance payments for assets impaired, are recognised when it can be measured reliably and 
is not being offset against the related expenses of repairs or renewals of the impaired assets. 

Unclaimed deposits 

All unclaimed deposits are initially recognised as a liability until 36 months expires, when all unclaimed deposits into the 
Municipality’s bank account will be treated as revenue. This policy is in line with prescnbed debt principle as enforced by law. 

Revenue from Recovery of Unautnorised, Irregular, Fruitless and Wasteful Expenditure 

Income from the recovery of unauthonsed, irregular, fruitless and wasteful expenditure is based on legislated procedures, 
including those set out in the MFMA (Act 56 of 2003), and is recognised upon the recovery thereof from the responsible party. 

Services in-kind 

Services in-kind include services provided by individuals to the Municipality at no charge or where the Municipality has the right 
to use assets at no charge. 

The Municipality's recognises services in-kind that are significant to its operations as assets and recognises the related 
revenue when it is probable that the future economic benefits or service potential will flow to the Municipality and the fair value 
of the assets can be measured reliably. 

When the criteria for recognition is satisfied, services in-kind are recognised at their fair value as at the date of acquisition. 

24 


243 








ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 

Notes to the Annual Financial Statements 
Accounting Policies 


1.20 Revenue (continued) 

If the services in-kind are not significant to the Municipality's operations or does not satisfy the criteria for recognition, the 
Municipality only disclose the nature and type of services in-kind received during the reporting period. 

Contributed Assets 

Contributed assets are recognised at fair value when such items of property, plant and equipment qualifies for recognition and 
become available for use by the Municipality. 

Revenue from Exchange Transactions 

Revenue from exchange transactions refers to revenue that accrued to the Municipality directly in return for services rendered 
or goods sold, the value of which approximates the consideration received or receivable. 

Service Charges 

Service Charges are levied in terms of approved tariffs. 

Service charges relating to electricity are based on consumption and a basic charge as per the approved tariffs Meters are 
read on a monthly basis and are recognised as revenue when invoiced. Where the Municipality was unable to take the actual 
month's reading of certain consumers, a provisional estimate of consumption for that month will be created, based on 
consumption history. The provisional estimates of consumption are recognised as revenue when invoiced, except at reporting 
date when estimates of consumption up to the reporting date are recorded as revenue without being invoiced. Adjustments to 
provisional estimates of consumption are made in the invoicing period in which meters have been read. These adjustments 
are recognised as revenue in the invoicing period. In respect of estimates of consumption between the last reading date and 
the reporting date, an accrual is made based on the average monthly consumption of consumers. 

Service charges relating to refuse removal are recognised on a monthly basis in arrears by applying the approved tariff to each 
property that has improvements. Tariffs are determined per category of property usage, and are levied monthly based on the 
number of refuse containers on each property, regardless of whether or not all containers are emptied during the month. 

Investment income 

Interest earned on investments is recognised in the Statement of Financial Performance on the time proportionate basis that 
takes into account the effective yield on the investment. 

Dividends are recognised on the date that the Municipality becomes entitled to receive the dividend. 

Rental income 

Revenue from the rental of facilities and equipment is recognised on a straight-line basis over the term of the lease agreement. 

Income from Agency Services 

Revenue arising out of situations where the Municipality acts as an agent on behalf of another entity (the principal) is limited to 
the amount of any fee or commission payable to the Municipality as compensation for executing the agreed services. 

Income from agency services is recognised on a monthly basis once the income collected on behalf of agents has been 
quantified. The income recognised is in terms of the agency agreement. 

Other Tariffs 

Revenue arising from the application of the approved tariff of charges is recognised when the relevant service is rendered by 
applying the relevant tariff. This includes the issuing of licences and permits. 
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1.20 Revenue (continued) 

Sale of goods 

Revenue from the sale of goods is recognised when all the following conditions are satisfied: 

(a) The Municipality has transferred to the purchaser the significant risks and rewards of ownership of the goods. 

(b) The Municipality retains neither continuing managerial involvement to the degree usually associated with ownership 
nor effective control over the goods sold. 

(c) The amount of revenue can be measured reliably. 

(d) It is probable that the economic benefits or service potential associated with the transaction will flow to the 
Municipality. 

(e) The costs incurred or to be incurred in respect of the transaction can be measured reliably. 

Deferred payment 

In most cases, the consideration is in the form of cash or cash equivalents and the amount of revenue is the amount of cash or 
cash equivalents received or receivable. However, when the inflow of cash or cash equivalents is deferred, the fair value of the 
consideration may be less than the nominal amount of cash received or receivable. When the arrangement effectively 
constitutes a financing transaction, the fair value of the consideration is determined by discounting all future receipts using an 
imputed rate of interest. 

The difference between the fair value and the nominal amount of the consideration is recognised as interest revenue. 

1.21 Conditional government grants and public contributions 

Grants, transfers and donations received or receivable are recognised as assets when the resources that have been 
transferred to the Municipality meet the definition and criteria for recognition as assets. 

Conditional grants, transfers and donations are recognised as revenue to the extent that the Municipality has complied with the 
conditions embodied in the agreement. Where the agreement contains a stipulation to return the asset other future economic 
benefits or service potential, in the event of non-compliance to these stipulations and would be enforced by the transferor, a 
liability is recognised to the extent that the conditions have not been met. Where such requirements are not enforceable, or 
where past experience has indicated that the transferor has never enforced the requirement to return the transferred asset, 
other future economic benefits or service potential when breaches have occurred, the stipulation will be considered a restriction 
and is recognised as revenue. 

The liability recognised to the extent that the conditions associated with the grant, transfer or donation have not been met, 
always has to be cash-backed. The cash which backs up the liability is invested as an individual investment or part of the 
general investments of the Municipality until it is utilised. 

Interest earned on investments of grants, transfers and donations are treated in accordance with conditions as stipulated in the 
agreement If it is payable to the grantor it is recorded as part of the creditor and if it is the Municipality's interest it is 
recognised as interest earned in the Statement of Financial Performance. 

1.22 Related parties 

The Municipality regards a related party as a person or an entity with the ability to control the Municipality either individually or 
jointly, or the ability to exercise significant influence over the Municipality, or vice versa. 

Management is regarded as a related party and comprises the Councillors, Executive Mayor, Deputy Mayor, Speaker, Mayoral 
Committee members. Municipal Manager, executive directors and all other managers reporting directly to the Municipal 
Manager or as designated by the Municipal Manager. 

A close family member of management is also considered to be related party. A person is considered to be a close member of 
the family of another person if they are married or live together in a relationship similar to a marriage or are separated by no 
more than two degrees of natural or legal consanguinity or affinity. 
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1.21 Related parties (continued) 

Remuneration of management includes remuneration derived for services provided to the Municipality in their capacity as 
members of the management team or employees. Benefits derived directly or indirectly from the Municipality for services in any 
capacity other than as an employee or a member of management do not meet the definition of remuneration. Remuneration of 
management excludes any consideration provided solely as a reimbursement for expenditure incurred by those persons for the 
benefit of the Municipality 

The Municipality operates in an economic environment currently dominated by entities directly or indirectly owned by the South 
African government. As a result of the Constitutional independence of all three spheres of government in South Africa, only 
parties within the same sphere of government will be considered to be related parties. Only transactions with such parties 
which are not at arm’s length and not on normal commercial terms, are disclosed. 

1.23 Unauthorised expenditure 

Unauthorised expenditure is expenditure that has not been budgeted, expenditure that is not in terms of the conditions of an 
allocation received from another sphere of government, municipality or organ of state and expenditure in a form of a grant that 
is not permitted in terms of the Municipal Finance Management Act (Act No 56 of 2003). Unauthorised expenditure is 
accounted for as an expense (measured at actual cost incurred) in the Statement of Financial Performance and where 
recovered, it is subsequently accounted for as revenue in the Statement of Financial Performance. 

1.24 Irregular expenditure 

Irregular expenditure is expenditure that is contrary to the Municipal Finance Management Act (Act No. 56 of 2003), the 
Municipal Systems Act (Act No. 32 of 2000), the Public Office Bearers Act, and (Act. No. 20 of 1998) or is in contravention of 
the Municipality’s Supply Chain Management Policy. Irregular expenditure is accounted for as expenditure (measured at actual 
cost incurred) in the Statement of Financial Performance and where recovered, it is subsequently accounted for as revenue in 
the Statement of Financial Performance. 

1.25 Fruitless and wasteful expenditure 

Fruitless and wasteful expenditure is expenditure that was made in vain and could have been avoided had reasonable care 
been exercised. Fruitless and wasteful expenditure is accounted for as expenditure (measured at actual cost incurred) in the 
Statement of Financial Performance and where recovered, it is subsequently accounted for as revenue in the Statement of 
Financial Performance. 

1.26 Contingent liability and contingent assets 

A contingent liability is a possible obligation that arises from past events and whose existence will be confirmed only by the 
occurrence or non-occurrence of one or more uncertain future events not wholly within the control of the Municipality. A 
contingent liability could also be a present obligation that arises from past events, but is not recognised because it is not 
probable that an outflow of resources embodying economic benefits will be required to the obligation or the amount of the 
obligation cannot be measures with sufficient reliability- 

contingent assets represent possible assets that arise from past events and whose existence will be confirmed only by an 
occurrence or non-occurrence of one or more uncertain future events not wholly within the control of the Municipality. 

The Municipality does not recognise a contingent liability or contingent asset. A contingent liability is disclosed unless the 
probability of an outflow of resources embodying economic benefits or service potential is remote. A contingent asset is 
disclosed where the inflow of economic benefits or service potential is probable. 

1.27 Significant judgements and sources of estimation uncertainty 

In the process of applying the Municipality's accounting policy, management has made the following significant accounting 
judgements, estimates and assumptions, which have the most significant effect on the amounts recognised in the financial 
statements: 
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1.27 Significant judgements and sources of estimation uncertainty (continued) 

Post-retirement benefits 

The cost of post-retirement medical obligations, long-service awards and ex-gratia gratuities are determined using actuarial 
valuations. The actuarial valuation involves making assumptions about discount rates, expected rates of return on assets, 
future salary increases, mortality rates and future pension increases. Due to the long-term nature of these plans, such 
estimates are subject to significant uncertainty. 

Impairment testing 

Impairment of Receivables 

The calculation in respect of the impairment of receivables is based on an assessment of the extent to which debtors have 
defaulted on payments already due. and an assessment of their ability to make payments based on their creditworthiness. This 
was performed per service-identifiable categories across all classes of debtors. 

Impairment of non-monetary assets 

Non-monetary assets can include, but is not limited to. Property, Plant and Equipment, Investment Property and Intangible 
assets. 

The Municipality is not a profit-oriented entity, as its primary objective is service delivery. Tariffs and charges are cost-reflective 
to ensure continued financial sustainability. No profit element is included in the determination of a tariff. As such, management 
has determined that the Municipality does not control assets that meet the definition of cash-generating assets and that the 
Standard of GRAP on Impairment of Non-cash-generating Assets will apply to all assets of the Municipality. 

The calculation in respect of the impairment of non-monetary assets is based on an assessment of the extent to which the 
recoverable amount of the asset has declined below the carrying amount. This calculation will only be performed if there is an 
indication of an impairment. 

Useful lives and residual values 

The useful lives of assets are based on management's estimates. Management considers the impact of technology, availability 
of capital funding, service requirements and required return on assets to determine the optimum useful life expectation, where 
appropriate. 

The estimated residual values of assets are also based on management's judgement on whether the assets will be sold or 
used to the end of their useful lives, and what their condition will be at that time. 

Provisions and Contingent Liabilities 

Management judgement is required when recognising and measuring provisions and when measuring contingent liabilities. 
Provisions are discounted where the time value effect is material. 

Application of Directive 7 

For deemed cost applied to Property, Plant and Equipment as per adoption of Directive 7, management used the depreciation 
cost method which was based on assumptions about the remaining duration of the assets. 

For deemed cost applied to land and buildings as per adoption of Directive 7, management made use of on independent 
valuator. The valuator's valuation was based on assumptions about the market's buying and selling trends and the remaining 
duration of the assets. 

For deemed cost applied to intangible assets as per adoption of Directive 7, management used the depreciation cost method 
which was based on assumptions about the remaining duration of the assets. 

For deemed cost applied to Investment Property as per adoption of Directive 7, management made use of on independent 
valuator. The valuator's valuation was based on assumptions about the market's buying and selling trends and the remaining 
duration of the assets. 


28 


247 








ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 

Notes to the Annual Financial Statements 
Accounting Policies 


1.27 Significant judgements and sources of estimation uncertainty (continued) 

Financial assets and liabilities 

The classification of financial assets and liabilities, into categories, is based on judgement by management. In making the 
judgement, management considered the definition and recognition criteria for the classification of financial instruments as set 
out in the Standard of GRAP on Financial Instruments. 

Revenue Recognition 

Accounting Policy on Revenue from Non-Exchange Transactions and Accounting Policy on Revenue from Exchange 
Transactions describes the conditions under which revenue will be recognised by management of the Municipality. 

In making their judgement, management considered the detailed criteria for the recognition of revenue as prescribed in the 
Standard of GRAP on Revenue from Exchange Transactions and Standard of GRAP on Revenue from Non-Exchange 
Transactions. Specifically, when goods are sold, whether the significant risks and rewards of ownership of the goods have 
been transferred to the buyer and when services are rendered, whether the sen/ice has been performed. 

Provisions 

The provision for rehabilitation of the landfill site is recognised as and when the environmental liability arises The provision is 
calculated by a qualified environmental engineer. The provision represents the net present value at the reporting date of the 
expected future cash flows to rehabilitate the landfill site. To the extent that the obligations relate to an asset, it is capitalised as 
part of the cost of those assets. Any subsequent changes to an obligation that did not relate to the initial related asset are 
recognised in the Statement of Financial Performance. 

Management referred to the following when making assumptions regarding provisions: 

(a) Professional engineers were utilised to determine the cost of rehabilitation of landfill sites as well as the remaining 
useful life of each specific landfill site. 

(a) Interest rates (investment rate) linked to prime was used to calculate the effect of time value of money. 

Provision for Staff leave 

Staff leave is accrued to employees according to collective agreements. Provision is made for the full cost of accrued leave at 
reporting date. This provision will be realised as employees take leave or when employment is terminated. 

Provision for Performance bonuses 

The provision for performance bonuses represents the best estimate of the obligation at year end and is based on historic 
patterns of payment of performance bonuses. Performance bonuses are subject to an evaluation by Council. 

Componentisation of Infrastructure assets 

All infrastructure assets are unbundled into their significant components in order to depreciate all major components over the 
expected useful lives. The cost of each component is estimated based on the current market price of each component, 
depreciated for age and condition and recalculated to cost at the acquisition date if known or to the date of initially adopting the 
standards of GRAP. 

1.28 Value Added Tax 

Revenue, expenses and assets are recognised net of the amounts of value added tax. The net amount of Value Added Tax 
recoverable from, or payable to, the taxation authority is included in the Statement of Financial Position. The Municipality 
accounts for value-added tax (VAT) on the payment basis. 

Revenue, expenses and assets are recognised net of the amounts of value added tax. The net amount of Value Added Tax 
recoverable from, or payable to, the taxation authority is included as part of receivables or payables in the Statement of 
Financial Position. 

1.29 Capital commitments 

Capital commitments disclosed in the financial statements represents the contractual balance committed to capital projects on 
reporting date that will be incurred in the period subsequent to the specific reporting date. 
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1.30 Events after reporting date 

Events after the reporting date are those events, both favourable and unfavourable, that occur between the reporting date and 
the date when the financial statements are authorised for issue. Two types of events can be identified: 

(a) those that provide evidence of conditions that existed at the reporting date (adjusting events after the reporting date); 
and 

(a) those that are indicative of conditions that arose after the reporting date (non-adjusting events after the reporting 
date). 

If non-adjusting events after the reporting date are material, the Municipality discloses the nature and an estimate of the 
financial effect. 

1.31 New standards, amendments to standards and interpretations issued but not yet effective 
1.31.1 Effective dates determined 

Where a Standard of GRAP has been issued but is not yet effective, the Municipality may resolve to early adopt such a 
Standard of GRAP if an effective date has been determined by the Minister of Finance. 

The Municipality resolved to early adopt the following amended Standards of GRAP which were issued but are not yet effective: 


Standard 

Description 

Effective Date 

GRAP 12(2017) 

Inventories 

1 April 2018 

GRAP 16(2017) 

Investment Property 

1 April 2018 

GRAP 17(2017) 

Property. Plant and Equipment 

1 April 2018 

GRAP 21 (2017) 

Impairment of non-cash-aeneratina assets 

1 April 2018 

GRAP 26 (2017) 

Impairment of cash-generating assets 

1 April 2018 

GRAP 27 (2017) 

Agriculture 

1 April 2018 

GRAP 31 (2017) 

Intanaible Assets 

1 April 2018 

GRAP 103 (2017) 

Heritaqe Assets 

1 April 2018 

GRAP 106 (2017) 

Transfer of Functions Between Entities Not 
Under Common Control 

1 April 2018 


The effect of the above-mentioned amended Standards of GRAP which were early adopted is considered insignificant. The 
amendments to the Standards of GRAP mainly relate to the clarification of accounting principles. 

The Municipality resolved not to early adopt the following Interpretation of the Standard of GRAP which was issued but is not 
yet effective: 


Standard 

Description 

Effective Date 

iGRAP 18 (2017) 

Recognition and Derecognition of Land 

1 April 2019 


When the above-mentioned Interpretation of the Standards of GRAP becomes effective, the effect will be insignificant as the 
Municipality's current treatment is already in line with the interpretation's requirements and will only result in additional 
disclosure. 

The Municipality further resolved not to early adopt Directive 12 - "The Selection of an Appropriate Reporting Framework by 
Public Entities" (effective 1 April 2018) as this Directive is not applicable to municipalities and will have no impact on the 
Municipality once it becomes effective. 

1.31.2 Effective dates not yet determined 

Where a Standard of GRAP has been issued but not yet effective and the Minister of Finance has not yet determined an 
effective date, the Municipality may select to apply the principles established in that standard in developing an appropriate 
accounting policy dealing with a particular section or event. 

The following Standards of GRAP have been issued but are not yet effective as the Minister of Finance has not yet determined 
the effective date for application: 
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ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 

Notes to the Annual Financial Statements 
Accounting Policies 


1.2 New standards, amendments to standards and interpretations issued but not yet effective (continued) 


1.31.2.1 GRAP 18 - Segment Reporting (Original - February 2011) 

The objective of this Standard is to establish principles for reporting financial information by segments. 

This Standard will be implemented as part of the Municipal Standard Chart of Accounts Regulation (mSCOA). The estimated 
date of implementation is 1 July 2017. 

Preliminary investigations indicated that, other than additional disclosure, the impact of the Standards on the financial 
statements will be not be significant. 

1.31.2.2 GRAP 20 - Related Party Disclosure (Original - June 2011) 

The objective of this Standard is to ensure that a Municipality's financial statements contains the disclosures necessary to draw 
attention to the possibility that its financial position and surplus or deficit may have been affected by the existence of related 
parties and by transactions and outstanding balances with such parties. 

The Municipality resolved to develop an accounting policy as set out in note 1.23 and also adopt the disclosure requirements of 
this Standard. 

The impact of this Standard on the financial statements will be minimal. 

1.31.2.3 GRAP 32 - Service Concession Arrangements: Grantor (Original - August 2013) 

The objective of this Standard is to prescribe the accounting for service concession arrangements by the grantor and a public 
sector entity. 

Preliminary investigations indicated that, other than possibly additional disclosure, the impact of the Standards on the financial 
statements will be not be significant. 


1.31.2.4 GRAP 34 - Separate Financial Statements (Original - March 2017) 

The objective of this Standard is to prescribe the accounting and disclosure requirements for investments in controlled entities, 
joint ventures and associates when an entity prepares separate financial statements. 

No significant impact is expected as the Municipality has no investments in any entities. 


1.31.2.5 GRAP 35 - Consolidated Financial Statements (Original - March 2017) 

The objective of this Standard is to establish principles for the presentation and preparation of consolidated financial 
statements when an entity controls one or more other entities. 

No significant impact is expected as the Municipality does not control any entities. 


1.31.2.6 GRAP 36 - Investments in Associates and Joint Ventures (Original - March 2017) 

The objective of this Standard is to prescribe the accounting for investments in associates and joint ventures and to set out the 
requirements for the application of the equity method when accounting for investments in associates and joint ventures. 

No significant impact is expected as the Municipality does not have investments in any associates or joint ventures. 
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ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 

Notes to the Annual Financial Statements 
Accounting Policies 


1.2 New standards, amendments to standards and interpretations issued but not yet effective (continued) 

1.31.2.7 GRAP 37 - Joint Arrangements (Original - March 2017) 

The objective of this Standard is to establish principles for financial reporting by entities that have an interest in arrangements 
that are controlled jointly (i.e. joint arrangements). 

No significant impact is expected as the Municipality does not have an interest in any arrangements that are controlled jointly. 


1.31.2.8 GRAP 38 - Disclosure of Interests in Other Entities (Original - March 2017) 

The objective of this Standard is to require an entity to disclose information that enables users of its financial statements to 
evaluate: 

(a) the nature of, and risks associated with, its interests in controlled entities, unconsolidated controlled entities, joint 
arrangements and associates, and structured entities that are not consolidated; and 

(b) the effects of those interests on its financial position, financial performance and cash flows. 

No significant impact is expected as the Municipality does not have an interest in any entities, associates, joint ventures or joint 
arrangements. 


1.31.2.9 GRAP 108 - Statutory Receivables (Original - September 2013) 

The objective of this Standard is to prescribe accounting requirements for the recognition, measurement, presentation and 
disclosure of statutory receivables. 

The Municipality resolved to develop an accounting policy as set out in note 1.19. 

The impact of this Standard on the financial statements will be minimal. 

1.31.2.10 GRAP 109 - Accounting by Principles and Agents (Original - July 2015) 

The objective of this Standard is to outline principles to be used by an entity to assess whether it is party to a principal-agent 
arrangement, and whether it is a principal or an agent in undertaking transactions in terms of such an arrangement. 

No significant impact is expected as the Municipality's current treatment is already in line with the Standard's requirements. 

1.31.2.11 GRAP 110 - Living and Non-living Resources (Original - March 2017) 

The objective of this Standard is to prescribe the: 

(a) recognition, measurement, presentation and disclosure requirements for living resources; and 

(b) disclosure requirements for non-living resources. 

No significant impact is expected as the Municipality does not have any living resources. Preliminary investigations indicated 
that the Municipality's non-living resources do not fall within the scope of this Standard. 

1.31.2.12 IGRAP 17 - Service Concession Arrangements Where a Grantor Controls a Significant Residual Interest in 
an Asset 

This Interpretation of the Standards provides guidance to the grantor where it has entered into a service concession 
arrangement, but only controls a significant residual interest in a sen/ice concession asset at the end of the arrangement 
where the arrangement does not constitute a lease. 

Preliminary investigations indicated that, other than possibly additional disclosure, the impact of the Standards on the financial 
statements will be not be significant. 
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ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 


Notes to the Annual Financial Statements For The Year Ended 

Figures in Rand 

2017 

2016 

2. Inventory 

Consumable Stores 

262 597 

364 795 

Total Inventory 

262 597 

364 795 

Inventory recognised as an expense during the year 

96 378 

390 719 

Consumable stores materials losses/(gains) identified during stock counts 

- 

25 924 


No inventory assets were pledged as security for liabilities. 


3. Receivables from Exchange Transactions 


Gross balances 


Electricity 

6 657 194 

5 059 796 

Refuse 

5 871 069 

6 620 821 

Other Receivables 

2 907 198 

5 466 824 

Flouse Rentals 

2 159 203 


2 108 826 

Arrangements 

155 089 


758 667 

Irrecoverable Debts 

- 


938 370 

Sundry 

592 906 


1 660 961 

Total 

15 435 461 

17 147 441 

Less: Allowance for Impairment 



Electricity 

(5 011 507) 

(3 885 801) 

Refuse 

(5 594 534) 

(6 340 207) 

Other Receivables 

(2 047 574) 

(3 377 295) 

Total 

(12 653 615) 

(13 603 303) 

Net Balance 



Electricity 

1 645 687 

1 173 995 

Refuse 

276 535 

280 614 

Other Receivables 

859 624 

2 089 529 

Total 

2 781 846 

3 544 138 


Consumer debtors are payable within 30 days. This credit period granted is considered to be consistent with the terms used in 
the public sector, through established practices and legislation. Discounting of Receivables from exchange transactions on 
initial recognition is not deemed necessary. 


Reconciliation of Allowance for Impairment 

Balance at Beginning of Year 

Contributions to Provision 

Debt Impairment Written Off Against Provision 


13 603 303 
5 717 838 
(6 667 526) 


11 014 936 
2 838 578 
(250 211) 


Total 


12 653 615 13 603 303 


Concentrations of credit risk with respect to Receivables from exchange transactions are limited due to the Municipality's large 
number of customers. The Municipality's historical experience in collection of receivables falls within recorded allowances. 
Due to these factors, management believes that no additional risk beyond amounts provided for collection losses is inherent in 
the Municipality's receivables. 

































ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 

Notes to the Annual Financial Statements For The Year Ended 

Figures in Rand 2017 2016 

3. Receivables from Exchange Transactions (continued) 

Ageing of Receivables from Exchange Transactions 


Electricity 

Current (0 -30 days) 

987 320 

738 790 

31-60 days 

535 609 

331 284 

61-90 days 

394 646 

208 843 

91 - 120 days 

337 523 

192 524 

121 - 150 days 

195 473 

156 530 

> 150 days 

4 206 623 

3 431 825 

Total 

6 657 194 

5 059 796 

Refuse 

Current (0 -30 days) 

293 110 

273 965 

31-60 days 

100 657 

208 866 

61-90 days 

86 760 

189 813 

91 - 120 days 

67 120 

180 896 

121 -150 days 

69 870 

176 018 

>150 days 

5 253 552 

5 591 263 

Total 

5 871 069 

6 620 821 

Other Receivables 

Current (0 -30 days) 

117 001 

111 486 

31-60 days 

58 193 

84 422 

61-90 days 

52 371 

78 720 

91 -120 days 

49 357 

68 558 

121 - 150 days 

57 230 

66 252 

>150 days 

2 573 046 

5 057 386 

Total 

2 907 198 

5 466 824 
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ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For Ttie Year Ended for the year ended 30 June 2017 

Notes to the Annual Financial Statements For The Year Ended 

Figures in Rand 2017 2016 


4. Receivables from Non-Exchange Transactions 


Gross balances 


Rates 

16 464 559 

17 414 820 

Traffic Fines 

1 729 670 

1 409 370 

Other Receivables 

1 725 823 

663 406 

Under Banking of Cash 

- 


50 458 

Deposit 

581 480 


581 480 

Joe Gqabi District Municipality 

456 572 


- 

Other Debtors 

687 771 


31 468 

Total 

19 920 052 

19 487 596 

Less: Allowance for Impairment 



Rates 

(13 006 160) 

(14 150 391) 

Traffic Fines 

(1 729 670) 

(1 409 370) 

Other Receivables 


- 

Total 

(14 735 830) 

(15 559 761) 

Net Balance 



Rates 

3 458 399 

3 264 429 

Traffic Fines 

- 

- 

Other Receivables 

1 725 823 

663 406 

Total 

5 184 222 

3 927 835 


Consumer debtors are payable within 30 days. This credit period granted is considered to be consistent with the terms used in 
the public sector, through established practices and legislation. Discounting of rates debtors are not performed in terms of 
GRAP 104 on initial recognition. 

Due to the prospective application of the revised IGRAP 1, the Municipality raised a receivable as well as an impairment charge 
on unpaid fines in the current year. 

Concentrations of credit risk with respect to receivables are limited due to the MunicipalityS large number of customers. The 
Municipality's historical experience in collection of receivables falls within recorded allowances. Due to these factors, 
management believes that no additional risk beyond amounts provided for collection losses is inherent in the Municipality's 
receivables. 


Reconciliation of Allowance for Doubtful Debts 


Balance at beginning of year 

Contribution to provision 

Debt Impairment written off against provision 


15 559 761 
5 995 340 
(6 819 271) 


12 143 702 
3 506 629 
(90 570) 


Total 


14 735 830 15 559 761 
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Annual Financial Statements For The Year Ended for the year ended 30 June 2017 


Notes to the Annual Financial Statements For The Year Ended 



Figures in Rand 

2017 


2016 

4. Receivables from Non-Exchange Transactions (continued) 

Aging of Receivables from Non-exchange Transactions 




Rates 

Current (0 -30 days) 

35 078 


49 123 

31-60 days 

208 975 


237 682 

61-90 days 

133 491 


175 773 

91 -120 days 

78 479 


160 169 

121 -150 days 

68 462 


133 385 

> 150 days 

15 940 074 


16 658 688 

Total 

16 464 559 


17 414 820 

5. Taxes 

VAT Receivable from SARS 

4 378 640 


1 894 142 

VAT Receivable (In suspense) 

2 403 957 


1 596 886 

VAT Payable (In suspense) 

112 549 


(209 825) 

VAT Output in Suspense 

(1 123 608) 


(1 398 559) 

Less: VAT on Provision for Debt Impairment 

1 236 157 


1 188 734 

Total 

6 895 146 


3 281 203 

As Previously Reported 

Correction of Error Restatement - Note 41 

Restated Balance as at 30 June 

6. Cash and Cash Equivalents 



3 351 067 
(69 864) 

3 281 203 

Cash and cash equivalents consist of: 

Call Investment Deposits 

36 548 855 


45 611 563 

Current Accounts 

5 376 724 


6 095 405 

Cash Floats 

5 986 


8 908 

Total 

41 931 565 


51 715 876 

Cash and cash equivalents compnse cash held and short term deposits. The carrying amount of these assets approximates 

their fair value. 

The Municipality has the following bank accounts: 




Current Accounts 

First National Bank - Acc no 62159933772 (Pnmary bank account) 

1 196 379 


1 075 151 

First National Bank - Acc no 62312151848 (Petty Cash Account) 

4 152 


2 002 

Standard Bank - Acc no 280642407 (Revenue Account) 

4 180 345 


5 020 254 

Total 

5 380 876 


6 097 407 
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ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 

Notes to the Annual Financial Statements For The Year Ended 

Figures in Rand 2017 2016 


6. Cash and Cash Equivalents (continued) 


First National Bank - Acc no S2159933772 
(Primary bank account) 


Cash book balance at beginning of year 

237 682 

649 930 

Cash book balance at end of year 

1 163 716 

237 682 

Bank statement balance at beginning of year 

1 075 151 

496 715 

Bank statement balance at end of year 

1 163 716 

1 075 151 


First National Bank - Acc no 62312151848 
(Petty Cash Account) 

Cash book balance at beginning of year 

2 002 


3 532 

Cash book balance at end of year 

4 152 


2 002 

Bank statement balance at beginning of year 

2 002 


3 532 

Bank statement balance at end of year 

4 152 


2 002 

Standard Bank - Acc no 280642407 
(Revenue Account) 

Cash book balance at beginning of year 

5 020 254 


99 822 

Cash book balance at end of year 

2 794 483 

5 020 254 

Bank statement balance at beginning of year 

5 020 254 


99 822 

Bank statement balance at end of year 

2 794 483 

5 020 254 

Call Investment Deposits 

Standard Bank - Acc no 3884 9717 3001 - Expanded Public Works Programme 

1 700 865 

1 

190 809 

Standard Bank - Acc no 3884 9255 4001 - Elundini Housing 

- 


1 182 

Standard Bank - Acc no 3884 9716 5001- Elundini Voting Station 

18 144 

1 

003 629 

Standard Bank - Acc no 3884 9341 0002 - FMG 

1 708 308 

2 

194 258 

Standard Bank - Acc no 3884 9257 0001- Housing Pilot 

- 


2 207 

Standard Bank-Acc no 3884 9271 6001 - Katlehong Planning 

- 


28 

Standard Bank - Acc no 3884 9240 6001 - Leave reserve 

- 


12 755 

Standard Bank - Acc no 3884 9341 0001 - LED 

- 


190 586 

Standard Bank - Acc no 3884 9425 5001 - Library 

10 


2 127 

Standard Bank- Acc no 3884 9300 3001 - Maclear greenfields 

1 273 


1 241 

Standard Bank - Acc no 3884 9232 5001 - MSIG 

20 486 

1 

714 111 

Standard Bank - Acc no 3884 9438 7001 - MSP 

- 


1 835 

Standard Bank- Acc no 3884 9081 0001 - NER 

4 549 990 

2 

679 564 

Standard Bank - Acc no 3884 9001 - Revolving fund 

- 


322 

Standard Bank - Acc no 3884 9351 8001 - Tourism 

- 


606 958 

FNB - Acc no 6218 9194 170 - Equitable share 

14 929 

3 

560 468 

FNB - Acc no 6224 6726 197 - Furniture Management Project 

414 


30 857 

FNB - Acc no 6224 6719 176 - Hawker stall 

18 


1 357 

FNB-Acc no 6218 9180 011 - MIG 

1 142 005 

3 

716 548 

FNB - Acc no 6226 8632 934 - Ward functions 

510 


47 016 

FNB - Acc no 6231 4106 - Community participation 

- 


863 

FNB -Acc no 6228 4785 303 - Internal Road reserve 

177 


15 992 

FNB - Acc no 6228 4785 121- Working capital reserve 

25 180 757 

27 

368 094 

FNB - Acc no 6241 1792 353 - Public works 

(164) 


25 420 

FNB - Acc no 6237 8875 226 - Mayors social investment account 

514 038 


493 589 

FNB - Acc no 6246 7970 052 - Business survey 

1 598 


96 905 

FNB - Acc no 6254 3909 777- DBSA Bank 

903 


5 

FNB - Acc no 6255 7322 - Joe Gqabi 

1 694 594 


646 269 


36 548 855 

45 804 995 
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Notes to the Annual Financial Statements For The Year Ended 

Figures in Rand 2017 2016 


7. Property, Plant and Equipment 


Cost / Accumulated Carrying value Cost / Accumulated Carrying value 



Valuation 

depreciation 

and 

accumulated 

impairment 


Valuation 

depreciation 

and 

accumulated 

impairment 


Land and Buildings 
Infrastructure 

Lease Assets 

Other Assets 

96 770 200 
462 678 943 

1 183 077 
57 604 855 

(5 884 582) 
(207 249 869) 
(605 187) 
(36 515 357) 

90 885 618 
255 429 074 
577 890 
21 089 498 

87 383 984 
427 321 009 
937 749 
48 473 045 

(4 893 026) 
(188 453 911) 
(345 760) 
(31 243 372) 

82 490 958 
238 867 098 
591 989 
17 229 673 

Total 

618 237 075 

(250 254 995) 

367 982 080 

564 115 787 

(224 936 069) 

339 179 718 


The following repairs and maintenance expenses were incurred during the year for each asset class: 


30 June 2017 30 June 2016 

Land and Buildings 
Infrastructure 
Other Assets 


1 415 327 1 269 490 

4 665 047 4 184 355 

2 730 131 2 448 816 


Total 


8 810 505 


7 902 661 
















ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 

Notes to the Annual Financial Statements For The Year Ended 

Figures in Rand 


7. Property, Plant and Equipment (continued) 

30 June 2017 


Reconciliation of Carrying Value 



Cost 




Accumulated Depreciation 


Carrying 










Value 


Opening 

Additions 

Disposals 

Transfer to 

Closing 

Opening 

Depreciation Impairment Disposals 

Closing 



Balance 



Capital Assets 

Balance 

Balance 

Charge Charge / 

Balance 



(Reversal) 



R 

R 

R 

R 

R 

R 

R 

R 

R 

R 

R 

Land and Buildings 

87 383 984 

9 435 577 

(49 361) 

. 

96 770 200 

4 893 026 

1 008 492 

(16 936) 

_ 

5 884 582 

90 885 618 

Land 

6 765 100 

_ 

_ 

_ 

6 765100 

. 

_ 

_ 

_ 

_ 

6 765 100 

Buildings 

45 707 246 

- 

. 

3 774 994 

49 482 240 

2 524 460 

511 367 

_ 

. 

3 035 827 

46 446 413 

Capitalised Restoration Costs 

8 144411 

- 

(49 361) 

- 

8 095 050 

2 368 566 

497 125 

(16 936) 

- 

2 848 755 

5 246 295 

Work in Progress 

26 767 227 

9 435 577 

- 

(3 774 994) 

32 427 810 

- 

- 

- 

- 

- 

32 427 810 

Infrastructure 

427 321 009 

35 357 934 

. 

. 

462 678 943 

188 453 911 

18 795 958 

. 

. 

207 249 869 

255 429 074 

Electricity 

60 092 794 

_ 

_ 

3 393 712 

63 486 506 

9 541 714 

1 569 591 

_ 

_ 

11 111 305 

52 375 201 

Roads. Pavements. Bridges & Storm Water 

339 628 435 

- 

- 

17 796 204 

357 424 639 

178 912 197 

17 226 367 

- 

- 

196 138 564 

161 286 075 

Work in Progress 

27 599 780 

35 357 934 

- 

(21 189 916) 

41 767 798 

- 

- 

- 

- 

- 

41 767 798 

Lease Assets 

937 749 

245 328 

_ 

. 

1 183 077 

345 760 

259 427 

. 

_ 

605187 

577 890 

Office Equipment 

937 749 

245 328 

- 

- 

1 183 077 

345 760 

259 427 

- 

- 

605 187 

577 8901 

Other Assets 

48 473 045 

11 026141 

(1 894 331) 

_ 

57 604 855 

31 243 372 

6 691 537 

_ 

(1 419 552) 

36 515 357 

21 089 498 

Furniture & Fittings 

5 307 029 

411 742 

(38 475) 

- 

5 680 296 

3 092 865 

508 822 

- 

(30 255) 

3 571 432 

2 108 864 

Motor Vehicles 

20 421 848 

3 888 000 

(896 702) 

- 

23 413146 

13 221 791 

3 005 809 

- 

(492 420) 

15 735180 

7 677 966 

Computer Equipment 

5 355 651 

2 252 728 

(142 346) 

- 

7 466 033 

3 220 600 

819 189 

- 

(131 617) 

3 908 172 

3 557 861 

Rant and Machinery 

17 283 913 

4 473 671 

(816 808) 

- 

20 940 776 

11 708 116 

2 347 256 

- 

(765 260) 

13 290 112 

7 650 664 

Security 

104 604 

- 

- 

- 

104 604 

- 

10 461 

- 

- 

10 461 

94 143 


564 115 787 

56 064 980 

(1 943 692) 

- 

618 237 075 

224 936 069 

26 755 414 

(16 936) 

(1 419 552) 

250 254 995 

367 982 080 
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Notes to the Annual Financial Statements For The Year Ended 

Figures in Rand 

7. Property, Plant and Equipment (continued) 

30 June 2016 


Reconciliation of Carrying Value 

Land and Buildings 

Opening 

Balance 

R 

76 384 797 

Additions 

R 

11 029 690 

Cost 

Disposals Transfer to 

Capital Assets 

R R 

(30 503) 

Closing 

Balance 

R 

87 383 984 

Accumulated Depreciation 

Opening Depreciation Impairment Disposals 

Balance Charge Charge / 

(Reversal) 

R R R R 

4 032 863 888 257 (28 094) 

Closing 

Balance 

R 

4 893 026 

Carrying 

Value 

R 

82 490 958 

Land 

6 765 100 

_ 

_ 

. 

6 765 100 

. 

. 

_ 

_ 

_ 

6 765 100 

Buildings 

42 214 818 

- 

- 

3 492 428 

45 707 246 

2 077 324 

447 136 

- 

- 

2 524 460 

43 182 786 

Capitalised Restoration Costs 

6 161 111 

2 013 803 

(30 503) 

- 

8 144 411 

1 955 539 

441 121 

(28 094) 

- 

2 368 566 

5 775 845 

Work in Progress 

21 243 768 

9 015 887 

- 

(3492 428) 

26 767 227 

- 

- 

- 

- 

- 

26 767 227 

Infrastructure 

401 340 843 

26103 388 

(123 222) 


427 321 009 

167 890 328 

20 576 367 

_ 

(12 784) 

188 453 911 

238 867 098 

Electricity 

59 076 687 

. 

(123 222) 

1 139 329 

60 092 794 

8019384 

1 535 114 

_ 

(12 784) 

9 541 714 

50 551 080 

Roads, Pavements, Bridges & Storm Water 

322 226 943 

- 

- 

17401 492 

339 628 435 

159 870 944 

19 041 253 

- 

- 

178 912197 

160 716 238 

Work in Progress 

20 037 213 

26103 388 

- 

(18 540 821) 

27 599 780 

- 

- 

- 

- 

- 

27 599 780 

Lease Assets 

839 008 

655 334 

(556 593) 

. 

937 749 

817 844 

66169 

. 

(538 253) 

345 760 

591 989 

Office Equipment 

839 008 

655 334 

(556 593) 

- 

937 749 

817 844 

66 169 

- 

(538 253) 

345 760 

591 989 

Other Assets 

43 491 095 

6 095164 

(1 113 214) 


48 473 045 

25 251 771 

6 844 641 

. 

(853 040) 

31 243 372 

17 229 673 

Furniture & Fittings 

4 438 642 

868 387 

- 

- 

5 307 029 

2 663 663 

429 202 

- 

- 

3 092 865 

2 214 164 

Motor Vehicles 

19 405 300 

2119 674 

(1 103 126) 

- 

20 421 848 

10 481938 

3 586 636 

- 

(846 783) 

13 221 791 

7 200 057 

Computer Equipment 

4 312 939 

1 052 799 

(10 087) 

- 

5 355 651 

2 425 217 

801 640 

- 

(6 257) 

3 220 600 

2135 051 

Plant and Machinery 

15 229 609 

2 054 304 

- 

- 

17 283 913 

9 680 953 

2 027 163 

- 

- 

11 708 116 

5 575 797 

Security 

104 605 

- 

(D 

- 

104 604 

- 

- 

- 

- 

- 

104 604 


522 055 743 

43 883 576 

(1 823 532) 


564115 787 

197 992 806 

28 375 434 

(28 094) 

(1 404 077) 

224 936 069 

339179 718 


Pledged as security 

No poperty, pant and equipment are pledged as securities for liabilities. 
There are no restrictions on titles for property, plant and equipment. 
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Figures in Rand 

2017 

2016 

8. Investment Property 




Carrying 

Carrying 


value 

value 

Investment property 

36 160 126 

36 237 098 

The movement in investment properties is reconciled as follows: 



Opening Carrying Value 

36 237 098 

36 314 282 

Cost 

36 973 696 


36 771 196 

Accumulated Depreciation 

(736 598) 


(456 914) 

Disposals 

- 

- 

Cost 

- 


- 

Accumulated Depreciation 

- 


- 

Additions 

- 

- 

Depreciation for the year 

(76 972) 

(77 184) 

Closing Carrying Value 

36 160 126 

36 237 098 

Cost 

36 973 696 


36 973 696 

Accumulated Depreciation 

(813 570) 


(736 598) 


There are no restrictions on the realisability of Investment Property or the remittance of revenue and proceeds of disposal. 

There are no contractual obligations to purchase, construct or develop investment property or for repairs, maintenance or 
enhancements. 

An income of R 1 3SO 9-45.36 (2016 - R1 311 398) was identified on these investment properties and was recognised as 
revenue from rental of facilities. 

Operating expenses that enabled the municipality to generate economic benefits as well as maintain the standards of the 
facilities were identified as R12 OOO (2016 - R318). 

There are no work in progress for investment property 
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Figures in Rand 

2017 


2016 

9. Intangible Assets 

Carrying value 


Carrying value 

Computer Software 

7 


226 642 

The movement in Intangible Assets is reconciled as follows: 

Opening Carrying Value 

226 642 


287 449 

Cost 

418 065 


418 065 

Accumulated Depreciation 

(191 423) 


(130 616) 

Depreciation for the year 

(226 635) 


(60 807) 

Closing Carrying Value 

7 


226 642 

Cost 

418 065 


418 065 

Accumulated Depreciation 

(418 058) 


(191 423) 


No intangible asset were assessed having an indefinite useful life. 

There are no internally generated intangible assets at reporting date. 

There are no intangible assets whose title is restricted. 

There are no intangible assets pledged as security for liabilities 

There are no contractual commitments for the acquisition of intangible assets. 


10. Deferred Revenue 

Rental of SASSA Building 

Less: Current Portion transferred to Current Liabilities 

Total Long-term Deferred Revenue 


357 277 516 680 

(185 377) (159 403) 

171 900 357 277 


The South African Social Security Agency (SASSA) is leasing a building from Elundini Local Municipality. As per the rental 
agreement, SASSA incurred expenditure on their own account to upgrade the building in exchange to pay R16 089 per month 
less rentals than the market rental asking price. The deferred revenue will un-wind over the period of the lease agreement 
which is 7 years. 

11. Consumer Deposits 

Electricity 
Housing Rental 

401 769 388 085 


303 608 302 048 

98 161 86 037 


The fair value of consumer deposits approximates their carrying value. Interest is not paid on these amounts. 
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Figures in Rand 

2017 

2016 

12. Employee Benefit Obligations 



Current Employee Benefits 

Post Retirement Medical Obligation 

154 236 

108 540 

Long-Service Provisions 

907 616 

194 459 

Accrued Bonuses 

1 935 388 

1 629 294 

Performance Bonuses 

996 955 

4 932 993 

Staff Leave 

Non-current employee benefits 

2 872 311 

3 534 379 

Post Retirement Medical Obligation 

1 338 622 

1 404 817 

Long-Service Provisions 

2 508 319 

2 615 076 

Total 

10 713 447 

14 419 558 

Non-current Liabilities 

3 846 941 

4 019 893 

Current Liabilities 

6 866 506 

10 399 665 

Total 

10 713 447 

14 419 558 

Accrued Bonuses 

Opening Balance 

1 629 294 

1 474 940 

Contribution During the Year 

4 138 580 

3 459 734 

Payments Made 

(3 832 486) 

(3 305 380) 

Closing Balance 

1 935 388 

1 629 294 

Bonuses are being paid to all municipal staff, excluding the Chief Financial Officer who elected not to structure within package. 
The balance at year end represent to portion of the bonus that have already vested for the current salary cycle. 

Performance Bonuses 

Opening Balance 

4 932 993 

2 630 270 

Contribution During the Year 

(2 545 420) 

2 769 682 

Payments Made 

(1 390 619) 

(466 959) 

Closing Balance 

996 954 

4 932 993 

Performance bonuses are being paid to Municipal Manager, Directors, Contract Workers and other Senior Managers after an 
evaluation of performance. 

Staff Leave 

Opening Balance 

3 534 379 

3713012 

Contribution During the Year 

557 679 

(39 787) 

Payments Made 

(1 219 747) 

(138 846) 

Closing Balance 

2 872 311 

3 534 379 


Bonuses are being paid to all municipal staff, excluding the Chief Financial Officer who elected not to structure within package. 
The balance at year end represent to portion of the bonus that have already vested for the current salary cycle. 
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Figures in Rand 


2017 2016 


12. Employee Benefit Obligations (continued) 
Post Retirement Medical Benefits 


The movement in Post Retirement Medical Benefits are Reconciled as Follows: 


Opening Balance 
Payments Made 
Finance Charges 
Actuarial Gain 


1 513 357 
(148 177) 
127 916 
(238) 


1 798 214 
(149 520) 
146 323 
(281 660) 


Total Balance at Year-End 1 492 858 1 513 357 

Less Current Portion (154 236) (108 540) 


Total 


1 338 622 


1 404 817 


Staff leave accrued to employees according to a collective agreement. Provision is made for the full cost of accrued leave at 
reporting date. This provision will be realised as employees take leave or when employment is terminated. 

Continuation Members 4 4 

Total 4 4 


The Municipality makes monthly contributions for health care arrangements to the following medical aid schemes: 


Bonitas 
LA Health 



2017 

2016 

Key Actuarial Assumptions used are as follows: 

% 

°/o 

i) Interest Rates 

Discount Rate 

8.95 

8.76 

Health Care Cost Inflation Rate 

7.29 

7.90 

Net Effective Discount Rate 

1.55 

0.80 


ii) Mortality rates 

SA85-90 (Mixed) Ultimate 


iii) Actuarial Valuation Method 


The Projected Unit Credit Method has been used to value the liabilities. 

The liability in respect of past service recognised in the Statement 

Contribution 

Present value 

of Financial Position is as follows: 

members 

of fund 


R 

obligations 

30 June 2017 

1 492 858 

1 492 858 

30 June 2016 

1 513 357 

1 513 357 

30 June 2015 

1 798 214 

1 798 214 

30 June 2014 

1 882 633 

1 882 633 

30 June 2013 

1 877 451 

1 877 451 

The Municipality has elected to recognise the full increase in this defined benefit liability immediately as per GRAP 25. 

Experience adjustments were calculated as follows: 

Liabilities 

Assets 


(Gain)/Loss 

Gain/(Loss) 

30 June 2017 

72 000 

- 

30 June 2016 

(28 000) 

- 

30 June 2015 

(125 000) 

- 

30 June 2014 

6 000 

- 

30 June 2013 

77 000 

- 
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12. Employee Benefit Obligations (continued) 


Sensitivity Analysis on the Accrued Liability 

Assumption Total liability °/o change 

R m 


Liability 

1,493 


Health Care Inflation 
+ 1% 

1,634 

9,44 

- 1% 

1 ,370 

-8,24 

Discount Rate 
+ 1% 

1,373 

-8,04 

- 1% 

1,633 

9,38 

Post-Retirement Mortality 
- 1 year 

1,548 

3,68 

Sensitivity Analysis on the Interest Costs 



Assumption 

Interest 

°/o change 


R 


Liability 

126 900 


Health Care Inflation 
+ 1% 

139 500 

9,93 

- 1% 

116 000 

-8,59 

Discount Rate 
+ 1% 

129 200 

1,81 

- 1% 

123 900 

-2.36 

Post-Retirement Mortality 
- 1 year 

131 800 

3,86 
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12. Employee Benefit Obligations (continued) 

Long Service Awards 

Balance 1 July 

2 809 535 

2 417 470 

Contribution for the Year 

408 555 

381 782 

Expenditure for the Year 

(61 535) 

(126 300) 

Finance Charges 

230 450 

183 41 1 

Actuarial (GainyLoss 

28 930 

(46 828) 

Total Long Service 30 June 

3 415 935 

2 809 535 

Less: Transfer of Current Portion 

(907 616) 

(194 459) 

Balance 30 June 

2 508 319 

2 615 076 

The Long Service Bonus plans are defined benefit plans. Long service awards were calculated for 248 employees (2016 - 219 

employees), but they are not all eligible for payment in the same year. 


2017 

2016 

Key Actuarial Assumptions used are as follows: 

°/o 

% 

i) Interest Rates 

Discount Rate 

8.33 

8.49 

General Salary Inflation (Long-Term) 

6,15 

7,15 

Net Effective Discount Rate applied to Salary-Related Long Service Bonuses 

2,05 

1,25 

The discount rate used is a composite of all government bonds and is calculated using 

a technique known as 

"bootstrapping”. 

ii) Actuarial Valuation Method 

The Projected Unit Credit Method has been used to value the liabilities. 

The liability in respect of past service recognised in the Statement of 


Present value 

Financial Position is as follows: 


of fund 
obligations 

30 June 2017 


3 415 935 

30 June 2016 


2 809 535 

30 June 2015 


2 417 470 

30 June 2014 


2 285 606 

30 June 2013 


1 866 498 

The Municipality has elected to recognise the full increase in this defined benefit liability immediately as per GRAP 25. 

Experience adjustments were calculated as follows: 

Liabilities 

Assets 


(Gain)/Loss 

GainZ(Loss) 

30 June 2017 

319 878 

- 

30 June 2016 

157 004 

- 

30 June 2015 

(14 772) 

- 

30 June 2014 

181 908 

- 

30 June 2013 

(352 275) 

- 
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12. Employee Benefit Obligations (continued) 


Sensitivity Analysis on the Unfunded Accrued Liability 

Assumption Total liability % change 

R m 


Liability 

3.416 




General Salary Inflation 
+ 1% 

3.608 

5,62 



- 1% 

3.243 

-5,06 



Discount Rate 
+ 1% 

3,236 

-5,27 



- 1% 

3,619 

5,94 



Average Retirement Inflation 
- 2 year 

3.171 

-7,17 



+ 2 year 

3,753 

9,87 



Withdrawal Rates 

- 50% 

4,144 

21,31 



Sensitivity Analysis on the future Current- 

-service and Interest Costs 




Assumption 

Current 

Interest 

Total 

% change 


Service Cost 





R 

R 

R 


Liability 

528 900 

247 500 

776 400 


General Salary Inflation 
+ 1% 

569 500 

263 400 

832 900 

7.28 

- 1% 

492 600 

233 100 

725 700 

-6,53 

Discount Rate 
+ 1% 

496 100 

260 500 

756 600 

-2,55 

- 1% 

566 100 

232 500 

798 600 

2.86 

Average Retirement Age 
- 2 years 

502 400 

228 500 

730 900 

-5.86 

+ 2 years 

564 500 

273 300 

837 800 

7,91 

Withdrawal Rates 
- 50% 

725 400 

308 100 

1 033 500 

33.11 
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12. Employee Benefit Obligations (continued) 

Retirement Funds 

The Consolidated Retirement Fund (former Cape Retirement Fund) is a multi-employer plans. This means that there are 
multiple local authorities that participate in this fund. In terms of GRAP 25, these multi-employer plans are defined as defined 
benefit plans. GRAP 25 also state that when sufficient information is not available to use defined benefit accounting for a multi¬ 
employer plan, an entity will account for the plan as if it were a defined contribution plan. 

The Municipality requested detailed employee and pensioner information as well as information on the Municipality’s share of 
the funds' assets from the fund administrator. The fund administrator confirmed that assets of the funds are not split per 
participating employer. Therefore, the Municipality is unable to determine the value of the plan assets as defined in GRAP 25. 

As part of the Municipality’s process to value the defined benefit liabilities, the Municipality requested pensioner data from the 
fund administrators. The fund administrators claim that the pensioner data to be confidential and were not willing to share the 
information with the Municipality. Without detailed pensioner data the Municipality was unable to calculate a reliable estimate of 
the accrued liability in respect of pensioners who qualify for a defined benefit pension. 

Therefore, although the Consolidated Retirement Fund is defined as a defined benefit plan, it will be accounted for as defined 
contribution plan. 

Defined Contribution Funds 

The contribution rate payable is 9% by members and 18% by Council. The last actuarial valuation performed for the year 
ended 30 June 2016 revealed that the fund was in a sound financial position with a funding level of 100.6% (30 June 2015 - 
100.4%). 

Contributions paid recognised in the Statement of Financial Performance 11 403 366 

Defined Contribution Funds 

Council contributes to the SALA Pension Fund, SAMWU National Provident Fund and National Fund Municipal Managers 
which are defined contribution funds. The retirement benefit fund is subject to the Pension Fund Act, 1956, with pension being 
calculated on the pensionable remuneration paid. Current contributions by Council are charged against expenditure on the 
basis of current service costs. 

Contributions paid recognised in the Statement of Financial Performance: 


Municipal Councillors 

515 809 

- 

Cape Retirement 

3 930 888 

- 

SALA Pension 

1 452 013 

- 

SAMWU National 

4 707 883 

- 

National Municipal Workers Fund 

796 773 

- 


1 1 403 366 

- 

13. Payables from Exchange Transactions 



Trade payables 

19 260 534 

14 881 388 

Sundry creditors 

661 603 

216 797 

Payments Received in Advanced 

819 470 

1 996 041 

Retention 

6 972 240 

6 061 168 

Bursary Scheme 

27 839 

27 194 

Deposits Received 

120 064 

324 257 

Unknown Receipts 

103 826 

147 281 

Total Payables from Exchange Transactions 

27 965 576 

23 654 126 

As Previously Reported 


24 560 302 

Correction of Error Restatement - Note 41 


(906 176) 

Restated Balance as at 30 June 


23 654 126 
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13 . Payables from Exchange Transactions (continued) 

Payables are being recognised net of any discounts. Payables are be ng paid wthn SO a ays as prescnbed by the MFMA. Ths 
credit penod granted ts considered to be cons stent with the terms used in the public sector, through established practices and 
leg station. Discounting of payables on initial recognition is not deemed necessary Included m sundry deposits are hall rentals. 

Deposits amounting to R581 430 (2016 - R581 480) serve as security for Payables The remainder of the Payables are 
unsecured. 

The Municipality did not default on any of the r payments. 

14 . Unspent Conditional Grants and Receipts 
Unspent Conditional Grants and Receipts Comprises of: 

Unspent conditional grants and receipts 

Elundmi Library Fund 555 937 420 821 

Voter Station Grant 1 300 1 000 000 

557 237 1 426 821 


Unspent grants can mainly be attributed to projects that are work in progress on the relevant financial year-ends. 

The Unspent Grants are cash-backed by term deposits. The Mun c pality complied wth the conditions attached to aM grants 
received to the extent of revenue recognised. No grants were withheld 

15. Finance leases 

At amortised cost 

Caprtaksed Lease 344 074 493 181 

Capital lease liabilities at amortised cost are calculated at 20.45% interest rate, with maturity date of 31 March 2019. 
Non-current liabilities 

At amortiseo cost 102 782 344 074 


Current liabilities 

At amortised cost 181 892 148 507 


Payable wrthin one year 
Payable within two to five years 
Subtotal 

Less: Future fnance obhgatons 

Total 


Minimum lease payments 


235 954 235 954 

176 965 412 919 


412 919 648 873 

(08 245) (155 092) 

344 674 493 181 
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2017 2016 


16- Provisions 


Reconciliation of provisions 
Opening Balance 
Increase in Estimate 
Decrease in Estimate 
Unwinding of discounted interest 


1 1 156 232 

4^ :- t • 
725 155 


8 658 96© 
2 013 803 
(30 503) 
513 963 


Closing Balance 


1 1 832 026 


11 1 56 232 


The calculation for the rehabilitation of the Landfill site provision was compiled t>y an external specialist who was used to 
perform a valuation of the est mated annual cost of closure and rehabilitation (recurrng costs) for the following landfill sites: 


- M a clear 

- Mount Fletcher 

- Lfgie 


3 131 049 

4 665 129 
4 035 849 


2 952 812 
4 397 809 

3 805 612 


Total 


1 1 832 027 


11 156 233 


A retrospect ve calculation of time value of money, based on an average we ghted investment rate of prime less 4%. was used. 
This rate used rs also within the inflation target range of the South African Reserve Bank of between 3% to 6*X 

No landfill sites are scheduled for closure in the year that would require closure by capp ng. All stes are to remain operational. 
Allowance has been made for survey, environmental and community issues in providing cover to the existing waste to a 
suitable standard. 

The quantity of waste depos ted on the Elundim s res has been given as 785 tonnes per year (i.e 3 tonnes a day) for Ms 
Fletcher and 1800 tonnes per year (i.e. 7 tonnes as day) for Maclear. This will classify the two sites as Communal in size. It is 
assumed the Ugie site has been classified as Communal No leachate problems have been reported from the Mt Fletcher and 
Uo ie s.tes. but the classification indicates Maclear has a leachate issue. 

In calculating the provision for rehabilitation, the following four items have been included: 

- Direct Contract Cost 

- Incirect Professional Fees 

- Indirect Disbursements 

- Escalation 


There are currently three landfill stes in Elundini which service Mount Fletcher. Maclear and Ugie. hence they are nameo after 
the town which they service. 


Mt Fletcher Landfill Site: 

Size of operational landfill area? 

Is the site licensed? 

What rs the classification o»f the site 
Is the site operational? 

If the site rs operational, is there an expected closure date? 

If the site is operational, what is the annual tonnage of watste deposited on site? 
If the site rs not operational what was the date the site was last operated? 

Is there any hazardous waste on site? 


Are there any existing boreholes for monitoring? 

Is there a momtomg program n place? 

Are there any geograpfi ical features that should be taken nto consideration? 
Status of cover material? 


5 OOC m 3 (Trench) 

Yes 

G:C:B 

Yes 

No 

785 tons 
N/A 

Previous occurrences of medical waste 

took place. EHP from District Municpality 

assist us by monitoring the site 

No 

N/A 

No 

N/A. Trench System. cover material 
available from trenching process. 
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16. Provisions (continued) 


Maciear Landfill Site: 

Size of operatonal landfill area? 

Is the site licensed? 

What rs the classification of the site 


12 00O m 3 (Platform) 

Yes 

G:C:B 


Is the site operational? 

If the site s operational, is there an expected closure a ate? 

If the site s operational, what is the annual tonnage of waste ceposrted on site? 
If the site s not operational what was the date the site was last operated? 

Is there any hazardous waste on ste? 


Are there any exist ng boreholes for monitoring? 
Is there a monitoring program in place? 


Are there any geographical features that should be taken nto consideration? 
Status of cover material? 


Site is now a transfer station 
No 

1 800 tons 
IM/A 

Previous occurrences of medical waste took 
place. EHP from District Municipality ass st 
us by monitoring the site 
Yes 

No. DWAF take samples periodically We 
have request the District Municipality to 
assist with a monitoring program as they 
currently take samples of potable water in 
the area 

Sprng on adjacent far m 

Cover material on s te. volume unknown 


Ugie Landfill Site: 

Scze of operatonal landfill area -7 
Is the site licensed? 

What is the classification of the site 
Is the site operational? 

If the site s operational, is there an expected closure cate? 

If the site s operational, what is the annual tonnage of waste deposited on site? 

If the site rs not operatonal what was the a ate the site was last operated? 

Is there any hazardous waste on s te? 


Are there any exist ng boreholes for monitoring? 
Is there a momtomg program in place? 


Are there any geographical features that should be taken nto consideration? 
Status of cover material? 


16 000 m* (Platform) 

Yes 

G:S:C 

Yes 

No 

Estimate 120.000 tons per year from vehicle 

counts 

N/A 

There have been small amounts deposited 
in the past EHP from District Mun cipalrty 
assist us by. 

Yes 

No. DWAF take samples perodically. We 
have request the District Mun cpaiity to 
assist wvth a monitoring program as they 
currently take samples of potable water in 
the area. 

No 

Cover material on site, volume unknown. 


17. Service Charges 


Electricity 
Refuse Removal 
Less Rebates 


23 843 532 
4 750 218 
(4 610 878) 

23 931 872 


21 613 619 
4 412 505 
(5 218 882) 

20 807 242 


Rebates can be defned as any income that the Municpality is entitled by law to levy, but which has subsequently been forgone 
by way of rebate or remission. 
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2017 

2016 

18. Rental of Facilities and Equipment 



Facilities and equipment 

Rental of Facilities 

1 380 945 

1 311 398 

Rental of Equipment 

1 210 

47 271 

Deferred Rental Income 

103 068 

193 068 


1 575 232 

1 551 737 

19. Investment revenue 



Interest on ban* balances 

4 538 778 

3 652 47© 

Interest on outstanoing debtors 

1 803 688 

1 400 071 


6 342 466 

5 052 547 

20. Licences and Permits 



Public Drivers Perm ts 

249 880 

12© 888 

Drving Licences 

328 982 

281 730 

^earner Driving Licences 

386 255 

278 475 

Number Plates 

05 

903 

Reg strations 

1 405 043 

1 176 982 


2 371 1 55 

1 864 978 

21. Other Income 



Auction Sales 

41 499 

6© 466 

Building Plan and Inspect on r ees 

79 669 

1 1 3 830 

Cemetery Fees 

24 676 

2© 099 

Commission Received 

64 167 

1 740 

Greenest Mun cipai ty Aware 

500 000 

- 

Insurance Claims Recevea 

- 

278 895 

LGSETA Claims Receved 

54 270 

128 549 

Photocopies 

- 

5 90 C 

Pound Fees 

1 37 538 

127 545 

Prescrbed Debt 

- 

73 514 

Sundry Income 

207 816 

(13 1 16) 

Tender Document Sales 

160 931 

1 1 3 52 1 

Total 

1 290 566 

922 943 

Disclosed As: 

Revenue from Exchange Transactons 

790 5*66 

922 943 

Revenue from Non-Exchange Revenue 

5*00 ODO 

- 

Total 

1 280 566 

922 943 

Prescribed Debt includes unclaimed deposits and receipts older than three years recogn sed 

as income. 



52 


273 | P a g e 

























ELUNDINI LOCAL MUNICIPALITY 

Annual Financial Statements For The Year Ended for the year ended 30 June 2017 

Notes to the Annual Financial Statements For The Year Ended 
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2017 2016 


22. Property Rates 
Rates Received 


Rateable Land and Buildings 
Less: Rebates 

17 218 030 14 582 826 


20 605 214 17 344 555 

(3 387 1 84) (2 761 720) 


Valuations 


Residential 

525 320 500 

581 713 500 

Special Residential 

35 625 500 

33 669 179 

Bus ness and Government Property used by Local Government 

638 980 328 

608 798 500 

Inoustnal 

183 05 8 500 

184 237 D00 

Government Property used by Provincial and D strict Government 

44 4©8 500 

44 498 500 

Government Property used by Natonal Government 

22 273 500 

24 175 500 

Public Servce Infrastructure and Agriculture 

3 372 587 942 

3 394 377 591 

Mun c pal Owned Property and Churches 

555 997 276 

549 162 776 

Rateable Land and Buildings 

5 448 342 046 

5 420 632 546 


Rebates on Income - Basic Rate: 

Residential 

0.644c/R 

0.576C/R 

Special Residential 

1.287c/R 

0 748o'R 

Bus ness and Government Property used by Local Government 

0.965c/R 

0 859c/R 

Industrial 

1 .287CR 

1.147ci’R 

Government Property used by Provincial and District Government 

1 .287c'R 

0 86c/R 

Government Property used by Natonal Government 

1 .287c/R 

0 912c/R 

Public Servce Infrastructure a no Agriculture 

0.161C/R 

0 143o'R 

Mun. opal Owned Property and Churches 

O.OOOc/R 

OOOoR 


Rates are levied annually and monthly. Monthly rates are payable by the last day of each month and annual rates are payable 
before 30 September. Interest s levied at the prime rate on outstanding monthly rates 

Rebates can be defined as any income that the Municipality is entitled by law to levy, but which has subsequently been forgone 
by way of rebate or remission. 
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Figures in Rand 2017 2016 


23. Government Grants and Subsidies 


Operating grants 

Equitable Share 

Mun opal Systems Improvement Grant 

Mun opal Finance Management Grant 

Integrated Natonal Electr-ficaton Programme { INEP) 

Other Grants 

Mun opal Infrastructure Grant 
Total 


Capital grants 

Mun cpal Infrastructure Grant 

Voter Station Grant 

Total 

Total Grants and Subsidies 


12© 070 OOO 

1 625 OOO 
17 500 000 

2 168 884 
1 862 500 


152 226 384 


40 387 500 
©©8 640 


41 386 1 40 


193 612 524 


132 110 000 
930 000 
1 600 000 
20 050 450 
2 805 626 


157 496 076 


33 234 49 1 


33 234 491 
190 730 567 


Conditional and Unconditional 


Included in above are the following grants and subsidies received: 


Conditional grants received 
Unconditional grants received 


64 542 524 58 620 567 

120 070 000 132 110 000 

193 612 524 190 730 567 


The Municipality does not expect any significant changes to the level of grants. 
Revenue recognised per vote as required by Section 123 (c) of the MFMA: 


Equitable Share 

Budget S Treasury 

Community Services 

Strategc Plann ng & Development 

Techn cal servces 


12© 070 OOO 
1 625 OOO 
620 884 

62 296 640 


132 1 10 000 
2 530 000 
756 38© 
792 141 
54 542 037 


Total Grants 


193 612 524 190 730 567 


Equitable Share 


Current-year rece pts 
Conditions met - operating 
Closing Unspent Balance 


120 070 000 132 110 000 

(120 070 000) (132 110 000) 


The Equitable Share is the unconoitonal share of the revenue raised nationally and is being allocated in terms of Section 214 
of the Constitution (Act 108 of 1996) to the municipality by the National Treasury. 

Municipal Infrastructure Grant (MIG) 


Balance unspent at beg inn ng of year 
Current-year receipts 
Conditions met - operating 
Conditions met - capital 

Closing Unspent Balance 


42 250 OOO 
(1 862 500) 
(40 387 500) 


242 490 
32 992 000 
(1 699 600) 
(31 334 890) 


MIG is used to supplement capital finance for basic muniopal infrastructure for poor households, micro enterprises and social 
instrtutions. Also to provide for new municipal infrastructure and rehabi rtation and upgrading of existing ones. 
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23. Government Grants and Subsidies (continued) 

Municipal Systems Improvement Grant (MSIG) 

Current-year receipts - 930 000 

Conditions met - operating - (930 000) 

Closing Unspent Balance 


MSIG is used to assist municipalities in building in-house capacity to perform their functions and stabilize institutional and 
governance systems as required in the Municipal Systems Act. 

Financial Management Grant (FMG) 

Current-year receipts 1 625 000 1 600 000 

Conditions met - operating (1 625 000) (1 600 000) 

Closing Unspent Balance 


FMG is used to promote and support reforms in financial management by building the capacity in municpalities to implement 
the Mun opal Finance Management Act (MFMA). 

Integrated National Electrification Programme (INEP) 


Balance unspent at beginn ng of year 
Current-year receipts 
Conditions met - operating 
Closing Unspent Balance 


50 450 

17 500 000 20 000 000 

(17 500 000 1 1 20 050 450) 


The National Electrification Grant is used for electrical connections in previously disadvantaged areas 
Other Grants 


Balance unspent at beginn ng of year 
Current-year receipts 
Conditions met - operating 
Conditions met - capital 


1 437 761 

2 298 OOO 
(3 178 464) 


1 273 351 

2 970 036 
(2 236 268) 

(569 358) 


Closing Unspent Balance 


557 237 1 437 761 


Vanous grants were received from other spheres of government. 
24. Fines 


Traffic fines 
Illegal connection fines 
Other fines 

472 199 940 831 


330 400 718 108 

36 433 35 962 

105 366 186 761 
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Notes to the Annual Financial Statements For The 

Year Ended 


Figures in Rand 

2017 

2016 

2S. Employee related costs 



Sureary 

Contribution to Current Employee Benefits - Bonuses Accrued 

Contribution to Current Employee Benefts - Staff Leave 

Contribution to Current Employee Benefits - Performance Bonuses 

Contribution to Employee Benefits - Long Servce Awards 

Mea cal Aid Contributions 

Overtime 

Pension Fund Contributions 

Salaries and Wages 

Skdts Development Levy 

Travel. Motor Car. Telephone. Ass stance and Other Allowances 

UIF Contributions 

Workmens Compensation 

4 142 077 

557 679 
(2 545 414) 
408 555 

3 502 900 

2 369 833 

7 453 611 

49 735 506 

743 995 

6 383 945 

424 604 

23 507 

5 590 

3 459 735 
(39 787) 

2 753 760 
381 782 

3 672 123 

1 634 091 

5 617 426 

45 009 528 
601 863 

8 094 887 
387 913 
346 091 

Sub-Total 

73 200 798 

71 925 002 

Less Employee Costs Capctatsed 

Total 

(2 720 432) 

70 480 366 

(1 122 018) 

70 802 984 

Municipal Manager - K Gas hi 



Annual Remuneration 

Car Allowance 

Performance Bonuses 

Contributions to UIF. Med cal and Pension Funds 

Leave Pay 

852 316 

296 856 

95 448 

126 051 

130 900 

932 063 
274 771 
63 717 
124 215 

Total 

1 501 571 

1 394 766 

Manager Infrastructure Planning and Development - X Mntonintshi 



Annual Remuneration 

Car Allowance 

Performance Bonuses 

Contributions to UIF. Med cal and Pension Funds 

759 408 

414 849 

33 852 

13 253 

71 1 309 
390 360 
52 783 

7 872 

Total 

1 221 362 

1 162 324 

Manager Corporate Services - SR Matubatuba 



Annual Remuneration 

Car Allowance 

Performance Bonuses 

Contributions to UIF. Med cal and Pension Funds 

Leave Pay 

752 404 

399 450 

122 5-65 

14 948 

83 148 

768 611 
413 078 
80 183 

1 872 

Total 

1 372 515 

1 263 744 

Chief Financial Officer - J Mdeni 



Annual Remuneration 

Car Allowance 

Performance Bonuses 

Contributions to UIF. Med cal and Pension Funds 

719 504 

4 1 9 462 

56 420 

13 386 

654 890 
434 724 
105 457 

1 872 

Total 

1 208 772 

1 196 943 
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Figures n Rana 


2017 2016 


25- Employee related costs (continued) 

Manager Strategic Planning and Economic Development - NC Eddie (Resigned) 


Annual Remuneration 
Car Allowance 
Performance Bonuses 

Contributions to UIF. Med cal and Pension Funds 
Other 


719 504 
419 462 
56 420 
- 9 98fl 


= 91 

1~2 5“ 
105 871 
1 785 
161 854 


Total 


1 208 772 


1 197 271 


Manager Community Services - L Kofcose (from 01/10/2016) 


Annual Remuneration 442 276 

Car ana Other Allowances 244 375 

Performance Bonuses 30 602 

Contributions to UIF. Med cal and Pension Funds 8 701 

Leave Pay 60 250 

Total 786 204 


26. Remuneration of councillors 


Executive Mayor 

Speaker 

Councilors 

Total 


763 569 
630 664 
8 834 739 

10 228 972 


789 049 
636 148 
9 366 501 


10 791 698 


In-kind benefits 

The Mayor ana Speaker are full-time. They are provided with secretarial support, offce and a municipal motor vehicle at the 
cost of the Council. 


27. Debt Impairment 


Contribution to Debt Impa rment 


9 185 391 


6 132 625 


28. Depreciation and Amortisation 


Property. Plant and Equipment 
Investment Property 
Intangible assets 


26 755 414 
76 972 
226 635 


28 375 434 
77 184 
60 807 


Total 


27 059 021 


28 513 425 


Less: Depreciation and Amortsati on Capitalised 


(102 973) 

26 956 048 


(1 670 243) 

26 843 182 
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Figures in Rand 2017 2016 


29. Repairs and Maintenance 

I nfrastructu re 
Land and Build ngs 
Other Assets 

Total Repairs and Maintenance 

Less: Repars and Maintenance Capitalised 

Total Repairs and Maintenance 

Balance Previously Reported 
Restatements - Refer to note 41 

Restated Balance as at 30 June 

30. Finance Costs 
Interest 

31. Bulk Purchases 

Electricity 

32. Contracted Services 

Solid Waste 

Total 


4 017 709 

2 077 053 

3 275 618 


4 184 355 

1 269 490 

2 448 316 


10 270 380 

(650 982) 


7 902 661 

(2 734 286) 


9 619 398 


5 168 375 


5 465 155 
(296 780) 

5 168 375 


1 205 324 


21 294 712 


2 727 340 

2 727 340 


907 467 


19 064 933 


2 730 602 

2 730 602 


33. Operating Grant Expenditure 

Budget & Treasury 

Strategc Plann ng & Development 

Technical services 

Total 

As Previously Reportea 
Restatements - Refer to note 41 

Restated Balance as at 30 June 


1 532 860 
786 741 
1 7 885 9 11 


20 205 512 


2 327 524 

84 000 
20 980 007 


23 391 531 


23 799 816 
(408 285) 

23 391 531 
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Notes to the Annual Financial Statements For The 

Year Ended 


Figures in Rand 


2017 

2016 

34. General Expenses 




Advertsing 


75© 823 

872 713 

Auditors Remuneration 

3 

lO© 101 

3 142 279 

Bank Charges 


ID© ©55 

7© 659 

Cleaning 


79 638 

83 055 

Commission Pao 


476 77© 

380 580 

Conferences and Seminars 


205 045 

425 571 

Consulting ana Profess onal Fees 

5 

6©8 307 

5 420 343 

Entertanment 

1 

108 077 

660 064 

Fraud Prevent on Plan 


42 ODO 

45 01 O 

Fuel ana 04 

3 

233 340 

3 232 08© 

Gifts 


165 ©07 

31 715 

Insurance 


403 745 

839 402 

Job Evaluation 


178 186 

70 913 

Lease Rentals 


©55 2©2 

980 052 

Licence Fees 


054 028 

913 883 

mSCOA Implementation Costs 

4 

032 €«5 

31 925 

Other Expenses 

2 

544 213 

2 727 221 

Postage ana Courer 


44 695 

35 302 

Printing and Stationery 

1 

05© 305 

865 878 

Pro mot ons ana Sponsors^ ps 

1 

385 43 r 

621 561 

Protective Clothing 


523 489 

267 36© 

Public Participation 


798 722 

1 471 391 

Refuse 


91 892 

151 209 

Relocation Costs 


1 500 

115 920 

Security I'Guarc ng of Municipal Property) 

2 

278 OOI 

1 191 030 

Small Tools and Equipment 

1 

033 437 

731 361 

Special Programmes 

4 

297 365 

3 666 594 

Subscrrptions and Membership Fees 

1 

537 ©95 

469 41© 

Telephone ana Fax 

2 

5*67 063 

2 166 704 

Town Plann ng and Property Valuation Fees 


66 457 

12 500 

Traffic Department Costs 


139 213 

93 710 

T ran ing 

3 

71© 091 

1 561 42© 

Travel and Subsistence 

7 

€54 550 

6 898 385 

Ward Committees 

1 

322 €44 

1 297 005 

Sub-total 

52 278 947 

41 564 234 

Less: General Expenses Capitalised 

(1 088 477) 

(2 876 274) 

Total 

51 

190 470 

38 687 960 

As Previously Reportea 



38 933 247 

Correction of Error - Refer to note 4 1 



(245 287) 

Restated Balance as at 30 June 



38 687 960 

35. Gains / (Losses) on Disposal of Assets 




Investment Property 


(34 ©04) 

150 000 

Property. Plant and Equipment 


- 

(167 388) 

Total 


(34 904) 

<17 388) 
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2016 

36. Cash generated from operations 

Surplus 

22 602 890 

31 149 919 

Adjustments for: 

Reversal of Impairments 

(16 936) 

<28 994) 

Un-wma ng of Deferred Revenue - Rental Income 

(193 068) 

(193 068) 

Loss on D sposal of Non-monetary Assets 

34 90-4 

17 388 

Debt Impa rment 

9 185 391 

6 132 624 

Un-wma r>g of Deferred Revenue - Finance Charges 

33 665 

45 254 

Deprecation ana Amortisaton 

27 059 020 

28 513 425 

Movement n Employee Ben efts - Non-current 

(172 952) 

202 027 

Movement n Employee Ben efts - Current 

(3 533 1 60 ) 

2 183 626 

Movement n Provslons 

725 155 

513 963 

Changes in Working Capital: 

Payables from exchange transact on s 

4 311 450 

<5 206 1 87) 

Unspent Government Grants 

(869 524) 

(185 471) 

T axes 

(3 613 943) 

1 158 536 

Inventory 

102 198 

186 073 

Receivables 1 both Exchange and Non-Exchange) 

(9 679 486) 

(5 578 297) 

Unpaid Government Grants 

- 

46011 

37. Additional Disclosures in Terms of Municipal Finance Management Act 

45 975 604 

58 957 729 

37.1 SALGA Contributions [MFMA 125 (1)<b)] 

Opening balance 

_ 

630 259 

Current year subscription / fee 

812 290 

- 

Amount pad - current year 

(812 290) 

(630 259) 

Outstanding Balance 

- 


37.2 Audit Fees [MFMA 125 <1 >(c)] 

Opening balance 

- 

- 

Expenditure incurred 

3 415 576 

3 142 279 

Current year subscription / fee 

3 415 576 | 

j 3 142 270 | 

Payments 

(3 415 576) 

(3 142 279) 

Outstanding Balance 

- 

- 

37.3 VAT [MFMA 125 <1)(c)] 

Opening balance 

2 463 657 

4 223 47 1 

Current year subscription / fee 

14 116 204 

9 847 162 

Amount paid - previous years 

(12 474 239) 

(1 1 606 976) 

Outstanding Balance 

4 105 622 

2 463 657 


VAT is payable on the recept bass. Only once payment is received fr o m the debtors is VAT paid over to SARS All VAT 
returns have been submitted by the due date throughout the year. 
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37. Additional Disclosures in Terms of Municipal Finance Management Act (continued) 
37.4 PAYE. SDL and UIF [MFMA 125 (1)(c)] 


Current year subscription / fee 

14 091 263 

12 789 074 

Amount pad - current year 

(14 091 263) 

(12 789 074) 

Outstanding Balance 

- 

- 


37.5 Pension and Medical Aid Contributions [MFMA 125 (1)<c)] 




Current year subscription / fee 

Amount pad - current year 

17 577 446 
(17 577 446) 

15 692 
(15 692 

163 

163) 

Outstanding Balance 

- 


- 


37.6 Councillors Arrear Accounts [MFMA 124 {1 )(b)] 

No Councilor had any arrear account outstanding for more than 90 days at year end 


37.7 Quotations Awarded - Deviations from SCM 


Dev at on s from, and ratifications of minor breaches of the Procurement Processes due to Sole Providers. Specialised 
Services. Emergencies and Variation Orders 

All the deviations were ratrfied by the Municipal Manager and reported to Council- 


Section 36 { 1 >) aKi) - Emergencies 
Section 36( 1 jiaKii) - Single Provider 
Section 36< 1 )<aK'<*) - Specialised Services 

Section 36< 1 )< a i< v) - Impractical to Follow OfFical Procurement Process 


3 316 442 
3 034 571 
1415 328 
5 242 853 


1 465 809 

5 539 69 1 

2 425 007 

6 189 859 


Total 


1 3 008 1 94 


15 620 366 


Municipal Manager Office 
Budget and Treasury Office 
Infrastructure Plann ng and Development 
Corporate S ervices 

Strateg c Plann ng and Development 
Community Services 


1 080 759 

1 344 164 
6 813 777 

2 809 161 
207 603 
753 730 


2 870 418 

1 393 399 
7 300 027 

2 974 81 7 
563 065 
518 640 


Total 


1 3 009 1 94 


15 620 366 
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38. Contingent Liabilities 

Counol do have the following contingent liabilities at the end of the fnancal year 2016/2017: 



A labour related dispute was declared. The SALG8C has found in favour of the applicant 
and as such has instructed the Council to appoint the appi cant to the position of 
Community Services Manager, effective Apr! 2012. The Labour Court has. in November 
2016. set asoe the arbitration award and further referred the matter back to the barganing 
counol for an arbitration process. As a result, the contingent li ability no longer exists 


1 055 408 

A labour dspute was declared relating to unpaid employee benefits amounting to R465 
802. The matter emanates from their claim for unpaid overtime and standby allowance 
a at rig back to 2002. This matter rs currently pending litigation and legal costs are 
estimated at R10 0O0. 

465 802 

465 892 

A company was contracted to do road repairs in Maclear. but faied to do work to 
satisfaction of the Mun cipality. The Municipality rightfully retaned a certain percentage of 
the retention fee amounting to an estimate of R05O DOO The plaintiff s suing the 
Municipality for the re ten ton fees. The Municipafefty has defended the acton. The 
Mun opalrty is now awaiting *or its attorneys to g ve a response to the clam (Plea). Legal 
fees are estimated at R10O OOO 

050 OOO 

050 OOO 

The Municipality was sued by two separate plaintiffs for fre that allegedly org nated from 
communal property registered in the name of the Mun cipalty. which spread to the plaintiffs' 
properties causing damages of R100 000 and R54 000 respect vely The R100 000 cla m 
has since been resolved through the Mag strate's Court in favour of the mun opalrty for lack 
of a joinder of the Joe Gqab District Mun cipalty. and the matter has not been re-enrolled 
The claim of R54 000 was not submitted before the court on the due date. The chances of 
the plaintiff be ng granted con dona ton are remote. 


54 OOO 

The Municipality has been sued by a plaintiff for damages to hrs veh de amounting to R85 
307 The plairrtff alludes that the damages obtained was due to the Mun cipality neglecting 
to manta n its roads. The Municipality is now awaitng for ts attorneys to respond to the 

claim (Plea). Legal fees are estimated at R50 OOO. given the antic pa ton that this matter 
can go to trial. 

85 307 

85 307 

A contractor faied to fulfil its contractual obligations a no therefore the Municipality, after 
following due process, terminated the contract in March 2014. A Summons was received 
on 23 September 2014 dam ng for loss of profit of the said term naton amounting to R1 
250 OOO. The Municipal ty filed an Application ch all eng r g the Summons. The matter was 
recently heard, but judgement was reserved The Municipality's application was later 

dismissed. Legal fees are estimated to be R200 000. 

1 250 OOO 

1 250 000 

A music production company has applied for a court interdict against the municipality, 
alleging copyright infringement when an artist's copy of album was given to a compettor to 
promote, produce and market the artists music. Furthermore, that in terms of an 
agreement, the municipality was supposed to give the applicant a right of first option rf the 
artist's music was to be released and distributed in any formats for commercial exploitation. 
they claim to have a right to the artist's profits and royalties, and are claiming damages, the 
quantum of which will be determined as a later stage and rs currently unknown. The 
estimated legal costs for this court action is R343 130. 



An employee has lodged papers in the Labour Court, m which he is seeking the Labour 
Court to order parity of remuneraton among him and hrs colleagues who. whilst enjoying 
the same T.ASK grade as them, they are however remunerated better than hm The 
municipality s opposng the matter. The claim s that the employee's remuneration be 
adjusted to R670 OOO with effect from 1 June 2014. to R712 210 with effect from 1 January 
2015 and that hence forth the salary be equated to that of the other employees the costs of 
defending the matter at the Labour Court are R1 50 000 

408 472 

231 677 
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38. Contingent Liabilities (continued) 

A contractor was appointed to construct an access road and was paid off as per the terms 961 156 

of the contract. Subsequent to the work performed, the contractor submitted a claim 

alleging to have performed additional work for which the municipality has not paid. The 

municipality has refused to pay the amounts claimed as the work allegedly performed 

cannot be verified and was also not authorised. The contractor has approached a court of 

law to demand payment and the municipality is defending the action. 


Total estimated Contingent Liabilities 4 120 827 4 992 374 


39. Unauthorised, Irregular, Fruitless and Wasteful Expenditure 
39.1 Unauthorised Expenditure 

Unauthorised expenditure consist out of the following: 

Opening balance 

Unauthorised expenditure for the current year 
Written off by Council 

Unauthorised Expenditure Awaiting Approval 


8 159 636 8 159 636 

(8 159 636) 

8 159 636 


Unauthorised expenditure only relates to expenditure in excess of approved budget votes. The Council committee responsible 
for this expenditure has conducted investigations and Council wrote off of the amount. 



2017 

2017 

2017 


Actual 

Final Budget 

U nauthorised 


R 

R 

R 

Unauthorised expenditure - Per Vote 

Executive and Council 

33 915 396 

42 713 350 


Budget & Treasury 

37 664 302 

63 264 075 

- 

Corporate Services 

26 740 983 

31 811 318 

- 

Community Services 

34 790 619 

34 985 535 

_ 

Strategic Planning & Development 

9 457 872 

11 908 824 

- 

Technical services 

131 193 445 

175 138 559 

- 

Total 

273 762 617 

359 821 661 



39.2 Fruitless and Wasteful Expenditure 

Fruitless and wasteful expenditure consist out of the following: 
Opening balance 
Written off by Council 
Recovered by Council 

Fruitless and wasteful expenditure awaiting approval 


902 052 902 052 

(887 392) 

(14 660) 


902 052 


Details of Fruitless and wasteful expenditure incurred: 
None. 
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39. Unauthorised, Irregular, Fruitless and Wasteful Expenditure (continued) 
39.3 Irregular Expenditure 

Irregular expenditure consists out of the following 
Opening Balance 

Add: Irregular Expenditure - current year 
Less: Amounts recoverable (not condoned) 

Less: Amounts not recoverable (condoned) 

Irregular Expenditure Awaiting Approval 


Details of Irregular expenditure incurred: 
Non-compliance with supply chain management policy 


474 227 484 148 

6 645 607 

(0 021 ) 

(474 227) 

6 645 697 474 227 


© 645 607 474 227 


40. Material Losses 


Electricity distribution losses 
Kwh Purchased 
Less: Kwh Sold 


IQ 347 202 
(14 873 085) 


I© 105 003 
(15 015 557) 


Kwh losses 
% Losses 


4 473 217 
23.12 


4 170 446 

21.77 


Average cost per Kwh unit (exd VAT) 


1 


.0120 


0.0010 


Losses in Rand Value 


4 530 921 


3 769 442 


41. Prior Period Adjustments 


41.01 Statement of Financial Performance 
Repairs and Maintenance 

Balance Previously Reported 
Correction of Error - Refer to comment 2 
Restated Balance as at 30 June 
General Expenses 

Balance Previously Reported 
Correction of Error - Refer to comment 2 
Restated Balance as at 30 June 
Operating Grant Expenditure 
Balance Previously Reported 
Correction of Error - Refer to com ment 2 
Restated Balance as at 30 June 
Net Effect on Total Expenditure 


5 465 155 
(206 780) 
5 168 375 


38 933 247 
(245 287) 

38 687 960 


23 799 816 
(408 285) 
23 391 531 


(950 352) 


Net Effect on Surplus for the Year 


(950 352) 


41.02 Statement of Financial Position 
Payables from exchange transactions 
Balance Previously Reported 

Correction of Error - Refer to comment 1 
Correction of Error - Refer to comment 2 

Restated Balance as at 30 June 


(24 560 302) 
(130 006) 
1 03© 182 
(23 654 126) 
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41. Prior Period Adjustments (continued) 


Taxes 

Balance Previously Reported 
Correction of Error - Refer to comment 1 
Correction of Error - Refer to comment 2 
Restated Balance as at 30 June 
Investment Property 

Balance Previously Reported 
Correction of Error - Refer to comment 3 
Correction of Error - Refer to comment 4 
Restated Balance as at 30 June 
Property. Plant and Equipment - Infrastructure WIP 
Balance Previously Reported 
Correction of Error - Refer to comment 1 
Restated Balance as at 30 June 

Net Effect on Assets and Liabilities 


3 351 067 
15 966 
<85 830) 
3 281 203 


34 969 098 

1 -470 500 
<202 500) 

36 237 098 

339 065 678 
114 040 
339 179 718 


1 384 670 


Net Effect on Accumulated Surplus 


1 384 670 


Comment 1 

Retentions to the value of R130 006 was not recognised in the previous financial year. An adjustment was made to include the 
retentions in the previous financial year. 

Comment 2 

Payables amounting to a value of R1 036 182 was duplicated in the financial records of the municipality. This resulted in an 
overstatement of expenditures amounting to R950 352 and VAT receivable being overstated with R85 830. 

Comment 3 

The municipality identified land in their name amounting to the value of R1 470 500. These assets were previously not recorded 
on the asset register. An adjustment was made to the cost of land to account for thes asstes not previously recorded. 

Comment 4 

The municipality sold vacant land during previous financial years. The investment property held by the municipality was not 
disposed of at the date of transfer at the deeds office. An adjustment to investment property was made to account for the 
disposal in the correct financial year. 

42. Capital Commitments 

Commitments in respect of capital expenditure: 

I nfrastructu re 

Approved and Contracted for 37 392 557 37 988 400 


This expenditure will be financed from: 


Government Grants 
Own funding 


21 627 865 
15 764 692 


15 113 739 
22 874 66 1 


37 392 557 


37 988 400 
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4-3. Financial Instruments Disclosure 

In accordance with* GRAP 104 the following financial instruments carried at amortised cost: 


Categories of Financial Instruments 
Financial Assets 


Cash and Cash Equivalents 

41 ©31 565 

51 715 871 

Receivables from Exchange Transactions 

2 781 846 

3 ©27 83! 


44 713 411 

55 643 71 

Financial Liabilities 

Long-term Liabilities 

162 782 

344 67- 

Payables from Exchange Transactions 

27 965 576 

23 654 12< 

Unspent Condtbonal Grants and Receipts 

557 297 

1 426 82 

Current Portion of Long-term Liabilities 

181 892 

148 so: 


28 867 547 

25 574 121 


44. Related parties 

Management and Councillors receive and pay for services on the same terms and conditions as other ratepayers and 
residents. 

44.1 Related Party Loans 

Since 1 July 2004 loans to Councilors and Senior management employees are not permitted. 


44.2 Compensation of management personnel 

The compensation of management personnel is set out in notes 25 and 26 to the financial statements. 


44.3 Joe Gqabi Economic Development Agency (SoC) Ltd - (JoGEDA) 

The Municipal Manager serves on the board of directors of JoGEDA. No transactions was entered into during the financial 
period. 


44.4 Other related party transactions 


The following purchases were made during the year Key Management Personnel and Officials have an interest: 


Biks Business Solutions ( Spouse of Mrs. Bikrtsha - ELM Official) 

Isiphile Trading ( Niece of N Thuli) 370 737 

Lonaphiko Trading ( Spouse of Ms. Nomtha Nkani) 43 200 

Mozi Auctioneers ( Hlubikazi Mduzulwana Family) 4 788 

Nosisana Trading Enterprise (Niece of official Z Thuli) 2 475 

Thozama and AB Trading (Mother to Vuyokazi Nodkana) 1 ©50 

Sandisiie Business Enterprise (Spouse of Z Lusawana) 120 ©74 

K2012048808 (SA) Rty (Ltd) (Relative of TV Sahlulo and B Sahlulo) 6 000 


550 124 


1© 366 


44 750 


64 1 16 
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45. Financial Risk Management 

The activities of the Municipality expose it to a variety of financial risks, including market risk (comprising fair value interest rate 
risk, cash flow interest rate risk and price risk), credit risk and liquidity risk. The Municipality's overall risk management 
programme focuses on the unpredictability of financial markets and seeks to minimise potential adverse effects on the 
Municipality's financial performance. 

Foreign Exchange Currency Risk 

The Municipality does not engage in foreign currency transactions. 

Price Risk 

The Municipality is not exposed to price risk. 

Interest Rate Risk 

As the Municipality has significant interest-bearing liabilities, the Municipality's income and operating cash flows are 
substantially dependent on changes in market interest rates. 

The Municipality analyses its potential exposure to interest rate changes on a continuous basis. Different scenarios are 
simulated which include refinancing, renewal of current positions, alternative financing and hedging. Based on these scenarios, 
the Municipality calculates the impact that a change in interest rates will have on the surplus/deficit for the year. These 
scenarios are only simulated for liabilities which constitute the majority of interest beanng liabilities. 

The Municipality did not hedge against any interest rate risks during the current year. 

The potential impact on the Municipality's surplus/deficit for the year due to changes in interest rates were as follow: 

0.0% (2016 - 0.5%) Increase in interest rates 
0.0% (2016 - 0.5%) Decrease in interest rates 

Credit Risk 

Credit risk is the risk that a counter party to a financial or non-financial asset will fail to discharge an obligation and cause the 
Municipality to incur a financial loss. Credit risk consist mainly of cash deposits, cash equivalents, trade and other receivables 
and unpaid conditional grants and subsidies. 

Receivables are disclosed net after provisions are made for impairment and bad debts. Receivables comprise of a large 
number of ratepayers, dispersed across different sectors and geographical areas. Ongoing credit evaluations are performed on 
the financial condition of these debtors. Credit risk pertaining to trade and other debtors is considered to be moderate due the 
diversified nature of debtors and immaterial nature of individual balances. In the case of consumer debtors the Municipality 
effectively has the right to terminate services to customers but in practice this is difficult to apply. In the case of debtors whose 
accounts become in arrears. Council endeavours to collect such accounts by "levying of penalty charges", "demand for 
payment", "restriction of services’ and. as a last resort, "handed over for collection", whichever procedure is applicable in terms 
of Council's Credit Control and Debt Collection Policy. 

All rates and services are payable within 30 days from invoice date. Refer to note 15 for all balances outstanding longer than 
30 days. These balances represent all debtors at year end which defaulted on their credit terms. AJso refer to note 15 for 
balances included in receivables that were re-negotiated for the period under review 


202 503 
(202 503) 


Balances past due not impaired: 2017 2016 

R R 

Electricity 658 367 435 205 

Refuse - 6 640 

Other 742 623 1 ©78 043 


No trade and other receivables are pledged as security for financial liabilities. 
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45. Financial Risk Management (continued) 

Due to the short term nature of trade and other receivables the carrying value disclosed in note 15 of the financial statements is 
an approximation of its fair value. Interest on overdue balances are included at prime lending rate where applicable. 

The Municipality only deposits cash with major banks with high Quality credit standing. No cash and cash equivalents were 
pledged as security for- financial liabilities and no restrictions were placed on the use of any cash and cash equivalents for the 
period under review. Although the credit risk pertaining to cash and cash equivalents are considered to be low. the maximum 
exposure are disclosed below. 

The banks utilised by the Municipality for current and non-current investments are all listed on the JSE (First National Bank and 
Standard Bank). The credit quality of these institutions are evaluated based on their required SENS releases as well as other 
media reports. Based on all public communications, the financial sustainability is evaluated to be of high quality and the credit 
risk pertaining to these institutions are considered to be low. 

The risk pertaining to unpaid conditional grants and subsidies are considered to be very low. Amounts are receivable from 
national and provincial government and there are rvo expectation of counter party default. 

Receivables are individually evaluated annually at Statement of Financial Position date for impairment or discounting. A report 
on the various categories of debtors is drafted to substantiate such evaluation and subsequent impairment ! discounting, where 
applicable. 

Financial assets exposed to credit risk at year end are as follows 
Receivables from Exchange Transactions 
Cash and Cash Equivalents 

Liquidity Risk 

Prudent liquidity risk management implies maintaining sufficient cash, the availability of funding through an adequate amount of 
committed credit facilities. Due to the dynamic nature of the underlying business, the treasury maintains flexibility in funding by 
maintaining availability under credit lines. 

The Municipality's risk to liquidity is a result of the funds available to cover future commitments. The Municipality manages 
liquidity risk through an ongoing review of future commitments and credit facilities. 

The table below analyses the Municipality's financial liabilities into relevant maturity groupings based on the remaining period at 
the financial year end to the contractual maturity date. The amounts disclosed in the table are the contractual undiscounted 
cash flows. Balances due within 12 months equal their carrying balances as the impact of discounting is not significant. 


2 781 846 3 544 138 

41 027 413 51 713 874 


At 30 June 2017 


Less than 1 


Between 1 


Over 5 Years 


Year 


and 5 Years 


Long Term liabilities - Finance Lease Liability 

Payables from Exchange Transactions 

Unspent conditional government grants and receipts 


235 054 
27 065 576 
557 297 


170 ©65 


Total 

412 010 
27 005 576 
557 297 


Total 


28 758 827 


176 965 


28 935 792 


At 30 June 2016 

Long Term liabilities - Finance Lease Liability 
Payables from Exchange Transactions 
Unspent conditional government grants and receipts 
Total 


Less than 1 
Year 

235 ©54 
23 654 1 26 
1 426 821 


25 316 901 


Between 1 Over 5 Years 

and 5 Years 

41201© 


412 919 


Total 

648 873 
i e f 4 -15 
1 426 821 


25 729 820 


46. Events after the reporting date 

The Municipality has no events after reporting date during the financial year ended 2010/2017. 
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47. In-kind donations and assistance 

No in-*tmd donations and assistance were received by the Municipality duhng the 2016/2017 financial year. 

48. Statutory Receivables 

In accordance with the principles of GRAP 108. Statutory Receivables of the Municipality are classified as follows: 


Taxes 

Receivables from Non-exchange Transactions 
Rates 

Traffic Fines 

Total Statutory Receivables 


6 895 146 
3 458 399 
3 458 399 


IQ 353 545 


3 281 203 
3 264 429 
3 264 429 


6 545 632 


49. Private Public Partnerships 

Council entered into a Private Public Partnership (PPP) with Interwaste (Pty) Ltd ("The Private Company") on 30 May 2013. 

In terms of the PPP the Private Company will be responsible for the maintenance and operation of the landfill sites in (Jgie and 
Madear. as well as Mt Fletcher from 2015/16. The Municipality is still responsible for the collection of refuse at the consumers' 
premises. 

The duration of the contract is 1 O years and future estimated payments (including VAT) are set out below: 

Year 

2016/17 
2017/18 
2018/18 
201 8/20 
2020/21 
2021/22 
2022/23 

Refer to note 32 for expenditure incurred during the current and previous financial year. 

In terms of the PPP. the Private Company is required to provide their own movable assets in order to fulfil their function. The 
PPP does make provision for the transfer of the movable assets to the Municipality at the end of the contract. The Private 
Company is not required to build any new assets, but only to maintain the current assets belonging to the Municipality. 

The performance of the Private Company is reviewed on an annual basis. The contract may be terminated based on non¬ 
performance. There is also no renewal clause after the 10 years. 

50. Explanatory Notes to the Statement of Comparison of Budget and Actual 
Original Budget vs Final Budget 

Statement of Financial Position 


Amount payable 

5 080 728 
5 385 566 

5 708 715 

6 051 221 
6 414 287 

6 678 164 

7 207 122 


Total current assets were decreased to consider the revised cash flow forecast. 

Current liabilities were decreased to allocate the non-current portion of provisions to non-current liabilities. Borrowings were 
increased to consider new leases entered. 

Non-current liabilities were increased to account for provisions previously omited. 
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50. Explanatory Notes to the Statement of Comparison of Budget and Actual (continued) 


Statement of Financial Performance - Revenue 

Transfers recognised was increased to t>e aligned with newly anticipated grant receipts 
Property rates was increased to align the budget with the increases in rate charges. 

Plant income was lower than budgeted. This is due to the Department of Public Works decreasing their allocation to the 
municipality during the year due to financial constraints. 

In 2012. the Municipality submitted a budget to Treasury which contained a deficit. The reason for the deficit is that the 
Municipality budgeted for expenditure which would have been funded from own roll-over funds of the prior year. Treasury 
instructed the Municipality that they were not allowed to budget for a deficit and subsequently had to increase own revenue to 
accommodate for the roll-over funds. This practice resulted in the variance of Other Income. 

Licences and Permits were increased to align the budget with the anticipated receipts. 

Statement of Financial Performance - Expenditure 

Repairs and maintenance was increased to align the anticipated expenditures with new project plans during the year. 

Remuneration of Councillors was increased during the year in anticipation of additional expenses because of the 2016 election. 

Due to prior period under budgeting of debt impairment, a more prudent approach was adopted during the budgeting 
calculations of debt impairments. 

Employee related costs were reduced to take into consideration vacant positions that arose during the financial year. 

Collection costs were increased to align the budget with anticipated expenditures 

The operating grant expenditures was increased to account for additional allocations anticipated during the year. 

Cash Flow Statement 

The decrease in cash from operating activities is due to the decrease in anticipated cash flow. 

The anticipated increase in capital grants resulted in an increase in the net cash flow from investing activities 

Actual Amount vs Final Budget 
Statement of Financial Position 

Total current assets were decreased to consider the revised cash flow forecast. 

The non-current liabilities are more than budgeted for. since the non-current portion of provisions were omited in the budget 
Statement of Financial Performance - Revenue 


Plant income was lower than budgeted. This is due to the Department of Public Works decreasing their allocation to the 
municipality during the year due to financial constraints. 

Interest Earned was more than budgeted for. Expenses that was anticipated to be incurred early in the financial year was 
delays, resulting in funds being held in investment account for a longer period. This increased the interest earned to more than 
what was budgeted for. 
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50- Explanatory Notes to the Statement of Comparison of Budget and Actual (continued) 

Statement of Financial Performance - Expenditure 

Employee related costs were less than budgeted for due to the following events: 

- The assistant SCM position was vacant for the first 5 months: 

- Due to prior period under budgeting of employee related costs, which led to unauthorised expenditure, a more 
prudent approach was adopted during the budgeting calculations of employee related costs. 

After the elections held during 2016. an internal delay caused the late appointment of the Mayor. Chief WHIR and Council 
Heads. During this period the entire council was remunerated as a general council member. This resulted in the remuneration 
of Councillors, including all other allowances and benefits, to be less than budgeted for 

Repairs and maintenance was less than budgeted for due to the following unforeseen events: 

- A stores conversion project was delayed, resulting in less expenditures than anticipated: 

- A planned cemetery project did not occur: 

- A roads maintenance project was grossly reduced due to financial constraints experiences by the Department of 
Public Works: and 

- Improved asset management resulted in a significant reduction of repair costs for plant and machineries 
Finance charges was more than budgeted for due to new leases taken on late in the previous year. 

Bulk purchases were less than budgeted for due to NERSA guideline being used which resulted in bulk purchases being over 
budgeted. 

The operating grant expenditures was less than budgeted for. An amount of R-4 OOO OOO was allocated to the municipality in 
regard to NER. but the funds were never received. The municipality was unable to incur expenditures until the funds were 
received. The Department of Public Works allocated the municipality a budget for road related projects, but was unable to 
provide the municipality with the budgeted funds. 

Other expenditure was less than budget as not all cash surplus from the previous year was utilised. 

Cash Flow Statement 

Cash from operating activities was more than budgeted for as not all roll-over expenditure fund expenditure incurred 
Cash from investing activities was less than budgeted for as not all capital projects were implemented. 
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SCHEDULE OF EXTERNAL LOANS AS AT 30 JUNE 2017 



Rate 

Loan Number 

Maturity Date 

Balance at 

Received 

Redeemed 

Balance at 





30 June 2016 

during the 

during the 

30 June 2017 






period 

Period 






R 

R 

R 

R 

FINANCE LEASE LIABILITIES 








Fujitsu FI 6670 

20.45 % 

ELM-4/038/2015-20 1 6 

31/03/2019 

144 737 

. 

(43 583) 

101 154 

Xerox Work centre 7225 

20.45 % 

ELM-4/038/2015-2016 

31/03/2019 

47 896 

- 

(14 423) 

33 473 

Xerox Work centre 7225 

20.45 % 

ELM-4/038/2015-20 1 6 

31/03/2019 

47 896 

- 

(14 423) 

33 473 

Xerox Work centre 7225 

20.45 % 

ELM-4/038/2015-20 1 6 

31/03/2019 

47 896 

- 

(14 423) 

33 473 

Xerox D110 

20.45 % 

ELM-4/038/20 1 5-20 1 6 

31/03/2019 

201 405 

- 

(60 647) 

140 758 

Xerox Workcentre 3210 

20.45 % 

ELM-4/038/2015-2016 

31/03/2019 

3 350 

- 

(1 009) 

2 341 

Total External Loans 




493 180 

- 

(148 508) 

344 672 


1 See Note 41 
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APPENDIX B - Unaudited 

DISCLOSURE OF GRANTS AND SUBSIDIES FOR THE YEAR ENDING 30 JUNE 2017 



Balance 1 

Correction of 

Restated 

Contributions 

Operating 

Capital 

Balance 30 

Unspent 30 

Unpaid 30 


July 2016 

Error 

Restatement 

2016 

Balance 1 
July 2016 

during the 
year 

Expenditure 
Transferred 
to Revenue 

Expenditure 
Transferred 
to Revenue 

June 2017 

June 2017 
(Creditor) 

June 2017 
(Debtor) 

National Government Grants 

R 

R 

R 

R 

R 

R 

R 

R 

R 

Equtable Share 

- 

- 

- 

128 070 000 

(128 070 000) 

. 

- 



Municipal Infrastructure Grant 

- 

- 

- 

42 250 000 

(1 862 500) 

(40 387 500) 

- 



INEP 

- 

- 

- 

17 500 000 

(17 500 000) 

- 

- 



Financial Management Grant 

- 

- 

- 

1 625 000 

(1 625 000) 

. 

- 



EPWP 

- 

- 

- 

1 548 000 

(1 548 000) 

- 

- 



Other Grants 

- 

- 

- 

- 

. 

. 

- 




Total 

- 

- 

- 

191 993 000 

(151 605 500) 

(40 387 500) 

- 

- 

- 

Provincial Government Grants 

Library Fund 

426 821 

- 

426 821 

750 000 

(620 884) 

- 

555 837 

555 837 

- 

Total 

426 821 

- 

426 821 

750 000 

(620 884) 

- 

555 937 

555 937 

- 

Other Grant Providers 

Voter Station 

1 000 000 

- 

1 000 000 

- 

(888 640) 

- 

1 360 

1 360 

- 

Total 

1 000 000 

- 

1 000 000 

- 

(998 640) 

- 

1 360 

1 360 

- 

ALL SPHERES GOVERNMENT 

1 426 821 

- 

1 426 821 

192 743 000 

(153 225 024) 

(40 387 500) 

557 297 

557 297 



1 See Note 41 
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5.2 Expenditure management 

Details 

Creditor payment period 

5.3 Revenue management 

Details 

Debtor collection period (after impairment) 

Debtors impairment provision as a percentage of accounts receivable 
Percentage of electricity losses incurred 


5.4 Asset and liability management 

Details 
Current ratio 

Total assets to total liabilities 


5.5 Cash management 

Details 

Cash and cash equivalents as a percentage of operating expenditure 
Creditors as a percentage of cash and cash equivalents 


30 June 2017 

93 days 

30 June 2016 

76 days 


30 June 2017 
68.2 days 

30 June 2016 
68.6 days 

78.9% 

80.0% 

23.1% 

21.8% 


30 June 2017 

30 June 2016 

1.6:1 

1.7 : 1 

8.8:1 

8.3: 1 


30 June 2017 

18.7% 

30 June 2016 

25.0% 

66.7% 

31.0% 
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Detail 

Expected norm 

Actual 

Variance 

Employee cost 

30% - 40% 

36% 


Repairs and maintenance 

20% 

4.2% 

15.8% 

Finance charges and depreciation 

10% 

13% 

-3% 


- Employee cost is 39 % and is within the expected norm. 

- Repairs and maintenance is stated at 15.8% below the norm of 20%, which indicates that expenditure on repairs and 
maintenance would have to be increased in future budgets to properly maintain Council's assets. 

- Finance charges and depreciation are 3% more than the norm. This can be attributed to the higher depreciation generated 
as a result of the compensation of infrastructure assets in terms of GRAP. 





COMPONENT A: FINANCIAL OVERVIEW 


CHAPTER 6: AUDITOR GENERAL AUDIT FINDINGS 


Elundini Municipality 
Audi* Report 
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ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Report of the auditor-general to ttve Eastern Cape Provincial 
Legislation and the council of EluncJfni Municipality 


! Report on the audit of the financial atatemants | 

Opinion 

1. I neve audited the financial statements of Ihe Elundini Local Uunopaity set out on 
pages xx to xx. which comprises of He statement of Frwxnl position as at 

30 June 2017. statement of financial peit u ri n ance. statement of changes in net assets 
and crash flow statement and the statement of comparison of budget i n f o r m ation with 
actual information for the year then ended as well as the notes to the financial 
statements, nctudmg a summary of sgmficanrt accounting poices. 

2. in my opinion, the financial statements present (arty in al material respects, the 
financial poster! of the EJundini Local Municipality as al 30 June 2017. and its financial 
performance and cash flows for the year then ended to accordance with the SA 
Standards of Generally Recognised Accounting Prsctce <SA GRAR) and the 
requir e ment s of the Municipal Finance Management Act (MFMA) and Ovfsion of 
Revenue Ac* (DORA) 


Basis for opinion 

3. I conducted my audit in accordance with tnc International Standards on Auditing (ISAs) 
My responsibilities under- those standards are further described in the audaor-genersTs 
responsibdibes for the audit of the f nanoal statements section of my report. 

4. I am independent of the rrurucicaliTy in accordance wicn the International Ethics 
Standards Board for Accountants Coate of eflvcs for profe^storm) accountants (IRSBA 
code) together with the ethical requirements that are relevant to my audit in South Afnce 
I have futnied my other ethical responsibilities n accordance with these requirements 
and the I EES© A code. 

5. I be I eve that toe aucSt evidence I have obtained is sufficient and appropriate to provide a 
basis for my opinion 

Emphasis of matter 

6. I draw attention to the matters below. My opinion is not modified to respect of these 
matters. 


7 As dsclosed m note 40 to the financial statements, electricity tosses of R4.5 million 
(2010 R3,8 mdiion) were tocurred during the flnenciel year. 
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Impslrment Rob* 


£1. R»=*ii-tr '-‘-abltt; From ^cl'snicju bransaciicns dsck>sed in no4e 3 and from non- 

ejRihflr'ige lranssicii"-ri& Jis&asea in nnlc 4 Id lha Rna~c nl $tnloments, worn: iirip^ir^d cy 
HI .6 millian (2D16: R13.S mill'ani n nd R14,7 rniHipn (201$: R1&^5 million), fOSpedlHrely 

imogular ^vp«nditur« 

9. Ifr&QL- ar SMpenditure dis^laeed in note 39.-3 to u-'ia rinaiidal E^abemHiEs has ipcniasBdi l.o 
9 million. 

Rf*4* pon*: ifcii lilies Of the accounting officer for the financial statements 

Id. The Bccoumirg officer Is n&BponBlye torlhe preparation and fair preaentiLlion or Lhe 

'mansta statements in accordaric* with GRAP and t ie requirenieiYS prOies MFMA and 
tor &ucii interns.! coniroi as line- aocounrting officer delermines is noewsery Id enable ihe 
pr-efiaratlon or linanGEal sAatemonlB ifsai are ■"■«es from maii-ri^f mis^ielQrnQnt. i^fielhar due 
BO fraud Of dt resr. 

in In prepanng the hnendai statements-, the acoounling officer is responsible Tor asiMAssarig 
the rncinicipality'B etuldy to contnu* as a going concern, diftoloaing, ^ applicable, 
metiers relsling to going concern arid usii *y U"ie gcirig rana im basis of accountrig 
unless Ih* eocounling cfficer Billier inifi-ds lo liquid a I n ifies m i_i n i i=i pua I i ty esc Ip 
■CpeiationS-, ur ha e- no ns Jis-'.ic ahemalivD bsurl Id do ed. 

Auditor-general’s responsibilities for the audit of the financial »tatem*nlj$ 

12. My objectives ere to oblabi reaficnabie a&suanca abouL whelfser live financial 

atatemenla as- a ^hola are Iree ftoni rna!e'ial niis-^iailisine-riL wificihar due tu fraud or 
■error, arid Id iS-Sue Orl u^dilui repent that includes mry ppinion. R n-^i s d ru hi In aseurgnee ts 
a liigh level _■! assuranoe, but is i~id 1 a gu^ranlcD Ihsl ai.rlil ■“•"■nducT-d in BGCOT'Cance 
wrih ISAs will pliMivys dniecta material nnlselalerneirit *f«in it exala Mselatenwics can 
arise from -fraud or error and ere considered rosier ai rf. Individually or in the aggregate, 
ihey coUd roesonebty be expected to ifeirujence the economic-decisions of laken 

on the basis of these Tnandal s:a:ei uoi ilt:. 

1 3- A. lurthqr dpscrlpliotn of rosponeibAlkis- For the auci of ihe fnanctal Eatomenls is 
included in th*e anna-xure to Eire auditor's report. 


Report on t h*a -a udlt e»f the annual performance report _ 

Lnfiroduc-tion and scope 

14. In accordartce with the Public Audt Act of South Afrkis. 2004 (Ad Wo. 25 of 2004) (PAA) 
an: Ihe general rotce «ssired In terms -.befesl, I have a responsibility- lo report material 
findings Dn 1t>e repodad performance Inlormalfc-n againsi predri eini ined abjac^rvas for 
selected pregrarnrnes preeenlod in Ibe annual perfarmanoe raport I perlcrmori 
pf&3*duf*s Id idenlily f i nd i ncys; but not ta grjlhcr trvidancD to ^srpirnssi eesi-Vcince. 

i£ My procedures address the reposed performance Hnforrnalion. wtiicti must be ba^ud an 
the approves periomarce plannir^g documanb of the municipality-- q Hava noi evnuaiec 
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ihR Mmplelenes* and appropriat«f>a&a of II it? pertorman^u in" caiiars included in the 
piann»fig documentB. My procedures also dk? m* axlHid any dixcdasLnK or iis^ariicds 
relating Co pfanred peffeemande si r-ar*sgie = and infcH-r-nalior-i in nespoci igf future ccncds 
II its ! Pflay L- — IndudBd aa carl aF Ihe respiccled perfciimancQ irrfn7rr?ilii?r Aswdingly, T'?’ 
lii dinys do r'l oL expend bo lheae matbirx. 

I ow^lueiled Lhe ueafLinefiB and reliability of Che repoiled p*f-rTonriaries infoimaiian In 
acobrdance wICJi the QMtfia developed rrcHwi Use perTc^manea rtianagemom and reputing 
fr-ameiftt'orh.. as dafined in '.! e general aolitoa, lor Urn FqIh?*fng Keisteri^d prpgrqnim&E 
arasanled in Ihe annuel parToimance r-eeori pF the municipaFity ferr tha year Ended 
3 D Juha 2017 : 


Plpgmn 11 ini 

Pages in thin annual 
purformanern repent 

KM ST &B*-a As se/wtes arrf .vifrasfrucfeire 

JC 35- 

1 KjP^I 3: i oc-jrJ ccwicmc dcvwfc?pi7iepf 

X — X. 


IT. H poiformed prooadure& to determlre Whether ttia reported performancB irtTormatian was 
pncpeiiy pras-ented end -whelJber perloraw.nee wa& central am milh the appnovEKl 
perfcrmance planning docu fr>£ r'l I b-_ I perrurmesJ ruiiher procedures I ::■ r^nhirrninrs- wfipbhpr 
Ihe indicahxiSi af-*cl releled !urge!i: Mrs nc;:nurabc and r^devan^. ar~-:.; a?4>&S-SEd 1hS5> 
res I Us. b-i1 i l.y o T Ihe reparled perrormanne infnrm3t»on bP dvtMVrwiO whflP’er Ft was vald 
aocurabe- and carnplide 

1& I did not ideultfy any* material lindinge on Ihe u’aeFuIr'msa and reliubiBtry nT the ^f>r#tfld 
performart&e i i\kxrn aliu 11 Tor II is To I fcrwiny pnjgramrnax : 

* KFA 2 : Brinks gprviciss 3 rd infrEH-truct jre snd KPA 3 c L-K-al ecoremic developi-ienl 

Ollier mattera 

IS, I draw aLtcnt on to Ihe matter below. 

Achiffv-amfl nt of pla nned targets 

20 - Fta 5 F<M- ip rtwes annual pcdbrinarce report cn m to x: x to sc for irformallon on Oie 

achie^ment of plemed Largely for ll~ie year and eKpCanalkma prcrvclod Tor the yndor- ■' 
overactwyamanrl of e aignifoanl number of UshyuLa:. 

Adjustment of material nmlsstatemenls 

21 . 1 ldentjf«d matemal mlsaSatemervta tti Che annual pefferman^e report submielBdfar 

auditing. These nelarel mtea laBefift orita -a on bha repariod porfarmanca i nfq rrria 1 kmi of 
KPA 2_ BiSiC aeniee end inFrasbuctore and KPA 2: Locat roc:npT c. dlcV'clcpfTerrt. As 
niciiiageruenl BubsequEnlly oarreeded ihe minn'jjtrmnnlr.. I did nol raise any maCarifll 
Findings Ihe usefiiness and reiluibiSty ol the reported porformance InkxmaliiQn. 
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| Report on guddll &f e&rapiianes widH Hggisl-atiP-n 


l-ntroduclcon and scope 

?? Jn ag-qprntinrj; v»ith iho PAA and the cjenval notice issued In iBmiElheri&ot, I hir •.■ t e. 
nespcnsibiliLy Ic re pci rt pis te rial fndrpsor 1h>c co-np la"oa of the iTiianlL-npulity hw I Lhi 
specific matters In *:•&■* teg is ha Iran. i periMmed procedures lo iaenliryfindings bui noi to 
gainer-evjdeiYce to express miuiiih. 

23. The mterinl finding!! oo mepligncc -wrih specific mailers in Key lepsiamnB am as 

fell owe: 

Procurement and c ontract rn^nag^ment 

2'1. tr- J dccumanlalion ICtT ^IrWiL Of srurrra Of Ihr: buirtmodilie's de^gnated for laical 

conlenl and production did nal rrlipjhale the minimum Hireshald for Jacal pmdi.J"lmr 
conlfirnl Us reqr_red preferential procurement rrrgiihiifiri 9f1| SciT^gf Ihc GOntraclE 
■#sra wdended or imdiliird wittioiJt die r“pT" r - - n 1 df ji property dr nn^drri official, b| 
cnntraieihcin nF KtHTrt ingril^ligri 5. 

?|j The performance Ol &ome Of the itdhlraL-lurs. was nd! monitored cea monlh y haKS.as; 
re y Lire P try ^erlinn 1 1 ttfSKbi oT IKe MFMA. 

Thr co*r4r@pt pcrFcm-^ncfli and monitenng meaeiiei- ans melhoda wert rfi sonic lent Lc 
ensure ePfcdrve ccmracl msnagemenl, In conlravesnbon of sedion 1 ■‘1Q(ZJC C: > £* Lfiei 
MFMA. 


Othe r ; nl q i «n Atnin 


2LT . Tha aocountln^ officer is responsible for Ihe other inlforiinalidri- TI>e other inFuimaL'nn 

dees not include Ihellraiid^l slaletheritt, tie audildffi recoil Eliereun and ttgn sofoclod 
prOyl an lilies pi enfled in Ihe Annual parfurmaiiue ep:>‘ lhal hwe been specifically 
reburied en in Ifie audilor^ rennil 

2S_ My opinion on (ho financial slartements and lindfcn-gra on Ihe reported partOrmanca 

I rvicrrria .1 k>n and compliance wilh leg i s I a I io n do net cove - the olfier inrcrmnlion end do 
not express an audit op ini on or any form or assLran^e ddAdutien ihereDn. 

29 In cannoElinn wiFFn ui-.y rui.dr. iryiy rosponsibilrty *S to ra&d 1hr» Otrwr ir/urrnet-on Odd, ifl 
doing so consider yrt-u=.iher @1 a other in.forrna.l5on is matooaliy I neons re tent wilh the 
fmg"ca state mend 6 and Ihe selected programmes p<aaer4ed in the urnue perTormanee 
report, or iny knowiadjga obtained in (tie audit or otherwise appears ip bn >™tcria 11y 
inissteted- 


(ntamiial Goprtnol clqifloianHcios 


3 


3D. I considered internal eonhxi mfowant ho my gudl of (he financial slaKementa. reported 
performranoo infonretion and oompKence with apc*c-able tegisLaflioin: ho^sver, my 

4- 
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o&jediva 'atis iiatlo express sry ftsmiof assurarroe iherecn. Ttw matters nepodad ba!ev^‘ 
-hit 0 limited to llie ssitjriiTitrarii: irLternal cdiUpdE deRidEnciea. Ihae resullod in the findings on 
C 4 »npliar 9 C« wilM legi^l^lkwi nnli>rle?rd in this- report. 


31 The ieeKferehip did not eseare^fl adeq uate c^’ers^ht re^pore-Pikty regarding eornplien^ 
w^h lavti's sand regiJabons mEftettai iroiv«miplisnca has beer< idarrtilkpd due to 
■*.■>&«=■ korse-d cortbrolB over gvocuramanl and eoiiAradc managaniBri!. 

32. Management died nal iiaoinratn; y monitor Itw impMsmenlation of chan 

managemnnri mg jHalir.ns Thfli is ewidencad S?y Iras.1 cfl5- of iXHXWmpIISHC8' -darttliad in 

pn>C4.irernienl and contract rnanEsgeimenl 

-33- Audit «smmil»a and irn-err.pl spi.-idic c^vwliratodl arnJ monrlored t^i© erftectr-'sn&SE o* tn© 

internal oontnal enviiarsmant, howayer, there were inelanoea of rnaJlerial non-mmprence 
kjeniified in procurement and contraot manapenieril. 



Eat»-: London 


30 M&vemfcor 20 1 7 



-* w ■ 




ii«_*to 1 F':i'*»c coii'ociiice 
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COMPONENT A: AUDITOR - GENERAL OPINION OF FINANCIAL STATEMENTS YEAR -1 (PRIOR YEAR) 
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Auditing to build public confidence 


AUDITOR <3 E N E R A L 

SOUTH AFRICA 
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ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 2017 


Report of the auditor-general to the Eastern Cape 

Provisional Legislature and the council of Elundini 

Local Municipality 

Report on the financial statements 

Introduction 

1. I have audited the financial statements of the Elundini Local Municipality set out on 
pages xx to xx. which comprise the statement of financial position as at 30 June 2016. 
the statement of financial performance, statement of changes in net assets, cash flow 
statement and the statement of comparison of budget information with actual 
information for the year then ended, as well as the notes, comprising a summary of 
significant accounting policies and other explanatory information. 


Accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with the South African Standards of Generally 
Recognised Accounting Practice (SA Standards of Grap) and the requirements of the 
Municipal Finance Management Act of South Afnca. 2003 (Act No. 56 of 2003) (MFMA) 
and the Division of Revenue Act of South Africa. 2015 (Act No 1 of 2015) (Dora), and 
for such internal control as the accounting officer determines is necessary to enable the 
preparation of financial statements that are free from material misstatement, whether 
due to fraud or error. 


Auditor-general’s responsibility 

3. My responsibility Is to express an opinion on these financial statements based on my 
audit. I conducted my audit in accordance with the International Standards on Auditing. 
Those standards require that I comply with ethical requirements, and plan and perform 
the audit to obtain reasonable assurance about whether the financial statements are 
free from material misstatement. 

4 An audit involves performing procedures to obtain audit evidence about the amounts 
and disclosures in the financial statements. The procedures selected depend on the 
auditor's judgement, including the assessment of the risks of material misstatement of 
the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity’s preparation 
and fair presentation of the financial statements in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the entity's internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting 
estimates made by management, as wet as evaluating the overall presentation of the 
financial statements 






Opinion 


6. In my opinion, the financial statements present fairly, in all material respects, the 
financial position of the Elundini Local Municipality as at 30 June 2015 and its financial 
performance and cash flows for the year then ended, in accordance with SA standards 
of GRAP and the requirements of the MFMA and DoRA. 

Emphasis of matter 

7. I draw attention to the matter below. My opinion is not modified in respect of this matter. 

Restatement of corresponding figures 

8. As disclosed in note 43 to the financial statements, the corresponding figures have been 
restated as a result of errors corrected during the year ended 30 June 2015 that existed 
in the financial statements at, and for the year ended, 30 June 2014. 

Unauthorised expenditure 

9. Unauthorised Expenditure of R2,9 million as disclosed in note 48.1 to the annual 
financial statements was incurred due to overspending of the budget. 

Additional matter paragraph 

10. I draw attention to the matter below. My opinion is not modified in respect of this matter. 

Unaudited supplementary information 

11. The supplementary information set out on pages XX to XX does not form part of the 
financial statements and is presented as additional information. I have not audited these 
schedules and, accordingly, I do not express an opinion thereon. 

Unaudited disclosure notes 

12. In terms of section 125(2)(e) of the MFMA the municipality is required to disclose 
particulars of non-compliance with this legislation. This disclosure requirement did not 
from part of the audit of the financial statements and accordingly I do not express an 
opinion thereon 

Report on other legal and regulatory requirements 

13. In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) 
and the general notice issued in terms thereof. I have a responsibility to report findings 
on the reported performance information against predetermined objectives for selected 
development priority presented in the annual performance report, compliance with 
legislation and internal control. The objective of my tests was to identify reportable 
findings as described under each subheading, but not to gather evidence to express 
assurance on these matters. Accordingly, I do not express an opinion or conclusion on 
these matters. 
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Predetermined objectives 

14. I performed procedures to obtain evidence about the usefulness and reliability of the 
reported performance information for the following selected key performance areas 
presented in the annual performance report of the municipality for the year ended 
30 June 2015: 

• Key Performance Area 2: Basic Service and Infrastructure on pages x to x 

• Key Performance Area 4: Financial Management and Viability on pages x to x 

15. I evaluated the reported performance information against the overall criteria of 
usefulness and reliability. 

16. I evaluated the usefulness of the reported performance information to determine 
whether it was presented in accordance with the National Treasures annual reporting 
principles and whether the reported performance was consistent with the planned 
development priorities. I further performed tests to determine whether indicators and 
targets were well defined, verifiable, specific, measurable, time bound and relevant, as 
required by the National Treasury’s Framework for managing programme performance 
information (FMPPI). 

17. I assessed the reliability of the reported performance information to determine whether it 
was valid, accurate and complete. 

18. I did not raise any material findings on the usefulness and reliability of the reported 
performance information for the selected programmes. 


Additional matters 

19. Although I identified no material findings on the usefulness and reliability of the reported 
performance information for the selected key performance areas, I draw attention to the 
following matters: 

Achievement of planned targets 

20. Refer to the annual performance report on page(s) x to x for information on the 
achievement of the planned targets for the year. 

Adjustment of material misstatements 

21. I identified material misstatements in the annual performance report submitted for 
auditing on the reported performance information for Basic Service and Infrastructure as 
well as Financial Management and Viability. As management subsequently corrected 
the misstatements, I did not identify material findings on the usefulness and reliability of 
the reported performance information. 

Unaudited supplementary information 

22. The supplementary information set out on pages XX to XX does not form part of the 
annual performance report and is presented as additional information. I have not audited 
these schedules and, accordingly, I do not report thereon. 
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Compliance with legislation 

23. 1 performed procedures to obtain evidence that the municipality had complied with 
applicable legislation regarding financial matters, financial management and other 
related matters. My material findings on compliance with specific matters in key 
legislation, as set out in the general notice issued in terms of the PAA, are as follows: 

Expenditure management 

24. Reasonable steps were not taken to prevent unauthorised, irregular, fruitless and 
wasteful expenditure, as required by section 62(1 )(d) of the MFMA 

Internal control 

25. I considered internal control relevant to my audit of the financial statements, annual 
performance report and compliance with legislation. The matters reported below are 
limited to the significant internal control deficiencies that resulted in, the findings on the 
annual performance report and the findings on compliance with legislation included in 
this report. 

Leadership 

26. Slow response to audit messages and ineffective leadership to deal with the issue of 
incurring unauthorised, irregular and fruitless and wasteful expenditure, has result in 
repeat compliance findings raised in this report. 

27 The accounting officer did not adequately review the annual performance report before 
submitting for auditing as there were misstatements identified by auditors and these 
were subsequently corrected by the municipality. 

Financial and performance management 

28. The municipality did not adequately implement processes to monitor compliance with 
the respective legal and regulatory requirements. As a result the municipality thus 
incurred unauthorised, irregular, fruitless and wasteful expenditure and did not comply 
with the MFMA. 



East London 


30 November 2015 



AUDITOR -GENERAL 
SOUTH AFRICA 


Auditing to build public confidence 
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COMPONENT B: AUDITOR - GENERAL OPINION OF FINANCIAL STATEMENTS YEAR -0 (CURRENT YEAR) 


Elundini Municipality 
Audit Report 

For the year ended 3- Q .June 2017 
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Report of tfi-e- auitliter-gene-ral to ttio Eastern Cape ProvinctaJ 

Legislation and lh& cuuncil at Elundini Municipality 

! Repo-r t on t he amdll. of fJhe financial, ata.te-nriBnrta, _ 

Opinion 

1. I nave audited Ihe financial statements uffhe Elundini Lu-__jI kfurfrdp^ity sat out nn 
pdytis kX lu XX, hwhidh 6LvriyriBifa dT 9ia slaitTenl of Dri :s nts a I posHion ax at 
30 u jr te 2017, SlaLamonl oT Tan a racial perlomianu, xialaricnL of nhmgnrL in n^l; 3 : =-r-. o I s 
-arid i_Ld*.;hi Haw sbtemcni and ihe slafcrrcnl af cnmparisgn nf inf^rmglHon with 

acwl inrarmsninni for the yesriben ended. as well as lbs rotes Us lira financial 
simpments. mcjudmg a eunmery of s-smiflGanl accounting po ces. 

Z. In my opinion, Ihe financial z. La to rri Sri ts pieeariL taffy, in »F maioftal respects-. H-m 

financial pC&itiQri or Pits Elundini Local Munidpalhy es dl 3D June 2Df7, end iln fim nciel 
perform a ric-e and cash I" nr foe the year I hen ended in aoonrrinnm with t h r: SA 
Standards nT tjanmnlly Rcrj^niser! Arx^qynlirrg Precede fSA C3 RAP> and the 
requirements erf ihc Municipal Finance Wansaenerl AcKfUFMA} end Division of 
Revenue Act (DORA} 

Basis for opinion 

If I conducted my audit in acoord^nce uilh he Enlnmnriinnnl fiqardard^ on Auditing (ISA&) 
My rexpcnslpilih^s under ihoso standards ere further tfeecritetf In lh« auditor-generaTs 
rr^rnnsih lies For the audit erf 1 ha fnenoal statements secton of my roped. 

-4. I am vide pan'dent ol the municipality in accordance 'nyh Ihe International Elhk-s 

Standards Board For A coo un tan I a' Cocfe of erJMca for pr& r M.-j'LVTni iKsnuniani!; (lESBA 
Luce I together wilh Ihe ethical requirements Chat arc relevant to my audit in South Africa. 

I have Fulfillsrl my mlntr oth ice I rcrtp-nnsiSiliiies m accordance with lta?s requirements 
ajrd the IE56A coda. 

5_ I iwslieve that this aue^i evidonce I have obtained is sufficient and appropriate to provide a 
basis for my qglntm. 

E m ph as i s of matter 

6. I draw Site i lb on to the matters Lieuw. My opinion is rtOl rrtidilied n reaped i»f these 
matters. 

Materiel -esses 

7 As disc Insect in note -40 to the financial statements, electricity losses of Ra.5 million 
(3016 R3.0 million J were nucunn&d during the financial year. 
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Impairment Bose 

•9. Rt'LMr Va tiles Prom sfAcl'airja fcraiYS a criteria d s"l. - >Bed in nole 3 and rEHParvadiTles from non- 
e^Clviirige- Ira lira &oli^n& dSadascd in male 4 la Iha r nrk~c.nl statements, worn; impaired cy 
R1.B miliian (2D1S: R13.6 rmllian) flnd R14,7 rnillipn f.20'1 ■O*: R15M5 million), respectively 

Innagul^r mepenelflure 

9. ImeQUler expenditure d in iitite 39.3 Id Lhts ftri&ihazil s'.aterrieftn has In 

5 million. 

PeSpotlS Ibilitics df the accounting officer for th» financial statements 

10. The accounting officer Is rosporrslbie tor ihe preparation and f-air presentation oP the 
financial statements n accordance with GRAF -arid the requiieniai-fc^ uT eHh M r VA:inri 
fcr such internal control as Iha acoourrijrig officer detarmintME i:: ■ie"«sKiry Ip enable the 
preparation or liriu'icvul Stecemenls If’al are flea from m.Traia misnlrjinmnnl whether due 
co fraud hi r error. 

11 In preparing the financial statements, Ihe accounting officer is responsible Tor asseashg 
the mum op al fly's ebilrty to contnue as a going concern. dhsolosirig, as applicable, 
mailers relating to going concern arid ucii ig Ihe going ronotim basis o< accounting 
unless the aocounling Officer efll-aer intends In liquidate the municipality or Ip ajnsfl: 
Operations. or has no* reaiislk: ahemalivo but Ip do so. 

Auditotr-ge neral's resp-onE-i bi Ifties for the audit of iha financial statements 

12. My objectives are t» obtain reasonable a&sursnca aL-PuLwhelher ihe financial 

statements as a whole are Iree-troni material misstatement w+telhar dun by fraud or 
-error, arid to iS-SL.e an yudiLur'S repcnC that include!: my opinion. Rcasonahlfl -?SSUter>CS IS 
a high level of assurance, but is not a guarantee Inal an audit opnducbed in BGGOr-P-ance 
with IS As will always ciaipct 9 materiel misstatement when it ex eta. Misstatements can 
ririsn frpm fraud or error and are considered meter el if, individually or in the aggregate, 
ibey -could reasonably be expected ta in nuance the economic decisions of n-som taken 
on the basis of these tnancial a cate m antBu 

A lurthpr dt=scripiipn of my -rcsponsibSlkis For the audit of the financial statements rs 
included in the annexure to die auditor's report. 


Report on th48= a u dit of tfye» annual performance report _ 

I InlroduttiOn and scope 

14. In accordance with ihe Public Audt Act of South AJMeau 2004 (Ad No. 25 of 20&4> (PM) 

and ihe ^ners notice ssued In terms thereat. I have a responsibility Id report nraterin. 
findings on Iha reported performance InfortnaAksn againesl preddHmired mb^erjivn-s for 
selected programmes presented in Ihe-Annual p-srfarmance ra port I pEfnmnd 
pffiO&duffrS Lo identify findings but not to gnlher nvktnnr.n in uRir^nrR. 

15. My procedures address the reported pertorenance information, wiioli must be baaed on 
the approved pert’ormaroe planning documents of the iriLrricipalib/v i have nol avaualsc 
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the compifflerfl&s. e nd appropriateness of II ie pertorirmrim indicators included in the 
pannrg documentE. My procedures alsu dkf no’. ex 1 raid fc> any disdosuras. or R5sc^i:;ns 
relating Co pftanrad perfcnrit-iuc s-1ra'.B>yiHs and in4ormalirari in rcspocl qrf future [icrcds 
lh£Ll rfay be- 3nCiudad as carl aF Ihtp reported perfarmancD info.—n&gjon Ar.cri r -^ n.QV. TV 
niVJrriys du riul Oxlend tci these mattanE. 

16 I ovaluaied th-w uB 0 fi.*ner 6 B and fallibility of the reported pefltanrnanca infcomaiian in 

accordance with Ihe crife-ria developed rrcn-i lire perfumsance rnansgcmuni and r«pelting 
framework. a & daliritsJ in the general "cil Utt. Inn Lbe Following KelHTftd progi-ammoa 
presented in the annuad pur’DTrancc' rn-neni pF the municipaFiiy for the year ended 
30 June 2017: 


P rog r* m me s 

Pages In the annual 
pflrffs.nwwnc* r«pc>rt 

KPA 2; B&S'C ss/vibea antf ATfrasiytictiine 

X -— It 

KPA 3.- £ otiW cconctfTvc dcveibprneor 

x — X 


i T I performed procedures to determine whether t-he reported performance information wax 
property presented and whether perl or rns.fiee was; lt* re; is I earn wtLh the approved 
performance plar-mingi documents-- I perrarmraJ Further prcccdurcs to dHRf4trrnlne whether 
I be indca(tii& and relnlt*d lurgels were- mcosuabb and rdevant, and assessed Ilia 
reliability ciMhe- reported perTcrmannit infnmvitjein to ddermne whaP’er It vas. valid, 
jaocLirnto and camplrrfr. 

1U I did not udenirfy any* neater la! *indingaon Ihe u-seFuIntM^s and nuliubiEty or the ■ j -epnrt«d 
performance intocrnalicirii tor U-ie To I tow inf? programme a : 

■■ KJPA 2- Basic snrvkms sard inFrostvnjcbure and KPA 3: L-ocal economic development 

Ohitr matters 

19. I draw aLtcnbon to the matters below. 

Achievflme nt of pla nne d targets 

20 RfsF^rlo Hhe finn, s a| perform a noe report m m to x; x to x for infcrrnallon on flie 

achieve man! of planned Lar$el&for Ihe yeax and exp^ii mlkiris provided Tor the undgr-/ 
overaclwvamenl of a aig nj Tea nt number or lai^els. 

Adjustmenl of malarial mlsstatamanla 

21. I Identtf-ed mait-&rial rnlsslatamenrla m the annuel peffornianoe repcrL subnucled; far 

aLditng The» malar al miaetatemenla we-^e on the reported porTarmanca i nfo i t ra1k?n of 
KPA 2_ Ba-Sic service an £ infra structure and KPA 3: LDcaE^ognornc tta'/cl-Glpment. As 
management subsequently crarTecried the minn-uitrTTTmnir.. I did not raise any material 
FlncSngs oi Ihe usefLiness and ^liability ol the mpcrtiea performance Information. 
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| Report en audit o4 e&ittpiia ica wim Iggis-lation _____ | 

I rHE , o<JLiCCreiin and scope 

S’?. In a-coor-a^ince wilb Ihe PAA and tha? general notice issued In ternis Ihereoi. I have -a 
nespon&giilily Id neport material fndi'ifls or ihe compJlanca of the municipality hmILFi 
specific matters in loey Negialaiian. i pe n ermed priced urea 1c< i Den lily findings but not (oa 
gather evidence to express .a^iirar-GB. 

23. The material findings on comptienoe with specific mailers in key as sabonB are as 
follows: 

Procurement and contract mariayehicnt 

2d. B*d documenlelicn tor p-rOduremer'iL of some of Itie carrvnodi!ie , s designated fpr fcneml 

COiV.e -1 and produUlka-i did nol "jlipjlale Che minimum threshold! Tor Jackal production sid 
CDiu ife"1 as requrnd by preferenliaJ pfacurer n ent r^gukih’cin 9f1). Sorntcf the conlradB 
■^ere erfendedor modified without the ji ppro-vjiI pf a property dolcgated official, In 
ointravmnHnn ciF SCW r s^iilali-.n S. 

£5. The- jperformanee ol ttorviad Ihe conlracLurs- was nol manicured on a. monthly bn!%K . ;i^ 
me-q Lined by eeLlron 11 6f2>f b]i or llie N1FMA. 

215 The contract pcrfom-Jinw and monitoring measures and melhoda were msunk;lent to 
ensure cfifcclive contract management In contravention of section 1 ia(?>Cc> of U-nt^ 

MFMA, 

| Otlnar inferynatlcm | 


^F.The accounting officer ia ■ eaponaibie tor Ihe other information- The- ether into moat-on 

dees not include the- Hr aiis sal slale^nente, Hie auditor's report thereon »nd those solocicd 
programmes preeenLed in Ihe arir iubjI purrarmauots report lh ;:1 h;i*v-c been specifically 
reported on in the auditor's report!. 

2&_ My opinion on ii-« financial statements and lindtngEi on Ihe reported performance 

lifT.-fornr^alisn and compfcarcce wrth eyislaliuri do not cover Ihe- other intormatian ard i do 
net espre&a an audit opinion or any form of as-scrence corvdueion Iheraon. 

29 In oonnodinn Mriih my niirirt, my responsibility m to reed th«; other information arid, in 
doing so. consider whenher toe oLhsr in.fbrma.lson is materially Inconsistent with the 
fine "o a statemenls and ihe selected programmes! preuai-ltd in the annual performance 
report, or my knowledge otitaii ed in On^i audit, or otherwise- aaptara to be ratariii !y 
rnissteS-ed- 


| internal coprtncil deficiencies 


3 


3D- I coji3jder*d internal control relevant to my aucf! Of the financial statements. reported 
pcrtormrar>--i5 into-raf or .gnc compliance with acpi cable legislation; -however, my 


4 . 
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□bjeolira am! not Id ckp<bss any term of ass-uran-oe Iharecn. The natters reported Esatow 
are limited to lire -itjiiiliiji-ii. infernal •cant r>Dt de Roe notes lh:n resullab: i - Ihn findr’gs on 
comptiaiioe with k»gidnllr«i included in this report. 

31 The leadership-did not exencse adequate c varsr^it responstukty rebars 19 compliance 
wCh laws erd regulations as maleral non-comp I ianca has been MervIMted due to 
weakened controls over procurement arid contract na-ajanwr.!. 

32 . ManagcmerJi did not ationumry monitor ItlC irnpiernervlption of S«PP>' chart 
managemnrd regulations T|-u* is evidenced tv Inslpnces of rxjn-Cdmplianca -dentflied Hi 
piwnmant and contract rnanpgemanl 

33. Audit commiltee and nhcrr,il audit evaluated and •nonrlored the effect! vs ne-ss of the 
internal control erv rorrranl fewever, there ware iratanas of material rKtn-cnmpIoner 
klentitiad in prccLsremenL and contract management. 



ELaet Loruton 


30 Wovembar 2017 



"U f ■ 9 ' -SJh K - rj. 1, H I B 1“. L 

COUTH A T k 1 « A 


4,n^ to -b l« i-J pi.tfchr cc-i■ -rw-.icc- 
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Anriflxura — Audltor-gr&nefars responsibility 1 for the audit 

1. As part of an ai.dll In accordipnco wftf) the ISA®. I exercise professional judgement and 
maintain pcXifeasfrn&F stKtfltiCsSitli throughout my audit Of Ific fl n p. n ri FI I 54 Eh laments, and ihe 
procedures perfbrmeiS on reported p&'fcmnance in form alien lor selected pre^ramrn^ 
and on the municipality s compliance- with mpad to trie sale cla-c sucjeci: matters. 

Finaneaafc &tal*m*-nts 

2. In eddrtkxn to my roepon si bitty for ihe- audit of the tiinartcial sialerne-jLs as described in 
Ihe auditor's report, I aJSo. 

* ipentnfy and assess the risks of malarial missUilarnanL of Ihe financial si ala merits 

Whether due to fraud Or ortor, tSesign ard porfem aucTl prccedurar. ■■.■c to 

those risks, and obtain audil BMide-nco Chat Is suffcanl and appropriate to pr?v de Si 
basis For my opinion. The risk o4 noi detecting a material misstatement resulting 
from Fraud is higher than lor one rr^Mina from error, as fraud may involve collusion, 
forgery, intentional omissions, m s-representations-, or the -override of internal 
cwitroi 

* obtain an understanding of Internal control relevant to the audit in order Lo design 
audd procedures that are appropriate in Ihe circumstances, but rial lor Ihe purpose 
of expressing an opinion on the flftae tivflrM&a Ol the muricpaEly's internal -central. 

* evaluate the appropriateness of accounting po fetes used Smith* reasonableness 
of accounting est males and related di actusurea made by the aecounlirig authority. 

■ Evaluate- Ihe over a I’ pro serial ion, E’.iucluna and ccalqnl af Ihn financial s.lalP'n^ntS 
induding the disclosures, a“d whelher Ihe finmcnl sUibemcmls represent Ithe 
unrterlying imivjir.tflns end c^vs-its in a merrer Lh&l achlff’.fls. fair pr-sei ilalion 

Communication w^th those charged wllh gowmafice 

3. I qcrrirnunic^te with Hie a^oou riling cflicer regarding, among olhor matt sirs, the panned 
scope and liming of Ihe audit and signrficasnl: audit findings, including any Significant 
deficiencies in internal conlrol Ihnrt I identify during my 

A. I also confirm to Che accountrng erifioerthal I have comp fed wilh rate^-anL ethical 

requirements regarding r-dependenca, and connuaiicala ;al nefaliorvstiips and other 
masters II ihI may isBsonefciy iie thought tu> have a bearing an my ndcpcndonce and 
here ;dpp cjtil~. re La ted srircsc .sarc s. 


a 
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COMPONENT C: AUDIT RESPONSE PLAN 


ELM 

AUDIT ACTION PLAN - 2017 


Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 1 

SCM 

SCM : Quotations - 
Evaluation process not 
followed properly 

The supplier was 
therefore 
incorrectly 
disqualified even 
though they met all 
the requirements 
per the advert. 

Leadership: Exercise 
oversight responsibility 
regarding financial and 
performance reporting 
and compliance and 
related internal controls. 

25% 

CFO 

31-01-2018 

As a norm, an annual 
training for all SCM role 
players is scheduled for 
January 2018. In 
particular, this 
irregularity will be 
highlighted in the 
training. Ongoing basis 
Evaluation reports will 
be assessed against this 
element. 

Processes for the 
appointment of the 
training service 
provider have 
commenced 

External 

audit 

CoAF 1 

SCM 

SCM : Quotations - 
Evaluation process not 
followed properly 

The supplier should 
have been 
disqualified as the 
supplier did not 
submit all 

documents as 
required. This is 
clearly stated on 
the advert that 
failure to comply 
with the conditions 
may invalidate your 
offer. 

Leadership: Exercise 
oversight responsibility 
regarding financial and 
performance reporting 
and compliance and 
related internal controls. 

25% 

CFO 

31-01-2018 

As a norm, an annual 
training for all SCM role 
players is scheduled for 
January 2018. In 
particular, this 
irregularity will be 
highlighted in the 
training. On going basis 
Evaluation reports will 
be assessed agianst this 
element. 

Processes for the 
appointment of the 
training service 
provider have 
commenced 

External 

audit 

CoAF 1 

SCM 

SCM : Reasons for 

deviation not in terms 
of SCM policy 

During the 
performance of 
supply chain 
management 
regulations 
compliance audit, it 
was noted that the 
municipality 

Financial and 
performance 
management: Review 
and monitor compliance 
with applicable laws and 
regulations. 

99% 

CFO 

30-11-2017 

Any approval to 
Regulation 36 must be 
scrutinised to ensure 
accountability, and 
ensure that all the 
requirements ( 
implicitly and explicity) 
are adhered to. 

Validity and 
reasonability of all 
deviations is tested 
rigorously. 

Deviations will only 
be done when it is 
impractical to follow 
any other SCM 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 





incorrectly applied 
a limited bidding 
process 






process 

External 

audit 

CoAF 1 

SCM 

SCM: Reasons for 

deviation in contract 

not in terms of SCM 

Policy 

During the 
performance of 
supply chain 
management 
deviations testing, 
it was noted that 
the municipality 
incorrectly applied 
the Municipal SCM 
Regulation 
paragraph 36 
deviation process 
as the reasons 
stated in the tender 

do not meet to the 

deviations 

requirements. 

Financial and 
performance 
management: Review 
and monitor compliance 
with applicable laws and 
regulations. 

99% 

CFO 

30-11-2017 

SCM Manager must 
scrutinize all the 

submitted deviations 
and ensure that are in 

line with the 
requirements of 
Regulation 36 and as 
spelt out in the Elundini 
SCM Policy 

Validity and 
reasonability of all 
deviations is tested 
rigorously. 

Deviations will only 
be done when it is 
impractical to follow 
any other SCM 
process 

External 

audit 

CoAF 1 

SCM 

SCM: Bid quote not 
evaluated as per the bid 
advertisement 

The bid 
adjudication 
committee seems 

to override work 
done by the bid 
evaluation 

committee. 

Leadership: Exercise 
oversight responsibility 
regarding financial and 
performance reporting 
and compliance and 
related internal controls. 

99% 

CFO 

30-11-2017 

The accounting officer 
has issued a directive 
that the Bid 

Adjudication 

Committee may not re¬ 
evaluate any tender but 
where there is 
uncertainty of 
recommendations, BAC 
must refer the bid to 

the Bid Evaluation 

Committee or solicit an 
advice from the 
Accounting officer. 

The accounting 
officer has issued a 
directive that the Bid 
Adjudication 
Committee may not 
re-evaluate any 
tender but where 
there is uncertainty 
of recommendations 
, BAC must refer the 
bid to the Bid 

Evaluation 

Committee or solicit 

an advice from the 
Accounting officer. 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 1 

SCM 

SCM: Specification 
requirements drafted in 
a biased manner 

The bid 
specification 
committee did not 

adhere to the 
Municipal SCM 
Requirements of 
the bid specification 
committee. 

Leadership: Exercise 
oversight responsibility 
regarding financial and 
performance reporting 
and compliance and 
related internal controls. 

99% 

CFO 

30-11-2017 

The Municipality has 
taken a resolution that 
all the Specifications 
should after BSC be 

referred to the BAC to 
check completeness 
and compliance prior 
the approval of the 
Accounting officer. 

All specifications go 
through the BAC 
before being 
finalized. 


External 

audit 


CoAF 2 


Performance 

management 


Performance 
Agreement not signed 
timeously by Assistant 
Managers 


Inspected the 
performance 
agreements for 
Assistant Managers, 
and noted that they 
were signed on 21 
February 2017 
which was not 
within one month 
of the new financial 
year as per the 
Elundini 
Municipality 
Performance 
Management 
Policy. Through 
enquiry with the 
Corporate Services 
Manager, he 
highlighted that all 
Assistant Managers 
did not sign their 
performance 
agreements on time 
because they had 
no faith in the 
process of 
evaluation. This has 
since been resolved 
in the subsequent 
year. 


Lack of planning 


DCS 


31/07/2018 


To liaise with the 
various departments to 
ensure that agreements 
are signed by no later 
than July of each 
calendar year. 


None 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 2 

Disclosure 

Expenditure- 
Misstatement between 
AFS and TB 

The total amount of 
operating grant 
expenditure in the 
Financial 

Statements for 
2016/17 is different 
from the amount in 
the 2016/17 Trial 
Balance. 

The account in the note 

was not activated in the 
Caseware after preparing 
the financial statements. 

100% 

CFO 

30-11-2017 

Review AFS to ensure 

that all notes reconcile 

to AFS 

The note was 

corrected and 
submitted to AG for 

further audit 

External 

audit 

CoAF 2 

Employee 

costs 

Inconsistencies 

between Trial Balance 

and AFS 

Through 
comparison of 
amounts on Trial 
Balance and AFS, 
noted that there is 
a difference higher 
than trivial 
materiality 
(R82 708, 00). 

Amounts incorrectly 
mapped to the Financial 
Statements from the Trial 
Balance. 

100% 

CFO 

30-11-2017 

Review AFS to ensure 

that all notes reconcile 

to AFS 

The note was 

corrected and 

balanced to TB 
submitted to AG for 

further audit 

External 

audit 

CoAF 2 

General IT 
controls 

No approved extension 
agreement contract for 

IT Service Providers 

Through inspection 
of IT service 
providers SEAs, 
noted that there 
was no agreement/ 
contract extension 
for the year under 
review. Refer to list 

below: Sebata SEA 
(effective from 01 
October 2014 and 
valid for 12 
months), PayDay 

SEA (effective from 

01 October 2014 

and valid for 12 
months) 

Lack of Management 
oversight. 

100% 

CFO 

30-11-2017 

Ensure that all 
agreements are 
renewed before they 
expire 

All agreements were 
updated and were 
submitted to AG 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 2 

Operating 

expenditure 

Expenditure- Bulk 
Purchases; 

Misstatement 

The amount of VAT 

is an amount that is 
collected on behalf 
of a third party 
therefore is it 

claimable and 
cannot be 
recognised as an 
expense. The total 
amount of 
expenditure is 
misstated as the 
amount of bulk 
purchases include 

VAT in the 
records as follows:- 

Inadequate system of 
reviewing the financial 
information before 
preparing the financial 
statements. 

100% 

CFO 

30-11-2017 

Ensure that VAT 

transactions are 
correctly accounted for 
when recording 
transactions 

VAT was correctly 
accounted for and 
proof was submitted 
to AG for further 

verification 

External 

audit 

CoAF 2 

Expenditure 

Repairs and 

Maintenance: 

Limitation of scope 

Repairs and 
renovation, 
voucher 

15038675 was not 

received for the 

amount of R29 

946.13 

Records are not kept in a 
secured and timely 

manner 

100% 

CFO 

30-11-2017 

Ensure that all vouchers 
are properly filed for 
ease of access when 
needed 

The voucher was 

submitted to AG 

External 

audit 

CoAF 2 

Revenue 

Lead schedule 

differences 

There is a 

difference between 
the amount 
disclosed as profit 
on sale of Property, 
plant and 
equipment on the 
Annual Financial 

and the Trial 
balance resulting in 
a difference of R172 

870 

The Trial balance was not 
updated with the 

Financial Statement 

amounts. 

100% 

CFO 

30-11-2017 

Ensure that a thorough 
review of AFS is carried 
out prior to submission 
to AG 

AFS were corrected 

and submitted to AG 
for audit 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 3 

Procurement 

and Contract 
Management 

SCM : Bid Not Evaluated 

in terms Of the Bid 
Specifications 

Committee Criteria 

The bid evaluation 

committee did not 
comply with 
regulation 

28(l)(a)(ii) as they 
did not evaluate the 
bid in terms of the 
specifications made 
by the bid 
specifications 
committee. 

Leadership: Exercise 
oversight responsibility 
regarding financial and 
performance reporting 
and compliance and 
related internal controls 

25% 

CFO 

28-02-2018 

An annual training for 
all SCM role players is 
scheduled for January 
2018. In particular, this 
irregularity will be 
highlighted in the 
training. On an on¬ 
going basis Evaluation 
reports will be reviewed 
for adequacy. 

An advert for bids 
committee training 
has already been 
issued 

External 

audit 

CoAF 4 

Subsistence 
and travel 

Subsistence and 
Travel Allowance- 

Internal Control 
deficiency 

There is no 
evidence of the pre¬ 
approval of the 
following trips 
before they were 
taken; 

There is no proper 
planning or 

communication before 
the trip is taken 

100% 

CFO 

30-11-2017 

Ensure that all trips get 
preauthorized, 
whenever possible 

All documentation 
for trips identified by 
AG were submitted 

External 

audit 

CoAF 4 

Performance 

management 

AOPO - 

Performance 

Management System 
not adequate 

During the audit the 
following issues 
were noted with 

the Performance 
Management 

System (PMS) : No 
evidence to prove 
that the PMS is 
reviewed annually, 
PMS does not 
provide for the 
procedure by which 
the system is linked 
to the 

municipality's IDP 
processes, PMS 
does not provide 
for policies and 
procedures to take 
steps to improve 
performance with 
regard to those 
development 
priorities and 
objectives where 
performance 

The Performance 
Management System 
(PMS) is not recognized 
as control tool to ensure 

that indicators and 
targets are properly 
achieved and also the 

PMS is not reviewed on 
an annual basis. 

50% 

DCS 

28-02-2018 

Review the Policy on 

Performance 

Management. 

A service provider, 
Action Assist, has 
been appointed for 
this purpose. 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 





targets are not met. 







External 

audit 

CoAF 4 

SCM 

Bid not evaluated 

in terms of the bid 

advertisement 

The municipality's 
PMS will not restrict 
or avoid all possible 
non compliance 

Leadership: Exercise 
oversight responsibility 
regarding financial and 
performance reporting 
and compliance and 
related internal controls 

25% 

CFO 

28-02-2018 

An annual training for 
all SCM role players is 
scheduled for January 
2018. In particular, this 
irregularity will be 
highlighted in the 
training. On an on 
going basis Evaluation 
reports will be reviwed 
for adequacy. 

An advert for bids 
committee training 
has already been 
issued 

External 

audit 

CoAF 5 

SCM 

Quotations- 

Deviations not 
justifiable 

The following issues 
were identified as 
not meeting the 
requirements of 
regulation the 
during audit of 
quotations, details 
are as follows; 

Times Media and 

Maestro Media R19 
836, Deloitte and 
Touche R115 

230.74, Liskho (PTY) 
Ltd R129 739.17 

Leadership: Establish and 
communicate policies 
and procedures to enable 
and support 
understanding and 
execution of internal 
control objectives, 
processes, and 
responsibilities. 


CFO 

28-02-2018 

SCM Manager must 
scrutinize all the 

submitted deviations 

and ensure that are in 
line with the 
requirements of 
Regulation 36 and as 
spelt out in the Elundini 
SCM Policy . An advert 
for Publishing will be 
advertised in February 
2018. 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 6 

Revenue 

Indigent - Incorrect 
indigent recognized 

We have performed 
CAATs procedures 
on the indigent 
people on the 
register and found 
that there are 
people who are on 
the register who 
are not meant to be 
on the indigent 
register. 

Develop and monitor the 
implementation of action 
plans to address internal 
control deficiencies. 


CFO 

30/06/2018 

The Provincial Treasury 
will continously be used 
to ensure indigent 
beneficiaries and 
applicants are not 
public servants. Further 
enquiries will be made 
to check suitability. 


External 

audit 

CoAF 7 

SCM 

SCM Regulation 32 
applied incorrectly 

The municipality 
incorrectly applied 
the provisions of 

SCM Regulation 32 
as depicted below: 

1. The regulation 
states that the 
municipality can 
procure goods and 
services under a 

contract that is 
already secured by 
other organ of 
state. The contract 
needs to be open at 
the time, meaning 
the contract must 
be active. This is an 
interpretation we 
have of what is a 

contract. 2. The 
benefit stated by 
municipality for 
using this 

regulation is saving 
of time since it is 
close to year end. 

SCM Regulation 
states that 

demonstrable 
benefits or 

discounts should be 

Financial and 
performance 
management: Review 
and monitor compliance 
with applicable laws and 
regulations. 

99% 

CFO 

30-11-2017 

The municipality has 
decided to do away 
with the use of 

Regulation 32 at all 
costs 

The municipality has 
decided to do away 
with the use of 
Regulation 32 at all 
costs 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 





presented by the 
municipality. 

"Saving of time" is 
not a benefit and 
indicates improper 
planning by the 
management. SCM 
Regulation 32 
cannot be used to 
compensate for 
improper planning. 







External 

audit 

CoAF 8 

Cash and Cash 
equivalents 

Differences 

between TB and AFS 

There is a 

difference 
amounting to R33 
229.14 between the 

cash and cash 
equivalents per the 

TB and those 

disclosed in the AFS 

There is no reconciliation 
performed between the 
Trial balance and 

Financial Statements. 

100% 

CFO 

30-11-2017 

Review AFS to ensure 

that all notes reconcile 

to AFS 

The note was 

corrected and 

balnced to TB 
submitted to AG for 

further audit 

External 

audit 

CoAF 8 

Cash and Cash 
equivalents 

Inconsistency 
between the AFS and 

Notes 

Recalculated the 
amount disclosed 

as cash and cash 
equivalents in the 

AFS and agreed to 
the notes disclosed, 
the following 
differences were 
noted 

Inadequate controls and 
review of financial 

information to ensure 
that all legislative 
requirements pertaining 
to disclosure of financial 

information are adhered 
to. Further, it was 
established that there is 

a lack of review of 

Annual Financial 

Statements. 

100% 

CFO 

30-11-2017 

Review AFS to ensure 

that all notes reconcile 

to AFS 

The note was 
corrected and 

balnced to TB 

submitted to AG for 

further audit 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 8 

Immovable 

assets 

Assets owned by 
the municipality not 
recorded in the asset 
register 

Assets in the name 
of the municipality 
per valuation roll 
were not included 

in the asset 
register. From the 
comparison 
performed between 
the valuation roll 
and the asset 
register it was 
ascertained that 

1352 properties 
which are owned by 
the municipality as 
per the valuation 
roll were not 

included in the 
asset register of the 
municipality. 

Lack of reconciliation 

between the asset 
valuation roll and asset 
register. 

100% 

CFO 

31-05-2018 

Ensure that there is an 
annual comparison 
between deeds records 
and asset register 

Properties identified 
as being owned by 
the municipality 
were recorded in the 
asset register 

External 

audit 

CoAF 8 

Investment 

property 

Inappropriate de¬ 
recognition of 
investment property 

The following assets 
were derecognised 
in the current year 
as disposals when 
in actual fact they 
were disposed off 
in the preceding 
financial periods. 

This is due to improper 
interpretation and 
application of the 
accounting standard 
specifically on de¬ 
recognition of land. 

100% 

CFO 

30-06-2018 

Ensure appropriate 
accounting in terms of 
GRAP is complied with 
on Investment 

Properties 

Identified properties 
were corrected and 
submitted to AG 

External 

audit 

CoAF 8 

Predetermined 

objectives 

AOPO :Targets 
reported as achieved 
but not achieved 

During the audit it 
was noted that the 
following targets 
could not be 
calculated to reach 
or agree with the 
reported targets 

Inadequate reviews 
performed between 
planned and reported 
targets to ensure 
accuracy of reported 
targets 


SMSS 

31-03-2018 

Due diligence needs to 
be conducted by all 

HODs to ensure that 
target and evidence 
information is verified 
and aligned before 
submission for auditing 

the annual 
performance report 
target achievement 
was updated in line 
with the AG findings 

External 

audit 

CoAF 9 

Cash flow 

statement 

Differences in cash-flow 

amounts 

There are 

differences 

between our 

recalculations and 
the amounts 
presented in the 
cash flow 

statements. 

Lack of proper reviews 
on financial statements 

100% 

CFO 

30-11-2017 

Review AFS to ensure 

that all notes reconcile 

to AFS 

The note was 

corrected and 

balnced to TB 

submitted to AG for 
further audit 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 9 

Provisions 

Classification of Post¬ 
employment medical 
benefit obligation and 
other disclosure 

amendments 

The post¬ 
employment 
medical benefit 
obligation of was 
not split into 
current and non- 
current classes as 
required by 6RAP 1. 

Lack of proper reviews 
on the financial 

statements. 

100% 

CFO 

30-11-2017 

Review AFS to ensure 

that all notes reconcile 

to AFS 

The note was 

corrected and 
balnced to TB 

submitted to AG for 

further audit 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 9 

Accumulated 
leave days 

Accumulated leave days 
over the prescribed 
number of days per 

SALGA 

From the inspection 
of the leave pay 
provision schedule 
it was noted that 
employee 1084 has 

52 leave days as at 

30 June 2017. The 
leave days are more 
than the prescribed 
allowed leave days 
to be accumulated 
of 48 days. 

Improper interpretation 
of SALGA regulation 


DCS 

July 205 
moving 
forward 

In terms of new 

Collective Agreement 
that came into effect on 
1st July 2015 running till 
30th June 2020, the 
following clauses 
appear: 

8.1.4 An employee must 
take annual leave not 

later than six months 

after the end of the 
annual leave cycle; 

8.1.5 Annual leave shall 
only be accumulated to 
a maximum of forty- 
eight (48) working days. 

8.1.6 Any leave in 
excess of forty-eight 
(48) working days may 
be encashed should the 
employee be unable to 
take such leave, despite 
applying and because 
the employer refused to 
grant him such leave, as 
a result of the 
employer's operational 
requirements. If, 
despite, being afforded 
an opportunity to take 
leave, an employee 
fails, refuses or neglects 
to take the remaining 
leave due to him during 
this period; such 
remaining leave shall 
fall away; 

8.1.7 Within six months 

of the end of a leave 
cycle, an employee may 
not have more than 48 
days annual leave to his 

As at December 

2017, the employee 
has 30 days credit to 
his annual leave. 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 










credit. " 

• Based on the 

aforestated set of 
clauses, it is therefore 
clear that there is a new 
Main Collective 
Agreement in place. In 
terms of the new 
agreement, employees 
cannot have more than 

48 days to their 
respective credits six 
months after the end of 
the leave cycle [ 8.1.7 ] 

• As at today's date the 
8th November 2017, 
the employee in 
question herein has 42 
leave days to his credit. 
The employ could only 
forfeit any leave in 
excess of 48 days only 
after December 2017. 

We will continue 
implementing the new 
collective agreement. 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 9 

Provisions 

Negative balances in the 
leave provision 

Per the inspection 
of the leave pay it 
was noted that 
the employees 
below has negative 
leave pay 
balances as at 30 

June 2017. 

Lack of proper reviews 


DCS 

01-02-2018 

• Monthly leave reports 
will be produced and 
submitted to HODs so 
that they can be in a 
better position to check 
if their staff members 
do not have negative 
leave balances including 
those who are 
exceeding the 48 days 
threshold. 

The system will be 
reviewed such that it 
does not allow anyone 
to be on the negative 
balance. 

Nothing 

External 

audit 

CoAF 10 

Procurement 

and Contract 
Management 

SCM: Contract 

management not 
implemented effectively 

The progress 
reports completed 
for monitoring of 
contracts on a 
monthly basis were 
not consistent for 
the following 
projects: 

Review and monitor 
compliance with 
applicable laws and 
regulations 

25% 

CFO 

30-01-2018 

All payments shall be 
accompanied by 
progress reports. 

All payments are 
only processed upon 
submission of 
progress report 

External 

audit 

CoAF 10 

SCM 

Variation order 
above legislated 
amount 

A contract for 
preparation of 
Thembelani 

infrastructure 
technical reports 
done by Hekima 
Projects cc and was 
awarded on 
December 2012. 

The report was 
completed by the 
supplier on 04 
December 2014. 
Subsequently, the 
municipality 
contacted the 
supplier on 15 
December 2014 for 
additional scope of 

Review and monitor 
compliance with 
applicable laws and 
regulations 


CFO 

31-01-2018 

All variations will strictly 
be informed by MFMA 
Cirular62 and section 

116 of the MFMA. 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 





work. There was a 

variation order 
request issued by 
the supplier of an 
amount of 

R83386.85 which is 
79% above the 
contract price. A 
variation order is 
limited to 15% 
when procuring 
services and if it is 
above 15% a new 
procurement 
process should be 
followed. 







External 

audit 

CoAF 10 

SCM 

Service Level 

Agreement (SLA) 

Penalties clause not 
implemented 

The municipality 
has failed to impose 
the SLA clauses 
relating to 
penalties. Each SLA 
has conditions that 
the supplier should 
abide by in terms of 
performance of 
each contract. This 
has led to suppliers 
slacking in 
performance. The 
following contracts 
were performed 
beyond their 
contract term: 

Review and monitor 
compliance with 
applicable laws and 
regulations 

99% 

CFO 

30-11-2017 

End users and Legal 
service should sign the 
service Level 

Agreement before it is 
signed by the Service 
provider. Contract 
management should 
attend monthly 
progress meetings with 
PMU in order to curb 
this non compliance. All 
payment certificated 
should be accompanied 
by progress reports. 

SCM Manager will alert 
Manager Income & 
Expenditure to withhold 
penalties on defaulting 
vendors 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 10 

SCM 

Contract extensions not 
approved by council 

The municipality 
extended the 
contract for 
building a taxi rank 
without following 
the MFMA section 
116(3) (a), 
requirements 
where the 
municipality merely 
extended the 

contract without 
consultation of the 

end users and 

council. 

Furthermore, the 
matter was not 
brought to council 
for approval. The 
municipality 
extended the 

contract for 
building a 
sportsfield without 
following the 

MFMA section 

116(3) (a), 
requirements 
where the 
municipality merely 
extended the 
contract without 

consultation of the 

end users and 

council. 

Furthermore, the 
matter was not 
brought to council 
for approval. 

Review and monitor 
compliance with 
applicable laws and 
regulations 


CFO 

31-01-2018 

Any approval for 
extension must be in 
line with MFMA 
sll6(3) (a) where the 
Council should approve 
the extension thereof. 

All extensions must be 

noted on all SCM 
monthly reports. 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 10 

SCM 

Non-submission 

The following items 
were not submitted 
to the auditors: 

Kumkani Electrical: 
ELM-3/069/2016- 
2017. Progress 
reports of the 
project. 

Implement proper record 
keeping in a timely 
manner to ensure that 
complete, relevant and 
accurate information is 

accessible and available 
to support financial and 
performance reporting. 

(FI) 

99% 

CFO 

31-01-2018 

Monthly meetings will 
be proposed with line 
departments affected. 

All payments shall be 
accompanied by 
progress reports. No 
payments will be 
effected without 
progress reports 

No contractor 
payments are being 
processed without 
progress reports 

External 

audit 

CoAF 11 

Cash and cash 
equivalents 

Cash and bank - 
Inconsistency between 
AFS and Auditors 
recalculated amount 

Recalculated the 

interest income on 
investment per 
bank confirmations 

obtained from the 

bank were noted. 

The financial 

statements and 
supporting schedules are 
not reviewed for 
completeness and 
accuracy prior to 
submission for audit. 

100% 

CFO 

31-03-2018 

Ensure that all interest 
is supported by bank 
statements 

Bank statements 
supporting interest 
received were 
submitted to AG 

External 

audit 

CoAF 11 

Payables 

Completeness of 
creditors (accruals) 

It was noted from 
the inspection of 
supporting 
documentation for 
the payment to Bell 
Equipment of that 2 
of the invoices 

which related to 
the 2016/17 
financial year and 
were not included 

in the creditors as 

at 30 June 2017. 

Inappropriate application 
of the recognition criteria 
for expenses and 
liabilities. 


CFO 

30-06-2018 

Ensure all invoices are 

recorded in the correct 
period 


External 

audit 

CoAF 11 

Payables 

Negative balances in the 
retention schedule 

Per inspection of 
the retention 
register it was 
ascertained that 
the following 
projects have 
negative retention 
balances. 

Lack of proper reviews of 
the retention register. 

CFO 

31-01-2018 

The retetntions register 
will be updated on a 
monthly basis 

Retentions register 
was revised as at 30 

June 2017 and 
submitted to AG 

External 

audit 

CoAF 11 

Payables 

Retention balances per 
client schedule does not 
agree to suppliers 
payment certificates 

The following 
retention balances 
per retention 
register does not 
agree to the 
accumulated 

Lack of proper reviews 
and reconciliations on 
the retentions register. 

CFO 

31-01-2018 

The retetntions register 
will be updated on a 
monthly basis 

Retentions register 
was revised as at 30 
June 2017 and 

submitted to AG 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 





retention balance 
per suppliers 
payment 
certificates. 







External 

audit 

CoAF 12 

Roads 

Infrastructure 

Control 

deficiencies identified 

The municipality 
does not have an 
approved priority 
list in place for the 
renewal and 

routine 

maintenance of 
roads 

infrastructure. The 
municipality did not 
provide a needs 
analysis for the 

Vuvu to 

Nkumandeni and 
Mpindweni to 
Gamakhulu. 3. 

There were no 
reasons for delays 
provided for the 

Vuvu to 

Nkumandeni Access 

Road. 

This is caused by lack of 
management oversight 
to ensure that there is a 
proper process on roads 
maintenance and 

renewal infrastructure. 

DIPED 

28-02-2018 

A detailed maintenance 
plan will be developed 
reflecting the 
prioritisation of roads 
as well as the process to 
be undertaken for 

maintenance and 
submitted for council 
adoption 

The drafting of the 
roads maintenance 
plan is in progress. 
Upon completion this 
will be taken to 

councillors for 
workshopping and 
final adoption. 

External 

audit 

CoAF 12 

Roads 

Infrastructure 

Performance 

The municipality 
does not have a policy 
for routine maintenance 

and renewal of roads 

During the audit of 
the routine 

maintenance and 

renewal of roads 

infrastructure of 
the municipality it 
was noted that the 
municipality does 
not have a roads 

maintenance and 

renewal 
infrastructure 
policy (Roads 
Maintenance Plan 
(RMP)). 

There is no approved 
process that is followed 
to manage and carry out 
the roads maintenance 

and renewal 
infrastructure projects. 

DIPED 

28-02-2018 

A detailed Roads 
Maintenance Policy on 
which the road 
maintenance plan will 
be based needs to be 
formulated and 

submitted for council 
adoption 

A draft Roads Asset 
Management policy 
has been made and 

will be finalised for 
council adoption 
along with the 
maintenance plan 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 12 

Movable 

Assets 

Existence of assets 

could not be confirmed 

During the audit of 
other assets, we 
could not verify the 
existence of some 

of the assets 

selected. 

This cause is a result of 

lack of review of the 
annual financial 

statements to the fixed 
asset register. 

75% 

CFO 

31-01-2018 

The asset register is 
going to be recinciled to 
asset verification 
reports on a quarterly 
bais 

In December 2017 a 
physical asset 
verification was 

carried out 


External 

audit 


CoAF 12 


Procurement 
and Contract 
Management 


SCM : Competitive 
bidding - Winning 
bidder failed 
functionality 


The municipality in 
its bid 

advertisement 
dated 20 April 2017 
listed "A statement 
of Municipal 
account that is not 
older than three 
months OR a lease 
agreement OR 
Affidavit from SAPS 
stating that the 
bidder is not 
obliged to pay 
municipal rates OR 
a letter from a ward 
councillor" as one 
of its Mandatory 
documents. The 
advert further 
stated that failure 
to submit the 
required 
information will 
lead to zero score 
on Functionality 
stage. However 
according Mark 
Wilson, the winning 
bidder, did not 
submit the 
Municipal 
statement. 


Management is not firm 
on applying SCM 
regulations. This also 
indicates lack of proper 
review of compliance 
with SCM policies. 


CFO 


31-01-2018 


training for all SCM role 
players is scheduled for 
January 2018. In 
particular, this 
irregularity will be 
highlighted in the 
training. On going basis 
Evaluation reports will 
be assessed against this 
element. 


Processes for the 
appointment of the 
training service 
provider have 
commenced 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 12 

SCM 

Local content non 
compliance 

For the following 
contracts it was 

confirmed that the 

advert did not 
stipulate that only 
locally produced 
and manufactured 
goods will be 
considered and 
none of the 

contracts were 

evaluated in terms 
of the minimum 

threshold 

requirements. 

This is as a results of the 
regulation being revised 
and updated and the 
municipality not training 
officials on updated 
regulations. 


CFO 

31-01-2018 

As a norm , an annual 
training for all SCM role 
players is scheduled for 
January 2018. In 
particular, this 
irregularity will be 
highlighted in the 
training. On going basis 
Evaluation reports will 
be assessed against this 
element. 

Processes for the 
appointment of the 
training service 
provider have 
commenced 

External 

audit 

CoAF 13 

Revenue 

Inappropriate plant 
Income recognized 

Management 
recognised plant 
income for using 
their own plant in 
construction of 

their own 

infrastructure 
assets. This doesn't 

meet the definition 
of an exchange 
transaction as 
defined by the 
standard. 

Financial and 

Performance 

management: 

Management did not 
prepare regular, accurate 
and complete financial 
and performance reports 
that are supported and 
evidenced by reliable 
information 

100% 

CFO 

30-06-2018 

GRAP will have to be 
complied with when 
preparing AFS 

The note on plant 
income was 

reveiwsed and 

submitted to AG 

External 

audit 

CoAF 14 

Contingent 

liabilities 

Contingent 

liabilities: Limitation of 
Scope 

No supporting 
information has 

been received for 
contingent 
liabilities disclosed 

in note number 39 

of the annual 
financial 

statements. 

Financial and 

Performance 
management: Implement 
proper record keeping in 
a timely manner to 
ensure that complete, 
relevant and accurate 
information is accessible 
and available to support 
financial and 
performance reporting. 

100% 

CFO 

30-11-2017 

Supporting 

documentation will be 
compiled and appended 
to the audit file 

Information 
supporting 
contingent liabilities 
was submitted to AG 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 15 

Unauthorised 

expenditure 

Unauthorised 
expenditure incorrectly 
disclosed 

The municipality 
has disclosed 
unauthorised 
expenditure in 
relation to the 
corporate services 
vote of R520 178 

which is incorrect 

has the vote is not 
overspent. 

Financial and 
performance 
management: Review 
and monitor compliance 
with applicable laws and 
regulations 

100% 

CFO 

30-11-2017 

AFS will be thoroughly 
reveiewed before 
submission 

The note on 

unautorised 
expenditure was 
revised and 

submitted to AG 

External 

audit 

CoAF 16 

Employee 

costs 

Unauthorized Overtime 

worked 

The employees 
listed below were 
identified that they 
worked overtime 

that was not 
authorised prior 
they work and 
some items belong 
to prior year and 
therefore recorded 

in an incorrect 
accounting period. 

Exercise oversight 
responsibility regarding 
financial and 
performance reporting 
and compliance and 
related internal controls. 


DCoS 

31-10-2017 

Implement procedures 
for prior approval of 
overtime. 

Worked overtime 
has always been 
approved prior to it 
being worked. The 
procedure involved 
communication and 
agreement between 
the relevant 

Supervisor, Manager 
and finally Head of 
department on 
employees to be 
engaged and for how 
long. Prior approval 
forms have been 
developed and are 
now being 
completed prior to 
overtime being 
worked. 

External 

audit 

CoAF 16 

Disclosure 

Budget amount 
disclosed disagree with 
the final approved 
budget 

The differences 
between budget 
disclosed amount 
and final approved 
budget amount 
were identified. 

Financial and 
performance 
management: Implement 
proper record keeping in 
a timely manner to 
ensure that complete, 
relevant and accurate 

information is accessible 
and available to support 
financial and 
performance reporting. 

100% 

CFO 

30-11-2017 

The original budget will 
be reported on in the 

AFS going forward, and 
all virements will be 
disregarded 

All virements were 
disregarded and the 
original budget was 
submitted to the 
budget in the AFS 
was updated to the 
original budget 
excluding virements 
and submitted to AG 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 

External 

audit 

CoAF 17 

Commitments 

Commitments: 
limitation of Scope 

The information 
requested on 
commitment has 

not been received 

in full. 

Financial and 
performance 
management: Implement 
proper record keeping in 
a timely manner to 
ensure that complete, 
relevant and accurate 

information is accessible 
and available to support 
financial and 
performance reporting 

100% 

CFO 

30-11-2017 

Information supporting 
commitments will be 
appended to the audit 
file 

The outstanding 
information on 

commitments was 

submitted to AG 

External 

audit 

CoAF 18 

Expenditure 

Depreciation 
calculation differences 

It was noted that 
the depreciation 
calculations were 

not consistent with 
the accounting 
policy of the 
municipality 

Prepare regular, accurate 
and complete financial 
and performance reports 
that are supported and 
evidenced by reliable 
information. 

CFO 

30-06-2018 

Depreciation calculation 
will be done in line with 

GRAP 


External 

audit 

CoAF 18 

Revenue 

Rental facilities : 

No valid lease contracts 

No leases were 
submitted for audit 

Financial and 

Performance 
management: Implement 
proper record keeping in 
a timely manner to 
ensure that complete, 
relevant and accurate 
information is accessible 
and available to support 
financial and 
performance reporting 

CFO 

31-01-2018 

All tenants will be 
enorced to sign lease 
agreements before 
taking occupation of 
premises. For existing 
tenants other 

mechanisms will be 
developed to enforce 
signing of lease 
agreements 












LEGEND: 











CFO - Chief Financial 
Officer] 










DCS - Director Corporate Services 









SMSS - Senior Manager - Strategic Support 









LO - Legal Officer 










DIPED - Director - Infrastructure Planning & Economic Development 








DSPED - Director Strategic Planning & Economic Development 








DCoS - Director Community Services 
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Source 

Reference 

Component 

Query 

Audit finding 

Root cause 

Progress 

Responsible 

person 

Due date 

Remedial action 

Progress from last 
report date 












PROGRESS STATUS: 










0% 

Not 

started 










25% 

Progress up to 25% 
completed 









50% 

Progress up to 25% 
completed 









75% 

Progress up to 75% 
completed 









99% 

Ongoing activity 









100% 

Completed 



























































APPENDIX A - COUNCILLORS; WARD AND/ OR PARTY REPRESENTED AND COUNCIL 
ATTENDANCE 


The Council had 11 scheduled meetings, including both ordinary and special council meetings. The table 
below depicts the attendance of councillors to the council meetings: 


COUNCIL MEMBERS 

FULL 

TIME/PART 

TIME 

WARD/ ORGANISATION 

No of Council 

meetings 

attended 

No of apologies 

for non- 

attendance 

% Council 

meetings 

attendance 

Nonkongozelo Ruth Lengs 

FT 

African National Congress 

9 

2 

81.8% 

Victoria Vangiwe Hokwana 

FT 

African National Congress 

11 

0 

100% 

Fanisile William Ngayeka 

PT 

WARD 1 

11 

0 

100% 

Thamsanqa James Pikinini 

PT 

WARD 2 

11 

0 

100% 

Zandisile Mampintsha 

PT 

WARD 3 

11 

0 

100% 

Kgotsofaditse Mgijima 

PT 

WARD 4 

10 

1 

90.9% 

Siyabulela Joseph Thabo 

Magadla 

PT 

WARD 5 

11 

0 

100% 

Simphiwe Mdoda 

PT 

WARD 6 

10 

1 

90.9% 

Gwebibango Sotsu 

PT 

WARD 7 

11 

0 

100% 

Diliza Johnson Mbombo 

PT 

WARD 8 

11 

0 

100% 

Mzoxolo Marubelela 

PT 

WARD 9 

8 

3 

72.7% 

Moleboheng Telile 

PT 

WARD 10 

10 

1 

90.9% 

Luvuyo Lubanga 

PT 

WARD 11 

11 

0 

100% 

Lennox Simphiwo Ndumndum 

PT 

WARD 13 

11 

0 

100% 

Ntombizanele Ntaopane 

PT 

WARD 14 

10 

1 

90.9% 

Lebohang Christopher Booka 

PT 

WARD 15 

10 

1 

90.9% 
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Zoliwe Lilly Thwethiso 

PT 

WARD 16 

11 

0 

100% 

Vuyiswa Ntuthu 

PT 

WARD 17 

10 

1 

90.9% 

Mamello Leteba 

PT 

African National Congress 

11 

0 

11% 

Mathabang Lillian Naketsana 

PT 

African National Congress 

10 

1 

90.9% 

Lonwabo Magqashela 

PT 

African National Congress 

9 

2 

81.8% 

Manthuseng Grace Moni 

PT 

African National Congress 

9 

2 

81.8% 

Thozama Victoria May 

PT 

African National Congress 

10 

1 

90.9% 

Bukiwe Msuthwana 

PT 

African National Congress 

10 

1 

90.9% 

Nonceba Ladyfreigh Motema 

PT 

African National Congress 

11 

0 

100% 

Nontuthuzelo Nkalitshana 

PT 

African National Congress 

9 

2 

81.8% 

Ntombekhaya Nomlungisi 

Ndabangaye 

PT 

African National Congress 

10 

1 

90.9% 

Xola Psychology Majikijela 

PT 

African National Congress 

9 

2 

81.8% 

Mxolisi Nicholas Ndlumbini 

PT 

Economic Freedom Fighter 

10 

1 

90.9% 

Manonyana Tsoananyana 

PT 

African Independent 

Congress 

8 

3 

72.7% 

Aaron Mlamli Mqamelo 

PT 

United Democratic 

Movement 

8 

3 

72.7% 

Lulamo Pili 

PT 

Democratic Alliance 

9 

2 

81.8% 

Kekeletso Primrose Mahleleba 

PT 

Democratic Alliance 

10 

1 

90.9% 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Below is the list of both Section 79 and 80 Committees that ELM had during the year under review: 



Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Type of Committee 

Municipal Committees 

Purpose of Committee 

Section 80 

Corporate Services Portfolio Committee 

The purpose is to provide the EXCO and Council with 

reports on all Corporate Services functions 

Section 80 

Community Services Portfolio committee 

The purpose is to provide the EXCO and Council with 

reports on all Community Services functions 

Section 80 

Financial Services Portfolio Committee 

The purpose is to provide the EXCO and Council with 

reports on all Financial Services functions 

Section 80 

Infrastructure Planning and Development 

Portfolio Committee 

The purpose is to provide the EXCO and Council with 

reports on all Infrastructure Planning and Development 

functions 

Section 80 

Strategic Planning and Economic Development 

Portfolio Committee 

The purpose is to provide the EXCO and Council with 

reports on all Strategic Planning and Economic 

Development functions 

Section 79 

Mandate Committee 

The purpose of this Committee is to serve as a mandating 

structure for the representatives of the ELM appointed to 

serve in the municipal council of the JGDM 

Section 79 

Remuneration Committee 

The purpose is to ensure that remuneration is handled 

according to the stated policy and that the procedure and 

consistence approach is maintained. 

Section 79 

Municipal Public Accounts Committee 

The purpose is to exercise oversight over executive 

functionaries of Council and ensure good governance in 

ELM. 

Section 79 

Strategic Governance Committee 

The purpose is to ensure that ELM is operating in a 

transparent and accountable way and to also ensure that 

it is a suitable organisation which is clear of its 

contribution to its local people. 

Section 79 

Members' Interests and Ethics Committee 

The purpose is to establish and promote ethical conduct 

standards for municipal officials and members of the 

Council. To outline certain roles of conduct so that they 
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carry out duties, powers and function impartially and in 

dignity 

Section 79 

Budget Steering Committee 

The purpose of this committee is to provide technical 

assistance to the Mayor in discharging his or her duties as 

provided for in the Municipal Finance Management Act 

No 56 of 2003. 

Section 79 

Unauthorized, Irregular, Fruitless and Wasteful 

Expenditure Committee 

The purpose of this committee is to investigate the 

recoverability of any unauthorized, irregular, fruitless and 

wasteful expenditure 


Below are the tables reflecting members of Section 79 and 80 Committees and their portfolios: 

SECTION 79 COMMITTEES 


RULES COMMITTEE 

MEMBERS 

PORTFOLIO 


Cllr. V.V Hokwana 

Speaker (Chairperson) 


Cllr. N.R Lengs 

Mayor 


Cllr. M.S Leteba 

Chairperson of Corporate Services Committee 


Cllr. M.L Naketsana 

Committee Whip 


MPAC 

MEMBERS 

PORTFOLIO 


Cllr. M. MARUBELEL 

Chairperson 


Cllr. L. Lubanga 

Member 


Cllr. M.S Telile 

Member 


Cllr. X.P Majikijela 

Member 


Cllr. Z.L. Thwethiso 

Member 


Cllr. K. Mahlelebe 

Member 


MEMBERS INTERESTS 

MEMBERS 

PORTFOLIO 

AND ETHICS 

Cllr. L.C. Booka 

Chairperson 

COMMITTEE 

Cllr. M.G Moni 

Member 


Cllr. K.A Mgijima 

Member 


Cllr. F.W Ngayeka 

Member 


Cllr. Z.L. Thwethiso 

Member 


Cllr. K. Mahlelebe 

Member 
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SECTION 80 COMMITTEES 


CORPORATE SERVICES 

MEMBERS 

PORTFOLIO 

PORTFOLIO 

Cllr. MPS. Leteba 

Chief whip (Chairperson) 

COMMITEE 

Cllr. G. Sotsu 

Member 


Cllr. V. Ntuthu 

Member 


Cllr. M.G. Moni 

Member 


Cllr. N. Ntaopane 

Member 


Chief P. Ntaba 

Member 


Chief Z. Sibizo 

Member 


INFRASTRUCTURE 

MEMBERS 

PORTFOLIO 

PLANNING & 

Cllr. T. MAY 

Chairperson 

DEVELOPMENT 

Cllr. C. BOOKA 

Member 

PORTFOLIO HEAD 

Cllr. B. MSUTHWANA 

Member 


Cllr. M. TSOANANYANA 

Member 


Cllr. F. NGAYEKA 

Member 


Chief. SEJOSENGOE 

Member 


COMMUNITY 

SERVICES 

PORTFOLIO HEAD 

MEMBERS 

PORTFOLIO 

Cllr. M.L. NAKETSANA 

Chairperson 

Cllr. Z. Mampintsha 

Member 


Cllr. J.D. Mbombo 

Member 


Cllr. K.A. Mgijima 

Member 


Cllr. X. Ndlumbini 

Member 


Cllr. S.J.T. Magadla 

Member 


Chief. Lebenya 

Member 


FINANCIAL SERVICES 

MEMBERS 

PORTFOLIO 

PORTFOLIO HEAD 

Cllr. A.MQAMELO 

Chairperson 


Cllr. L. Magqashela 

Member 


Cllr. S. Mdoda 

Member 


Cllr. L.X. Ndum Ndum 

Member 


Cllr. R.D. Rashoalane 

Member 


Chief M. Setloboko 

Member 
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STRATEGIC PLANNING 

MEMBERS 

PORTFOLIO 

AND DEVELOPMENT 

Cllr.N. NKALITSHANA 

Chairperson 

PORTFOLIO HEAD 

Cllr. N.G. Motema 

Member 


Cllr. T.J. Pikinini 

Member 


Cllr. N. Ndabangaye 

Member 


Cllr. L. Pili 

Member 


Chief N.L Mabandla 

Member 
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APPENDIX D - FUNCTIONS OF ELM 

Below is the list of functions performed by the ELM as defined in terms of the Local Government: 
Municipal Structures Act as amended: 


FUNCTION 

JGDM 

ELM 

SCHEDULE 4 PARTB 

Air pollution 

X 


Building regulations 


X 

Child care facilities 


X 

Electricity reticulation 

X 

X 

Fire fighting 

X as per regulation 

X 

Local tourism 

X as per White Paper 

X 

Municipal airports 


X 

Municipal planning 

X 

X 

Municipal Health Services 

X 


Municipal Public Transport 


X 

Pontoons and Ferries 



Storm water 


X 

Trading regulations 


X 

Water (potable) 

X 


Sanitation 

X 


SCHEDULE 5 PART B 



Beaches and amusement facilities 



Billboards and the display of adverts in 

public places 


X 

Cemeteries, Crematoria and funeral 

parlours 


X 

Cleansing 


X 

Control of public nuisances 


X 

Control of undertakings that sell liquor 

to the public 
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Facilities for the accommodation, care 

and burial of animals 


X 

Fencing and fences 


X 

Licensing of dogs 


X 

Licensing and control of undertakings that 

sell food to the public 


X 

Local amenities 


X 

Local sport facilities 


X 

Markets 


X 

Municipal abattoirs 


X 

Municipal parks and recreation 


X 

Municipal roads 


X 

Noise pollution 


X 

Pounds 


X 

Public places 


X 

Refuse removal, refuse dumps and solid 

waste disposal 


X 

Street trading 


X 

Street lighting 


X 

Traffic and parking 


X 




ADDITIONAL AGENCY FUNCTIONS PERFORMED 

Licensing of vehicles 


X 

Primary Health Care 

X 


Road maintenance 

X 

X 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 

The municipal Audit Committee had, from 24 August 2015 to 22 June 2016, held four meetings as per its 
schedule during the under review. Below were the items discussed and their resolutions: 


Date of 

meeting 

Items 

Committee recommendations 

during the year under review 

Recommendations 

adopted(Yes or 

No, if not adopted 

provide 

explanation) 

26 August 

2016 

CFO to pursue the refund and 

waiver options as per the 

meeting held on 2 November 

2015 

To note the report 

Yes 


Submission of a procurement 

plan for 2016/2017 financial 

year 

To note the report 

Yes 


Finalise and submit three year 

strategy and one year internal 

audit plan for 2016/2017 

To note the report 

Yes 


Tabling of reports: 

> Presentation of the draft 

annual financial statements 

for the year ended 30 June 

2016 including internal 

audit review notes 

S To note the report 

S CFO to send the financial 

statements to the internal 

auditors and the audit 

committee members at the 

same time. 




S To note the report 



> Presentation of the draft 
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performance information 
(Annual Report) 


•S To note the report 


> AGSA - Progress report 
2015/2016 audit process 


•S To note the report 


> Report on the spending of 
the capital budget for the 


2015/2016 


•S To note the report 


> Progress report on the 
implementation of the 
mSCOA project plan and 
mitigation of associated 
risks 


> ICT report 


■S To note the report 


> Internal Control Dashboard 


■S To note the report 


> Tabling of internal audit 
reports 


•S To note the report 


> Assessment of the 

effectiveness of the Internal 
Audit Unit and Self- 

assessment report on the 
effectiveness of the Audit 


■S To note the report 
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Committee 







18 

November 

2016 

Presentation of the final 

management report and draft 

audit report for the 2015/2016 

year end audit. 

To note the report 

Yes 


Report on the spending of the 

capital budget for the period 

ended 31 October 2016 

To note the report 

Yes 


Progress report on the mSCOA 

project 

To note the report 

Yes 


ICT report 

To note the report 

Yes 


Internal Control Dashboard 

To note the report 

Yes 


Tabling of internal audit reports: 

> Progress report with the 
implementation of the 
internal audit plan 

> Review of the performance 
information - September 

2016 

> IT General Controls Review 

(coming from the previous 

financial year) 

To note the report 

• To NOTE the report 

• Internal Audit Unit to 

furnish the Audit 

Committee with a scope of 

the internal audit project 

on Ethics and Governance 

To note the report 

To note the report 

Yes 

Yes 

Yes 

Yes 
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21 April 

2017 

Report on the spending of the 

capital budget for the period 

ended 31 March 2017 

To note the report 

Yes 


Progress report on the mSCOA 

project 

• To note the report 

• To report on progress 

regarding the uploading of the 

tabled draft annual budget for 

2017/2018 at the next 

meeting 

Yes 


ICT report 

To note the report 

Yes 


Internal Control Dashboard 

To note the report 

Yes 


High level presentation of the 

IDP for the period 2017 - 2022 

• To note the report 

• A report to be submitted at 

the next meeting on the 

extent to which the views and 

recommendations of the 

Audit Committee have been 

captured in the IDP 

Yes 


Presentation of the 

maintenance policy and 

maintenance key performance 

indicators, linked to the 

maintenance budget for 

2017/2018 and well as National 

Treasury prescripts 

To note the report 

Yes 


Tabling of internal audit reports 
> Progress report with the 

implementation of the 

To note the report 

Yes 
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internal audit plan 

(including any special 

projects commissioned) 

> Review of the 

performance information 

- December 2016 

> Compliance 

Management 

> Supply Chain 
Management 

> Human Resources 

Management 

> Asset Management 

> Public Amenities 

To note the report 

Internal auditors to interact 

with the Auditor General as 

regards critical areas of focus 
ahead of the auditing of the 
fourth quarter and the 

submission of the annual 

performance report 

To note the report 

To note the report 

To note the report 

To note the report 

To note the report 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 


Effectiveness of Audit 

Committee 

• To note the report 

• To discuss in the next audit 

committee meeting 

Yes 

Yes 


Adoption of King IV Code of 

Corporate Governance by the 

ELM 

To note the report 

Yes 
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30 June 

2017 

Report on the implementation 

of the Audit Action Plan based 

on the audit outcomes for the 

2015/2016 

To note the report 

Yes 


Report on the processing of the 

views and recommendations 

raised by the Audit Committee 

and which affect the IDP 

To note the report 

Manager: SPED to prepare a 

comprehensive report on all 

LED initiatives and support 

that has been given by ELM 

Have it in the agenda as a 

specific item 

Yes 


Report on progress regarding 

the uploading of the tabled 

draft annual budget for 

2017/2018 

To note the report 

Yes 


Internal Auditors to interact 

with Auditor General as regards 

areas of focus ahead of the 

fourth quarter audit of 

performance information and 

the submission of the annual 

performance report 

To note the report 

Yes 


Municipal Manager's proposal 

ELM's approach to the King IV 

report 

To note the report 

Yes 


Tabling of Reports: 

> Report on the spending of 

the capital budget for the 

period ended 31 May 2017 

> Progress report with the 

To note the report 

To note the report 

Yes 

Yes 
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implementation of mSCOA 
project 




> Presentation of the Demand 

To note the report 

Yes 


Management Plan for 
2017/2018 financial year 


Yes 


> ICT report 

To note the report 




To note the report 

Yes 


> Internal Control Dashboard 




> Report on legal matters 

To note the report 

Yes 


Tabling of internal audit reports: 




> Progress report with the 

To note the report 

Yes 


implementation of the 




internal audit plan 




(including any special 




projects commissioned) 




> Review of the performance 

To note the report 

Yes 


information - March 2017 



> Document management 

To note the report 

Yes 


> Requirements of the Quality 

To note the report 

Yes 


Assurance and 




Improvement Programme 


Yes 


> Ethics and Governance 

To note the report 

Yes 


> Municipal Standard Chart of 

To note the report 


Accounts (mSCOA) 




Risk assessment report and 

To note the report 

Yes 


presentation of rolling three 
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year internal audit plan and one 

year operational plan 




Presentation of draft internal 

audit charter and audit 

committee charter 

To note the report 

Yes 


Presentation of schedule of 

audit committee meetings 

To note the report 

Yes 


APPENDIX H: LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


PUBLIC PRIVATE PARTNERSHIPS ENTERED INTO (2013-2022) 

R' 000 

Name and 

Description of 

Project 

Name of Partner(s) 

Initiation 

Date 

Expiry date 

Project manager 

Value 

2013/2014 

Value 

2014-2023 

Elundini Waste 

Management Sites 

Interwaste 

Environmental Solutions 

01/07/2013 

31/06/2022 

Community 

Services Manager 

R 2, 4m 

R 2.4 m - R 7.2 m 






















APPENDIX J: DISCLOSURES OF FINANCIAL INTERESTS 


The table below is the list of councillors and managers on their disclosure of financial interests 


DISCLOSURES OF FINANCIAL INTERESTS FOR THE PERIOD 01 JULY 2015 TO 30 JUNE 2016 

Cllrs Full 

Names 

Shares & 

Other 

Fin 

Interests 

Members 

hip 

Of Cc 

Intere 

St 

In 

Trusts 

Directorshi 

P 

& 

Partnershi 

P 

Other 

Financi 

al 

Interest 

s 

Remunerati 

on 

Outside 

Municipalit 

V 

Independe 

nt 

Contractor 

Outside 

Municipali 

tv 

Subsidies 

Grants & 
Sponsorship 

Gifts, 

Gratitudes 

& 

Hospitality 

Interests 

In 

Immoveabl 

e 

Property 

Interests 

In 

Contract 

s With 
Organ 

Of The 

State 

Loans & 

Other 

Oblicatio 

ns 

Owed To 
Any 

Person Or 
Entity 

Related 

Parties 
Employed In 

Or 

Elected To 

The 

State Organ 

Signed By 
Commissi 

on 

Of Oaths? 
Y/N 

Lengs, 

Nonkongozel 

0 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Nosipho 
Lengs -ELM 

YES 

Hokwana, 

Victoria 

Vangiwe 

AGAPE Valk 

AGAPE 

Valk 

N/A 

N/A 

N/A 

Pension - R6 

907 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

NO 

Leteba, 

Mamello 

Patience 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Booka, 

Lebohang 

Christopher 

CHRIDAN 

Constructi 

on 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Lubanga, 

Luvuyo 

N/A 

Phila- 

Uphilise 

Pr 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Unitra - 

R8 000,00 

N/A 

YES 
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Magadla, 

Siyabulela 

Joseph 

Thabo 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Magqashela, 

Lonwabo 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Mahlelebe, 

Kekeletso 

Primrose 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Majikijela, 

Xola 

Psycology 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

NO 

Mampintsha, 

Zandisile 

N/A 

N/A 

N/A 

N/A 

N/A 

Masscash - 

R6269.00 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Marubelela, 

Mzoxolo 

N/A 

Ogu 

Trading 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Business 

site - 

R5000.00 

N/A 

N/A 

N/A 

YES 

May, Thozam 

Victoria 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Mbombo, 

Johnson 

Diliza 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

House - 750 

squre meter 

N/A 

N/A 

N/A 

YES 

Mdoda, 

Simphiwe 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Mgijima, 

Abednigo 

Kgotsofadits 

e 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 
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Moni, Grace 
Manthuseng 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Motema, 

Ladyfreigh 

Nonceba 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Mqamelo, 

Mlamli Aaron 

N/A 

N/A 

N/A 

N/A 

Tarven 

R7000.0 

0 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Msuthwana, 

Bukiwe 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Naketsana, 

Mathabang 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Ndabangaye, 

Ntombekhay 

a 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Ndlumbini, 

Mxolisi 

Nicholas 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Ndumndum, 

Lennox 

Siphiwo 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Ngayeka, 

Fanisile 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Nkalitshana, 

Nontuthuzel 

0 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Ntaopane, 

Ntombizanel 

e 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 
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Ntuthu, 

Vuyiswa 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Pikinini, 

Thamsanqa 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Pili, Lulamo 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Rashoalane, 

Ramfreki 

David 

N/A 

Mt 

Fletcher 

Bus and 

Taxi Co-op 

N/A 

Co-op 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Sotsu, 

Gwebibango 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Telile, 

Moleboheng 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Thwethiso, 
Zoliwe Lilly 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 

Tsoananyana 

Manonyama 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

YES 




























